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1. 3ATAJIBHI HOJIOKEHHA

1. GENERAL PROVISIONS

| HE HOLIUPIOETLCS Ha TAKUH BH orepaiis.

1.1. TloJiosKeHHs PO MOCA/10BUX 0¢i6 opranis
ynpaBjiaas  [IpUBaTHOTO  AKIIOHEPHOIO
Tosapuctea «CK «KHSDKA JIAN® BICHHA
[HINVPAHC TPVYIIl» (uani - Tlonoxennus)
pO3pobIIEHO BIAIIOBIIHO Ji(e) YUHHOI'O
sakonojascTBa Ykpainu, Craryry IlpusarHoro
axuionepuoro rtosapuctea «CK  «KHSDKA
JIAV® BIEHHA THIIYPAHC T'PYII» (nami -
ToBapyucTBO) Ta pekoMeHfaui# [IpuHummnis
KOPIIOPaTHBHOTO YIPABIIiHHS.

1.2. 1e TlosnoxeHHs BH3HAYAE OCHOBIN 3acajii
JIAIBHOCTI [I0CATOBUX OCIO OpraHiB yIpaBIiHH
ToBapHCTBa, MOPSIOK 3/1ifICHEHHS HAMH CBOIX
[OBHORAXKEHL, OOMEXEHHS, a TaKOX IMOPSIOK
BHpIiIEHHS [UTAHHS NP0 NPUTATHCHIA iX 0
Bi/IIOBI XA HOCTI.

Principles of Corporate Governance.

1.1. Regulations on the officials of the
management bodies of the Private Joint-Stock
Company «IC «KNIAZHA LIFE VIENNA
INSURANCE GROUP» (hereinafter - the |
Regulations) were developed in accordance
with the current legislation of Ukraine, the |
Charter of the Private Joint-Stock Company
«IC «KNIAZHA LIFE VIENNA
INSURANCE GROUP» (hereinafter - the
Company) and the recommendations of the

1.2. This Regulation defines the basic principles
of the activities of officials of the Company's
management bodies, the procedure for their
exercise of their powers, limitations, as well as
the procedure for resolving the issue of holding
them accountable.

1.4. 3po3ymirno, IO 3T1HO 3 I[HM II0JIOKCHHAM
nocanosi ocobH opramiB  yUpPaBiliHHA, fKI
obiiiMaroTs OLIeNIe HiX oaHy mocany Ynena
IIpassinust, Ynena Harmanosol paj, KIIOYOBAX
oci6, B xommauisx abo MOMIOHMX IOPUANIHHX
0co6ax, sSKi MaroTh IOPUAMYHE MICIE 38 MEKaMU
Vkpainy, a60 opuMIHEX oci6 B YKpaiHi, aie
manexars jo Ta cama BII' I'pyma, 10610
BRaxkaeTbcs  adimifioBaHUMHM  IOPHUJITYHUMH
0cobaMi, He CTAHOBUTH KOH(IIKTY iHTEpEciB, a
TAKOXK IHIIAM YHMIIOM He 3a00pOHSETHCS UM
[TonoxeHusM. KpiM Toro, MaeThest Ha yBsasi, o
omepanii Oyap-sikoro BuAy (IIOCHYTH, TOBAPH
TOmO) MDK IOpUAMYHEMEM ~ ocobamu,  AKI
ganexars o oxuiei BIU I'pymm, T100TO
BBOXAOTHC adiniioBaHUMM KOMIIAHIAMM, HE
MiAmanaroTh M Aito mporo ITojioxenns, 1 BOHO

1.3. It is understood that according to this
regulation on officials on management bodies,
holding more than one position as Management
board member, Supervisory board member, key
persons, in companies or similar with legal
entities having their legal seat outside Ukraine
or with legal entities inside Ukraine but
belonging to the same VIG Group, ie.
considered being affiliated legal entities, does
not constitute a conflict of interests and is also
not otherwise forbidden by this regulation. It is
furthermore understood that transaction of any
kind (services, goods etc...) between legal
entities that belong to the same VIG Group, ie.
considered being affiliated companies, are not
subject to this regulation and this Regulation
shall not apply to this kind of transactions

1.4. TlonoxeHHs 3aTBEpIKYy€eThes Harasamosoro
pagoro TopapuctBa i Moyke OyTH 3MIHCHO Ta
JIOTTOBHEHO JIMIIIC HUMH.

1.4. The Regulation is approved by the
Supervisory Board of the Company's and can be
amended and supplemented only by them.

2. TIIOCAJIOBI OCOBM OPI'AHIB
YIIPABJIHHS TOBAPUCTBA

2. OFFICIALS OF THE COMPANY'S
MANAGEMENT BODIES

2.1. locajoBumu ~ ocobGamMi  OpraHiB
ynpasiings TosapucTBa BH3HAIOTBCS (isvdHi
ocobu, gxi e:

- Tonosoro Ta wienamu HarmsmoBol paau
ToBapucTsa;

- Tonosoro Ta
ToBapucTsa;

- T'onosuut Oyxranrep;

- KopnopatupHuii cexperap;

yiegamu  [lpaBiinHs

2.1. Officials of the management bodies of the

Company are natural persons who are:
- Chairman and members of the
Supervisory Board of the Company;

- Chairman and members of the
Management Board of the Company;

- Chief accountant.

- Corporate Secretary;




- Korouosi ocobu 3riTHO BEMOI' YHHHOTO
3aKOHOJIaBCTBA Y KpaiHU.

- Key persons in accordance with the
requirements of the current legislation
of Ukraine.

2.2 ITocanoBi ocobW oOpradiB  yIpaBlHHS
‘ ToBapucTBa  BHKOHYIOTH CBOi  OOOB'A3KH

| HOKYMCHTaMH TOBapI/ICTBa.

BIJIOBIAHO 0 MOKJIAJIEHHX HA HUX QYHKIIHA Ta
B ME)KaxX HaJIaHOI IM KOMIIETEHIIi], KepYIOUUCh Y
CBOIM MisUIbHOCTI UYHMHHUM 3aKOHOJABCTBOM
Vkpainn, Craryrom  ToBapucrBa,  I(UM
IMonoxeHHssM  Ta  IHIIUMH  BHYTPIIIHIMU

2.2. Officials of the Company's management
bodies perform their duties in accordance with
the functions assigned to them and within the
limits of their competence, guided in their
activities by the current legislation of Ukraine,
the Company's Charter, these Regulations and
other internal documents of the Company.

2.3 Iis nporo IlomoXXeHHS MONIMPIOETBCA HAa
nocagoBux oci6 Toeapuctaa.

2.3. This i{egulation applies to the Cor;l_pany’—s
officials.

2.4.ITocamoBi ocobu oOpradHiB  ynpaBIiHHA
ToBapucTBa ITOBHHHI BiJIIOBIJATM BHMOTaM
YUHHOTO 3aKOHOMABCTBA YKpaiHM IIPOTAIOM
yChOTo yacy obifiManHs BiIIOBIIHOI IOCA/IH.

2.4. Officials of the management bodies of the
Company must comply with the requirements
of the current legislation of Ukraine during the
entire period of holding the relevant position.

2.5.1TocamoBume 0CO6aMHU OPraHiB yrIpaBiHHA
Toeapucrea He MOXYTH OYTH OCOOH, SKHMM
YUHHUM 33KOHOJIABCTBOM Y KpaiHU 3a00pOHEHO

BHUKOHVYBATH Taki 000B’ I3KH.

2.5. Officials of the management bodies of the
Company cannot be persons who are prohibited
by the current legislation of Ukraine from
performing such duties.

2.6.0cobn, sxwM cyn 3a00pOHUB 3adMaTucs
IEBHUM BHJIOM JUSIIBHOCTI, HE MOXYTb OyTH
[I0CaJOBHMH ocobamyl  OpramiB  yIpaBlliHHS
ToBapucTBa, 0 TPOBAJUTE [IEH BHJI AISIIBHOCTI.
Ocobu, sKi MaloTh HETOTamleHy CyAUMICTh 3a
3J0YMHK  IPOTH  BIACHOCTI, CIyX00BI 4YH
I'OCIOJAPCHKI  3JIOYMHH, HE MOXYTh OyTH
mocafgoBuMu ocobamu opradiB ToBapucTBa.

2.6. Persons who have been prohibited by the
court from engaging in a certain type of activity
cannot be officials of the management bodies of
the Company conducting this type of activity.
Persons who have outstanding convictions for
crimes against property, official or economic
crimes cannot be officials of the Society's ‘
bodies.

2.7Tocanosi ocobu opraHiB  yIpaBIiHHA
ToBapucTBa HE MAIOTh MpaBa PO3TOJOLIYBaTH
KOMEPIIMHY TAEMHMIO Ta KOHOIZEHIIHHY
iropmariiio Ipo JUsUTEHICTE TOBApPHCTBA, KPiM
BUIT4/IKIB, TePeA0aueHHX 3aKOHOM.

2.7. Officials of the Company's management
bodies do not have the right to disclose |
commercial secrets and confidential
information about the company's activities,
except in cases provided for by law. N

2.8.1TocamoBi ocobu opraHiB  yIpaBIiHHA
ToBapucTBa, BHHHI Yy MOpYIIEHHI CBOIX
000B’I3KIB, BIMIOBIIAIOTH 3a 30UTKH, 30 IiAH]
TOBAPUCTBY CBOIMY AissMu abo Ge3nisuibHICTIO. ¥
pasi SKIIo BiAMOBIHANBHICTD HECYTh KiJlbKa 0ci0,
IX BIJINOBINANLHICTL Neped ToBapucTBOM €
COJILHapHOIO.

2.8. Officials of the Company's management
bodies, who are guilty of breaching their duties,
are responsible for damages caused to the
company by their actions or inaction. If several
persons are responsible, their responsibility
before the Society is joint and several. ‘

2.9IlocamoBi ocobu  OpraHiB  yIpaBIiHHS
ToBapucTBa Ha BUMOI'Y cy0’€KTa ayIHTOPCHKOL
HiILHOCTI 3000RB'13aH1 HalaTH TOKYMEHTH IIPO
(1HAHCOBO-TOCIIOAAPCHKY IISTIBHICTE
TOBAPUCTBA.

ITocagoBi 0co6H ToBaprcTBa 30008’ sI3aHi AISITH
y Takuil croci6, sikui, Ha xHe J0OpocoBicHE
IEePeKOHaHHst, 3 HaWOLIBIMIO HMOBIPHICTIO

| CHpHSITHME JIOCAIHEHHIO YCIIIIHEX PE3YJIbTaTiB

JiSITLHOCTI TOBAPHCTBA Ha KOPUCTH ycix Horo
aKI[iOHePIB, JIOTPUMYBATUCS BUMOT

1 2.9. Officials of the Company's managemen‘?

bodies are required to provide documents on the
company's financial and economic activities at |
the request of the subject of audit activity.

Officials of the company are obliged to act in
such a way, which, in their good faith belief,
will most likely contribute to the achievement
of successful results of the company's activities
for the benefit of all its shareholders, to comply
with the requirements of the law, provisions of |
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| 3AKOHOJABCTBA, IOJOXKEHb CTaryTy Ta IHIIHX
moxymenris ToBapucTsa.

Company.

the charter and other documents of the

3. MOPAJOK SAHHSITTS IIOCATA

3. PROCEDURE FOR EMPLOYMENT
OF THE POSITION

3.1. [Mocanosi 0co6u opraHiB yIpapJiHHI
| TomapucTBa 00HparoThCa abo NpH3NATAXOTHCA
Ha Ioca/y y MOPS/IKY, IepeadayeHoMy YHHHUM
3aKOHOJIABCTBOM Vkpainy, CraTyToM
ToBapucTa Ta BHYTPIIIHIMH JIOKYMCHTaMM
ToBapucTBa, IO  PErymoiOTh  JIUIBHICTH
Bi/MOBiAHOIO Opramy yrpaBiliHs.

ITocamoBi ocoGm  3000B's3ami  BiANOBLAATH
kBali(ikamifiHuM ~ BHMOTaM  BCTAHORJIEHHX
Perynsropom. KsamidikamiiHHMH BUMOTAMH €
BUMOI'M JI0 JifoBoil pemyTanii Tta mpodeciiHol
OPHAATHOCTI  Takox  3000B'S3aHi ~ MaTH
Ge3MoraHHy OiIOBY peElyTallllo Ta HpPOTAroM
ycporo uacy oOifMaHHA BUIIOBIAHMX MOCATL
HOBMHHI BimmoBijarty JaHuM kparmidikamidHuM
BEMOTaM.

3.1. Officials of the Company's management
bodies are elected or appointed in accordance
with the procedure provided for by the current
legislation of Ukraine, the Company's Charter
and the Company's internal documents
regulating the activities of the relevant
management body.

Officials are required to meet the qualification
requirements established by the Regulator. The
qualification requirements include
requirements for business reputation and
professional suitability, and they must also have
an impeccable business reputation and must
meet these  qualification  requirements
throughout the entire period of holding the
relevant positions.

3.2. TTocanoBi 0cobOH OpraHiB yIpaBIiHHSA
JiIOTH Ha TijcTael ykiageHoro 3 ToBapucTBOM
TpyI0BOr0o ab0 IHBLILHO-IPABOBOIO JOrOBOPY,
B SKOMY BH3HAYalOTLCsS IIpaBa, 000B' 13K,
BIMMOBIAAIBHICTE CTOPIH, YMOBHM Ta IOPSAOK
OIUIATH @pami, IiACTaBM IPUNHHEHHS Ta
HACJIIKA JIOCTPOKOBOTO UPHIIHHCHHS JIOTOBOPY
| TOIO. -
| 3.3. HpH O6paHIII a6o npmHaqcnm Ha
Hocafy KaHAWjaTa O IOYATKy IIPOUEAypH
obpanHs abo  Ipu3HaueHHs Mae  OyTH
ozHaowicHuil KopropaTHBHMM CCKpeTapeM
ToBapucTBa 3 YMOBAMH  TPYAOBOTO  YM
| MUBLIBHO-IIPABOBOTO  JOTOBOPY, 3 HOPAIKOM
pOGOTH BIIIOBIIHOTO OpPramy yIpasJiuis, #0ro

KOMIIETEHIIELO, byHKIISIMA Ta
NATOPAIKYBaHHAM, 3 KOJIOM 060B'13KIB, a
TAKOXX 3  HOPSOKOM  HIPUTATHEHHS  JIO

BiNOBiNANBFHOCTI IIPH BUKOHAHHI BiANOBIIHEX
110CaIoBHX 000B' SI3KIB.

3.2. Officials of management bodies act on the |
basis of an employment or civil law contract
concluded with the Company, which defines
the rights, duties, responsibilities of the parties,
conditions and procedure for payment of work,
grounds for termination and consequences of
early termination of the contract, etc.

' 3.3. When electing or appointing a candidate to
a position, prior to the start of the election or
appointment  procedure, the  Corporate
Secretary of the Company must familiarize
himself with the terms of the employment or
civil law contract, with the procedure of work
of the relevant management body, its |
competence, functions and subordination, with
the range of duties, as well as with the order of
prosecution in the performance of the relevant
official duties.

3.4. TpymoBuil ab0 IHUBLILHO- HpaBOBI/II/I
JIOTOBip 3  IIOCAJOBOIO  0C000IO  OpraHy
ynpaBiinHs ToBapHCTBa YKIATAETHCS NPOTATOM
10 mmiB ( sxmo iHme He mnepeadavcHo
pimennsm) 3 qary i oGpanss (MpU3HAYEHHS) Ha
_jocazuy.

3.4. An employment or civil law contract with
an official of the management body of the
Company is concluded within 10 days (unless
otherwise provided by a decision) from the date
of her election (appointment) to the position.

3.5.Bin imeni TomapucTBa IMBIILHO-
npaBoBHii JOroeip 3 wienamu Harsmosol pann
(3 Hesanmexuum wuneHoM HarisgoBoi panu)
yxnanac ['onosa IIpasninns TosaprcTsa, AKIIO
He MOpM3HAUYEHA PpilleHHsM 3aradbHEX 300piB
| akuioHepiB iHma ocoba.

3.5. On behalf of the Company, a civil law
contract with the members of the Supervisory
Board (with an Independent member of the
Supervisory Board) is concluded by the
Chairman of the Management Board of the
Company, unless another person is appointed

Yo/
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Bigx  imeni  TomapmcTBa  ITMBUIBHO-
IpaBOBHH KOHTpakT 3 ['onoBoro Ta Ynenamu
[Ipapninnsa yxnanae ['omoBa Harmanosoi pagu
Tosapuctna abo inma ocoda, 110 YIIOBHOBaXKEHA
BIIIIOBIHEM DIllIEHHsAM, a CTPOKOBi TPYAOBI
JOroBopH 3 wienamu llpaBmiHHS yKIazae
I'onosa Ilpasninus ToBapucTsa.

| by the decision of the General Meeting of |
Shareholders.

| On behalf of the Company, a civil law contract
with the Chairman and Members of the
| Management Board is concluded by the
Chairman of the Supervisory Board of the
Company, and fixed-term  employment
contracts with members of the Management
Board are concluded by the Chairman of the
Management Board of the Company.

3.6.I1epex mOYaTKOM BHUKOHAHHS CBOIX QyHKIIN
mocagoa ocoba opraHy yHpaBJIiHHS IIOBHHHA
MIIHCATA JOKYMEHTH, IO UIATBEPUKYIOTH 11
o3HaoMieHHs 3 1M 1loNoKeHHM, a TaKoXK 13
BCTaHOBJIEHMMH y ToBapucTBI IIpaBHUIaMH,
IOB'SI3aHAMHE 13 PeXKUMOM 00iry, Oe3leKd Ta

3.6. Before starting to perform his functions, the
official of the management body must sign
| documents confirming his familiarization with
this Regulation, as well as with the rules
established by the Company related to the
regime of circulation, security and preservation
of information with limited access (including
insurance secrets).

30epexennss  indpopmamii 3 oOMeXEeHHM
mocrymoM (B TOMY  9YMCHl  TaEMHHMII
CTpaxyBaHHsg). |
3.7. [Ilopsamox TpHU3HAYECHHs, 3BIIHHEHHS,
¢dyHKIiOHATEHI Ta 1MOCamoBi 00OB’SI3KM, IIpaBa
ta obos’sa3ku IlocamoBux oci6 oprasis

yIpaBiliHHS TOBapHCTRBa, a TaKoX IOPAHOK
BUIUIATH BHHATOPOJM BH3HAYAIOTBCH YHHHHUM
3aKOHOJABCTRBOM Yxkpainu, CratyTom
ToBapuctsa, 1mM [lonoxeHHsM, 1HIIAMHU
BHYTpIIIHIME JOKyMeHTaMu ToBapHCTBa, IO
3aTREPIUKY€ThCA 3arajgpHUMH 360opamu
akiioHepis abo Harmanosoro pazoro, a Takox
TPYJOBHM  JOroBopoM  (KOHTpakToM) abo
IMBLILHO-IIPABOBUM JIOTOBOPOM, mo
YKIAJaeThCcsl 3 OCaJ0BOI0 0co00I0 OpraHiB
yrpasnigHds ToBapucrsa.

3.7 The procedure for appointment, dismissal,
functional and official duties, rights and duties

of officials of the Company's management
bodies, as well as the procedure for payment of
remuneration are determined by the current
| legislation of Ukraine, the Company's Statute,
these Regulations, other internal documents of
the Company, approved by the General
Meeting of Shareholders or The Supervisory
Board, as well as an employment contract
(contract) or a civil law contract concluded with
an official of the Company's management
bodies.

3.8. Peryasrop Mae IpaBO  BHMAaraTth
IPUTTHHEHHES] IIOBHOBA)XEHD Oy 1b-KOL
1ocayiopoi ocodbm ToBapHcTBa, SKIIO BOHA HE
BIIIOBLIAE KBy pikarifam BHMOTaM,

BCTAHOBJIEHHM 3aKOHOJABCTBOM, JI0 ITOCaaH, Ha
AKy i 06paHo, Ta/abo y pa3i BUMHCHHS 3aB1IOMO
nenpapomipaux niii. Tomapuctso 3000B'a3aHe
Ha BHMOIY Perynsitopa BXUTH 3aXOAiB Ul
IPHITHHEHHS TIOBHOB&XEHb TAKOi I10CaJ0BOI
ocobM, a TakoXK It OOpaHHs/IpU3HAYEHHS
iHmol ocobu Ha BIAMOBIOHY ITOCALy, SKILO 1€
11epei0ayeHo 3aKOH0,1aBCTBOM

3.8.The regulator has the right to demand the
termination of the powers of any of the
Company's officials, if he does not meet the
qualification requirements by law for the
position such person has been elected for and/or
in case of intentionally fraudulent misconduct.
The company is obliged, at the request of the
Regulator, to take measures to terminate the
powers of such an official, as well as to
clect/appoint another person to the relevant
position, if this is provided for by law

4. OBOB'SI3KU IMOCAJIOBUX OCIBb TA
OBMEXEHHS IPU 3AIHCHEHHI
 HUMH CBOIX IOBHOBAXEHD

4. OBLIGATIONS OF OFFICIALS AND
LIMITATIONS IN THE EXERCISE OF
THEIR AUTHORITIES

4.1. OO6oB'sI3kM  110caoBuX oci® opranis
| yupapnindas ToBapucTsa Ta 0OMEXEHHS ILOJO
3IIACHEHHS HHAMH CBOIX IIOBHOB@XEHbL B
| opranax ynpasiiiHs ToBapucrsa BU3HAYAIOTECS

4.1. Duties of officials of the Company's
management bodies and restrictions on their
exercise of their powers in the Company's
management bodies are determined by the
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ymosamu  noroopy, Craryrom ToBapuctga,
muM TTOJIOXEHHAM Ta IHIIMMHE BHYTPIIHIMH
noxkyMeHTaMu TopapucTsa.

| terms of the contract, the Company's Charter,

these Regulations and other internal documents
of the Company.

4.2. TlocamoBi 0co0HM OpraHis yrnpaBliHHS
TosapucTra 3000B'13aHI:

- mgtd B iHTepecax ToBapHCTBa,
T06pOCOBICHO, PO3YMHO Ta HE NEPEeBHINYBAaTH
CBOIX  noBHOBaxeHb.  OOOB'930K  OiATH
J06POCOBICHO 1 PO3YMHO 03HAYAE HEOOXIHICTH
NPOSBIATH  CYMIIHHICTB, —O00AWIMBICTh  Ta
HaJIeXKHY 00epexHicTh, siki Oyim 6 y ocodu Ha
Takii mocaai 3a noi6HUx 0OCTaBMH;

- BXKHBaTH BCIX MOXIMBHX 3aXO0JliB
TIO/I0 nonepepKeHH BUYMHEHHS
npasonopyumicib  ToBapucTBOM T  HOTO
OCAIOBUMH 0cobamu;

- IPOBOJIUTH HEOOXITHI KOHCYIILTAIil
Ta OTPUMYBATH BIANOBIJHI Y3TOJUKEHHS 3
opramamu yupasiinns Topapucrsa BiIOBIIHO
¢ BHMOT YHMHHOI'O 3aKOHOJABCTBA YKpaiHH,

Craryty Ta BHYTPINIHIX JIOKYMEHTIB
ToBapucTBa;

- JOTPUMYBAaTHCS BCTaHOBJICHHX Y
TopapucTBi TpaBWy Ta [poUeayp MO0

YKJIaJaHHsd [paBOYMHIB, y BYMHEHH] SKHX €
3aiHTepecoBaHicTh (KOHQIIIKT IHTEPECIB);

-y Mexax CBOE€l  KOMIETEHIL
3abesmeuyBaTn  30epexeHHs  iHdopmauii 3
0OMEXCHIM JlocTylnoM (koHbineHmiinoi Ta
TAEMHO1),

- BXHWBaTH BCIX MOXIIMBHX 3aXO/lB
IOJI0 HEpO3rOJOuIeHHS KOHGIAEHIIHHOI 1H
TaeMHO] in(opmaiii ToBapuCTBa IpalliBHAKAMH
Ta iHIIMMH TT0Ca0BUMHU ocobamMu ToBapHCTBa;

- BajaBaTH iHPOPMALIO 3 OOMEKEHUM
JIOCTYIIOM Ha BUMOTY 3aKOHOJIABCTBA JIUIIE THM
ocobaM, SIKi MaroTh IIPaBoO Ha 11 OTPAMAaHHS;

- npu  HajaHHi  iHdopmamii 3
0OMeXeHUM JOCTYIIOM IHIMM HiAIPHEMCTBAM,
ycraHopaM, opradisarisM, ¢isudHEM ocobam
BIMOBIAHO 70  3aKOHONABCTBA  BXKHBATH
BiAOBIZHAX 3aX0J(iB HIOAO TOIEPE/DKEHHS IX
npo KOHGDIFCHIIHHMA YK TaEMHUHA XapaxTep
nanol indopmartii;

- yTpUMyBaTHCS BiJ i, 110 MOXYTh
samKoauTH AinoBid perrytauii TosapucTBa Ta
IPU3BECTH [0 3aCTOCYBaHHA CaHKUif 10
ToBapucTsa (B TOMY YHCII 1 ITpaQHUX);

- BXKMBATH BIANOBIHUX 3axo/iB Ta
yHAKATH Tepejadi iHpopmauil ocobam, ski
MOXYTh 3JI0BXKUBATH HEIO B OCOOMCTHX IIJIAX 38

_ paxyHok BuTpar Kommasii;;

4.2.0fficials of the management bodies of |

the Company are obliged to:

- to act in the interests of the Company, in
good faith, reasonably and not to exceed one's
authority. The duty to act in good faith and
reasonably implies the need to exercise the
good faith, prudence and due care that a person
in such a position would exercisc in similar
circumstances;

- take all possible measures to prevent
offenses by the Company and its officials;

- to conduct the necessary consultations
and obtain appropriate agreements with the
management bodies of the Company in
accordance with the requirements of the current
legislation of Ukraine, the Statute and internal
documents of the Company;

- to comply with the rules and procedures
established by the Company regarding the
conclusion of transactions in the execution of
which there is an interest (conflict of interests);

- within the limits of its competence,
ensure the preservation of information with
limited access (confidential and secret);

- to take all possible measures regarding
non-disclosure of confidential or secret
information of the Company by employees and
other officials of the Company;,

- if so requested by law, to provide
information with limited access only to those
persons who have the right to receive it;

- when providing information with
limited access to other enterprises, institutions,
organizations, individuals in accordance with
the law, take appropriate measures to warn
them about the confidential or secret nature of
this information;

- refrain from actions that may damage
the business reputation of the Company;

- take appropriate measures and avoid to
share information with persons who might
misuse it for personal gains on the costs of the

4
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- Yy Mexax  CBO€l
3a0e3reyyBaT! BIITOBIAHICTE JOKYMEHTIB Ta
pillleHb, MPUAHATHX OKPEMOIO IIOCAIOBOIO
0co00r0 ab0 OpraHoM YHpaBIiHHS, IO CKIaly
AKOTO BXOIUTh [I0CaJI0Ba 0c00a, BHYTPILIHIM
JIOKyMeHTaM ToBapucTBa;

- MOBIIOMJIATH OpraHH yNpPaBJIIHHA
TopapucTBa MpPO BHUABJICHI HETOMIKH B PoOOTI
TorapucTBa, IO CTANMM BiZOMI y 3B'S3Ky 3
BUKOHAHHSIM ITOCA/[OBIX 0OOB'S3KIB.

KoMIeTer it

- within the limits of his competence,
ensure compliance of documents and decisions
made by a separate official or a management
body, which includes an official, with the
internal documents of the Company;

- to inform the management bodies of the
Company about the detected shortcomings in
the work of the Company, which became
known in connection with the performance of
official duties.

4.3, TlocanoBi ocoOu opradiB yIpaBIiHHSL
TosapucTBa HEe MaIOTh IIpaBa:

- 3JIIHCHIOBATH [Iii, IO Cyllepevarb 41
He BiAIOBiIaIOTh iHTEpecam ToBapHCcTBa;

- OTPUMYBATH BUHATOPOAY (IIPSIMO YU
OIOCEPEIKOBAHO) Bl FOPUAMYHEX Ta (PI3UIHEX
oci0 3a BIUIMB HA MPHHAHSTTS BIIIOBIIHOTO
pilieHHsT opraHamM¥ yIOpasiliHHA ToBapHCTBa
ab0 3a BUKOpUCTaHH iHGOopMalil 3 0OMEXEHUM
JIOCTYTIOM;

- OTPUMYBAaTH IIOJJAPYHKH abo
IOCIYTH Bix oci0, Juid AKUX JaHa I10CaJoBa
ocoba € KepiBHHKOM, 34 BUHSTKOM 3HAKIB yBaru
BIAIOBIAHO JI0 3araJIbHONPHHHATHX HOPM
BBIWIMBOCTI T4 TOCTHHHOCTI, & TAKOXK CYBEHIpIB
Up¥ TPOBEJEHI IPOTOKOJIBHUX Ta IHIIUX
oiliiHMX 3aX0/IB;

- BHKOPHCTOBYBATH 3 OCOOHCTOIO abo
1HIII0I0 METOO, HE TOB'SI3aHOI0 3 BUKOHAHHAM
CBOIX  mocamoBux  OOOB's3kiB,  poboue
OpUMILIEeHHs, 3aco0H TPaHCIIOPTY Ta 3B'A3KY,
€NEKTPOHHO-00YHCITIOBALHY TEXHIKY, IPOIIOBI
KOIIITH Ta iHIIe MaliHo, HaJaHe IIocaioBii ocodl
TosaprcTBOM Ge3rocepefHbO I BHKOHAHHSI
CBOIX II0CAZOBUX OOOB'S3KIB BIMIOBIAHO MO
YKIAa{eHOro 3 M€ II0CaJI0BOIO  0CODOK0
JIOTOBOPY;

- BIJIMOBJISITH (bizHuHUM Ta
IOpHIMYHEM 0cobaMm y TOCTYyIi 1o iHdopmarii,
HajdaHHs  sKoil  mepexbadeHo — YHMHHHM
3aKOHOJABCTBOM YKpalHM Ta BHYTPIIIHIMH
NOKyMCHTamMu ToBapucTBa, 3aTpUMyBaTH 11
HaJlauig, HaJaBaTH HEJAOCTOBIpPHY YM HEIIOBHY
iHpopMalito;

- BUKOPHCTOBYBaTH HE IepeadaueHi
BHYTPITHIMK HOPMATUBHUMH JOKyMEHTAMU
TopapucTBa IepeBard B OTPHMAaHHI KPEIHMTIB,
TIO3HK, npundanHi IIHHUX arnepig,

| HepyXOMOCTI Ta iHoro matina ToBapucTsa,

4.3. Officials of the management bodies of the
Company do not have the right to:

- carry out actions that contradict or do
not correspond to the interests of the Company;

- to receive remuneration (directly or
indirectly) from legal entities and individuals
for influencing the adoption of a relevant
decision by the management bodies of the
Company or for using information with limited
access;

- toreceive gifts or services from persons
for whom this official is a manager, with the
exception of signs of attention in accordance
with generally accepted norms of courtesy and
hospitality, as well as souvenirs when protocol
and other official events are held;

- touse for personal or other purposes not
related to the performance of his official duties,
working premises, means of transport and
communication, electronic computing
equipment, funds and other property provided
to the official by the Company directly for the
performance of his official duties duties in
accordance with the contract concluded with
this official;

- to deny physical and legal persons
access to information, the provision of which is
provided for by the current legislation of
Ukraine and the internal documents of the
Company, to delay its provision, to provide
unreliable or incomplete information;

- to use benefits not provided for by the
Company's internal regulatory documents in
obtaining credits, loans, purchasing securities,
real estate and other property of the Company;

("“\‘Q?



CIIPUSTH  IpalCBIAIlTY BAHHIO
poGory B ToBapucrBo OTM3BKMX pPOIUYIB
(6aThKH, HOAPYXOKS, OpaTh, CECTpH, JiTH, a

TakoX Oarpky, Opatu, cectpu 1 IITH
TOAPYACKS);
- HelpapOMIpHE BHKOPUCTaHHS MaivHa
TosapucTBa B iHTEpPECaX OCTAHHLOTO, 30KpEMa:
+ MaWHOBHX Ta  HEMajdHOBUX  IIpaB
ToBapucrna,

JIIJIOBHX 3B'S13K1B TOBapUCTBA;
inpopmanii mpo MiAIBLUICTL Ta IIaHA
TosapucTna;

e OyJp-SIKHUX  BDKIHBHUX

noBHOBaeHb ToBapucTRa.

4.4. Tlocamosum ocobam TopapucTna

3aGOpOHAETECA  3aiMaTH mocaj| B IHIIUX
IOpMMYHUX 0c00aX, OKpIM MAaTCPHMHCHKHX Ta
nouipHix Komnaniit ToBapucTpa, KommaHid -
y4acHUKIB HeGaHKIBCHKOI QiHaHCOBOI I'PYIH, 10
kol  BXomuTh  lomapuctBo,  00'¢aHaHb
CTpaxoBuKiB, IpodeciiiHux 00'e1HaHb Ha PHHKY
CTpaxyBaHHs.

npag  Ta

Ha

close relatives (parents, spouses, brothers,
sisters, children, as well as parents, brothers,
sisters and children of spouses);

- misuse of the Company's property
against the latter’s interests, in particular:

o property and non-property rights of the
Company;

o business relations of the Company;

o information about the activities and
plans of the Company;

o any rights and powers of the Company
| that are important.

from holding positions in other legal entities in
Ukraine, except for the Company's parent and
subsidiary companies, companies that are
members of the non-banking financial group

insurers, and professional associations in the
| insurance market.

promote employment in the Society of

4.4.0fficials of the Company- arc prohibited'

that includes the Company, associations of

5. BAIHTEPECOBAHICTb B
YKJAJAEHHI IPABOYHHY
TOBAPUCTBOM

S.INTEREST IN TRANSACTIONS WITH
THE COMPANY

5.1. TTocamoBa ocofa OprafdiB yIpaBIiHHA
BBAKAETLCS 3aiHTEPECOBAHOIO B Yy BUMHEHHI
BI/IIIOBIZIHOI'O IIPABOYMHY, AKIIO:

> s ocoba € OJHIEI0 i3 CTOPIH
TAKOTO IPaBOYHMHY;

> Gepe yuacTh B INPaBOYMHI SK
HpeJICTAaBHUK a00 MOCEPE/THUK;

>
Bin ToBapucrea abo Bi ocoOu, fgKa €
OJIHICIO 13 CTOPIH IIPABOYMHY;

> BHACIJIOK TaKoro I1IPaBOYHHY
npuadae MalHo;

> c IIOB'SI32HOIO oco0010
IOPUINYHOT  0COOM, fAKa € CTOPOHOIO

1IpaBOYMHY, ab0 Gepe yJacTh y IpaBoduHi
AK TPENCTABHUK YH IIOCEPe]HHK, abo
OTpUMYE
ToBapucTBa 9H BiJl 0COOM, 10 € CTOPOHOKO
npaBoYnHy, a00 BHACHJOK TaKOro
IIPABOYMHY IIPUI0a€c MalHO.

P |
OTpHMY€E KOMICIHHY BHHArOpoOIy

KOMiciifiHy BHUHAropoxy Bil |

51. An official of the governing body is

relevant transaction if:

> this person is onc of the parties
to such transaction;

> participates in the transaction as
a representative or intermediary;

> receives a commission fee from
the Company or from a person who is
one of the partics to the transaction;

>
such a transaction;

> is a related person of a legal
entity that is a party to the transaction, or
participates in the transaction as a
representative  or intermediary, or
receives a commission fee from the
Company or from a person that is a party
to the transaction, or acquires property
as a result of such a transaction.

5.2. TlocamoBi ocobm oOpravis yNnpaBJiHHA
ToBapucTBa 3000B's3aHi 3aBYaCHO iHHOPMYBaTH
PO NpPaBOYUHH, IO YKIAJAIOThCs, abo SKIIO
HepeI0avacThCsl TaKe YKJIAACHHS, B SIKMX BOHM
MOXYyTh  BH3HABATHCA  3alHTEPECOBAHUMH
ocobamu. 3asHavena iH(opManis HAIAETHCS

Company are obliged to inform in advance the
Supervisory Board about  transactions
concluded, or if such conclusion is foreseen, in
which they can be recognized as interested
| parties. The specified information is provided

considered to be interested in concluding the |

acquires property as a result of

'5.2. Officials of the management bodies of the

8



TOJIOBHOMY KOMILTacHC-MEHEKEpY 3a AECATH
JIHIB JIO VKJIAACHHS ITPABOYHHY .

to the chief compliance manager within ten
davs before the conclusion of the transaction.

5.3.Pimesnss mnpo yxmaneHHs ToBapucTBOM
IPABOYUHY, IIOJO SKOro € 3aiHTepeCOBAHICTS,
IPUUMAETHCA BiAOBITHO O BHMOT YHHHOIO
3aKOHO/AaBCTBA YKpaiHH 3  ypaxyBaHHAM
BHyTpinmHiX noxymentiB BII' I'pynu.

5.3. The decision on the conclusion of the
transaction by the Company, in respect of
which there is an interest, is made in accordance
with the requirements of the current legislation
of Ukraine, taking into account the internal
documents of the VIG Group.

5.4.Y pasi NpHUHATTA pillIeHHS PO YKIaAECHHS
ToBapuCTBOM [paBOYMHY, IMIOAO SKOLO €
3alHTEpEeCOBaHICTh 3aiHTEpecOBaHI ocobW, He

5.4.In the case of a decision on the conclusion
of a transaction by the Company, in respect of
which there is an interest, the interested persons
do not have the right to vote on this issue.

MaroTh 1IPaBa I'oJIoCy 3 JaHOTO IMHTAHHS.
5.5.1lopymicHHss BHMOT I[bOIO  pO3JiNy, €
ICTaBOIO AN JNOCTPOKOBOTO IIPHIUHEHHH 11

5.5. Violation of the requirements of this
section, is the grounds for early termination of

| IOBHOBaXXCHD/()YHKIIIH. his powers/funtions.
5.6.11ocanosi ocodu TOBapHUCTBa MaroTh | 5.6. Officials of the company must avoid
| yHMKaTH ~ KOH(QIUKTY  iHTepeciB, 30Kpema, conflicts of interest, in particular, avoid

YHUKATH CHTYaIlil, B SIKVX Yy HUX iCHY€ ab0 MOXKe
BUHHKHYTH UPAMMA 4YHd  OIIOCEPEIKOBAHHUIL
iHTepec MO0 ~ BHKOPHUCTaHHA  MaliHa,
inpopmanii abo MOXITHBOCTEH TOBApHCTBA,
AKIIO TaKWi iHTepec cynepeduTh abo Moxe
CYIICpCYUTH IHTEpecaM TOBAPHCTBA Ta SAKIIO
3aJ0BOJICHHS TAKOTO IHTEpPECY IIPU3BOJUTE YU
MOYKE IIPH3BECTH JIO 3aloJigHHS  IIKOIU
TOBApPUCTBY.

situations in which they have or may have a
direct or indirect interest in the use of property,
information or opportunities of the company, if
such interest conflicts or may conflict with the
interests of the company and if the satisfaction
of such interest leads or may lead to damage to
the company.

5.7. ocaoBa ocoba ToBapucTBa HE Mac IIpaBa
OTPUMYBATH BiJl TpeTix o0ci6 BHHArOpoxy
(BMILTATH, BHHAropoji Ta iHOoN Onara) 3a
BUKOHAHNHS  Takol  ocoboro  QyHKmi# 1
TIOBHOBAYXCHB II0CAI0BOT 0cOOU TOBapUCTRa abo
33 BYMHEGHHSA NXiii UM Oe3isIbHOCTI Takoi
110¢a]{0BO1 0c00M TOBAPHUCTBA.

5.7. An official of the company does not have
the right to receive remuneration (payments,
rewards and other benefits) from third parties
for the performance by such person of the
functions and powers of an official of the
company or for the actions or inaction of such
an official of the company.

6. IOPSIJIOK PO3CJIITYBAHHSA
MHOPYUIEHD 3 BOKY IIOCAJTOBHUX
OCIB OPTAHIB YIIPABJITHHSA TA
BUPIINEHHS IATAHHS ITPO
MPUTSTHEHHS IX 10
BUINOBLIAJIBHOCTI

6. PROCEDURE FOR INVESTIGATING
VIOLATIONS BY OFFICIALS OF
ADMINISTRATIVE BODIES AND
RESOLVING THE QUESTION OF

HOLDING THEM TO RESPONSIBILITY

6.1. KomitereHiis 1ocagoBux oci®é oprasis
yrpaniiHas ToRapucTBa IO10 IPEACTaBHUALITBA
ToBapuctBa 1 37iicHEHHS HHMH OyJb-AKHX

IOPHIMYHUX T oOMexeHa YHHHAM
3aKOHOJABCTBOM  YKpaiHu, CraryTom
TosapucTBa, pimeHHSM 3aragbHuX 300piB

aKIOHCPIB Ta BHYTPIMIHIMH TOKYMEHTAMHU, II[O
PeriaMeHTYIOTh JisifbHICTE OPraHiB YIPABIIHHA
TorapucTea Ta IX MocagoBUX 0ciO.

6.1. The competence of the officials of the
management bodies of the Company regarding
the representation of the Company and the
implementation of any legal actions by them is
limited by the current legislation of Ukraine, the
Statute of the Company, the decision of the
General Meeting of Shareholders and internal
documents regulating the activities of the
management bodies of the Company and their
officials.

6.2.ITepeBumeHHs ~ IIOCafOBHMH  0CODamMu
opraniB ynpasniHHs ToBapucTBa mOCamoBUX
OBHORKEHL, TOOTO BYHHEHHS [iii, sKi

r7 ;

6.2. Exceeding official authority by officials of
the Company's management bodies, that is;
committing actions that go beyond their
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BHXOJSTE 3a MexXl IX KOMIETCHII, He
JIOITY CKAETHCS Ta TATHE 3a coboro
BIIMOBiAAIBHICTE, [0 Mepexdadyesa YHHHHM
3aKOHOMABCTBOM Y KpalHU.

competence, is not allowed and entails the
responsibility provided for by the current
legislation of Ukraine.

6.3.He jlomycKaeThes 3IOBXKHUBAHHA  CBOIM
IIOCAJOBUM CTAHOBUIIEM, TOOTO BUKOPUCTAHHS
[OCAIOBOI0  0CO00I0  Oprasy  yUpaBIIHHS

[I0CAIOROIO CTAIOBHMINE M HIOKJIAIEHMX Ha HEl
dynxmii Beymepeu imrepecam ToBapHCTBa,
3/IHCHEHOTO 3 KOPUCIHBUX MOTHBIB abo 1HIIOL
0COOHUCTOI 3aIHTEPECOBAHOCTI.

6.3. 1t is not allowed to abuse one's official
position, i.e. the use by an official of the
management body of the official position or the
functions assigned to him contrary to the
interests of the Company, carried out for selfish
motives or other personal interest.

6.4.3a mopymeHHs YMHHOIO 3aKOHO/IABCTBA
Vkpaing, a Takox BuMor CraTyTy Ta IHIIMX
BHYTPIIIHiX HoKyMeHTiB ToBapucTBa, MOCAnoBI
ocobM opragis ynpapidiHHA MOXYTh OyTH
IPUTSATHEH] 10 JMCLMILTIHAPHOI, MaTepialbHol,
[uBLIBEHOI, afMiHicTparuBHOl Ta KpMMIHATLHOI

6.4. For violation of the current legislation of
Ukraine, as well as the requirements of the
Charter and other internal documents of the
Company, officials of management bodies may
be subject to disciplinary, material, civil,
administrative and criminal liability in
accordance with the current legislation of

ToBapHcTBa, AKi MOPYIININ MTOKIA/IEH] Ha MUX
060B'SI3KM, HECYTh BiOBIAANBHICTE Y PO3MIpi
3GUTKIB, 3aBIAHUX TOBapHCTBY, SKOIO iHIN
MiZcTABM Ta pO3MIp BIANOBiZAmBHOCTI HE
BCTAHOBJIEH] HMHHHUM 3aKOHOIaBCTBOM Y KpaiHH.

BiJIIOBI I&THHOCTI 3rigHo 3 YPHHHUM
| 3aKOHO/IABCTBOM YKPaiHHU. | Ukraine.
6.5.TTocajoBi ocobu  OpramiB  yIpaBJIiHHA |

6.5. Officials of the Company's management
bodies, who violated the dutics assigned to
them, are liable in the amount of damages
caused to the Company, unless other grounds
and the amount of liability are established by
the current legislation of Ukraine.

6.6.Ha mizcrasi marepiaiiB Ipo IOPYIICHHS 3
GOKy NOCajoBHX OCi0 OpraHiB yNpaBIliHHA
(3aBa, KJIONOTANHS, CKapra, 3BEPHEHHs TOIIO),
mo Haziiuum o Harmsjposol pamm, 12 3a
pesylbTaTaMu iXHBOTO posrusay, Harrinosa
pana ToBapHCTBa Ma€e IIPABO CTBOPUTH KOMITET
a6o poGody rpymy Ui PO3CHiTyBaHHS (akTty
3a3HaYEHHX I[OPYIUEHb, [HO CKIagy sKOTOo

MOXYTh BXomuTu unerH Harmaposoi pamy, |

wieHd [IpaBiiinms, KO4OBi 0COOHM BM3HAYCHI

6.6. On the basis of materials about violations
by officials of management bodies (application,
petition, complaint, appeal, etc.) received by the
Supervisory Board, and based on the results of
their review, the Supervisory Board of the
Company has the right to create a committee or
a working group to investigate the fact of said
violations, which may include members of the
Supervisory ~ Board, members of the
Management Board, key persons defined by the

gMHHAM ~ 3aKomojaBctBoM  Ykpaimu.  Jlo | current legislation of Ukraine. The committee
KOMITETy HE MOXYTh BXOJMTH 0Co0M, mozo | cannot include persons who will be
AKMX OY /e IPOBOJIUTHCS PO3C/Ii/Ty BaHHS. investigated. '

| 30 xaseHNapHUX JHIB.

6.7. Ha mmigcTaBl BIUIOBIAHOTO  PIILEHHS
Harnsgosoi pamgu komiteT abo pobodua rpyna
IIPOBOJUTEL PO3CIiNYBaHHA (HAKTy MOPYIICHHS 3
Goxy mocasoBoi ©0cofM OpraHy YIparIiHHSI
ToBapucTBa, a came:

»  a3gificHioe nepeBipky (akTiB, BHKIAICHHX
y Marepianax;

>  BCTAHOBIIOE mepelik Ta rpadix mid y
PO3CITi Ty BaHH];
»  BU3HA4aE TepMiH IPOBEICHHS

PO3CIIlyBaHHs], SIKMH HE MOXE NEPEBUIYBATH

6.7. On the basis of the relevant decision of the
Supervisory Board, the committee or working
group investigates the fact of violation by an
official of the management body of the
Company, namely:

» verifies the facts presented in the
materials;

> establishes the list and schedule of
actions in the investigation;

» determines the term of  the
investigation, which cannot exceed 30 calendar
days.

6.8.4xmo mig yac po3CHiIlyBaHHSA 3'SCYIOTHCA
0oOCcTaBUHM, IO MOXYTL OYTH MIJCTABOIO JJIA

6.8. If, during the investigation, circumstances .
are revealed that may be the basis for bringing

74
L
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OPUTATHEHHS  [10CaJOBUX  0Ci0  OpraHiB
yIIPaBIiHHS JI0 KpUMIiHAIBHOL 1t
aIMiHICTPaTUBHOI BINOBIIATBHOCTI, KOMITET
abo pobowa rpyma 3000B'sA3aHMM HEraiHO
nepeaTy 3a3HadeHi MaTepiaau JIO BiAIOBLIHUX

IIPaBOOXOPOHHUX OpraHiB. [lepenada
3a3HAYEHUX MaTepialiB HE € MEePEIIKOA00 LI
IPOJOBKCHHS  PO3CIIAyRaHHS y  MeXax

KOMIICTCHIIIl KOMITETY 3 METOI IPHUTATHCHHA
nocanoBoi 0cobW opragy yIpaBIiHHA 1O
[UBIILHOI, MaTepialbHOI,  JUCIUIUTIHAPHOL
BIIIOBIAUTBHOCT1, JTOCTPOKOBOI'O IPHIIMHEHHS
il HOBHOBA&XEHb.

officials of the management bodies to criminal
or administrative responsibility, the committee
or working group is obliged to immediately
transfer the specified materials to the relevant
law enforcement agencies. The transfer of the
specified materials is not an obstacle to the
continuation of the investigation within the
competence of the committee with the aim of

| bringing the official of the governing body to
civil, material, disciplinary responsibility, early
termination of her powers.

6.9.1licns 3aKIHYEHHS CIIyK00BOTO
po3cniayBadgHs KoMiTeT abo podoya rpyna rorye
BHUCHOBKY IIOJO IIPOBEICHOI0 PO3CIAyBaHHsd, a
TAKOK MaTepialyl JUIs IPUTSATHEHHS II0Cal0BOL
oco0HM OpraHiB YIpaBlTiHHA JO IUBUIBHOI,
MaTepiajibHOI, IUCHUILTIHAPHOL
BIJIOBITAIBHOCT], JOCTPOKOBOIO INPUIIHHEHHS
X IIOBHOB&KEHB T4 I10J1a€ 3a3HaUYeH] TOKYMEHTH
| mo HarnsgoBoi pajy.

| 6.9. After the end of the official investigation,
the committee or working group prepares
conclusions on the conducted investigation, as
well as materials for bringing the official of the
management bodies to civil, material,
disciplinary responsibility, early termination of
their powers, and submits the specified
documents to the Supervisory Board.

6.10.3a pesyinpraramMd po3LIsiAy MaTepialis,
3a3HayeHux B 1. 6.9 1woro Ilomoxenss,
HarngmoBa pama TOTYe  BHCHOBOK — IIPO
HEOOXiMHICTh IPHTATHEHHS I10cagoBOI 0coOH
opramy YIIPaBIIiIHS J10 UBLIBHOI,
MaTepialibHOI, TACIUILTIHAPHOT
BIJMIOBIAAJIBHOCTI, JOCTPOKOBOIO IIPUIIUHEHHS
11 TOBHOBAXXEHE. -

6.10. Based on the results of consideration of
the materials specified in Clause 6.9 of this
Regulation, the Supervisory Board prepares a
conclusion on the need to bring the official of
the management body to civil, material,
disciplinary liability, early termination of her
powers.

6.11.5Ixmo mOpyIIeHHS Malo Micie 3 OOKy
rojoBd Ta wieHiB Harsigosol pamm, TO
Mmarepiarm, 3a3HadeHi B 0. 6.9 Tta 6.10 mporo
[osnoxeHHst, MAIOTh OYTH BHHECEHI Ha PO3TILAL
3aranbHux 360piB aKIiOHEPIB JUIs BHPIMICHHS
OUTaHHS [P0  [PUTITHEHHS  3a3HAYEHUX
OCaIOBUX ocib Oprasin YIIPaBJIIHHS
Tosapucrpa 20 MaWHOBOI BiIIIOBiNANBHOCTI,
IOCTPOKOBOI'O IPHIIMHEHHS IXHIX IOBHOBAXKEHb.

6.11. If the violation occurred on the part of the
| chairman and members of the Supervisory
Board and the Audit Commission, then the
materials specified in clauses 6.9 and 6.10 of
this Regulation must be submitted for
consideration by the General Meeting of
Shareholders to resolve the issue of bringing the
specified  officials of the Company's
management bodies to property liability , early
termination of their powers.

6.12. SIxuo mopymeHHS Majo Micue 3 OOKy
ronosi Ta wienis [lpapninns (abo ocib, ski
THMYACOBO UM  TIOCTIHHO BHKOHYIOThL  iX
dyuxidi), To HarmsmoBa paja  camocCTiiHO
BHUPILIY€E IATAHHS PO MPUTATHEHHS 3a3HAYEHUX

oci6 g0 BigmosimamsHOCTi. IIpuTArHeHHA
HOCAJOBHX 0ci®d opraHiB yHOpaBlIiHHA 1O
LHUBIJIBHOI, MarepiabHOl,  JUCIUILIIHAPHOI

BiJIIOBITAJIBHOCTI, JOCTPOKOBE IIPUIIMHEHHS 1X
MOBHOBAXEHD IPOBOIATHCS Y BLAMOBITHOCTI JIO
YUHHOrO  3akoHojaaBcTBa,  Craryry  Ta
BHYTPIIIHIX JOKYMEHTIB ToOBapHuCTBa, a TaKOX

6.12. If the violation occurred on the part of the
chairman and members of the Management
Board (or persons who temporarily or
permanently perform their functions), the
Supervisory Board independently decides on
the issue of bringing the said persons to justice.
Bringing officials of management bodies to
civil, material, disciplinary liability, early
termination of their powers are carried out in
accordance with the current legislation, the
Charter and internal documents of the
Company, as well as contracts concluded with

11



JIOrOBOPIB, YKIJICHUX 3 110Ca/JI0BUMM ocobamu
opraui yrpapninus Tosapucrsa.

7.3AKJITOYHI ITOJOKEHHSL.

officials of management bodies of the
Company. _

7. FINAL PROVISIONS.

7.1. Ilo BCIM IWTaHHsM, HC

sperynsoBanum ganum [losoxenusim, ocajoni
ocobu  opranis  ynpasiians  Topapucrpa
KEPYIOTHCS YUMHHUM 3aKOHO/JABCTBOM YKpaiuu,
Craryrom  Tosapucrsa, Ta  IHUIMMMU
pHyTpiHiMK [Tosoxennsam Tosapucrpa.

7.2. Ue Ilonoxeuus uabupae UYMHHOCTI 3
MOMEHTY Moro 3arsepkeHHs Harmsgosoio
Pajnoro Topapucrsa. 3MiHM Ta OMOBHEHHS 10
sarsep/kye  Harmsyiosa  paja

Honoxenus
Topapucrea. ]
7.3. TlosoxeHHst CKIaZEHO YKPaiHCBKOWO Ta
aHIJIACEKOI0 MOBaMM. B

7.2, This Regulation enters into force from the

7.1. Officials of the Company's management
bodies are governed by the current legislation
of Ukraine, the Company's Charter, and other
internal Regulations of the Company on all
matters not regulated by these Regulations.

moment of its approval by the Supervisory
Board of the Company. Changes and additions
to the Rcgulations arc approved by the
Supervisory Board of the Company.

7.3. The regulations are written in Ukrainian
and English. B
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