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IMoniruxa zanmobirapua, BHABJIEHHS T2
ynpaejinus xouguiktamu intepecis (nani — [MoniTnka)
[TPMBATHOI'O AKIIOHEPHOI'O TOBAPHUCTBA
«CTPAXOBA TOBAPUCTBO «KHSIKA JIAU® BIEHHA
JHLIIYPAHC T'PVYIl» (nani — Toeapucteo) pospobiiena Ta
3aTBEPKEHA 3 METOKO BPEYIIOBAHHS MPOLIEYPH YIPABIiHHS

KOH(IIiKTaMH IHTEPECIB.

npo

The Policy on Prevention, Detection and
Management of Conflicts of Interest (hereinafter
referred to as the Policy) Private Joint Stock Company
" Insurance Company «KNIAZHA LIFE VIENNA
INSURANCE GROUP» (hereinafter - the Company)
was developed and approved for the purpose of
regulating the procedure for managing conflicts of
interest.

BCTYII
TMomiTvka BW3HAuac Ui, 3aBAAHHS, NPUHUHIK Ta

MiAXOMM J0 ynpasiiHHg KOH(MIIKTaMM  IHTEpeciB s
zabesrnieueHHs  e(EKTHBHOIO YHpaBIiHHA
PU3UKAMM, MOB'A3aHUMH 3 KOH(IIKTOM IHTEPECIB, MPOLEAYPY

MeXaHi3My

pO3MsAY BiAMOBIAHWM OpraHoM Ta/abo nocanosolo 0cobok0
Tosapucrsa oTpumaHoi iHdopmalii mpo noteHuiinui abo
peanbHuil KOHQUIIKT iHTEpeciB, BH3HAYCHHs BIUIMBY LLOrO
koH(mikry iHTepecis Ha pusuk-npodins Tosapucta Ta
NPUIHATTS  pilleHHs MpPO  BKMTTA  BiATOBIAHUX 3aXOiB
npoueaypu nepesipki YUnenis Harnsnosoi paaw, Unenin
[lpasninHs, rojoBHOrO OyxranTepa Ta KIOYOBHMX OCI0
TosapuctBa (Hajani - ocobu Tomapucrea),
3ar106iraHis BUAHUKHEHHIO KOHQIKTY IHTEpECiB yHACHI0K iX

ocajioBi

BMKOHAHHS, TOPSAJIOK | MEPIOANUHICTD 31iHCHEHHS NepeBIpPKU
NOTEeHIiHHKX 1 peasbHuX KoH(AiKTiB iHTepecin TosapucTsa.

INTRODUCTION

The policy defines the goals, tasks, principles and
approaches to the management of conflicts of interest to
ensure an effective risk management mechanism related
to a conflict of interest, the procedure for consideration
by the relevant body and/or an official of the Company
of the received information about a potential or real
conflict of interest, determining the impact of this
conflict interests on the risk profile of the Company and
making a decision to take appropriate measures. the
procedure for checking Members of the Supervisory
Board, Members of the Management Board, the chief
accountant and key persons of the Company (hereinafter
referred to as the Company's officials), prevention of
conflict of interests as a result of their implementation,
the procedure and periodicity of checking potential and
real conflicts of interest in the Company.

[ToniTHka Ha

HENPUIHATHEX GOPM KOHMAIKTY IHTEPECIB UM BPEryIHOBAHHS

HanpasJ/JeHa noneperKeHHs

The policy is aimed at preventing unacceptable form sof
conflict of interest or resolving existing conflict of

HAMRHWAX CUTYallili KoHQUiKTY iHTepecis 3 MeTolo MiHimizauii interest  situations  to  minimize the  negative
D toe consequences of such situations.
HEraTMBHUX HACII/IKIB Bifl TAKMX CHTYALlIH.
IIs Ilonituka wHanpaeneHa Ha 3a0esneueHus | 1) This Policy is aimed at ensuring control over the

KOHTPOJIIO 34 CBOEYACHUM BUSBJICHHAM, 3anobiraHHsM Ta
BperyaioBaHHaM KOHMIIKTIB iHTePeciB, MOB'A3aHUX 3.

1) BUMHEHHAM  Aili  abo  MPUHAHATTAM  pillieHb
nocagosumu ocobamu TopaprcTea Ta IHIIMMH MpalliBHUKAMMU
TorapUCTRA HA KOPUCTH MOB'S3aHUX 3 HUMH 0Ci0;

2) BUKOPHUCTAHHSIM iHcali1epebKoT inpopmaunit
nocagosMMu ocobamu ToBapyUcTBa Ta IHLWMMHU MpaLliBHMKAMH
Toeapucrsa,;

3) 1i710BOIO Ta MyBIIYHOIO AISIBHICTIO MOCAJ0BHX 0Ci0
TopapucTea Ta iHINMX NpaiiBHUKIB ToBapucTBa 32 MeKaMU
Torapucrsa;

4
JIAABHICTIO  MOCANOBMX
npaiisHukie ToBapucTsa;

CTOPOHHBOKD TOCTOAAPCHKOI/  MiANPUEMHHLILKOIO
oci6 TopapucTea Ta  IHIIMX
5) NPAMUM [ANOPSKYBaHHAM ONH3LKMX 0Ci0;

6) HEernpaBOMipHUM MoJapyHKiB
JlapyBaHHsM MOJAPYHKIB nocajoeumu ocobamu TosapucTea

NpUAHATTAM UM

T4  IHIIMMA  [IpalliBHUKaAMH [MoniTuka
HanpaBieHa Ha BCTAHOBIIEHHsS BiINOBIAHUX CTaHIApTIB Ta

BUMOT, fKI BCIX MpalliBHUKIB,

Torapuctea.

¢ OOOB'3KOBMMM 118
rojopHoro Oyxranrepa, ocid

TorapucTea (aani 3a Texkctom Tepmin “Ilpauisnuk™ BriIouae

KepIBHUKIB, KJIO4YOBHX

timely detection, prevention and settlement of conflicts
of interest related to:taking actions or making decisions
by the Company's officials and other employees of the
Company for the benefit of persons related to them;

2) use of insider information by Company officialg
and other Company employees;
3) business and public activities by Company

officials and other Company employees outside the
Company;

4) external business/entrepreneurial activity by
Company officials and other Company employees;
5) direct subordination of close persons;

6) unlawful acceptance of gifts or giving of gifts by
Company officials and other Company employees.

The policy is aimed at establishing the appropriate
standards and requirements that are mandatory for all
employees, managers, the chief accountant, key persons
of the Company (hereinafter, the term "Employee"
includes employees, managers of the Company and
other officials of the Company, if the text of the relevant
clause directly does not indicate that it applies to a
certain category of persons).
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NpauiBHUKIB, kepiBnukis TopapucTBa Ta (HUIMX NOCATOBHX
oci® ToBapucTBa, SKIIO TEKCT BiANOBIHOrO NOYHKTY [PAMO He
343HAYAE, 110 BiH NOLIMPIOETHCS Ha NEBHY KATEropito 0cio).

1. 3ATAJIBHI IIOJIOKEHHS TA KJIIOYOBI

BU3HAYEHHS
1.1 Kono mocanosux o6oB’sizkie  npauiBHukis
BU3HAYAETbCA B MOCAJAOBMX  IHCTPYKUIAX, MONOMKEHHSIX,

TPYAOBHMX J0rOBOpPAxX, KOHTPAKTAX, IHWIMX PO3NOPSAUMX
AokymeHTtax Tosapuctpa. IlpeacraBHULBKI NOBHOBasKEHHS
AOMATKOBO BU3HAYAIOTECA - B JOPYYEHHSX, Ta OPOPMITIOEThCS
josipenicTio. Bognouac HeoOXinHo nam'srary, o iHCTpyKiii
Ta iHWI JOKYMEHTM BM3Ha4YaloTb JMIlE Oe3rocepeHi
MOBHOBAKCHHS KOHKPETHOro IpalliBHUKA, B TOH uac, fK
3aKOHOM a00 iHIIMM HOPMATHBHO-TIPABOBUM AKTOM MOMKE
AOJATKOBO BM3HA4YaTHCS Kono sk Oesnocepennix, Tak i
3drajbHUX NOBHOBAXKEHD, Ki [IOBUHHI OpaTucs 10 yBaru npu
OIS IMTAHHS NP0 HAABHICTH YM BIACYTHICTH KOH(AIKTY

1HTepeciB.

1. GENERAL PROVISIONS AND KEY
DEFINITIONS

I.1. The range of job functions of employees is defined
in job instructions, regulations, employment contracts,
contracts, and other administrative documents of the
Company. Representative powers are additionally
determined - in mandates and executed by a power of
attorney. At the same time, it is necessary to remember
that the instructions and other documents determine
only the direct powers of a specific employee, while the
law or other normative legal act may additionally define
the scope of both direct and general powers, which must
be considered when considering the issue about the
presence or absence of a conflict of interest.

1.2, Hassuicts npotupiuus Mk 0coGHCTHM iHTEpecoM Ta
TIOBHOBKEHHAM BCTAHOBIIOETBCA B KOKHOMY OKPEMOMY
BUMA/IKy BAKOHAHHS JOPYYEHHs, PO3IIISAAY TUCTA, 3AIHCHEHHS
KOHTPOJIBHOTO ~ 3aXO0Ay  TOWO, UUIAXOM  MOPIBHAHHS
NOBHOBAXKEHb Ta ICHYIOHOr0 y 0COGHM MPUBATHOTO iHTEpecy i3
MOAAKbIIMM  BM3HAYECHHAM  MOMJIMBOCTI  (HEMOMKIIMBOCTI)
TAKOTO  IHTepecy  BIUIMHYTH Ha  OD'€KTHBHICTH  uM
HEYNEPEeUKEeHICTh MPUHHATTA pIleHHS, BYMHEHHS IisHHS
MocanioBolo 0CO00I0.

I.2. The existence of a contradiction between personal
interest and function is established in each individual
case of execution of a mandate, consideration of a letter,
implementation of a control measure, etc., by
comparing the authority and the individual's private
interest, with the further determination of the possibility
(impossibility) of such an interest to influence the
objectivity or impartiality of decision-making,
commission of an act by an official.

Hassricts y chepi mocanosux/mpeactaBHULLKUX
NOBHOBAXEHbL NPUBATHOTO inTepecy. ITorenuiinui kondaikr
IHTEPECIB 3aBKaAM iCHyBaTHMeE, AKLLO Y ocobu y chepi ii
NocagoBMX/MPENCTABHULILKMX [OBHOBAKEHL € TPUBATHMIA
inTepec, 3MaTHUH  BIUIMHYTH Ha  OG'e€KTHBHICTH M
HEYTECPE/UKEHICT PillleHHs1, a60 HAa BYMHEHHS Y1 HEBUMHEHHS
Al 1) Yac BUKOHAHHA 3a3HAYEHHMX TOBHOBAXKEHDL | 11O
CYHEPe4YUTh iHTepecaM TOBapUCTBA.

J3

1.3. Presence in the field of official/representative
powers of private interest. A potential conflict of
interest will always exist if a person has a private
interest in the field of his/her official/representative
powers, capable of influencing the objectivity or
impartiality of the decision, or the performance or non-
performance of actions during the exercise of said
powers and which is in contradiction to the interests of
the Company .

1.4. La [Monituka pospobiena 3 MeTOO A0TPUMAHHS
KepiBHKUKaMH Beima npatieHukamu ToBapucTpa
KOPIOPATURHHUX LIIHHOCTEH.

1.4. This Policy is designed to ensure complian_c;: by
managers and all employees of the Company with
corporate values.

1.5.  Tosapuctso 3000B's3anuii foknagaty HeoOXigHUX
3YCHITb Ut YHUKHEHHSI KOHQUIKTY inTepecis
npanisHukis/kepisukis Toapucrsa i kiientis ToBapucrsa.

1.5. The Company is obliged to make necessary efforts
to avoid the conflict of interests of the Company's
employees/managers and the Company's clients.

1.6.  [lia TToniTHKM DOMIMPIOETBCA Ha yCiX npalliBHUKIB
Tosapuctsa, yci minposiinam, opraHd ynpasmiHHs, OpraHu
| KOHTPOJIIO Ta Kojeriaabhi opranu ToBapucTBa, OXOMITIOIOYHN
yCl Hanpsmu ioro uisnbHocti. Bumorn [Tomituku takox
HOUIMPIOIOTLCS HA B3AEMOBIJIHOCMHHU 3 0cOBAMH, 1110 MaIOTh
Ainosi eimocunm 3 Komnanicro um  pitots  Bin  imeni
TorapucTsa.

1.6. The Policy applies to all employees of the
Company, all departments, management bodies, control
bodies and collegial bodies of the Company, covering
all areas of its activity. The requirements of the Policy
also apply to relationships with persons having business
relations with the Company or acting on behalf of the
Company.

1.7. lloniThka € BHYTpPILIHIM JOKYMEHTOM HOPMATHBHOI'O
XapaKrtepy 3 [MTaHb KOMIUIAEHC, SKUHM IIpU3HAYECHUI
BUKIIFOUHO JUIs clly»K00BOro BMKOPUCTaHHS IpaLliBHUKAMH
Topapuctsa 1 € 00OB'A3KOBOIO UL BUKOHAHHA Ycima

1.7. The policy is an internal regulatory document on
compliance issues, which is intended exclusively for
official use by Company employees and is mandatory
for all Company employees. |

|

|_npanisumkamu ToBapucTsa.
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KJIIOYOBI BUBHAYEHHSI:

KEY DEFINITSIONS:

Tix koHIIKTOM iHTepeciB poO3yMilOThCA —HAsBHI  Ta
HOTEHIIHHI CYNEPEUHOCTI MK OCOGMCTHMM iHTEpecamm i
nocajiopumu au  1podeciiiaumu  0fos'sskamMu  0codu, 1O
MOKYTh BILTMHYTHU Ha ,?_loﬁpocmsicuc BHKOHAHHA 11CI0 CBOIX
MOBHOBAXKEHb, OO'CKTHBHICTL — Ta  HEYNCPC/UKCHICTL Y
NPUAHATTI PiLIEHD.

A conflict of interest means existing and potential
conflicts between a person's personal interests and
official or professional duties, which may affect his
conscientious performance of his powers, objectivity
and impartiality in decision-making.

[lix peanbuuM  KOHQIIKTOM  iHTepeciB  pO3yMIEThCs
POTHpiYYs MK IPUBATHAM iHTEpPECOM 0COOH Ta IHTCpecamMu
TOBApHCTBA, Yy 3B'S3KY 3 UAM  OO’EKTHMBHICTH  HM
HEYIepeUKEHICT,  NPUHHATTS  pillieHb,  BYMHCHHS  4u
HEBYMHEHHA /M [l 4ac  BUKOHAHHA  3a3HAYCHHX
[IOBHOB@KEHD, 1110 BIANOBIHO 3/1IHCHIOETHCA.

A real conflict of interest means a contradiction between
a person's private interest and the interests of the
company and due to this contradiction ¢ objectivity or
impartiality of decision-making, or the performance or
non-performance of actions during the performance of
said powers is accordingly effected.

[orenuifinmit KoHMIIKT iHTEpECiB  O3HAYAC —HAABHICTH
NIPUBATHOTO iHTepecy y O0CO0M, HamineHOi MocagoBUMHU/
TIPE/ICTABHUIIBKAMY TTOBHOBAKEHHSIMHU, 110 MOXKE 3a NMEBHUX
0GcTaBuH y MalibyTHHOMY BIUIMHYTH Ha O0'€KTHBHICTb HM
HeyMepeKEHICThL Y NPUHHSTTI pitieHs abo Ha BYHHEHHA 1M
HEeBYMHEHHS /il [ij  44ac  BUKOHAHHSA  3a3HAYCHHMX
MOBHOBAXKEHS 1 1110 CYTNEpeuuTh inTepecaM ToBapHCTRA.

A potential conflict of interest means the presence of a
private interest in a person endowed with
official/representative powers, which may, under
certain circumstances, in the future affect the objectivity
or impartiality of decision-making or the performance
or non-performance of actions during the exercise of
said powers and which is in contradiction to the intcrests
of the Company ..

Npuparnuii  inTepec o3pauae Oyb-sSKUH MaHHOBUH UM
HeMalHOBHIi iHTepec 0cOoOM, y TOMY HYHCII 3YMOBICHHH
OCOBMCTHMM,  CIMEHHMMM,  APYXKHIMH UM (HUIMMH
1103aCcyKO60BMMH CTOCYHKAMK 3 (DI3UUHUMM YK IOPHIUTHIMM
ocobamu, y TOMY 4MCIi Ti, 110 BMHMKAIOTh Y 3B'SI3KY 3
YieHcTBOM a00 JIiSVIbHICTIO B IPOMAICBKMX, NOJITHYHMX,
peslirifHuX 4M IHIIKX Opraisaniax.

Private interest means any pecuniary or non-property
interest of a person, including those caused by personal,
family, friendship or other extra-professional
relationships with natural or legal entities, including
those arising in connection with membership or activity
in public, political , religious or other organizations.

Hernpasomipna BUrofa - rpomloBi koutd abo iHme MaiHo,
riepeBaru, Nulbru, Mmociyru, HemarepiaibHi akTuBu, Oy/ib-AKi
iHIlII BUTOAM HEMATEepiaJbHOIO YW HETPOLIOBOTO Xapakrepy,
0BILAIOTE,
npanipuuky ToapucTea Ge3 3aKOHHUX Ha T€ MIJICTAB.

AKI NpONOHYIOTh, HAJal0Th abo  OHepKYIOTh

Unlawful benefit - money or other property, advantages,
benefits, services, intangible assets, any other benefits
of an intangible or non-monetary nature, which are
promised, offered, provided or received by employees
of the Company without legal grounds.

Bbausbki ocobu - uineHM ciM  TpaliBHHKa/KepiBHHKA
Torapuctsa Ta 4OJNOBIK, ApYKMHA, 6aThKO, MATH, BITYMM,
Mauyxa, CHMH, JIO4Ka, [ACHHOK, [ajuepka, pijiHui Ta

ABOIOpiAHMi GpaTy, pijiHa Ta ABOIOPi/IHA CeCTpH, pijttnii Gpar
Ta cectpa APY)KMHU (MOJOBIKa), IUIEMIHHMK, IUIEMIHHHIA,
pifHuMi AgABKO, pinHa TiTKa, Ai7, 6aba, npanin, npababa, BHYK,
BHYYKa, NPaBHYK, MpaBHyuYKa, 35Tb, HEBICTKA, TECTh, Tella,
CBEKOp, CBEKPYXa, 6aTHKO Ta MATH JIPYKMHM (40/10BIKa) CHHA
(noukw), OIlIKYH
miKJ1yBanbHUK, ocoba, ska nepedymac nig onikow abo

YCHHOBJ/TIOBa4  4HM }’CH!-IOBHGHHF‘I, HH

MiKTYBAHHAM NpalliBHUKa/mocaiosoT ocodbu TosapucTsa.

Relatives - family members of the employee/manager of
the Company and husband, wife, father, mother,
stepfather, stepmother, son, daughter, stepson,
stepdaughter, brothers and cousins, brothers and sisters.
brothers and sisters of the wife (husband) , nephew,
niece, maternal uncle, maternal aunt, grandfather,
grandmother, great-grandfather, great-grandmother,
grandson, granddaughter, great-grandson, great-
granddaughter, son-in-law, daughter-in-law, father-in-
law, mother-in-law, father-in-law, mother-in-law, father
and mother of the wife (husband) of the son (daughter)
, an adopter or adoptee, a guardian or custodian, a
person under the care or custody of an employee/officer
of the Company.

Ynenwu cim' 1:

a) ocoba, aka repebypae y U100 i3 MPalliBHUKOM/KEPIBHUKOM
TosapucTea, Ta [iTH TIpalliBHMKa/KepiBHuKa ToBapucrsa /10
JTOCATHEHHS HUMH IOBHOJITTS - HE3alle)KHO Bijl CIIJIBHOIO
POKMBAHHS i3 NpaniBHHKOM/KepiBuukoM TopapucTsa;

6) Gyab-aki 0cobm, SKi CIIBHO MPOXKMBAIOTH, TOR'A3aHI
CIILIBHUM NOOYTOM, MAtOTh B3aEMHI TpaBa Ta 0DOB'A3KM 13
npauiBHUKOM/TI0ca0B0I0 0coboio Tosapuctsa (kpim oci0,
B3a€MHI IpaBa Ta 00OB'A3KM SKHX HE MAalOTh XapakTepy

Family members:

a) aperson who is married to an employee/head of
the Company, and the children of the employee/head of
the Company until they reach the age of majority -
regardless of cohabitation with the employee/head of
the Company;

b) any persons who live together, are related by common
life, have mutual rights and obligations with an
employee/official of the Company (except for persons
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CIMEHHHX), y TOMY 4MCli 0cobM, sIKi CriTbHO HPOXKHBAIOTE,
ajie He rnepedyBaroTh y 1uobi.

whose mutual rights and obligations are not of a family
nature), including persons who live together but are not
married.

JinoBuit nonapyHoK O3Hauae MarepianbHy UiHHICTB, AKa
AapyeThCsl KOHTparenty abo iHuwii Tpetiit 0cobi 3a paxyHok
xowris ToBapucTBa, a Takox MarepianbHa UIHHICTb, Ky
OTPHMYIOTh MpauiBHUKW/KepiBHukn ToBapucTsa B Meskax
BUKOHAHHS CBOTX TPYNOBMX OOOB'S3KIB BiJl KOHTpareHTiB uu
IHIIUX TpeTiX oci6.

A business gift means material value given to a
counterparty or another third party at the expense of the
Company's funds, as well as material value received by
the Company's employees/managers within the scope of
their work duties from counterparties or other third
parties.

[Ipame niznopsakyBaHHs — 03HAYAE  BIAHOCHHM npsiMol
opranizauiiinoi abo npaBoBoi 3amekHOCTI MiANErIOl 0cOOH
Bi i1 KepiBHMKA, B TOMY 4uCii uepes BUpilleHHs (y4acTb y
BUPILUEHHI) MUTaHb NPUAHATTA Ha poBOTY, 3BiMBHEHHS 3
poboTH,  3aCTOCYBaHHS JMCLHTIHAPHMX
CTATHEHb, HaZlaHHs! BKA3iBOK, 10PYUYeHb TOLI0, KOHTPOIO 3a ix

BUKOHAHHSIM.

3a0X04YECHb,

Direct subordination means the relationship of direct
organizational or legal dependence of a subordinate
person from his manager, including through the
resolution (participation in the resolution) of issues of
employment, dismissal, application of incentives,
disciplinary sanctions, provision of instructions,
assignments, etc., control over their implementation.

Binnosinanbuuit npauienuk 3 komnnaenc (BianosigansHuit
LIpalliBHUK) - 3a
3MUACHEHHA 3aXOfiB 3 MUTaHb KOMMNAECHC, nepenbayeHux
BAMGramMu 3aKOHO/IABCTBA Vipainu, BHYTPIILHIMHA
NokymenTamu ToBapucTsa B LIIJIOMY, Y TOMY 4HCI 3a0e3meuye
KOOPAMHALIIO 3aXO/liB 3 MHTaHb KOMIUIAEHC i3 MiAPO3ALIOM

romItacHe Binnogiganbuoi ocobu [pynu VIG.

npauisnuk  ToBapucTBa, npusHaueHuil

Responsible employee of compliance (Responsible
employee) - an employee of the Company appointed to
carry out compliance measures provided for by the
requirements of the legislation of Ukraine, internal
documents of the Company as a whole, including
ensuring the coordination of compliance measures with
the compliance unit of the Responsible Person of the
VIG Group.

3anpowieHns - OKpeMuH BHJ 1OAapYHKY, MOB'S3aHUil i3
YuacTio 0coOM Yy BM3HAYGHHX MOMINX YM 3aX0AaX, IO
HaJaeThes/ OEPIKYEThCA

npaLiBHUKOM ToeapucTra

OesonarHo abo 3a BAPTICTIO, 110 € HUXKYOKO 32 PUHKOBY.

An invitation is a separate type of gift related to a
person's participation in certain events or activities,
given/received by a Company employee free of charge
or at a price lower than the market price.

PH3MK - IMOBIpHICTD BHHMKHEHHS 30UTKIB 260 NOJATKOBHX

BTpar 4YW HEA0OTpPHUMaHH )IOXO,E[iB, ado0 HEBMKOHAHHHA

Risk - the probability of losses or additional losses or
failure to receive income, or the party's failure to fulfill
contractual obligations because of the influence of

Tosapucrsas ToBapHcTei:

- BHYTPiWIHIH ayauTop (WITATHUH NpauUiBHUK, Ha SKOIO
noksaneHa (QyHKLIs MPOBEIeHHS BHYTPIIHLOTO ayuTy. a6o
KEPIBHMK CTPYKTYPHOrO MiAPO3AINY, BiANOBIAANLHOMO 3a
MPOBE/IEHNA BHYTPILUHBOTO ayJIuTy);

FOJOBHUI KOMILIAEHC-MEHEUKep [KepiBHUK TMinposainy 3
KOHTPOJIIO 38 A0TPUMAaHHAM HOPM (KkoMIuTaeHc) abo ocoba, Ha
Ay noKafeHa GyHKLiA Takoro niaposainyl;

- [OJIOBHMW pU3MK-MEHEIKep (KepiBHWUK miaposainy 3
yripasiints pusrkamu abo ocoba, Ha AKy nokiageHa QyHKIis
TAKOrO MiAPO3AULY).

CTOPOHOK  IOTOBIPHUX  3000B'A3aHb  YHACHIZOK  BIJIHBY R

7 . . negative internal and external factors.
HEraTUBHMX BHYTPIIHIX Ta 30BHIHIX (akTopis.
Kepipruk - unen Harmanoeoi paau, unen [lpaeninms | The manager is a member of the Supervisory Board, a
Torapucraa. member of the Company's Management Board.
KmodoBi ocobu - ocobu, ski He € kepiBHukamu, Ta | Key persons - persons who are not managers and are
BLATIOBIanbHI 32 3aificHeHHs  kmodosux  (ywkuiii | responsible for the implementation of key functions in

the Company:
- internal auditor (a full-time employee entrusted with
the function of conducting an internal audit, or the head
of a structural unit responsible for conducting an
internal audit);

- the chief compliance manager [the head of the
compliance unit (compliance) or the person entrusted
with the function of such a unit];

- the chief risk manager (the head of the risk
management unit or the person entrusted with the
function of such a unit).

[lpauignux  — Oyap sika ocoba, fKa € NpaLiBHAKOM
TosapueTBa Ta 3 AKOIO YKIAACHO TPYAOBUH 10TOBIP, LUBLILHO

Employee - any person who is an employee of the
Company and with whom an employment contract, civil
- legal agreement/contract is concluded, including a

g
-



3 P T |
member of the Supervisory Board, a member of the

—  [IpaBoOBHH  JOTOBIP/KOHTPAKT, B TOMY queii  uieH

Harssiopol paau, wien 1lpasiinis Tosapucersa, TOILO. Company's Management Board, etc. = s
lwi  TepMiHM, WO BKMBAIOTBCA Y LM Monituui, | Other terms used in this Policy are used in the meanings
3aCTOCOBYIOTBCS Yy  3HAYEHHSX, BU3HAYCHMX  YMHHHUM defined by the current legislation of Ukraine.

3aKOHO/IABCTBOM YKpaiHu.

2. 3ABJAHHS YIIPABJIIHHSI
KOH®JIKTAMMU IHTEPECIB

2.1 Lg Tlonituka pozpobneHa Ta peaizyeTncst 3 METOHO
3aGesneuenns pyHkuionysanusa B TopapucTsa eeKTHBHOIO
MexaHi3sMy BUABIEHHA KOHQIIKTY IHTepeciB Ta 3AIHCHEHHs
HAJIEKHOTO YINPaBIiHHS TaKMM KOH(IIIKTOM Ut YHHKHEHHS
HEraTWBHOrO BIUIMBY NPUBATHUX iHTEpeciB Ha 00'€KTHBHICTD
npuiiHsATTS  npadisHukamu  ToBapucTsa plmeHb nij uac
BMKOHAHHS HUMH CBOTX (yHKLIOHANBHUX 000B'A3KIB.

2.2 Koxen npauipauk Topapuctsa 3IHCHIOE CBOIO
NISJIGHICTR i3 BpaxyBaHHAM HEOOXiZHOCTI HEMOMYLIEeHHS
cuTyalii, Koau y Horo aisx, aisx ioro Gamsbkux ociG um
iHmex  npadipuvkie  TopapucTBa  BMUHMKAE  KOH(MIKT
inTepecis.

2. TASKS OF MANAGEMENT OF CONFLICTS
OF INTERESTS
2.1. This Policy is developed and implemented in order
to ensure the functioning of an effective mechanism for
identifying conflicts of interest in the Company and the
proper management of such conflicts in order to avoid
the negative influence of private interests on the
objectivity of decision-making by the Company's
employees during the performance of their functional
duties.
2.2. Each employee of the Company carries out his
activities taking into account the nced to avoid
situations where a conflict of interest arises in his
actions, the actions of his close persons or other
employees of the Company.

2.3 OCHOBHHMH 3aBJAHHSIMH OpraHizalii HaJIeKHOI CUCTEMH
3anobiraHHg, BMSBIEHHS Ta YMPaBiiHHA KOH(iKTaMM
iHTepecis €

v 3abesneueHns BiZMOBIIHOCTI AiSABLHOCTI
[IpauiBHuKa BUMOraM UYMHHOTO 3aKOHOJAABCTBA Y KpaiHH,
MIZKHAPOIHMM CTaHAapTaM i CYYacHHM NpPaKTHKam L0710
ynpasints KOHQIIKTOM iHTepeCiB;

v’ 3poctanHs goBipu Ao ToapucTsa Ta i yHacHUKIB 3
Goky KileHTIB Ta MapTHEPiB, a TakoK 3AIACHEHHS
CrpaBeIMBOro 0OC/IyroBYBaHHs KIIEHTIB 3 AOTPUMAHHAM
BHCOKHX CTAHAAPTIB KOPIIOPATUBHOIO YIIPABIIIHHS;

v/ BU3HAUYEHHS 0OOB'A3KOBHX MIHIMAIBHUX CTAHIAPTIB
Ta TIPUHLMIIB YNPaBiHHA KOH(IIKTOM iHTepecie, Ta
KOHTPOJIb 3a IX 10TPUMaHHAM!

v’ BUABIEHHA CHTYyaLliil, i icHye KOH(IKT iHTepecis
abo icHye pM3UK HOro BUHMKHEHHS:

v’ 3aNpOBA/UKCHHs  NPOLEIYp, CHPAMOBAHMX  Ha
ynpapiidHg KoHGQUIKTOM iHTepeciB Ta MiHimisauio Horo
HACJIIKIB;

v\ BU3HAYEHHA TOPSAKY PO3KPUTTS iH(opmauii npo
KOHGIIKT iHTepeciB Ta MeXaHi3My B3aeMOJii MpauiBHUKIB |
nigposainis TopapucTsa Mij 4ac BPeryJioBaHHS KOH(IIKTY
iHTEpeCiB;

v 3abesneuyeHHs  iHQOpMYBaHHS  HpaliBHUKAMM
BianoBiiansHOro npaiiBHMKa IOA0 BUNAAKIB NTOTEHUIHHOTO
uM peasbHOro KOH(JIKTY iHTepeci y ix misx/aisx iHmmMxX
NpaliBHMKIB Ta HAjaHHA ~3BITIB  10M0  YMNpap/IiHHA
koHpaikTamu iHrepecis Bianosiaanbuii ocobi;

2.3. The main tasks of organizing a proper system of

prevention, detection and management of conflicts of
interest are: -

v ensuring compliance of the Employee's
activities with the requirements of the current legislation
of Ukraine, international standards and modern
practices regarding conflict of interest management;

v' growing trust in the Company and its
participants on the part of customers and partners, as
well as providing fair customer service in compliance
with high standards of corporate governance;

v" determination of mandatory minimum
standards and principles of conflict of interest
management, and control over their compliance;

v' identification of situations where there is a
conflict of interest or there is a risk of its occurrence;

v introduction of procedures aimed at managing
the conflict of interests and minimizing its
consequences;

v" determination of the procedure for disclosing
information about a conflict of interest and the
mechanism of interaction between employees and the
Company's divisions during the settlement of a conflict
of interest;

v" ensuring that employees inform the Responsible
Employee about potential or real conflicts of interest in
their actions/actions of other employees and provide
reports on conflict of interest management fo the
Responsible Person;

4 zano0iraHHs OTPUMAHHIO rnpaiiBHHKaMu

HENPAaBOMIPHO! BMIOJM B YMOBaX HasgBHOCTI KOH(IIKTY v preventing employees from receiving undue

iHTEpECiB. benefits in the presence of a conflict of interests.

2.4 3apuaHHsM  opraizauii  HaneskHoro  ynpasiinaa | 2.4. The task of the organization of proper conflict of
koHbniktom intepecis  TosapucreaB TopapucTBi ¢ | interest management in the Company is to
YHUKHEHH/MiHIMI3aLlis HACTYIHUX BU/IB PUSHKIB: avoid/minimize the following types of risks:

v KOMITIAEHC-PU3HKY, MOB'A3AHOI0 iz | v compliance risk associated with non-
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HEBIOBIAHICTIO  npoueciB  ynpaeninas  KoHuikTamu
IHTEPECIB BU3HAYEHUM BUMOraM Ta [poLeaypaM yrpasitiHHs
KOH(DIIKTOM iHTEpeciB;

v MPaBOBOr0 PH3HKY, TMOB'A3AHOTO 3 IMOBIPHUMM
HeraTHEHUMK Haciiakamu i ToBapucTsa y pasi nopyiueHHs
IHTEpeCiB  KJIiEHTIB 4K  npauiBHMKie a0  ocKap/KeHHs
MPaBOMIPHOCTI  yKJIa/€HHA NpaLiBHHKOM OKpeMUX
MPpaBOYHHIB;

¥ OMepalifHOro PHU3HKY, MOB'A3aHOTO 3 IMOBIpPHMM
NOpYIUEHHAM MpaLiBHUKaMH BUMOT wiei TToniTuky Ta iHmmx
BHYTPILIHIX HOPMATHBHUX noKyMeHTiB ['pynu VIG 3 nuraus
YMPaBAiHHA  KOHQIKTOM iHTepeciB, WO npuU3BenH 10
30UIbIICHHS PIBHS ONepaLifHUX PU3UKIB;

¥ PM3UKY peryTamnii, MOB'S3aHOr0 i3 HEraTMBHHM
CTaBNeHHAIM TOBapUCTBA 31 CTOPOHH MPOMAICLKOCT, KIIEHTIB,
MOCTAYaIbHUKIB, KOHKYPEHTIB Ta NapTHEPIB BHACIILOK
ITHOpYBaHHs NpaliBHUKAMW BUMOI 11070 3arnoGiranms
KOHQIKTaM iHTepecis.

compliance of conflict of interest management
processes with defined requirements and conflict of
interest management procedures;

v legal risk associated with possible negative
consequences for the Company in case of violation of
the interests of clients or employees or contestation of
the legality of the conclusion of certain transactions by
the employee;

v operational risk associated with the probable
violation by employees of the requirements of this
Policy and other internal regulatory documents of the
VIG Group on issues of conflict of interest
management, which led to an increase in the level of
operational risks;

v reputational risk associated with the negative
attitude of the Company from the public, customers,
suppliers, competitors and partners as a result of
employees ignoring the requirements to prevent
conflicts of interest.

3. IPUHITAIIA YIIPABJITHHS
KOH®JIKTAMHA IHTEPECIB
3.1 Ynpasninas  kouduiikramu  iHTepecis

IPYHTYETHCH HA HACTYITHUX [PUHLIUATIAX:

v llpeeentuenicth - uii npauiBuukie maioTh GyrH
CIIPSAMOBaHI Ha ronepe/keHHs KouQuikTy inTepecis, a y pasi
BIJICYTHOCTI MOJKITMBOCTI I1OTICPE IKEHHS! CHTYalliH KoHITKTY
IHTEpeCiB - Ha MiHIMI3aL(ii0 HOro HeraTMBHUX HACIIIKIB.

TosapucTea

v' Biakpuricts - iHpopmaLis 11010 HAABHOCTI
MpaifiBHUKA O3HAK NMOTEHLIAHOr0 4M HAsBHOrO KOHIIikTYy
IHTEpeCiB  mijArac  0GOB'S3KOBOMY  PO3KpUTTIO T
MOJANBLLIOMY — aHami3y Juis  3abe3neveHHs  yrpaslliHHs
PU3HKaMHU, ITOB'A3AHUMH 13 KOH(IIKTaMK IHTEpECiB.

v InjMBigyansHICTh - KOXKHA CHTYallif, Nos'a3ana i3
KOH(JIIKTOM [HTEpeciB Mae BHBYATHCH IHAMBIAYaJSbHO i3
BPaxyBaHHAM HACIJIKIB TAKOrO KOHMIIKTY.

v Cpocuacuicrs -  indopMyBaHHs
KOH(QAIKTY iHTepeciB Mae BijOysaTtucs
HEraTUBHUX  HACIiJIKiB,  CIIPHYUHEHHX  peaiizoBaHuM
kouikrom  intepecie.  [lpauisnukam  3aGopoHseThCH
CaMOCTIiHO ~ mpuiimMaT  Oyap-sKi  pilieHHs B yMoBax
KOHMIIKTY HTEpecis.

v BeeGiynicTs - yci mnpamiBHUKH 3a06€3MeUyioTh
BUABJIEHHS KOH(IIIKTY iHTepeciB y CROIH Jis/IbHOCTI 4y B
JUSTILHOCTI IHIIMX TPALLIBHUKIB.

v 3axXHILIeHICTE - 3aCTOCOBYBaHHS THCKY,
JWCKpUMIHALT, TIepecIilyBaHHg uM iHIMX OOMEKEeHb /10
BUKpUBauiB iHpopmaLll 1OA0 KOHPIIKTY iHTEpeciB y Jisx
IHIIMX TIpaliBHUKIB 3a60poHEHO.

v IHiLIATUBHICTB - KOKEH MPALIBHUK M€ CaMOCTIHHO
iHILIIOBATH PO3IJIAN TMTaHb MLIOJI0 BUSBJICHHS koudikry
iHrepeciB y CBOTH MisUIBHOCTI YM B JISSIBHOCTI 1HIIHX
NpaliBHUKIB, ¥ pa3i HATBHOCTI Y HHOrO Takoi iHpopmallii,

Ipo  03HAKH
10 HacTaHHA

3. PRINCIPLES OF MANAGEMENT OF
CONFLICTS OF INTERESTS
3.1. The Company's conflict of interest management is
based on the following principles:

v Preventiveness - the actions of employees
should be aimed at preventing conflicts of interest, and
in the absence of the possibility of preventing situations
of conflict of interests - at minimizing its negative
consequences, ; '

v" Openness - information about the employee's
presence of signs of a potential or existing conflict of
interest is subject to mandatory disclosure and further
analysis to ensure the management of risks associated
with conflicts of interest.

v Individuality - every situation related to a
conflict of interests should be studied individually,
considering the consequences of such a conflict.

v" Timeliness - informing about the signs of a
conflict of interest should take place before the onset of
negative consequences caused by a realized conflict of
interest. Employees are prohibited from making any
decisions on their own under conditions of conflict of
interest.

v" Comprehensiveness - all employees ensure that
conflicts of interest are identified in their activities or in
the activities of other employees.

v" Protection - applying pressure, discrimination,
harassment or other restrictions to whistleblowers
regarding conflicts of interest in the actions of other
employees is prohibited.

v" Initiative - each employee must independently
initiate  consideration of issues related to the
identification of a conflict of interest in his or her
activity or in the activity of other employees, if he or she
has such information.

4. 3ATIOBITAHHSI TA BPEI'YJIOBAHH
KOH®JIIKTY IHTEPECIB

4. PREVENTION AND SETTLEMENT OF

CONFLICT OF INTERESTS




4.1. BaranpHi IMOJIOXKEHHS UIOJIO TIPOLEAYPU BUSBIICHHS
koHuiKTy iHTEpEciB.
4.1.1.Jlns  cBoewacHoi inenrudikauii  peanpHoro - Ta

MOTEHIIHHOro KOHMIIKTY iHTCpeciB Ta 3 MeTOoro 3a0esneyeHHs
CBOCYACHOrO 3arobiranis Ta e(pEeKTHBHOrO BperyIoBaHHSA
KOH(UIiKTY iHTepeciB y pasi BHABICHHA PCAILHOTO T4
MOTEHITHHOTO KOHDIIKTY BUMAaracThesl MOJaHHs
BUIMOBIIHOTO NOBIJOMJICHHS Ta 3aroBHCHHS AHKETH 11pO
pasgeHicTh  (BigcyTHicTh) peaibioro  ato MOTCHIIHHOrO
xouguikty intepecis (Jlonarok 1 Ta Jlonarox 2).

4.1.2. IlpusatHuii iHTepec y 0coOu, HaJNEHOT MOCAIO0BUMHU
(npejicTaBHUIBKUMU)  TIOBHOBAKEHHAMM (moTeHLiHH1H
KOH(IIKT iHTepeciB) MOKE NPU3BECTH IO TIAPUBY JIOBIpH 10
takoi ocobu Ta Topapucrsa B LiJOMY, @ Hajaii, SKIIO
aMinsThes (akTHuHi oBCTABMHM, - peabHOIO KOH(IIKTY
iHTepeciB, MOXKE CTATH TPUYMHOIO BUMHCHHSA 3/104MHY /
npaponopyeHus y chepi Tpy1oBoi AisibHOCTI.

413V cBOIO uepry peaibHuil KoH(iKT inTEpecis
OPM3BOANTL 0  [IPUIHATTS  HE3aKOHHOTO  PIlICHHS 4k
BUMHEHHS HENPAaBOMipHOTO JisHHSA.

4.1.4. Camoorinka € 000B'A3KOBOIO Y BHIIAKAX!

OTPUMAHHS HOBOIO 3aBJIaHHS;

IMIHH KONa ITOBHOBAXKEHE,

BUHMKHEHHS HOBMX OOCTABMH, SKI MOXKYTH BIUIMHYTH Ha
06'eKTHBHICTE YW HEYTICPE/BKEHICTh Y IPUHHATTI pilietb, abo
Ha BUMHEHHS Y4 HEBUMHCHHS JIiH.
4.1.5.0co0u, SKUM CTaJI0 BIIOMO NP0 pealbHUK Ta/abo
noTeHIiHi KOH(IIKT iHTepecis y MpaliBHUKIB/KepiBHUKIB
TosapucTBa MOXKYTh POOHTH Bi(TIOBIAHI NOBIJOMICHHS TIPO
TaKi Buna ki kouduikry inrepecie ariano 3 uiero Ionitukoro.
[IpauiBHMKY MAIOTH TOBIJOMMTH, B MOPSAKY nepeidaieHum
nieto ITonitukoto, Npo (GakT, KoKW BOHU YCBIIOMIIATE, 110 €
cBijikaMu/ Jli3HANMCH  NPO  NOTeHLIAHMIA abo  peabHUM
KOH(QUIKT iHTEepecis Ta OylIb-AKUX NOPYILICHL 3aK0HOABCTRE,
a6o momitik ‘Ta mpoueiyp ToBapucrsa o0 3anobiraHHs
KOH(IIKTY IHTEpEeCiB.

[ToBiomneHHs HanpaeisioThes a0 Bianosigamsnoi ocobu
TAKHM YHHOM:
v/ elIeKTPOHHE NOBIJIOMIICHHA HAJICHIIACTLCS HA ajipecy
BignosinansHoi ocoOu.
v' nomatvd  koHbijeHuidHy  (aHOHIMHY)  3adBKY
(nosigomnenns) Bianosinansuii ocobi Tosapucrsa.

4.1.6.8 Tosapuctea He JIONYCKAEThCS [oMCTa,
JMCKPHUMIHALLiA, JMCUMIUIIHAPHI CAHKLIT Ta iHli HeraTuBHi
HAC/IJIKM CTOCOBHO THX, XTO MOBIAOMIISIE 1IPO HETPUHHATHY
MOBE/IIHKY.

4.1.7.]ndopMaltis WOAO BCIX 3BEPHEHb 1 PO3CIIYBaHb
3AIHCHIOEThCS 3 JOTPUMaHHAM KOH(MIIEHUINHOCT] 3riHO 3
YUHHHM 3aKOHO/IABCTBOM.

4.1.8.0c064a, gka nosigomisie 3000B'13aHa:

v/ pupiluTH, YM € OLibin eexTHBHMIL crioci eckaanil
abo BperymoBanHs [UTaHHA Y pamMKax iHUOl
noxitiku um mpouenypu TopapucTpa, nepir HiK
Mo/1aBaTH TAKE [OBIIOMIICHHA;

v nogaBatd 4ecHy Ta OOrpyHToBaHy iHdopmauin y
TIOBIJIOMIIEHHI;

v’ He CTaBuTH B

HCBHFi)],][B CTaHOBHIIC Ta 1IC

4.1. General provisions regarding the procedure. for
identifying a conflict of interest.

4.1.1. For the timely identification of real and potential
conflicts of interest and in order to ensure timely
prevention and effective resolution of conflicts of
interests in case of detection of real and potential
conflicts, it is required to submit an appropriate
notification and fill out a questionnaire on the presence
(absence) of real or potential conflicts of interests
(Appendix 1 and Appendix 2).

4.1.2. The private interest of a person endowed with
official (representative) powers (potential conflict of
interests) may lead to the undermining of trust in such a
person and the Company as a whole, and in the future,
if the actual circumstances change, to a real conflict of
interests, may lead to the commission of a crime /
offense in sphere of labor activity.

4.1.3. In turn, a real conflict of interests leads to making
an illegal decision or committing an illegal act.
4.1.4. Self-assessment is mandatory.in cases of:

V' receiving a new task;

v" changes in the scope of powers; .

v" the emergence of new circumstances that may
affect objectivity or impartiality in decision-making, or
the performance or non-performance of actions.
4.1.5. Persons who become aware of a real and/or
potential conflict of interest among the Company's
employees/managers may make relevant reports of such
cases of conflict of interest in accordance with this
Policy. Employees must report, in accordance with the
procedure provided for in this Policy, the fact when they
become aware that they have witnessed/learned about a
potential or actual conflict of interest and any violations
of the law, or the Company's policies and procedures for
preventing conflicts of interest.
Notifications are sent to the Responsible Person as
follows:

v an electronic message is sent to the
address of the Responsible Person.
v submit a confidential (anonymous)

application (message) to the Responsible Person of the
Company. -
4.1.6. The Company does not allow retaliation,
discrimination, disciplinary sanctions or other negative
consequences against those who report unacceptable
behavior.
4.1.7. Information regarding all appeals and
investigations is carried out with confidentiality in
accordance with current legislation.
4.1.8. The reporting person is obliged to:

v" decide whether there is a more effective way to
escalate or resolve the matter under another Company
policy or procedure before giving such notice;

v" provide honest and reasonable information in
the message;

v not to disadvantage or harass an employee or

s
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MEepecIiflyBaTH  MpaliBHAKA 200  KOJMIIHLOIO

npaiiBHUKa GaKkToM MOJAHHS TAKOIO MOBLIOMICHHS.
4.1.9. Tlpauisnuku ToBapucTBa He MOBMHHI 3aiimMaThes
MIANBLHICTIO, IHTEpEC MIONO SKOT MOMKe IIPHU3BECTH  J10
KoH(uiikTy 3 inTepecamn TosapucTpa a6o MorKe O3S IaTHCS
AK Takui koHQuikr. Takoxk npauisuuku He nosunni Gyt
3ATYUEHUMH B TaKy J(SIbHOCTI npsMO abo omnocepeKoBaHo,
yepes wieHa ciM'T abo IHIIOT JIOAMHHM, IO i€ Bim iMeHi
BIZUTOBIHOIO MpauiBHUKA.
4.1.10.I1pauisnmku Tosapuctsa HE MOBHHHI
BrKopucTosysati Kommnaniio, i penyraitiio Ta indopmatiiio, y
T.4. IHCAHIEpPChbKy, 3 METOI0 BIACHOrO 36araueHns abo
sbaradenns inuwmx oci6. IMpauisuuku ToBapucTsa MOBMHHI
BUKOPHCTOBYBATH, 0o0pobrsTi Ta 36Gepirat inpopmario
BIANOBIAHO  JIO  NpaBMIl,  BCTAHOBJNEHMX  BHYTPILIHIMH
NMoKymeHramu ToBapucrsa.
4.1.11. [Tpanignukam Tosapucrea 3a00poHsETHCs
BuKkopucToByBatd uaseTosapuctas TosapucTsi, crHCcKH
KJIEHTIB 1 NPaIiBHUKIB, B IIJIAX HE NOB'S3aHNX 3 BUKOHAHHAM
nocajgoBux 00OB'A3KiB.
4.1.12.Komu Bunukac HeoOXiiHicTh CKOPUCTATHCS 1TOC/TyraMu
AKOTCh  (isnunoi ocobu abo opuaMUHOT 0COOM B sKOCTI
KOHCYJIbTallTa, CJijl MepeKoHaTHCs, 110 MK 1iel0 (Giznunoo
0c06010 ado puanYHOI0 0coboio i Kommnanieio Hemae Micis
3ITKHEHHAM iHTEpeciB, 10 BeayTh 10 KOHIIIKTY inTepecis.
4.1.13.5kmo wonoeik (apyskuna) TpaniBHMKa Mpawioc
KOHKypeHTa ToBapuCTBa, i 1le MOsKe MPUBECTH [0 KOHiKTY
iHTEpeciB (B 3aleKHOCTI Biji XapakTepy MOCaM Ta IHIIMX
(akropis), Taki cripHi TUTAHHS TOBMHHI PO3rJsIATHCS
((PO3INOM 3 muTanbk ynpaeninas nepconaniom (HR) 3a
y4acrio, s pasi norpedn, Binosiansnoro npauisnuxa.

4.1.14. Y pasi BUHMKHEHHS Mif03p Ta 3 METOK 3anobiranms,
BHABJICHHS TOTEHIIIHHOTO Ta peaibHOro KOH(IIKTY inTepecis,
BiAnoBinansHa ocoba Ta/abo BimmoBimanbHEE  migpo3min
Toapucrea  3aificHIOE MOHITOPUHI  NOTEHIiIiHOrO Ta
peaibHOrO KOHQIIIKTY IHTEpECiB Y KepiBHUKIB Ta HpalliBHUKIB
Tosapucrsa UUISXOM OTPUMAHHS HACTYITHUX JOKYMEHTIB:

1) unenamu Ilpasninng, wienamu TennepHoro komirery Ta
pOOOYMX Ipyn i3 3aKymiBelb, KEPiBHUKAMHM CTPYKTYPHHX
nigpespinis  Tosapuersa,  nianopsyikosanux [ ososi
Hpaepinna ta anenam llpasminns Tosapucrsa - 110510
HagBHOCTI alo BiICYTHOCTI KOH(IIKTY iHTEpeciB mij uac
peanizailii NOBHOBAXKEHD / BUKOHAHHS 110Ca10BHX 00O0B'SI3KIE,
NOB'M3aHUX 13 3aKyNiBjI€l0 TOBapiB, pobir Ta mnocnyr
Tosapuctsa (J{onarok 4);

2) Mpauisnukamu ToBapucTBa - 1040 HASBHOCTI 0OCTABHH,
O MOKYTh BUKJIMKATH NOTEHUIHHUI/peanbHuil koudaikrt
inTepecis. BukiioueHHs i3 3arainbHOro rnepeniky npauiBHUKIB
€ TeXHiuHi BMKOHABLI, Ha SKMX nOKmazeHo (yHKuUii 3
npubupanHs, MPOBEASHHS PEMOHTHHX pobiT (caocapi,
CIIEKTPHKH, CAaHTEXHIKH) Ta BOAIT-OXOPOHIII.

former employee by submitting such a notice.

4.1.9. Employees of the Company must not engage in
activities in which the interest may lead to a conflict
with the interests of the Company or may be perceived
as such a conflict. Also, employees must not be involved
in such activities directly or indirectly, through a family
member or other person acting on behalf of the relevant
employee.

4.1.10. The Company's employees must not use the
Company, its reputation and information, including
insider, for the purpose of own enrichment or
enrichment of other persons. The Company's employees
must use, process and store information in accordance
with the rules established by the Company's internal
documents.

4.1.11. The Company's employees are prohibited from
using the Company's name, lists of clients and
employees, for purposes not related to the performance
of official duties.

4.1.12. When it is necessary to use the services of an
individual or legal entity as a consultant, it should be
ensured that there is no conflict of interest between that
individual or legal entity and the Company, leading to a
conflict of interest.

4.1.13. If the employee's spouse works for a competitor
of the Company, and this may lead to a conflict of
interest (depending on the nature of the position and
other factors), such controversial issues must be
considered by the Human Resources (HR) department
with the participation, if necessary, of the Responsible
employee

4.1.14. In the event of suspicions and to prevent and
identify potential and real conflicts of interest, the
responsible person and/or responsible division of the
Company shall monitor the potential and real conflicts
of interests of the managers and employees of the
Company by obtaining the following documents:

1) by members of the Management Board, members of
the Tender Committee and procurement working
groups, managers of the Company's structural divisions
subordinated to the Chairman of the Management Board
and members of the Company's Management Board -
regarding the presence or absence of a conflict of
interests during the exercise of powers / performance of
official duties related to the purchase of goods, works
and services of the Company (Appendix 4);

2) By the Company's employees - regarding the
existence of circumstances that may cause a
potential/real conflict of interests. Exceptions from the
general list of employees are technical performers, who
arc entrusted with the functions of cleaning, carrying out
repair work (locksmiths, electricians, plumbers) and
security drivers.
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4.2.Jlii upanisumka TosapucTea BHHUKHEHHI
konduikTy inTepecie

42.1. Tlonituka BMMarae BXKMBAaTH  3aXOfiB  1I10/10
HEJONYIUIeHHs BUHUKHEHHA peaibHoro abo MOTEHUIHHOro
KOHQIIKTY iHTEpeciB. Bei NpauiBHUKK HECYTh
BiAMOBIAATBHICTE 32 ineﬂ'mq)ixauito Ta  ynpapjiiHHA
Korduiikramu iHTepecis Ha nocTiiuii 0cHOBI i 30608'3aHI:

v noTpusypaThcs i€l TloniTuky, NpaBui Ta npoueayp,
o crocylothes inenTrdikanuli, JNOKyMeHTALT, eckanauii Ta

yrpaedinks KoH(AIKTaMy iHTEPECIE;

npu

v JisTH JOOPOCORICHO 1 PO3CYAIHBO;

v’ HisSTH 3 HEOOXiAHMM CTyNeHeM He3aleKHOCTI Ta
06'eKTHUBHOCTI IPH BMKOHAHHI CBOTX 000B's3KiB B ToBapHCTBA;
o YHUKATH, Ji& LE MOKIHBO, CHTYallid, upo
NPU3BOAATD 10 KOHPIIKTY IHTEpeciB;

v HerafiHo, a y BMIAAKax He [OB'A3aHUX i3
APUHHATTAM  pilieHh B YMOBAX HASBHOIO  PEAlIbHOTO

KOH(IIKTY iHTEpeci, He Mi3Hille HACTYNHOro PodOYOro MK 3
MOMEHTY BHABJICHHS, [OBIOMMTH CBOTO KepiBHHKA Ta
BianosijaibHOTO MpaiiBHUKA.

¥ nosaxkary indopmaiiini Oap'epu Ta 000B'A3KM
koHdineniiiiHocti mia yac poboTH Ta MicAs MPUIHHEHHS
TpyIOBHX BiHoCKH 3 ToBapucTsa.

4.2.2. Yei npauisuuku ToBapucTBa MpU BCTYMNI Ha MOCany
NiATMCYIOUN TPYIOBHI AOTOBIP / KOHTPAKT 3 BU3HAYCHUMH
woao  zanobirauns  KOHQIIKTY  iHTEpEciB
NiTBePKYIOTE  BIACYTHICTH Y  HMX  peajpHoro  abo
noTeHuiitnoro kondnikry inrepecis (loaarox 5.
4.2.3. [lpy npu3HaueHi Ha TOCajM
Topapucrsa Ta  mpauisuukie  TosapucTea  N10aTKOBO
nepeBipAOTLCS  MIAPO3MINOM 3 MMTaHb  YHPaB/iHHA
nepconanoM(HR), a Takoxk nigposainom, BiANOBIAATBHUM 32
BHYTpilIHIO Gesreky, NepeRipsioTbCA  BIAOMOCTI  IIOAO
BiACYTHOCTI KOH(TIKTIB iHTEpeciB.

42.4. Bei npauiBHAKH/KepiBHUKH 3000B'a3aHi
pO3KpUBaTH YCi MOKIMBI (PaKTOPH KOHDIKTIB iHTEpeciB, y
TOMY YHMCHi Ti, 10 AKX BOHM Oy/lM HEHABMHCHO 3a1y4eHi
BHACAINOK Jinopux abo 0coOMCTHUX BIIHOCHH i3 KIIEHTaMHM,
focTaYabHUKAMH, TiIJIOBUMH NapTHEPAMM UM KOHKYpPEHTaMH
TosapucTBa.
4.2.5.

Oys  Mi3HATHCA NP0 HAABHICTH Y HBOIO peajbHOro uu
noveHuiinoro  KOHQiKTY BiH 3060B'13aHMNA
MORIAOMMTH TPO 1€ HE Mi3HILIE HACTYMHOro podoyoro AHs .

4.2.6. Sxmo  ocoba
KOJIErialbHOMY ~ Oprafi i

obhoB'g3KaMHu

KepiBHUKIB

Konu npauisHuK/ KepiBHHK A13HABCA YU IIOBUHEH
iHTepecis,

nepebypac Ha nocaai B
nig  uac CBOIX

KOH(IIIKT iHTEepeciB (KomiTeTH,

BHKOHaHHA
ITOBHOBAXKEHbD,
[IpapainHg  TOLLO)
MpaLiBHUKY Ta:

BHHHUKAE

BoHa nosigomase BinnosigansHomy

v y Bumaaky nignopsakyeauns  IlpaenivHio -
norigomise Fonopy Ipasiinns,
7

y BMNAAKY NignopsnkyBanHs Harnsposidt pani -,
noeigomnse Fonopy Harnanoroi paau.

4.2. Actions of the Company's employec in the event
of a conflict of interest
4.2.1. The Policy requires taking measures to prevent
the occurrence of real or potential conflicts of interest.
All employees are responsible for identifying and
managing conflicts of interest on an ongoing basis and
must:

v" comply with this Policy, rules and procedures
related to the identification, documentation, escalation
and management of conflicts of interest;

¥" act in good faith and judiciously;

v to act with the necessary degree of
independence and objectivity when performing their
dutics in the Company;

v" avoid, where possible, snnatlons leaumg> to a
conflict of interests;

v immediately, and in cases not related to
decision-making in the conditions of an existing real
conflict of interest, no later than the next working day
from the moment of detection, to inform your manager
and the Responsible employee.

v respect information barriers and confidentiality

obligations during employment and after termination of
employment with the Company.
42.2. All employees of the Company upon taking
office, by signing an employment contract / coatract
with defined obligations regarding the prevention of
conflict of interest, confirm that they have no real or
potential conflict of interest.

4.2.3. When appointed to the positions of the Company's
managers and Company's employees, the personnel
management (HR) unit, as well as the unit responsible
for internal security, check information on the absence
of conflicts of interest.

4.2.4. All employees/executives are required to disclose
all possible conflicts of interest, including those in
which they are inadvertently involved because of
business or personal relationships with customers,
suppliers, business partners or competitors of the
Company.

4.2.5. When an employee/supervisor learns or should
have learned about the existence of a real or potential
conflict of interest, he must report it no later than the
next working day.

4.2.6. If a person holds a position in a collegial body and
during the performance of his/her powers, a conflict of
interests arises (committees, Board, etc.), he/she shall
notify the Responsible Employee and:

v in case of subordination to the Board - informs
the Chairman of the Board,

v"in the case of subordination to the Supervisory
Board - informs the Chairman of the Supervisory Board.

i, ;

T
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2ot [Mucemose  nosimomnenns (Jlogatok 3) 11po
pealibhui/noTenLifinuii - konduikr  inrepecis, 3aiiichene
KEPIBHUKOM, € JTOKYMEHTalLHHM MiATBEPIAKCHHAM TOTO, 110
ocoba JHCHO MOBIAOMMIA MPO  HASBHICTH KOHUTIKTY
inTepecie, a kepiBHuk (abo ocoba, na AKY TIOKNAAEHO
000B'A30K  posmiaIaTH 3BEPHEHHSN),  JIECTAJBHO
MpoaHai3yBaBIIM CUTYalUit0, 3000B'S3aHUN BU3HAYUTUCH 3

ONTHUMA/IbHUM  cnocobom KOHTIKTY

TaKi

BPErYJIOBaHHS
iHTEpecis.

4.2.8. [losigomnenns Binnosinanesiii oco6i, [onosi
Harasposoi pamu a6o Tonosi Tlpasiinus mae Bkmouary
IHpOpMALifO, 1O PO3KPUBAE MOCANOB (npencTaBHKIbKI)
AOBHCBAKEHHSA, 3MICT MPUBATHOTO IHTEpPeCy Ta cuTyalliio (ai)
TOLLO.
4.2.9.

opramy,

besnocepennii kepiBuuk ocobu abo kepiHuK
a0 MOBHOBAYKEHb
3BIIbHEHHS/IHILIOBAHHS 3BUIBHEHHS 3 1OCAJH, MPOTArOM

AKOro HaJICKUTD
ABOX POOOYMX JIHIB MIC/S OTPUMAHHS TAKOTO MOBIAOMIICHHS
NpHAMAE PILICHHS U010 BPETYMOBAHHS KOHDAIKTY iHTepecis,
11pO IO MOBIAOMIISIE BIANOBIAHY 0CO0Y.

4.2.10. BinnosinansHuit npanisuuk, lonosa Harmisyiosoi
paga abo Tonosa Ilpasninus vy
MOBIIOMIEHHS NP0  HASBHICTL PEALHOTO, MOTEHLIHHOIO
KOH(]AIKTY iHTepeciB y ocobn, mo nepebysae Ha nocaai - nin
4ac BMKOHAHHSA TOBHOBKEHb, Yy AKOMY BHMHHUK KOH(LIIKT

BUMNAJAKY OINEprKaHH:A

iHTepeciB, YNPoAOBK ceMH pobOUMX AHIB PO3'ACHIOE TaKiil
0cobi mopsiaok i Aif womo BperymoBaHHS  KOH(IIKTY
IHTepecis.

4.2.11. byib-sika ocoba 3000B'A3aHa He BUMHATH Oili Ta He
HPUIAMATH PILICHL B YMOBAX PealbHOr0 KOH(IKTY iHTepecis,
2 TAKOK BAKWTH 3aXOMIB U040 BPErY/IIOBAHHS PEaibHOIO 4
MOTCHUIHHOIO  KOH(NIKTY inrepecie. Ynenwn [Ipapninus
Tosapucrea 30608'93aH1 BiAMOBUTHCS Bif y4acTi y NpUHHATTI
pileb, AKI0 KOHIIKT IHTEpeciB He Aac TM 3MOTH MOBHOID
MiDOIO BMKOHYBaTH cBOT 0GOB's3kM B iHTepecax Torapuctra,
HOro sKAaaHUKIB Ta akuionepa. [licns orpumanus pitenns
abo
Harniaaosoi panu abo Ilpasninss, maiots OyTe BuMHeni aif
BUINOBIAHO 10 BU3HAYEHOTO BKA3aHUMU cyl'ekTamu cnocoby
BPEryMtoBaHHs KOHIIKTY iHTepecis.

KepiBHHKA po3'scHeHHs  BignorizanbHoi  ocoGu,

4.2.12. Binnosiano no uiel [Monituku, ocobu, y akux
HAgBHMH peaibHMH YW MOTeHUIHHAHW koHQUIKT iHTepecis,
MOIKYTh  CAMOCTIHHO — BKWMTH  3axOMiB  10a0  #Horo

BPEry/OBaHHSA LLUIAXOM YCYHEHHSA BiANOBIAHOIO MPUBATHOIO
IHTEpeCY 3 ° HAJaHHSM  THATBEPAHUX  JIOKYMEHTIR
OesnocepeiHbOMY KepiBHHKY a00 KepiBHMKY Oprauy, 10
MOBHOBAMKEHL AKOTO  HANEKWTL  3BUIbHEHHS/iHILiIOBaHHS
DBUILHEHHS 3 MOCa/Iu.

4.2.13, Bopoeajzkenns  ganol TlonitHki sBumararkme
34CTOCYBAHHA NPHHLMAMY 310POBOrO My3Ay. Y pasi icHyBaHHsA

Y NpailiBHKKa CYMHIBIB LIO/I0 HASIBHOCTI KOHPAIKTY iHTepecis,

4.2.7. A written notification (Appendix 3) about a |
real/potential conflict of interest made by the manager
is a documentary confirmation that the person really
reported the existence of a conflict of interest, and the
manager (or the person entrusted with the duty to
consider such appeals), after analyzing the situation in
detail , is obliged to decide on the optimal way to resolve
the conflict of interests.

4.2.8. The notification to the Responsible Person, the
Chairman of the Supervisory Board or the Chairman of
the Management Board must include information
disclosing official (representative) powers, content of
private interest and situation (actions), etc.

4.2.9. The direct manager of the person or the head of
the body whose powers include dismissal/initiation of
dismissal from the position shall, within two working
days after receiving such a notification, decide on the
settlement of the conflict of interests, which shall be
notified to the relevant person.

4.2.10. The responsible employee, the Chairman of the
Supervisory Board or the Chairman of the Management
Board, in the event of receiving a notification abouit the
presence of a real, potential conflict of interest in a
person holding a position - during the performance of
powers in which a conflict of interest arose, within
seven working days shall explain to such a person the
procedure for his actions regarding the settlement of the
conflict of interests. ' -

4.2.11. Any person is obliged not to take actions and not
to make decisions in the conditions of a real conflict of
interests, as well as to take measures to settle a real or
potential conflict of interests. Members of the
Company's Management Board are obliged to refuse to
participate in decision-making if a conflict of interest
prevents them from fully fulfilling their duties in the
interests of the Company, its investors and shareholders.
After receiving the manager's decision or explanation
from the Responsible Person, the Supervisory Board or
the Board, actions must be taken in accordance with the
method of conflict of interest settlement determined by
the indicated subjects.

4.2.12. In accordance with this Policy, persons who
have a real or potential conflict of interest can
independently take measures to resolve it by eliminating
the relevant private interest with the provision of
supporting documents to the immediate manager or the
head of the body whose powers include
dismissal/initiation of dismissal from the position.

4.2.13. The implementation of this Policy will require
the application of the principle of common sense. If an
employee has doubts about the existence of a conflict of
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abo y BIANOBIAHOrO KepiBHMKA BUHMKAE HeoOXiAHICTD

OTPUMATH  PO3'ACHEHHA  1MOA0  MONIIMBOTO crocody

BPErymOBAHHS KOH(QIIKTY iHTEpECB B KOHKPETHI# cuTyauii, -
BOHM MAKOTH NPABO 3BEPHYTUCH I3 APryMEHTOBAHUM 32MHTOM

32 BiANOBIAHMM  pos'acHeHHaMu 10 BianosiganeHOro
MpauiBHHUKA.

4.2.14. 3BepHEHHA 3a PO3'ACHEHHAM HE 3B1JIbHAE-0CO0Y
Bif COOB'SI3KIB:

v NOBLIOMUTH TpO  KOH(QMIKT iHTEpecis B MOPSAKY.

pu3HaseHomy wiero oniThro;
v He RUMHSTHU fili 1 HE MpUAMaTH pilueHb B yMOBaXx
peanbuoro KOHQRIKTY iHTEpecis.

4.2.15. Vei nosifomIeHus npo NoTeHLiiHI Ta peasibHi
KoH(rikTH  iHTepecis  peecTpyioTbes  Bianosinansnoio
0cobo1o.

4.2.16. Harmsgosa paaa iHQOPMYETHCS HEranHo mpo
{CTOTHO BasJIWBI  IHUMIEHTH KOMIUIA€HC Yy T.M. LIOJO
kondaikry iHTepecis  (mos'asami 3 y4acTiO  BUIIOTO
KEePIBHHLITEA).

4.2.17. Omun pas Ha pik B MeXKaxX YNpaBliHCHKOT

KOMDNAcHC  pu3MkiB  BianosigaibHum

npatipuukoM  iHGOpMallis  TIPO  MOTEHUIHHI
KoH(miKTH iHTepecis JoBoauThCA A0 Ilpaninns Ta/abo
Happnoroi panu TosapucTea.

4.2.18. Koprioparupuuit  cekperap 3a  [OJaHHAM
BianosijaasHOro npauiBHuka sadesneuye BHECEHHS MUTAHHA
[0 MOPAAKY AEHHOrO WIOAO NPUHHATTS 3BITY 3 KOMIUIAEHC
PH3MKiB, B AKOMY, 30Kpema, 3a3Ha4aloThCs MOTEHLiHHI Ta
peankHi KOH(IIKTH iHTepeciB, Y MOPs/I0K ACHHNH 4eproBoro
sacizands Harsyiopoi pamu. TlpuiiHaTi pilienHs  wioj10
3ax0/1iB 3 BpErynoBaHHs KOHIIKTY iHTEpeciB 0popMITIOETbCS
|y npotokoni 3acinands Harisgosoi paau. [lpu umomy,
HarnsgoBoio pajioro 3AiHCHIOETLCA KOHTPO!Ib 38 BUKOHAHHAM

IRITHOCTI 3
Ta HagBHI

interest, or the relevant manager needs to get
clarification on a possible way to resolve a conflict of
interest in a specific situation, they have the right to
address a reasoned request for relevant clarification to
the Responsible Employee.

4.2.14. A request for clarification does not exempt a
person from his obligations:
v' report a conflict of interest in the manner
specified by the Policy; '
v not to take actions and not to make decisions in
conditions of a real conflict of interests.

4.2.15. All reports of potential and actual conilicts of
interest are registered by the Responsible Person in the
0'11pliance -risk event database.
.2.16. The Supervisory Board is informed umm,d.atc,_,
about significantly important compliance incidents,

including regarding conflicts of interest (related to the .

participation of senior management).

4.2.17. Once a year, as part of the management reporting
on risk compliance, the responsible employee. reports
information on potential and existing conflicts of
interest to the Company's Management Board and
Supervisory Board.

4.2.18. The corporate secrctaly, at the request of the
responsible employee, ensures that the issue of the
adoption of the risk compliance report, which, in
particular, indicates potential and real conflicts of
interest, is included in the agenda of the regular meeting

of the Supervisory Board. Decisions made regarding |

measures to resolve conflicts of interest are recorded.in
the minutes of the Supervisory Board meeting. At the
same time, the Supervisory Board monitors the
implementation of its decisions regarding the

HHAT i 010 nepeukeHus  / - A :
AEURESTIN Setiny. - FUREER | thk lenepe A prevention / settlement of conflicts of interest.
BPEryIOBaHHs KOH(IKTY iHTEpeCiB.
4.3, Jlii kepiBHMKa PN BHSBIEHHI y migseroi ocodn | 4.3. Manager's actions when a subordinate reveals a

konduikTy inTepecin

43.1. 3ob6op'ssanns oci6 nopijomasTH  He  MizHime
HACTYTIHOI'O POBOYOrO JIHSA 3 MOMEHTY, KoM 0coba JlizHanacs
- 4yi 1oBMHHA Oyna Ai3HATHCS MPO HASABHICTH Y HET peanbHOIo
yy  OTeHLiHHOro KOH(JIKTY iHTEepeciB BHUMarac Bij
BUIIE3a3HAYEHOTO KePIBHUKA:

V' YIpUHHATH pilEHHs 110/10 BPEryioBaHHs y NiuIer1ol
0co6M KOHGDIIKTY iHTEPCCiB MPOTATOM JIBOX POOOUMX AHIB
TiciIs OTPUMAHHA MOBIIOMICHHS;

¥ nopigoMuTH nijuterny ocoly 1po NpHHHATE pilleHHs
1010 BperyOBaHHs KOHBIIKTY IHTEPECiB;

v mxutu nependaveni wieto [loniTukoio 3axoau Ui
zarmobiraHus Ta BperyjoBaHHs KOHGIIKTY inTepecis y
miernol ocobu.

43.2. Takum 4HHOM, BperyJiroBanna KoHQIIKTY inTepecis ¢
fesnocepeIHbO BIANOBIIAMBHICTIO KepiBHUKA, piBeHb AKOIO
JI03BOJISIE BIKHMTH 3aX0/u, AKi O B noeHil Mipi 3a6esnedypanu

conflict of interest ;
4.3.1. The obligation of persons to report no later than
the next working day from the moment when the person
learned or should have learned about the existence of a
real or potential conflict of interest requires the above-
mentioned manager to:

v make a decision regarding the settiement of a
subordinate person's conflict of interest within two
working days after receiving the notification;

v"inform the subordinate about the decns;on made
regarding the settlement of the conflict of interests:

v" to take the measures provided for in this Policy
to prevent and resolve conflicts of interests of
subordinates.

4.3.2. Thus, the resolution of the conflict of interests is
the direct responsibility of the manager, the level of
which allows taking measures that would fully ensure
the prevention and resolution of the conflict of interests

sarobiranns Ta BPEryJioBaHHS KOHQUIIKTY iHTepeciB (OKpiM

L

LA
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BUITA/IKIB tiepebyBanns 0cobM Ha mocaii B Koserianbhomy
Oprami - [ij{ 4ac BHKOHAHHA NOBHOBAKCHb SIKOrO BHHHK
KOH(IKT iHTEpECiB).

4.3.3.  Came Gesnocepennii kepiBHHK a0 KepiBHMK oprasy,
A0 NOBHOBKECHb AKOI'0 HaJNCKMUTH 3BLIbHEHHS/IHILIIORAHHS
3BUILHEHHS 3 110Ca/lH, BOJIOJIC CHTYALIIEIO Y MIJIKOHTPOJILHIi
M DIAnopsaKoBaHiW  chepi, o6i3HaHuii 3 obcsrom
NOBHOBAXKEHb I11/IENIMX 0Ci6 Ta criocobaMu peaizawii Takux
TIOBHOBAXKEHE, TIOBHOBAXKHMI YXBAIIOBATH pIlIEHHS 100
MUIEIZIMX, a OTKE Mae BCI MOMOUIMBOCTI JUIA  BIKHTTS
©EKTUBHMX 3aXO0/iB 3 ypaxyBaHHAM BCIX 0OCTABMH, a TAKOK
nepesbaunTH HAC/TIIKH TAKWX 3aXO/1iB.

4.3.4. Kepipnuky 3a60poHCHO, IPAMO 4M ONOCEPEIKOBALO
(To6T0, 4epes Gyap-sKuX iHIWMX 0CI6, Hacamiepei iHuIMX
| IIPaL(iBHUKIB) CIIOHYKATH Y OyAb-sKkMil crioci6 migmersiux 1o
OPUAHATTA  pilleHb, BYMHEHHs i abo GesnisubuocTi
Beyriepey [oniTHKM HAa KOPUCTH CBOIX IPHBATHUX iHTepecir
abo npuBaTHUX iHTEpecis TpeTix ocib.

4.3.5. Kongnikr inrepecis moxe OyTu BperynboBanmii
CaMOCTIHO MpaliBHUKOM a00 UUIAXOM BHKHTTS KepiBHUKOM
TAKOT 0COOM CrIeLiaIbHIAX 3aX0/IiB BPEryIOBaHHS.
4.3.6. Jlo Takux 2axofiB BiANOBiAHO J10
BIAHOCH B! '

v\ YCyHCHHS [NpALiBHMKA BiJl BUKOHAHHS 3aBIaHis,
BYMHCHHS i, NPUHAHATTS plUlCHHS YW yyacti B HOro
MPHHISTTE # yMOBAX PeanbHOr0 4i NOTEHUIAHOrO KOH(JIiKTY
inrepecis;

¥ sactocyBaHHs  30BHINIHEONO  KOHTpOMIO  3a
BUKOHANHAM  MPALIBHMKOM  BIATIOBiHOrO  3aBianms,
BHHHEHIIIM HUM IE€BHUX [ 11 NpuiHATTS piniens;

[TosniTrkm

¥ OOMEKeHHs  JOCTYIY —NpaliBHMKA JI0  HEBHOT
inbopmanir;
v\ omepersisny  ofesary  cnyakGOBHX  NOBHOBAMEHD

upau,imu-n{a;

v’ miepere/IeHHs MPaLiBHMKA HA (HUTY TOCAZY;

¥ 3BibHCHHA NPAUiBHMKA 3 JJ0TpUMansiM ToRapHcTBa
BAMOT TPYIIOROI0 3aKOHCIABCTBA MPH 3B TLHEHHI.

4.3.7. Koxken i3 IMX 3ax0iB Mac CBOWO crnerugpiky, omke
M0ce OGMPATHCS B 3WIEKHOCT] Bi)l HU3KKM YMOB:

7 muiy xouduikty imTepecis  (norenuiinuii
PeANIbHMIA);

v' Xapakrepy Kouc]mmly intepecie  (nocriiinuii abo
1ir1w¥ié(,0rilr:lfl)

v cy6lexta npUHHSTTA pitien s mpo #oro 34CTOCYBAHH
(Genocepenniit kepiBHUK Ta/abo KepiBHMK BINIOBIAHOIO
opratty YIpasiiHHs),

V' "HasBHOCTI (BIACYTHOCTI) AlNBTEPHATUBHMX 3aXOMIB
Bj.’)f‘zl'.}’.TI[{‘JISdIiH}f?

¥ magsinocri  (BijeyrHocti)
3aCTOCYBAHH 3axX01y. '

v
4.3.8. Veynenms npaumumca BIl BHKOHAHHA 3aBjlaHis,
BUMHCHHA JUH, npuiiHATTS piMIeHHS YM ydacri B HoOro
npaitnsrri (najani- Yeynenus npaiiiBHuKa) 3/HCHIOCThCS:

v UpH  HASBHOCTI  pealibHoro UM NOTEHIUHHOro

| B

abo

v

301U ocobu Ha

(except for the cases of a person holding a position in a
collegial body - during the performance of his powers,
a conflict of interests arose).

4.3.3. It is the direct manager or the head of the body
whose powers include the dismissal/initiation of
dismissal from the position. who owns the situation in
the controlled or subordinate sphere, is aware of the
scope of the powers of subordinates and the methods of
exercising such powers, is authorized to make decisions
regarding subordinates, and therefore has all the
opportunities to taking effective measures, taking into
account all the circumstances, and predicting the
conscquences of such measures.

4.3.4. The manager is prohibited, directly or indirectly
(that is, through any other persons, primarily other
employees), in any way to induce subordinates to make
decisions, perform actions or inaction contrary to the
Policy for the benefit of their private interests or the
private interests of third parties.

4.3.5. The conflict of interests can be resolved
independently by the employee or by the manager of
such person taking special settlement measures.

4.3.6. According to the Policy. such measures include:
g y

v" removing an employee from performing a task.
taking actions, making a decision or participating in its
adoption in conditions of real or potential conflict of
interests;

v application of external control over
employee's performance of the relevant task,
performance of certain actions or decision-making;

v' limiting the employee's access to certain
information;

v reviewing the scope of the employee's official
powers;

v’ transfer of an employee to another position;

v dismissal of the employee in compliance with
the Company's requirements of labor leglsia*mn upon |
dismissal.

4.3.7. Each of these measures has its own s:pe.c'ifics, 50
it can be chosen depending on several conditions;

V" type of conflict of interest (potential or real);

v" the nature of the conflict of interest (permanent
or temporary);

v' the subject of decision-making on its
application (direct manager and/or head of the “e]evant
management body);

v/ availability (absence) of alternative setilement
measures;

v" presence (absence) of a person's consent to use
the measure. '
4.3.8. Removal of an employee from performing a task,
performing "actions, deciding or participating in it's :
adoption (hereinafter - Removal of an empleyee)
carried out:

the
her




 BATYYEHHs

KEpiBHHUKA CTPYKTYPHOTO

KOH(IIKTY 1HTEpeCiB;

v ko kom(uikr inTepecis He Mae TOCTifHOIO
Xapaxrepy;
v/ 3a pilweHHsM  KepiBHUAKA Bi/UMOBIAHOTO — Opramy

yripasiinds 400 BiWOBUHOrO CTPYKTYPHOrO HAPO3ALLY, B
SKOMY TIPAIIIOE TTPAIiBHHEK;

v’ 3a yMOBH MOXIHBOCTI 3atyuenns /10 HpHHHﬂ[‘TH
TAKOrO pilllcHHs abo BUMHEHHs BIANOBIHMX Jiid HIHUM
npaiisHukom TosapucTsa;

v’ ujieHn KOJIErialib HUX opraiis 30008's3ani
YTPUMYBATHCA Biji roJIOCyBaniis 3 Oy/ib-sKOIo nuranis, ake
MOJKE CHPUUMHMTH KOHQUIIKT iHTCpecis abo 3aliKkOMTH
06'€KTHBEOMY CTABICHHIO YH HAJIEKHOMY BUKOHAHHIO TAKMM
wienom oGor's3kis nepei Komnaniero.

43.9. 3BacrocyBaHHS ~3aX0ay ~ YCYHEHHS  NpaLliBHUKA
MOYUIKBE JIMILE 32 HASBHOCTI CYKYITHOCTI BCIX 3a3HauCHUX
YMOB ISt EbOT'O.

4.3.10. SlKumo Gy/ib-5Ka 3 YMOB BIICYTHS - KOHKPETHHH 3aXi/l
ppervioBanHs  KOH(IKTY iHTCpeciB  3aCTOCORYBatH HE
moskna. Hanpuknaz, skiio He Oyie 3HAHACHO NpalliBHUKA,
SKUM MOIKE 3A/TYHaTHCs 10 IPUAHATTS PILIEHHS Y4 BYHHEHHS
Bianopigmol i, TO el Bua 3axoay He Moxe OyTh
3aCTOCOBAHHM.

4.3.11. 3axin YcyHenus npaiiiBHHKa € 0JInMM 3 JIBOX (JIpY UM
¢ 31iHCHEHHS TTOBHOBAKEHD 1111 30BHILLIHIM KOHTPOJIEM), KA
[ToniTrka BY3HAYAE MOKAMBUM 3aCTOCOBYBATH Y BHIIAJIKAX,
KO KOH(IIKT iHTEpeciB HE MAE MOCTIMHOrO XapakTepy.
4.3.12. Tlpu 3actocyBanui 3axojy YCyHeHHs [IpalliBHuKa,
[0  NpHiHSTTS  pinledHs  abdo  BUMHEHHS
BijnoBignMx mi iHmmx npauisiuvkis Topapuciea, #K i
YCYHEHHA NpaiiBHUKa 3JifcHioeThes 3a pittenssm [onosu

Tpaeninus Ta/ a6o 'onory Harsisoeoi paay.

4.3.13. llpy upoMmy, ue He O3HAyae anmepua’mmiocﬂ
cy6'eKTa NPHAHSTTS BiIOBIAHOIO PIICHHS. Hnernes 1ipo e

110  pilieHHA PO 3acCTOCYBaHid  3aXoiay chuuum
npauipHMKa nosunio npuiimarucs [pasninusam Tosapuctea
33 [OJAHHSIM TOBIZIOMJICHHS KEPIBHUKOM BiANOBiAHOTO piBHA

3 ypaxyBaHHAM ITATOPSIKOBAHOCTI KOHKPETHOI'O
rpariBHUKA.
4.3.14. ObmexeHHs JOCTYIy TPalliBHAKOBI JI0  MEBHOT

ingopmanii (nanani - O6mexenns goctyny zio inpopmarlir)
3M1ACHIOETLCS:

v mpu  HasBHOCTI  pealbHOIO  YM  MOTCHIIAHOro

- koH(IKTY iHTEpeciB, MOB'S3aHOI0 13 TAKMM JIOCTYTIOM;

v\ aK110 KoHQIIKT iHTEpeciB Mae MocTilHKMM XapakTep;
v 3a pimennsam ooy Tlpapninus 3 NMoBiaoMICHHAM
nijiposainy, B SKOMY [paiioe
[palliBHUK;

v 33 MOMJIMBOCTI TIPOJIOBIKEHHS HAJIEHKHOTO BUKOHAHHS
MpaliBHAKOM TOBHOBaKCHH HA T0Ca/l 3a YMOBH TaKOro
0OMEKEeHHS;

v 32 MOJMKITMBOCTI JlopyHenHs poOoTH 3 BiIOBIIHON
ingopmanicio inmomy npanisuukTopapucrsas TosapucTi.

v
4.3.15. Baxix O6mexenHs J0CTyy J10 iHpopMarlii € 3aX010M
30BHILIHBOIO BPErYJIIOBAHHS KOH(IIKTY IHTEPECIB Ta [10/IsIrac

v if there is a real or potential conflict of interest:

v if the conflict of interest is not permanent,

v" by the decision of the head of the corresponding

management body or the corresponding structural unit
in which the employee works;

v on the condition that another employee of the
Company may be involved in making such a decision or
take appropriate actions;

v members of collegial bodies are obliged to
refrain from voting on any issue that may cause &
conflict of interest or harm the objective attitude or
proper performance of duties by such a member to the
Company.

4.3.9. Application of the measure The removal of an
employee is possible only if all specified conditions are
met for him.

4.3.10. If any of the conditions are not met, a ﬁpu,lllc
measure for conflict of interest settlement cannot be

applied. For example, if no employee can be found who |

can be involved in deciding or taking the appropriate
action, then this type of measure cannot be applied.

4.3.11. The measure Removal of the employee is one of

two (the other is the exercise of powers under external
control), which the Policy defines as possible to apply
in cases where the conflict of interests is not oi a
permanent nature.

4.3.12. When applying the measure Removal of the

employee, the involvement of other employees of the |

Company in making the decision or taking appropriate
actions, as well as the removal of the employee is
carricd out by the decision of the Chairman of the
Management Board and/or the Chairman of the
Supervisory Board.
4.3.13. At the same time, this does not mean the
alternative of the subject of making the relevant
decision. It is about the fact that the decision to apply
the measure Removal of the employee must be made by
the Company's Board upon submission of a notice by
the head of the appropriate level, considering the
subordination of a particular employee.
4.3.14. Restriction of employee access to certain
information (hercinafier - Restriction of access to
information) is carried out: ; '

v if there is a real or potential conflict uf ll'l'[blebl.
related to such access;

v ifthe LOHﬂ]Ct of interests is permanent;

v by decision of the Chairman of the Board with
notification of the head of the structural division in
which the employee works;

v if it is possible to continue the proper
performance of the employee's duties in the position,
subject to such a limitation;

v"if possible, entrust the work with the relevant
information to another employee of the Company.

4



B TOMY, 110 HOrO MO2KHA 3aCTOCYBATH Y BUIIAJIKY, KOJIH poBOTa
NpaliBHUKA TOCTIMHO MOB'M3aHa i3 MEBHMM OJIHMM | THM
| camum Brjtom indopmanti. Ilpu 1bomy, Takuii npaiisauka
VIa€ NPUBATHUHA THTEpeC 1WoMI0 wiei indopmanii, 10 cTRoproe
3arposy 1 BUTOKY, abo MOXe MPU3BECTH 10 YXBAICHISA
YIEPEKEHUX PllICHb.

4.3.16. Ilepernsin  obcsary  nocajoBHX — NOBHOBAXKEHD
npaliBHUKA 30IHCHIOETHCS:
NPH  HAsBHOCTI  peallbHOrO YW [OTEHLIHHOro

KOH(IIKTY iHTEepeciB;

v AKILO KOHQIIKT iHTEpeciB Mae nocTiHHuii Xapakrep,
T0B'A3aHH 3 KOHKPETHMM MOBHOBAXKEHHAM ITPAL[iBHUKA;

v’ 3a pileHnsM KepiBHuKa opraHy yupaeninas abo
BIANOBIIHOYO CTPYKTYPHOI'O 111,upo3mny, B AKOMY Mpalfioe
npaLiEHuK;

v' 32 MOMKITMBOCTI NIPOOBIKEHHSA HATICHKHOTO BUKOHAHHS
IPALIBHIKOM CIyKGOBMX 3aBJaHb y pasi Takoro neperssuy i

MOMIMROCTI  JICNICIYBAHHA  BLANOBIIHUX — [OBHOBAKCHE
IHILOMY NpariBHUKY.
4.3.17. Ilocanosi [IOBHOBAYKCHHS 3H1CHIOIOThCS

NPANIBHUKOM 11/l 30BHIIUHIM KOHTPOJIEM;
¥ UpM  HamBHOCTI  pEAIbHOro
KOR(ILKTY iHTEpeciB;

V' siKIO  KOH(IIKT iHTepecie Mae mocTiinui  abo
THMUACOBMH XapakTep;

v 3a PILCHHIM KepiBHMKA BIANIOBIAHOTO Opramy,
MPBEMCTRA, YCTAHOBM, opramizauii a6o einmnosigHoro
CTPYKTYPHOTO MiIPO3ALILY, B IKOMY Npalioe ocoda;

v akiio  YCyHeHHSs —NpaniBHMKA  Bix  BHKOHAHHs
SABJEIHS, BYMHCHHA Mi. HPpUHHATTA pllueHHs M ydacTi B
itoro ripuitssTTi a60 o6Mexenns if nocTyny 1o indopmarii un
reperig/l 1T HOBHOBAKEHD € HEMOKIIMBHM;
© V' sKuo BiACYTHI rllliCTaBPl JUis 1T IepeBejleHHs Ha iHiLy
nocajny abo ?BIJ]bHe]{"H

9M  [NOTEHLIHHOro

43.18. s Tlonitnka BusnHavae GopMM  30BHILIHBOTIO
KOHTPOJIO, Ki NOBHHHI YiTKO BKa3yBaTUCh Y PIlICHHI LIPO
oOpanis 1HOTo BUAY 3aX0ay:

v\ nepesipka NPALIBHUKOM, BH3HAYCHUM KePiBHHKOM
NUAPO3AITY CTaHy Ta Pe3ynbTaTiB BUKOHAHHS NPALIBHUKOM
3ABJAHHSL. BUYMHEHHS HEIO [iH, 3MicTy pilieHs 4M MPOeKTis
| pIIeHn, 110 NpuHMaoTLCS 460 PO3POBIISIOTHCS IPALIBHUKOM
a0 BUUIOBLIHMM  OpranoM 3  HWTanb, 10B'S3aHUX 03
NPEAMETOM KOHQIIKTY iHTepecie;

4

¥ BHUKOHAHHH !'I}}Ei]_[i.BHHKOM 3aBJlaHHud, BUYMHCHHA HEH
AlA, PO3IIIAN CIpas, MiArOTOBKA Ta MPUIHATTS Heio pilueHs y

NPUCYTHOCTI  BH3HAYEHOIO  KepiBHMKOM  mipossimy
[patiBHUKA.
4.3.19. Hepesejiennss  mpauiBHUKa  Ha  inlmly  mocajy

4.3.15. The measure Limiting access to information is a |
measure of external settlement of the conflict of
interests and consists in the fact that it can be applied in
the case when the employee's work is constantly
connected with a certain one and the same type of
information. At the same time, such an employee has a
private interest in this information, which creates a
threat of its leakage, or may lead to biased decisions.

4.3.16. The review of the scope of the employee's
official powers is carried out:
v"ifthere is a real or potential conflict of interest;

v’ if the conflict of interests is of a permanent
nature, related to the specific authority of the employee;

v by decision of the head of the management body
or the corresponding structural unit in which the
employee works;

v" for the possibility of continuing the employee's
proper performance of official tasks in the event of such
a review and the possibility of delegating the relevant
powers to another employee.

4.3.17. Official powers are exercised by the employee
under external control:

v if there is a real or potential conflict of interest:

v if the conflict of interest is permanent o
temporary;

v by decision of the head of the relevant body,
enterprise, institution, organization or relevant
structural unit in which the person works; _

v if it is impossible to remove the employee from
performing the task, taking actions, making a decision
or participating in its adoption or limiting her access to '
information or reviewing her powers;

v" il there are no grounds for her transfer to
another position or dismissal. '

4.3.18. This Policy defines the forms of external control
that must be clearly indicated in the decision to choose
this type of measure:

v’ verification by the employee, determined by the
head of the unit, of the status and results of the
employee's performance of the task. actions taken by
him, the content of decisions or draft decisions méade or
developed by the employee or the relevant body on
issues related to the subject of the conflict of interests;

v" performance of tasks by the employee, actions
taken by him, consideration of cases, preparation and
decision-making by him in the presence of the head of
the employee's unit.

4.3.19. Transfer of an employee to another position is

|

| 3nifcHIOeTHCR: carried out:

; VoupH  HAsBHOCTI  PEAnBHOr0 MM DOTEHIHHHOTO V" if there is a real or potential conflict of interest;
| Jmiqunmy iHrepecie;

| v 3a  pilICHHSM Oe30Cepe/IHhOr0  KEPIBHUK: v" by decision of the direct manager of the relevant
| sinnosizmoro CTRPVKTYPHOIQ nipgposaiTosaprcrras | structural unit of the Company;



iondnmml
~/ AKLLO Koutbmm inrepecis Mae nocTifmmi xapakrep;
v gKkoo He Moxe OyTd BpuyJ[bOBaHHH HISIXOM
YCYHEHHS Taxoro upaulmmka RiJl BHMKOHAHHS 3aBJIaHHI,
BUMHCHIA ,‘llPl HPI1H1121'IH pllHCHIlS{ qH y‘-[d(.«l’l g HOIo

NpUiAHsTTI, OOMeRe s 1T LOCTYIIY 110 indopmanii, neperysy

ii MOBHOBaKEHb Ta (YHKLIHM, no3baBieHHs IIPUBATHOIO
iHTepecy;
v 33 pagBHOCTI BAKAHTHOI I10Ca/M, sKa 3a CBOIMH

XAPAKTCPUCTUKAMK BITOBIAE OCOONCTHM Ta npogeciiHum
SIKOCTSIM IPaLliBHUKA;
v 3a  HAafgBHOCTI
[paLiBHAKa. -
4.3.20. 3sinpHenHs 11DalIBHAKA 3 3aManOT MOCajK Yy 3B'I3KY
3 HagpHicTIo KoH(IiKTY inTepecin 3iCHIOEThC Ha 1ij1cTaBax
Ta 3a YMOBH JOTPUMAHHS BUMOT HMHHOIO TPYIOBOTO
34KOHO/IABCTBA!
/" npu HasBHOCTI
KoH(IIKTY iHTEpeciB;
v ko KoHGUIKT inTepecis Mac NoCTiMIMA XapakTep;
v/ gkmo  Kouduiikr  inTepecie . He Moke Oy
BperyiboBanni B Oyap-akub inumii crnocid, B Tomy quci
yepes BiJCYTHICTL 3rojM Ha NepesejieHHA abo Ha yCyHeHHS
PUBATHOrO IHTEPECY.
43.21. g Ilonituka B pepuly Hepry nokiajac oboB's30x
1100 BPCTYIIOBAHHS KOHGUIKTY inrepecin Ha
Ge3nocepeboro  KepipHuka  (kepiBHuka — opramy,  J0
[OBHOBDKEHL AKOr0 HAICKHUTb  3BUILHEHHS/IHILIIOBAHH
3BLILHEHHS 3 110Ca/1M 0CO0H).
43.22. Cnocobu  BperymopanHs — KOH(UIiKTY  inTepecis
MOJKYTh 3aCTOCOBYBATHCH BMK/IOUNO J10 0cobM, y siKkol €
HasBHHE KonQIIKT IHTEpCCiB.
4.3.22. Ilocanosi ToapucTsa Ta Bei npauisHuky ToBapucTsa
50608's3aHi  HeralHO NOBIAOMIATH PO oDCTABMHM, U0
MOXKYTE CHIPHYMHMTH a00 BXKE CHIPUYMHMIM  KOH(IIKT
iHTepecis.
4.3.24. Tlpauisuuky TosapucTsa 30608'43aHi JOTPUMYBATHCS!
pcranosieHux Tosapucteas ToBapuCTRI NPaBUII TA IPOLEAY P
U010 KOH(GIIKTY iHTepeciB Ta 3/iHCHEHHS NPaBOYKHIB, Y

MO0 HCCHHA Ha nepepejieHnsn

pCA/ILHOrO  4M  HOTCHIIMHOro

AKHMX €  3aiHTepecoBaHiCTh, CBOCYACHO  PO3KPUBATH
inhopManlo PO  HASBHICTb MOTEHUIHHOTO KOWQIIKTY
-igTcpecis  Ta MpO  MPaROYMHM, Y BYMHEHI SKMX €
3aiHTEpEecOBaHICTh.

v' if the conflict ofmtcrcsv: is pc.mancm

v if it cannot be settled by removing such an
employee from performing a task, taking actions,
making a decision or participating in its adoption,
limiting her access to information, reviewing her
powers and functions, depriving her of a private interesi:

v"if there is a vacant position, which according to
its characteristics ‘corresponds to the personal and
professional qualities of the employec;

v' if there is approval for the transfer of the

employee.
4.3.20. Dismissal of an employee from his position due
to the existence of a conflict of interests is carried otit
on the grounds and subject to compliance with the
requirements of current labor legislation:

v" if there is a real or potential conflict of interest;

v if the conflict of interests 1s permanent;
v"if the conflict of interests cannot be settled in
any other way, including due to the lack of consent to

the transfer or elimination of a private interest.

4.3.21. This Policy, first, places the obligation to resolve
the conflict of interests on the direct manager (the head

of the body whose powers include ihe
dismissal/initiation of dismissal from the position of the
person).

4.3.22. Methods of conflict of interest scttlement can bc

applied exclusively to a person who has an f.‘?\loi;ll"

contlict of interest.

4.3.23. Officials of the Company and all employees of

the Company are obliged to immediately report the
circumstances that may cause or have already caused a
conflict of interest. '

4.3.24. The Company's employees are obliged to
comply with the rules and procedures established by the
Company regarding conflicts of interest and carrying
out transactions in which there is an interest, to timely
disclose information about the existence of a potential
conflict of interests and transactions in which there is an
interest.

5. (POIEAYPA TIEPEBIPKM KEPIBHMKIB,
TOJIOBHOI'O BYXTAJITEPA, K/IIOYOBHUX OCIH
TOBAPUCTBA.
5.1 TopapucTBO Mepea MPU3HAUCHHAM MpalliBHUKa Ha
nocajy KepiBHMKA, rOJ0BHOrO Oyxrantepa, Kio4oBol ocobn
Toeapucrea BIIMOBIIHICTD
npaliBHUKa BAMOram 00 NpoeciiHOl npuaaTHOCTI Ta
Ainoeoi peryTauii suMoramu I1o10XKeHHs PO ABTOPU3ALIIIO
Hagapadie (GiHAHCOBMX MOCIIYT Ta YMOBH 3JIHCHEHHS HHMH
AISJIBHOCTI 3 HafaHHs (PIHAHCOBUX MOCHYT, 3aTBEPIKEHOTO
! TToctanopoto [pasninua HauionansHoro 6anky Yipainu ein

29.12.2023 Ne 199 (nani-Ilonoxenns HEY).

Mae  MepeBipHTH TaKoro

5. PROCEDURE FOR VERIFICATION OF |

EXECUTIVES, CHIEF ACCOUNTANT,
PERSONS OF THE COMPANY.

KEY

5.1. Before appointing an employee to the position of

manager, chief accountant, key person of the Company,
the company must check the compliance of such an
employee with the requirements for professional
suitability —and business reputation with the
requirements of the Regulation on licensing and
registration of financial service providers and the
conditions for their performance of activities in the
provision of financial services, approved by the
Resolution of the Board of the National Bank of Ukraine
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dated 29.12.2023 No. 199 (hereinafter - Regulations of
the NBU).

5.2 llpu npuiiomi kawpupatie Ha mocany KepiBHuKa,
COJIOBHOTO Oyxranrepa, KJIIOHOBOT ocobtn
Toeapuctea npoBefieHHs nepeBipkH BiANOBIAHOCTI BUMOram
110710 npoecittol npuaaTHOCTI Ta AiNOBOT penyTaLli 3riaHo
3- BuMmoramu Tlonoxenns HBY sailichioe Henaprament no
poborti 3 nepconanom ToBapuctea i3 3amydennsm crierianicris

iHMX aenapramentie TosapucTsa (B pasi HeoOXinHoCTI).

5.2. When accepting candidates for the position of
manager, chief accountant, key person of the Company,
the verification of compliance with the requirements for
professional suitability and business reputation in
accordance with the requirements of the Regulations of
the National Bank of Ukraine is carried out by the
- Company's Personnel Department with the involvement
of specialists from other departments of the Company
(if necessary).

3.3 Toapucreo  mia wac mnepesipku  BignosiaHocti
KaHaMaaTa Ha [10cajy KepiBHMKA, IONOBHOIO Oyxrajrepa,
iov080i ocobu Tosapuersa mae:

|} 2anmrary Ta oTpuMarH BiA KaHauaaTa 10OKyMeHTH Ta/abo
iHpopMmaLlilo, o nigTeepKye HOro BiAMOBIAHICT: BUMOram
W0 AiNOBOT pertyTauii Ta npodeciitnoi npunarHocTi;

2) TIPOBECTH MeperipKy JOCTOBIPHOCTI MOJAHUX KAHIMIATOM
AOKYMEHTIB Ta/abo indopMaLliT;

3) NpOBECTH NepeBipKy BiMMOBIAHOCTI KAHAMIATa BUMOram
OO0 AINOBOT peryTaui;

4) npoBectH nepeBipky BIANOBIAHOCTI KaHaumaTta BUMOram
momo I MPUAATHOCTI  LWIISAXOM  NPOBEIEHHS
emipbecimy  Ta/abo TecTyBaHH® Ta aHanizy iHpopmarii,

npodeciinol

[ HQAAHO! K&HIMIATOM.,

5.3. The company, when checking the suitability of a
candidate for the position of manager, chief accountant,
key person of the Company, must:

|) request and receive from the candidate documents
and/or information confirming his compliance with the
requirements regarding business reputation and
professional suitability; '

2) verify the authenticity of the documents andr’or!
information submitted by the candidate;

3) check the candidate's compliance with the
requirements for business reputation;
4) verify the candidate's compliance with the

requirements for professional suitability by conducting
an interview and/or testing and analyzing the
information provided by the candidate.

5.4 Tosapuctro neperipse BiAMOBIAHICTE KaHmuaara Ha

MOCaY KepIBHKKA, rON0BHOrO Byxrantepa, KIKO40BOT 0COGH
1 ToBapHeTBa Ha MiACTABI: _

.| 1) pist igenTrdiKanii. 0ocobu - JOKyMEHTIR ab0 TX 3aCBITYEHHX
kortii, susnasenux y INonosxenni HBY; q
2) IekymeHTIB U OWiHKM aifnoBoi  penyTauii  ocoGwm,
suatiasenux y [Honoxenni HBY;

3} HOKYMEHTIB [UIS OLIHKWA BiJNOBIAHOCTI 0coBM BMMOram
nono. npoteciitioi NPUIATHOCTI, YKIIIOHAIOUH OpPUTiHAIM
;’-or})igiﬁmn«: JIOKYMEHTIB 2 iHhOpMalliel0 mpo BHILY OCRIiTY
0coOM, OTpUMAaHHsE 0aTKOBOT (za
HASBHOCT).

3

ocoboro OCBITH

5.4. The Company checks the suitability of a candidate
for the position of manager, chief accountant, key
person of the Company based on:

1) for the identification of a person - documents or their
certified copies, specified in the Regulations of the
NBU; ' '
2) documents
reputation;

3) documents for assessing the person's compliance with
professional suitability requirements, including original
official documents with information about the person's
higher education, the person's additional education (if
available. =~ . 000 . . ]

for assessing a person's business

S5 Tosapucteo ~ y Beranosneni [lonosennam HBY
crpoxn momac no HBY  indopmauito s noromkeHHs
KamIWIaTie Ha nocauy KepiBHKKA, TOJOBHOro Oyxranrepa,
Kkmovosoi ocodu Tomapucrsa., BinnosigansHoo ocoboro 3a
n'o,n,a'i{y ﬂ,ﬂl{ymez-lTiB €  YNOBHOBAXKCHUN NPEACTaBHMK A7

spidicHenHs komysikatii 3 Hanionanenum Baukom Ypaitiu
pig imeni TopapucTsa.

5.5. The company submits information to the NBU for
approval of candidates for the position of manager, chief
accountant, key person of the Company within the time |
limits established by the Regulations of the NBU. The
person responsible for submitting documents is the
authorized representative for communication with the
National Bank of Ukraine on behalf of the Company.

3.6 Tosapuerso Mae mpaso ssepiytucs 1o Haiionansnoro
Gamicy 3 KIONOTAHHAM 1IPO TIOTOIKEHHS KaH/IM/aTa HA HOCaLy
repisHuia, rojosHoro Gyxrajrrepa 1o obpanig/npusHadeHHs

Takol 0cobu Ha rocajy

5.6. The company has the right to apply to the National
Bank for approval of a candidate for the position of
manager, chief  accountant before - ‘the
clection/appointment of such a person to the positicn.

Tosapucrea 3aD0POHSETHCA NPU3HAYATM HA [OCALY
fsHYKA, IooBHOMO Syxralirepa, KInouosoi ocobu ocody,
101 HPWIATHOCTI

5.7

5.7. The company is prohibited from appointing to the
position of manager. chief accountant. or key person a
personwho does not meet the requirements for




ta midosoi penyraiii, ycranownenum Ilonoxeriism HEV. | professional  suitability and business reputation
i | established by the Regulations of the NBU.
5.8 ToBapucTBO  HeCE BLIMOBIJAILHICTH 32 HEHAICKHY 5.8. The Company is rtesponsible for improper

nepesipKy Bi/INOBIHOCTI KCPIBHMKA, FOJIOBHOIO Oyxrairepa,
KII0Y0ROi ocobK ToBapucTBa BUMOram IMOJO npodeciinot
mpwiatHocTi  Ta  jiinopoi  penyTauii,  yCTaHOBICHHM
[onoskennsim  HBY,  mepocrosipyicts — indopmaritii,  ska
nafaerbes Harfonanbnomy Oanky Juis TMOBIJIOMIICHHST [IPO
NpK3HAYCHHSL/ TIOrO/UKCH IS KepiBHUKA, ' TOJIOBHOTO
Gyxrajirepa, kio4osoi ocodu TosapucTsa.

verification of the compliance of the manager, chief

accountant, key person of the Company with the
requirements regarding professional sui itability and
business reputation, established by the Regulations of
the NBU, the inaccuracy of the information provided to
the National Bank for notification of the
appointment/approval of the manager, chief accountant,
key person of the Company.

<9 Tomopa Ta Ynenu [Ilpamninns, Dosopa Ta Yienn
Harnsposoi pamu, rososunit Oyxranrep Tosapucrsa Ta
KITIOYORT 0COOH BCTYNAIOTH Ha HOCa/Ly BIANOBIHO /10 YHHHOTO
3aKOHOIABCTRA YKpaitu .

5.9. The Chairman and Members of the Mdnagement
Board. the Chairman and Members of the Supervisory
Board, the Company's Chief Accountant and key
persons take office in accordance with the applicable
laws of Ukraine. '

5.10 Kepisuuk, ronosuuit Oyxrairep, KJIIIOYOBI  0co0M

TopapucTBa MAaKOTh TPOTATOM
BIANORBIAHMX TIOCA] BIAMNOBLAATH BMMOram LIOA0 ainonol

ychoro wacy oOifmamHs

penyTauil Ta npodeciiisoi NPUAATHOCTI.

5.10. The manager, chicf accountant, key pcrsons of the
Company must meet the requirements regarding
business reputation and professional suitability dan 12
the entire time of holding the respective positions.

Bl 7

‘TosapucTso
KepiBHMKA, FOMOBHOTO JyXrairepa, KIH4OBHX ocib BuMoram

[oCTIHHO KOHTPOJIIOE B'A['IOBI).[H]L,TIJ

3aKOHOMABCTBA YKpaTHH.

5.11. The company constantly monitors the compliance
of the manager, chief accountant, and key persons with
the requirements of Ukrainian legislation. '

5.12 Kepieuuk, rososumii Gyxranrep, Knodora ocoda
Topapuctpa mopunui  nosigomnstn  Torapucrtsa  npo
iH(popmartiio Ta/abo npo obCTaBUHH, AKI MOXKYTb BIUTMHYTH Ha
ix pioBigHicTs ycraoBnesuMm llonokenHsm BuMoOram,
OPOTAIrOM I'STH KaJCHIAPHUX JIHIB i3 JIHA BUABICHHS Takol
| indopmauii Ta/abo obcTaBHH.

5.12. The head, chief accountant, key person of (he
Company must notify the Company of information
and/or circumstances that may affect their compliance |
with the requirements established by the Regulations
within five calendar days from the day of discovery ot
such information and/or circumstances. i

13 He pizue Hixx o/ pas Ha pik, Jlenaprament no p060 ri
3 1IepCOHANOM OpraHizoBye Ta 3abesnedyc  HCPCBIipKy
BiAMOBIIHOCT] KepiBHMKIB, rojioBHoro  Oyxrajirepa
TopapvcTBa BUMOIaM 11010 1podeciiHol [PHJIATHOCTI Ta
pinorof perryTanii srigmo 3 Bumoramu Ionoxenus HEY.

5.13. At least oncc a year, the Human Resources
Department organizes and ensures the verification of |
compliance of managers, the chief accountant of the |
Company with the requirements for professional
suitability and business reputation in accordance with
the requirements of the Regulations of the National
Bank of Ukraine.

5.14 Pcsynma’m riepeBipkn JIOKYMCHTAILHO ohopMIsIOTL Ta
35epiraloTh HPOTATOM 2 (1BOX) pOKIB I3 JIHA 3aBCPUICHIIA
NPOBE/ICHHS BLAOBIHOIO OLIHIOBAHHS

5.14. The results of the inspection are documented and
kept for 2 (two) years from the date of complctlon of lhc
relevant assessment.

HBY
Mo MOMKYTh HEFATHUBHO
rOJOBHHUM

5.15 Tosapucrso MUCHMOBO  MOBIOMIISIE
inhopmauito Ta/abo obcraBHHM,
BHUKOHAHHS

npo

BIJIMHYTH  Ha KePIBHUKOM,

Gyxranatepom, Kiouosoo ocoboro  Topapuersa  CBOIX
nocaj0Bnx 0608’ A3KID, 1PO BUSAB/ICHY i yac nepepipk ix
HepinnopinHicTs yeranoeaernum [onoxkennam HBY Bumoram,
aKi HEMOIJIMBO YCYHYTH, MPOTSIrOM M’SITH pobouMX AHIB i3
S indopmaitii  Ta/abo obCTaBHH.
ToapucTo MOBIAOMIISE MPO 3aXO/H, K OYIYTh HUM YXKMTI

Yy 3B’S3KY 3 BUSBICHO HEBI/NOBIHICTIO.

" BMABJIEHHA  TaKOT

5.15. The Company notifies the National Bank of
Ukraine in  writing about information and/or
circumstances. that may negatively affect the
performance of the Company's manager, chief
accountant, key person of their official duties, about
their non-compliance with the requirements established
by the Regulations of the National Bank of Ukraine,
which cannot be eliminated, revealed during the
inspection, within working days from the date of
discovery of such information and/or circumstances.
The company informs about the measures it will take in
connection with the detected non-compliance.

6. OKPEMI BUJH OBMEKEHD, IIOB'SI3BAHUX 13
KOH®JIKTOM IHTEPECIB
(KAPTA KOH®JIIKTIB IHTEPECIB)

6. CERTAIN TYPES OF LIMITATIONS
RELATED TO CONFLICT OF INTERESTS
(CONFLICTS OF INTEREST MAP)

6.1. Restrictions on receiving gifts

18



.6.1.1.

6.1 OBmexeHHA OO0 OfepKaHHS NOAAPYHKIB

Ocobam, saboponsietbest Gesnocepennno a6o uepes
IHIIMX 0Ci6 BUMAraTH, npocuTH, OJIePIKYBATH MOAAPYHKH [1J15
cebe ui 6n3bKuUX Ty 0Ci6 Bia topuamaHmX a60 hisnuHmMX oci6:
v Y 3B'3KY 31 37IHCHEHHSM TaKMMHK 0COGaMH AisTHOCTI,
MOB'SI3aHOT 13 BUKOHAHHAM N0Ca 108X (ByHKLLH;

v K0 0c00a, fKa fapye, nepeGyBac B MiANOPsAKYBaHH]
TaKoi ocodu. Ilpu ubOMy He Mae 3HaueHHS cam XapakTep
MANOPSAKYBAHHA!  NiHIHHWA  a6o  (yHKUIOHATbHMIA,
HE3ANEKHO Bi/J BAPTOCTI MOAAPYHKY.

6.1.1. Individuals are prohibited from directly or
through other persons to demand, request, or receive
gifts for themselves or their loved ones from legal
entities or individuals:

v in connection with the performance by such
persons of activities related to the performance of
official functions;

v if the person who donates is subordinate to such
a person. At the same time, the very nature of
subordination does not matter: linear or functional,
regardless of the value of the gift.

6.1.2.  JlinoBuii nojapyHok - 1e mMaTepiaibHa WIHHICTS, AK4
AapyeThbes KorTparenty abo iHuii Tperiit 0cobi 3a paxyHok
kowrie ToBapucTsa, a TakoX MartepiaabHa LiHHICTS, SAKY
OTPUMYIOTH [IPALIBHUKH B MEKAX BUKOHAHHS CBOTX TPYA0BHUX
000R' A3KIB BiJ| KOHTPATCHTIB YK THIIUX TPETIX OCi6.

6.1.2 A business gift is a material value given to a
counterparty or another third party at the expense of the
Company's funds, as well as material value received by
employees within the scope of their work duties from
counterparties or other third parties.

6.1.3. Jlinopa rOCTHHHICTS i AiNOBI NOAAPYHKM HE TIOBMHHI
BpIsEATH 800 3000B'A3yBaTH NpALiBHUKIB 10 OpuitHATTH
JUJIORMX PiUleHs, BAMHCHH J(ii a00 Ge3aisibHOCTI Ha KOPHCTH

6.1.3. Business hospitality and business gifts must not
influence or oblige employees to make business
decisions, take actions or inaction for the benefit of

JApYBaNbHUKIB 3 TIOPYIICHHAM YMHHOIO 3akoHojaseTs, | donors in violation of current legislation, internal
BHYTPILUHIX ~ HOPMAaTHBHHX  JIOKymeHTiB  Tosapucrra, regulatory documents of the Company, the interests of
iH‘ﬂip(’:CiB TonapucTsa 4 Horo kiieHTis. the Company or its customers.

6.1.4.1pu BUKOHAHHI MPauiBHHKOM nopHoBakenn | 6.1.4. When an employee performs the duties of a

npe/icTaRMKa TosapueTBa y BiIHOCHHAX 3 KITIEHTOM BiH a6o
BOHa 30008'93aH1 JliATH BUKIIOUHO B inTepecax Topapuctra.
[{¢ 30G0R 13a4Hs NOMIMPIOETLCS He TINBKU Ha Jif, BUsHAYEH]
ACPCBOPOM B IMCHMOBOMY BUTJISI, ajie 1 Ha JIJIOBI KOHTaKTH
3 KIHCHTOM.

representative of the Company in relations with the
client, he or she is obliged to act exclusively in the
interests of the Company. This obligation applies not
only to the actions defined by the contract in writing, but
also to business contacts with the client.

6.1.6. Ilpauisnuk ToBapucTBa He NOBHMHEH 3,UHCHIOBATH

| OyyTh nagani B 38'53Ky 3 npojikem abo By 1h-1Ko10 iHIon
[ onlepaltico

| [POTIOHYIOTECS 0€3 YMOB.

6.1.5.Kareropuyno HenpuityeTuMo rpocuri abo npuiimari
(IPIMO U OHOCEPEIKOBANO) OILIATY, MOAAPYHKH a60 Gy -
IO, 1o Mac BapTicTh, B dakTuuHoro abo noTeHUifHOro
khienra  Topapuersa, odiniHOrO mpencTaBHMKA a0
ciy#boBils yp:AIoBOT opraizauii abo iHmoi ocobu B 3HaK
COMAKM 32 JIO[]OMOI‘}/ abo crnpusHHs, ske Oyno abo Oyne
HAJAHO B 3R'S3KY 3 OY/IE-SIKOIO y] ‘o010 abo rpoue uyporo, AKY
;,unuuoe ToBapucTea.

6.1.5. It is strictly prohibited to ask for ‘or accept
(directly or indirectly) payment, gifts or anything of
value from an actual or potential customer of the
Company, official representative or employee of a
government organization or other person as a token of
appreciation for assistance or assistance that has been or
will be provided in connection with any transaction or
procedure carried out by the Company. :

(mpsiMo 4K onocepe/KoBaHo) omiaty abo HpONOHYBATH
HOMADYHKH Ta 1HIO pedl NPEACTaBHUKY KIHEHTA HA 3HAK
MOMMKM © 34 JIOTIOMOTY 1 BIUIMB, 460 IPH  OTPUMaHHI
MTTREPIDKCHHS, 10 Taka jonomora abo Brums Gyam abo

abo npouesypolo. SIKI MOKYTb  3AlKOJUTH
swiienTy, nipatisaukam a6o kepisHUKaM abo 3aBRNATH WKO/N
Topapucrna. Ile He BimHOCHTBEA 3a3eMuail (o obiin,
PEKIAMHMX CYBEHIpIB Ta iHIIMX nposiBiB J06'asHOCTI, sKi

6.1.6. An employee of the Company shall not make
(directly or indirectly) payment or offer gifts or other
things to a client representative as a token of
appreciation for assistance and influence, or upon
receipt of confirmation that such assistance or influence
has been or will be provided in connection with the sale
or any other operation or procedure that may harm the
customer, employees or managers or harra the
Company. This does not usually apply to dinners,
promotional gifts and other acts of kindness that are
offered without conditions.

6.1.7.icHye p#jl RUDAAKIE, KOIM NpPawiBHMK 6e3 PH3MKY
gopynuii 260 nopylweHst JOBIPH MOKE NPUIHATH LIHRICTS
BT Oy1b-koro y mpoueci poboru naj GizHecom Tosapucrea
abo’ iniunosanus Oisnecy ans whoro. Haitnouvpeniuumu |
NPUIIIAIAMH L _,.\.uom 00l abo nojgapynks 3 ocobimpux

6.1.7. There are several circumstances in which an
cmployee may, without risk of corruption or breach of
trust, accept vaiue from anyone in the course of working
on or initiating business for the Company.' The most

common examples are business lunches or special

14
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Haroa BiL KT€HTIB. 3arajgoM, L HE CTAHOBUTL 3arposu
nopymenHs TlomiTukn, sKIO TaKi I[IHHOCTI ﬂpummro 3
orisgy Ha cimeitni um ocobueti BinHOCHHH, AK1 ICHYIOTh
He3aJIEkKHO Biji OyIb-AKOro GzzllecTonapucman louapncrm
gKL1O Taki Gjara A0CTYNHI IMPOKii rPOMAIChbKOCTI 3a THX
caMuX YMOB, Ha SKMX BOMM JIOCTYIIHI [10CaloBIH ocobi
Toeapucra; abo sxulo Taki Omara nignsranm 6
pinmikoaysaniio ToBapucTsa sk 06prl{10]idlll KOMEPLIiAHi
BUTPATH, AKILO O BOHM HE OyJIM OIL1ateHi HIIOI0 CTOPOHOIO.

occasion gifts from clients. In gencral, it does not
constitute a threat of violation of the Policy if such
values are adopted in view of a family or personal
relationship that exists independently of any business of
the Company; if such benefits are available to the
general public on the same terms and conditions as they
are available to an officer of the Company; or if such
benefits would be reimbursable to the Company as a
reasonable business expense if they were not paid for by
another party. ]

6.1.8. Tonosa Ta wuneny Harngpopoi
MOKYTL — UpMHMATH  TI0JApYHKM,
3ara)lbHOBU3HAHUM  YSBJICHHAM  TIPO
BUMAAKY, SIKIO ocoba, ska  Jlapye, riepebysac B
mm.opHm\yBaHm TAKOT 0cobu), AKIO Bap'l‘i(:'l'i: TAKUX
MOZAPYHKIB He NEePeBHILYE O/Iil POKUTKOBHIA MitiMyM JyIs
IpauesgarHux 0cib, BCTAHOBJICHMH HA [ICHD NPUHHSTTS
oJapyHKa,

Tosapucrra
AKi  BLANOBIIAKOTL
POCTHHHICTB  (KpiM

panu

6.1.8. The Chairman and members of the Supcrwm“y
Board of the Company may accept gifts that correspond
to generally accepted notions of hospitality (unless the
person giving the gift is subordinate to such a person),
if the value of such gifts does not exceed one living
wage for able-bodied persons established on the day of
acceptance gift, one time.

~ 6.1.9./Ins npatliBHUKIB BUHATKY i3 3aranbHoi 3a00poHH
Iwono0 npuiiMaHns LiBHOCTEH y 3B'a3Ky 3 GisHecom
ToBapucTBA MOIKYTh BKITHOYATH! '

v/ npuiiMaHHs oIUIaTM 3a ywacTh y 3axolax abo
XapuyBaHiis, Hanoi, Gy/ib-sKi 00IpyHTOBAaHI BUTPATH
mij wac 3ycrpiueii abo y iHmMx obcTaBUHax, METoI0
AKMX € TIPOBEIEHHs n06pocoBiCHUX  ALTOBHMX
neperopopis  abo  CHPUAHHA  PO3BATKY ALTOBMX
CTOCYHKIB, 33 YMOBH, 1[0 Taki BUTpaTh 1ijuiaraid 6
oryati TopapucTsa Kk OBIpyHTOBaHI KOMEpLiHHI

6.1.9. For employees, exceptions to the general
prohibition on accepting valuables in connection: with |
Company business may include:

v/ accepting payment for participation in events
or meals, drinks, any reasonable expenses Guring
meetings or in other circumstances, the purpose
of which is to conduct bona fide business
negotiations or to facilitate the development of
business relations, provided that such expenses
would be subject to payment to the Company as
reasonable business expenses, unless paid by

BUTpaTH, skwo O wHe Oyau onmaueHi  iHWIOW
Sopan: y another party; S :

v/ npwiiMapns  pexiamu  abo  GisHec-mpomorlifHux suceplance. of . advertising or: busitess
MaTepiasiin 0GIpyHTOBaHOT BAPTOCT; - promotional materials of reasonable value;

v npuiiMans 3HKoK abo akuifHMX NpoNosMili Ha ~ accepting discounts or promotional offers for
ToBapu aGo  NOCTYTH, Ll e fiepenmuyioT goods or services that do not exceed the sizes
HOCTYTTHHX JUisl (HIIHX KITIEHTIB PO3Mipin; abo ‘/avallablc 10 oibien CHSTOTER ; Ot

v/ npuiiManHsi ~ NOJAPYHKIB  PO3YMHOi  BaprocTi, || accepting gifts of reasonable value re[ated 10
NOB'S3aHUX 3 3araJbHOBM3HaHMUMM noxismu  abo generally I:ecogrnzed @ents o 0(‘.:(:&510!}53 suchas
HAIOJAMM, TAKMMH K TMPOCYBaHHA MO ciy:k0i, Hopa e ]?romotlop, new'job, chd“?g’ rct!rement_.
pobora, Bechuwsi, nencis, cBATO ab0  jcHb holiday or bllthday,‘lifthe value of such gifts does
HAPOJPKEHHs, SKIIO BAPTICTh TAaKWX TOJIAPYHKIB HE not, exceed ene living veage for ablc_-bod1.ed
HePOBMINYC ORI NIPOAKHTKOBMI  MiHiMym s persons established on the day of acceptance gift,
npanesgaTHUX  0ci®,  BCTAHOBJAEHMH —HA  JCHDb e
NPUIAHATTS NOJIapYHKA, OJIHOPa30BO; 2 ! ot

v npuitMaHHs MOAAPYHKIB, 3HAKIB BAAYHOCTI, IPUBINETB U actepting glfts whens of appreciation,

uM mocnyr mMa MiACTABI SBHMX Cielimax 260 privileges or services on the basis of ciear family
0COOMCTHX CTOCYHKIB (Takux sK MbK Oarbkamu, or personal 1(;iat;0nsh:ps ik 68, Dkyeny

© JUTBMH UM NOAPYACKAM  [PALliBHUKIR/KCPIBHUKIB paents; Chlldren ar SPOUIES:. of

~ TopapucTpa), AKUIO 0GCTABUIM JAIOTH 3PO3YMITH, IO "“T“P] oyecsfexecmwes. of the Company), if the
MpuiMaHHA LIHHOCTEH He € MOTMBALECIO Y paMKax Sieuniiaices kS clear’thaj[ e :1-:?06'ptance
senienis GisnecTopaprctaan ToBAPHCTBI; of values 1s not a mlotwatmn within the

: framework of conducting the Company's

business;
6.1.10.Y  kokHomy  okpemomy  sunaakTosapucrsas | 6.1.10. On a case-by-case basis, the Company may

ToBapUCTBI MOMe 3aTBEpKYBaTH AK DPUAHATHI iHUII 1E
3asHaueHi suile obcrasunu, B axux Ilpauisnuk Tosapucrea
Mae mpaBo mnpuiiMaTh wiHHOCTI y 3B'3Ky 3 6izmecom
TopapvcTBa, 32 YMOBH, 1110 TAKE CXBAJICHHS 3MIHCHIOCTHCS 3a

approve as acceptable other circumstances not specified
above in which a Company Employee is entitled to
accept valuables in connection with the Company's
business, provided that such approval is made at the

o
.0
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plmiennsm  Binosigansuoi ocobu ma migcrasi nopnoro
[IMCEMOBOrO - PO3KPUTTS  TAKAM ~ TPalliBINKOM  BCix
BIATIORHUX DAKTIB Y MUCHMOBIH hopmi.

discretion of the Responsible Person based on such
employee's full written disclosure of all relevant facts in
writing.

6.1.11 ko l’[paumrml{ MPONOHYE KIIEHTY YK oTpuMYye Bij1
KJICHTa UIHHOCTI, OKpIM TOro, 110 J103B0J1eHO B 1l [Tonituni,
Hpauisnuk nosuren nosinomutu npo ue Bignosizansnoro
NpalliBHUKA B TIOPS/IKY, BU3HadeHoMmy micio Ilonitukoro Ta
Konexcom Iloseninku (Etuku). Bignosijasnimit HpaliBHUK
NOBMHEH CKJIAJATH [MCLMOBI 3BITH IPO Take pPOIKPUTTS
inopwmauii. Kepienuureo mae posrisparti Take PO3KPHTTH
itipopmanii Ta BU3HAYATH J0PEUHICTh NMPHIHATTS WIHHOCTEH |
4H HE CTAHOBHTH 11e 3arpo3u Jobponopsanocti Tosapucrsa.

6.1.11. If an Employee offers a client or receives from a
client value other than what is permitted in this Policy,
the Employee must notify the Responsible Employee in
the manner specified by this Policy and the Code of
Conduct (Ethics). The responsible employee must make
written reports of such disclosures. Management should
review such disclosures and determine the
appropriateness of the adoption of values and whether it
poses a threat to the integrity of the Company.

6.2. O0MekeHHsT NIOX0 CYMICHHITEA Ta 3AHMTTH
INMMMH BHAAME iILHOCT]

6.2. Restrictions on co—woi'king and other i:yfses of
activities

6.2.1.1pauienvkn Tosapucrsa, siki KpiM OCHOBHOT poGoTH
3aMMalOThCs  (HIIMMM  BHJAMH (xkpim
y TH. ydacTi §K JOMOBigada y cemiHapax,
KOHQEPEHUIAX TOIO 3 METOK) TMOIMPEHHS Ta O0OMiHy
npodeciiiHux 3HaHb Ta HABMYOK,
JISTBLHOCTI,

AiSABHOCTI
BUKIA1aLbKOT,
HaykoBoi 1 TBOpuOi
MEAUYHOT  MPaKTHKH,
CYMULIECHXOT NMPakTUKM i3 Ccropry), Ta/abo OTPUMYIOTH Ha

perynspHii 3a

IHCTPYKTOpPCHLKOT  Ta

OCHOBI  JIOXOAHM LMBUILHO-IPABOBHMH
AOroBopamMu 1pO BHKOHAHHS POOIT Ta MOCHYr Ha KOPHCTh
HOPUAMYHUX 0CI0 - piHAHCOBMX yeTaHOB, Ta/abo NpaiioTh 2a
CyMiCHRUTBOM, 30608'13aHi Y MOPAJAKY Ta y CTPOK, BU3HAYEHI
AAHORO MNMonirtukoro, wagasath Bignoripansuiii  ocobi

i oovaitilo npo ue i3 3a3HadenHaM BUIY | MiCL Jis/IbHOCTI.

6.2.1. Employees of the Company who, in addition to
their main work, are engaged in other types of activities
(except teaching, including participation as a speaker in
seminars, conferences, ete. for the purpose of spreading
and exchanging professional knowledge and skills,
scientific and creative activities, medical practice,
instructional and judicial practice from sports), and/or
receive income on a regular basis under civil-law
contracts for the performance of works and services for
the benefit of legal entities - financial institutions,
and/or work part-time, obliged in the manner and within
the time period specified by this Policy, provide the
Responsible Person with information about 1}115
indicating the type and place of activity.

"""" 6.2.2.
NUMCbMOBIH opmi inpopmyeaTi GesnocepeaHbOTo KepiBHHKa,

: NpauiBHAKa B NOPAAKY

#sHAUeHOMY Liero [ToniTHKOIO SKWo BOHM:

Ilpauisunkn  Toeapuctea = z000R's3aui B

Bianosigaisuoro Ta Yy CTPOK,

v’ € BIACHMKAMM ICTOTHOT Y4acTi IOPHAMMHOT OCOGH,
10070 npame 1a/abo 0f0cepesKoBaHO BONOAIIOTH CAMOCTIHHO
UM CHUILHO 3 iHWMMM ocobamu 10 1 Binbwe riacorkamu
CTAryTHOro Kaimitany Ta/a0o npasa rojocy akui#, naie
0cobH  abo HesalekHO Bin  (OpMaNbHOrO
MaIOTh 3HAYHOTO  BIUIMBY
UM JIATBHICTD ocobn  (ccobda
icToTHOT

D PHIMYHOT
MOAUTHBICTh
HOPHIHMHOT

RONGIHHA Ha

VEpaBIiHHg

BU3MGETLCS BJIACHHKOM CMOCEPEIKOBaHOT yYacTi

HEZANeHKHO Bill TOTO, 4M 3RIHCHIOE Taka 0coda KOHTPObL
NPSMOTO BIACHUKA Y4ACTI B HOPUAHYHIHM 0c00l abo KOHTpOL
Oyib-akoi  iHWO!  ocobu B
KOpPHOparHBHMMH IIpaBaMy Takol I0pUaHYHOT 0cch),
v e kinuesumu  GeuediuiapHumu
KpuIMYHOT ocobu, _
¥ pxomats no cwiagy [pamninus, Harmanoeoi paim,

JIAHUIOTY  BOJIOJIHHSA

BAACHHKaMH

IHILMX OPraHiB YNPABIiHHS OPHAMYHOT 0¢0OH

6.2.2. The Company's employees are obliged to inform
the direct manager. the Responsible employee in writing
in the manner and within the period qpemﬁcd by this
Policy if they:

v' | are owners of a significant participation of a
legal entity, i.e. directly and/or indirectly own,
independently or jointly with other persons, 10
or more percent of the authorized capital and/or
voting rights of shares, units of a legal entity or,
regardiess of formal ownership, have the
possibility of significant influence on
management or activity a legal entity (a person
is recognized as the owner of an indirect
significant participation, regardless of whether
such a person exercises control over the direct
owner of the participation in the legal eatity or

ownership of the corporate rights of such a legal

entity),

v are the ultimate beneficial owners of a legal
enlltv =\

v' | are part of the board. supervisory board, other

management bodies of the legal entity -

controls any other person in the chain of

6.2.3.. O6MeKeHH 1HOA0 CyMICHMUTBA Ta  CyMiLLIGHH:,
Hy3HaY Hl crarreio 25 3akoHy Yipainu "Ipo zanoGiramis
Ky nlul . nostgarac y 3abopomni.

6.2.3. Restrictions on concurrent employment and
overlapping emplovment are prohibited under Article

Pzt
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IHITI010 oIu1a4yBaoio (xpim
BUKTAAAIBKOL, HAYKOBOT i TBOPYOT IAILHOCTI, MEJMYHOT
[IPAKTHKH, HCTPYKTOPCHLKOT Ta CYJULIBCHKOI IPaKTHKM 31
criopry) a6o MiANPHEMHUUBKOIO AisIBHICTIO, AKULO iHILE He
nepeabaveHo Koncuryuiero abo 3akoHamMu YKpainu;

[l BXOMMTH [0 cKiay lIpaBiinns, iHIIMX BUKOHABYMX
4M KOHTPOJIBHMX OpraHiB, HarjisJ0BOI pajy JCPKABHOTO
Tosapucrea (KpiM  BHNAJKIB, KOJM 0cobH  31IHCHIOTH
(GyHKuil 3 ynpdmmum akuigMu  (JacTkaMu, TasMH), o
HANGKATL  jepkaBi  uM  TepuTopiaibHiil  rpomaji, Ta
Npe;ICTaBIsioTh  INTEPeCH  [CPKaBh 1M Tcpmoplanhm'[
rpoMaiii B paii (criocrepexHiit paii), pesisiiiniit Komicii
rocroapehkoi  opraHizaiii), fKIO IHIE He nepe1daueHo
Kouneruryuicio abo 3akoHaMu Y Kpaitu.

zaliMaTHCH

25 of the Law

1 2 ny ; i _|
of Ukraine "On Prevention of |

Corruption™:

engage in other paid (except for teaching, scientific
and creative activities, medical practice, instructor and
referee practice in sports) or entrepreneurial activity,
unless otherwise provided for by the Constitution or
laws of Ukraine; -

to be a member of the board, other executive or
control bodies, the supervisory board of a state-owned
company (except for cases when persons perform the
functions of managing shares (parts, units) belonging to
the state or territorial community, and represent the
interests of the state or territorial community in the
board (supervisory board), audit commission of an
economic organization), unless otherwise provided by
the Constitution or laws of Ukraine.

6.2.4. Bigmoeiguo po nopm [Monokenns HBY
Tosapucrsae ToBapucTsi BBOAITHCS HACTYIIHI BUMOTH JIO
cymimem{ﬁ nocas:

- Ynenn paau TosapucTsa HE MOXKYTh BXOJUTH
o crtany Ilpasninns TopapucTsa, a TAKOK obilimary iHui
nocaju B ToBapucTBa Ha YMOBaxX TPYJIOBOIO J0roBopy
(KOHTPAKTY). .

- Yneun pagy ToBapucTBa HE  MOXKYTh
uanapatd nocayru TopapucTsa BIATOBIAHO /10 LMBIIBHO-
NPaBOBOro JIOTOBODY, AKLIO 3arajibHi 360pu
YYACHHUKIB/aKILIOHEPiB HE HalajiyTh NONEpeHhol 3rojn 1a
YRJIA/ICHHS TAKOrO /I0r0BOpY.

- [osiooto paaun TopapucTea He Moxke OyTH
o6patio 0coly, fka NPOTATOM I10TIEPEIHBOrO POKY OHONIIOBANA
[papninua Tosapucrea. _

Iononi, uneHam [lIpaBninns, FOJIOBHOMY
Gyxrairepy, wnosoum ocobam Toapucersa 3a60pormc~rws
saiiMaTy 1nocaaM B IHIIKMX IOPHIIMHITHX ocobax or:pm
MATEPUHCLKHX Ta J0uipHiX KoMnaniii crpaxoByka, KoMIianii
- yuacHUKiB IHAHCOBOI TPYlUH, /10 AKOI BXOAWTH TAKWI
¢rpaxopvk, npodeciiHunx 00’ eHaHb Ha PUHKY CTPaXyBaHHs.

- I'onosa Ipaeninng TosapucTea He Mae 1pasa
ouosjiopaty  cTpYyKTYpHi  mijgposiinu  Topapuctea  Ta
BHKOHYBATH 000B’#3KH roJIOBHOIO OyXxranrepa.

- Knioyosi ocobu TopapucTsa He MarOTh Mpasa
ouontosarn Ilpaeninns TosapucTBa abo  BHKOHYBATH
obon’asku rosioBn Ilpasninms, abo cymimara  CBOKO
AisbHICTE 3 0008 s3KaMK iHILOrO mpauisHuka TopapucTea
(kpim susHadenns Kompamwicio  rojoBHONO  KOMIUIAcHC-
MCHCKepa BIANOBIAIBHEM MIPALIBHAKOM 38 1IPOBCACHHS
(inalcoBOro MOHITOPMHTY Ta {HIIMX BHNAJIKIB BU3HAYCHHMX
3AKOHO/IABCTBOM ).

- Tonosa, uwienu [lpapminns TosapucrBa He
MAaKOTh ~TpaBa  BXOJMTH [0 CKJIagy Harusyiopol  paau
Tosapuctea.

’ - ["'onoBHOMY
Topapuctsi  3a00ponscTbes

oyxranrepTopapucrsan
odomorarn  Ilpasainns

ToBapucTea.

| have the right to head the structural units of the

Toapuctea 200 BUKOHYBaTH O0OB SI3KM TOJ0BH [Tpapinms-

6.2.4. In accordance with the norms of the Regulations
of the NBU, the Company introduces the following
requirements for combining positions:

- Members of the Company's board cannot be part of the
Company's board of directors, as well as hold other
positions in the Company under the terms of the
employment contract (contract).

- Members of the Board of the Company rmy not
provide services to the Company in accordance with 2
civil law contract, unless the general meeting of
participants/sharcholders gives prior consent to the
conclusion of such a contract.

- The person who headed the board of the Company
during the previous year cannot be elected as the
chairman of the board of the Company.

- The Chairman, members of the board, chief accountant
of the Company are prohibited from holding positions
in other legal entitics (except for the parent and
subsidiary companies of the insurer, companies that are
members of the financial group to which such an insurer
belongs, professional associations in the insurance
market).

- The Chairman of the Board of the Company does niot

Company and perform the duties of the chief
accountant, '
- Key persons of the Company do not have the rlght 1o
head the board of the Company or perform the duties of
the chairman of the board, or combine their activities
with the duties of another employee of the Company
(except for the designation by the Company of the chiefl
compliance manager as the employee responsible for
conducting financial monitoring and other cases
specified by law).
- The Chairman, members of the Compahy‘s
management board do not have the right to be part of
the Company's Supervisory Board.

- The Chief Accountant of the Company is proh:bil{.d
from chairing the Board of the Company or performing
the cuties of the Chairman of the Board of the Company.




- lonouuit  puzmk-menexep Ta rogosHuii
KOMIUIAEHC-MCHC/UKED  MaloTh  [PAaBO  OJIHOYACHO  OyTH
aneHamu lpasninnsg Tosapuersa.

- The chief risk- manager and the chief compliance
manager have the right to be members of the Company's
board at the same time.

6.3.  OOmexenns cuiibHOT podoTH GIN3BLKHAX 0CIG
6.3.1. ToBapucrBo JOTpUMYeTHCS MPUHIMUITY 0OMEKeHHs
BUNIAAKIB  poGoTH y mpsimomy abo (GynxionaaLHOMY
NANOPSIKYBAHHT GIM3LKHX POAMYIB, a TaKowm 3abopomsie
MPOTEKIIOHI3M Ha MiCTaBi CIMENHMX CTOCYHKIB.

63.2. YV pasi BUHUKHeHHS BiOHOCHH mTpsMOro  a6o
GynxuionansHoro  miAnOpsAKyBaHHs  Ta/abo KOH]IIIKTY
IHIEpECiB, BOHM MaioTh OyTH BperyinoBaHi B HOPSIZKY,
susHAUeHeMYy 1iero [onitukoro.

6.3.3. lpauisumuku TosaprceTsa He MOJKYTH MaTH Y IIPIMOMY
HIAOPAAKYRaHHT  GiM3bkuX M oci6 aGo Gyru 1PSIMO
NINOPS/KOBAHUMH Y 3B'A3KY 3 BUKOHAHHSM MOBHOBAKCHE

Gnmspkum i ocobam. Y 3B's3Ky 3 (MM, NpPETEHJEHTH Ha

salugaTTs nocan B ToBapucTea 3000R's3aHi MOBiNOMISTH
Tosapucrsa, 1po npaoroYnx B HOMY 6IU3BKUX M 0Ci6.
6.3.4. Jlae oOMEKEHHA CKIAJAETBCA 3 JIBOX OKPeMHX
3a00poH: MarTh B NiANOPAAKyBanHi Giusbkux ocib abo Gyru
M TIPSMO MIEIOPATIKOBAHMM.
[Ipsme  niamopaakysanns -  ue  BiAHOCHMHM  npsaMoi
opramizaniinci abo npapopoi sageKHOCTI MiLIEroi ocobu
B i1 KepiBHuka, B TOMY 4HCHi bepe3 BUpimenHHs (Y4acTh y
BUPINICHH]) NWTaHb NPUHHATTS Ha pPOGOTY, 3BIIbHEHHH 3
podoTH,  3ACTOCYBAHHS  320XOMEHb,  JIMCIMIUTIHAPHHX
CTATHEHD, HAAHHI B{(a?.mou, JlopyHceHb TOILO, KOHTPOIMIO 3
N BUKOHAHUAM.
6.3.5. Cnimbna poboTa BIM3BKUX poauuis B Topapucrea y
npasomy  ato (byu[{uiona:nuouy MiANOPSAKYBAHHI  MOXKE
CHPULUHATH HETATHBHI HACTIIKH:

p]l!lf.‘[]!lﬂ pO,IlH'—i]B-I\CplBHHKlB no BUUIO[LII"‘[]][IO 110
PORMYIB-TTTCrIUX  MOKYTE OyTH HeoO'exTHBHMMM  a60o
cnpuﬁumi 4K HeoO'ekTMBHI  IHIUMMH  npalliBHUKAMH

mapwma ta/abo Tperivu ocobamm, y TOMY uuchi

KHeHTamMy,  akIlOHEpamMu, KouTparentamu, JlepKazoro,
AepskasHuMH OPraHamu; :

HASBHMICTH  POJMHHMX 3B'3KIB  MiK KEepIBHUMKAMHM
ToBaprcTsa Hece pertyTarifiii pusuky, BUKJIMKAE CYMHIBH B
0G'CKTUBHOCTI NPOLIEAYP OLIHKK Ta MPOCYBAHHS NEpCONalTy B
Tosapucrea.
6.3.6. w0 B 3a3HavyeHHi  CTPOK Ui OBCTABHHM
HOOpOBIILHO e yeyHYTO, BiOBIANT 0ocobu 460 6au3bki iM
0co0H B MICHTHHN CTPOK 3 MOMEHTY BHHHUKHCHHS OOCTABHII
MUIATAI0TE NEPEBEAUCHHIO B YCTAHOBICHOMY Nopsi/iky 11a
IHIY [10CALY, IO BUKIIOYAE IPSIME TANOPS Ky BATHA.
6.3.7. Tlpn BPEry.lIOBaHHI curyanil IIPAMOTO
HAHOPSAKYRAHHS OMM3BKUX OCIO, NepeBe/ieHHs MoKe GyrH
3ACTOCOBUHE AK J1O TieT ocobu, aka nepebysac y npsiMomy
HTOPIUKY BadIE, Tak | 10 Tici ocobH, y Kol B npsmMomy
nigropsanKyBanti nepedbyeae Giimsbka ocota.

6.3. Limitation of joint work of close persons

6.3.1. The company adheres to the principle of limiting
cases of work in the direct or functional subordination
of close relatives, and also prohibits protectionism on
the basis of family relations.

6.3.2. In the event of a relationship of direct or
functional subordination and/or a conflict of interest.
they must be settled in the manner specified by this
Policy.
6.3.3. Employees of the Company may not be directly
subordinated to persons close to them or be directly
subordinated in connection with the performance of
authority to persons close to them. In this regard,
applicants for positions in the Company are obliged to
inform the Company about persons close to them
working in it.
6.3.4. This restriction consists of two separate
prohibitions: to have close people under your command
or to be directly subordinate to them.
Direct subordination is a relationship of direct
organizational or legal dependence of a subordinate on
his manager, including through the resolution
(participation in the resolution) of issues of hiring,
dismissal, application of incentives, - disciplinary
sanctions, provision of instructions, instructions, etc.,
contrel over them performance
6.3.5. The joint work of close relatives in the Company
in direct or functional subordination may cause negative
consequences:

decisions of relatives-managers in relation to
relatives-subordinates may be biased or perceived as
biased by other employees of the Company and/or third
parties, including clients, shareholders, ceuntelpames
the State, state bodies;

the presence of family ties between the Company's
managers carries reputational risks, raises doubts about
the objectivity of the company's personnel evaluation
and promotion procedures.
6.3.6. If these circumstances are not voluntarily
climinated within the specified period, the relevant
persons or persons close to them shall be transferred in
accordance with the established procedure to ancther
position within a month from the moment of occurrenice
of the circumstances, which excludes direct
subordination.
6.3.7. When settling the situation of direct suberdination
of close persons, the transfer can be applied both to the
person who is in direct subordination, and to the person
who has a close person in direct subordination.

6.4, 3Bansdiranra woudaixry inrTepecis y nponeei
saryninai rosapis, pobit ra nocayr Tosapucrsa

6.4. Prevention of conflict of interests in the process
of purchasing goods, works and services of the
Company




6.4.1. Kepipnuku Ta npauisiuku Tosapucrsa 30008 s3a41
YHHKATH ~ BHHMKHEHHS — CHTyallid 111010 aIicHeHHS
ToapucTBa 3aKy MBI B 6Y/1b-sKili dopmi By/ib-AKHX TOBApPIB.,
pobiT Ta\abo Mociyr HesaNeKHO BiJL TX Bap rocti y 1x O1M3bKHIX
0cif, ta adinifoBauux 3 HUMH Ta X 6J‘_[H31)KHMH ocobamy
mpnmm[mx oci6. YV pasi euspienus dakry yKiajneHis
KomraHieio Npapoduiy 110/10 3aKyriBi topapin / pobir /
fOCyr Y npaiiBHUKIB, kepiBnuKie TosapucTsa, ix GauMsbprUX
oci6 Ta/abo adinifioBaHux 3 TAKMMM O0CODAMHM TOPUIHMYHHX
ocif, 3azHaucHa CUTYallis BBAMACTLCA TAKOIO, [0 CTBOPIOC
kouGaikT  idtepecis Mk Topapucrsa  Ta  BKazaHMM
npalliBHUKOM, skui mac OyTH BPEryJbOBAHMH 311110 3
BHYTpiHiMU  ronokenHsmu  TosapucTsa  Ta  {MIIHM
3aKOHOMABCTBOM YKpAIHHY.

6.4.1. Managers and empleyees of the Company are
obliged to avoid situations regarding the Company's
purchase in any form of any goods, works and/or
services, regardless of their value, from their close
persons and legal entities affiliated with them and their
close persons. In the event that the Company concludes
a transaction regarding the purchase of goods / works /
services from employees, managers of the Company,
their close persons and/or legal entities affiliated with
such persons, the specified situation is considered o
create a conflict of interests between the Company and
the specified employee, who has be sctiled in '|
accordance with the internal - regulations of the |
Company and the current legislation of Ukraine. _‘

7. BIANOBUIAJIBHICTDH 3A BYMHEHHS A TA
NPUHSITTS  PIIUEHL ¥V BHIIAJKY
BUHUKHEHHS KOH®JIIKTY IHTEPECIB.
VCYHEHHS HACJIIKIB BUMHEHMX AT, TA
PIIEHBL, NPUMHSITUX 3A HASIBHOCTI
KOH®JIIKTY IHTEPECIB

7. RESPONSIBILITY FOR TAKING ACTIONS
AND MAKING DECISIONS IN THE EVENT OF A
CONFLICT OF INTEREST. ELIMINATION OF
THE CONSEQUENCES OF ACTIONS TAKEN
AND DECISIONS MADE IN THE PRESENCE O¥F
A CONFLICT OF INTERESTS

7.1.  3a nopymieHHs BMMOr OO 3anobiraHus Ta
BPErYIOBaHHA KOH(IIKTY IHTEpPECiB BCTAHOBICHO Taki BUIM
Bi/MOBiAAIBHOCTI:

JMCLIMILTIHAPHA BiJIIOBIA/IHICTD 34: .

HEMOBiLIOMJIEHHS  1PO  MOTEHUHHHH  KOHDIIKT
irepecis  (MOXKe 3aCTOCOBYBATHCA B 3aGKHOCTI B
KOHKPETHHX 00CTABMH BYMHCHHA POCTYNKY Ta CTYIeHI BUHH
ocolbn);

' HENOBLIOMIIEHH S 1IPO pealibHui KoH(iKT iHTepecin
ta/abo BUMHEHHS JUM uYM OPHIHATTA pilllcHh B YMOBaX
peankoro KOHQIIKTY iHTEpeciB, 3a YMOBH, IO CY/IOM Ha
0coly He HAKIAJICHO CTATHCHH: y BUJU 1030aBICHHS Ipasa
oGitiMaTy reBHi mocaayn abo 3aiMATHCS TIEBHOIO JIIAIBHICTIO,
OB A3aHUMHU 3 BAKOHAHHAM ynkuii gepxapu abo micieBoro
camoBp#yBaHHs, ab0 Takowo, WO NPUPIBHIOEThCS JIO i€
JISIIBHOCTI;

L BCTAHOBJCHI BHMAAKH HEJOTPAMaHHS Oylb-KHX
iqmux nososkeHp wiei [ToniThkm. 3anexno Bin curyauii,
BUMHEHHS Ji 4¥ NpUAHATTA PIICHb B YMOBaxX peajlbHOro
KoHGIIIKTY iHTepecin Oy/e BBaxaTHCH rpyOUM MOPYICHHAM
TPYA0BHX 00OB'SA3KIB.

LMBLILHO-T1PABOBY BIUIOBIIAILHICTE 32!

BUMHCHHS Jlil YW TpHIHATTS pilieHh B yMOBaXx
peanbioro  kouiikry  inrepecis  (BiamKoAyBamms
marepianbHoi Ta/abo MOpaIbHOT MIKOAH RIAMNOBLIHO 10
Linsinsuoro kogekcy Yipainm).
2/IMIHICTPATUBHY BiINOBIIAILHICTE 3a:
| HETIOBIIOMJIEHHS 0CO00I0 Y BCTAHOBJICHHUX 3aKOHOM
BUMAJKAX Ta NOPAAKY [P0 HASABHICTE Yy HEl peajbHOro
KOHGJIIKTY {HTepecis;

] BUMHEHHA /il 4¥ NpuiHATTA pilieHh B yMoBax
peanbHoro KOHGMIKTY iHTepeciB.

KPMMIHAJIBLHY BiITOBIAANLHICTS 3a:

£ 3IOBKMUBAHHA TOBHOBAKCHHMH 110Ca0BOI0 0¢00010
3 METOK OJiepKaHHS HENpaBOMIPHOT BUIOH JUIs cebe um
{HITUX 0Ci6 BMKOPHCTAHHA BCYIIEPEY iHTEpecaM HOpHAMYHOT
ocobu; '

7.1. The following types of liability are established for

violation of the requirements for the prevention and
settlement of conflicts of interest:

disciplinary responsibility for:

|| failure to report a potential conflict of interest (may
be applied depending on the specific circumstances of
the misdemeanor and the degree of guilt of the persor);
"1 not reporting a real conflict of interest and/or taking
actions or making decisions in conditions of a real
conflict of interest, provided that the court has not |
imposed a penalty on the person in the form of
deprivation of the right to hold certain positions or
engage in certain activities related to the performance of
state functions or of local self-government, or
something equivalent to this activity; -

|| established cases of non-compliance with any other
provisions of this Policy. Depending on the situation,
taking actions or making decisions in the conditions of
a real conflict of interests will be considered a gross
violation of labor duties.
civil liability for:
_ taking actions or making decisions in conditions of a
real conflict of interests (reimbursement of material
and/or moral damage in accordance with the Civil Code
of Ukraine). :
administrative responsibility for: .
{1 non-notification by a person in the cases and
procedure established by law about the presence of a
real conflict of interests;
|1 taking actions or making decisions in conditions cf a
real conflict of interests.
criminal responsibility for:

abuse of authority by an official in order to obtain an
unlawful benefit for himself or other persons, use
contrary to the interests of a legal entity;




Ll 3JIOBKMBAHHA CIIy)KOOBUM CTAHOBHMINEM 3 METOIO
ofiepikatHs Oy/ib-sKkol HenpaBoMipHOT BHrOAM Mis cebe um
iHoi diznynoi abo PHANIHOT 0cobH.

- abuse of official position for the purpose of obtaining
any illegal benefit for oneself or another natural or legal
person,

7.2.  Ipauisnuku ToBapucTBa HeCYTh BINOBI JATBHICTD 32
HETIOBIIOMJIEHHS! TIPO peatbHuii a60 noTenuiiuui KoudiKT
iHTepeCiB Ta 1PO NPABOYMHH, LIOJI0 BYMHEHHS SAKHX Y HUX €
3aiHTCPECOBAHICT.

7.2. Company employees are responsible for not
reporting real or potential conflicts of interest and
transactions in which they have an interest.

8. INPHKIHIIEBI INOJIOKEHHSI

8.1.  Pospobky Ilonitukm 3abesneuye Bignosinaasua
ocoba Torapucrsa.

8.2, llonituka 3atBepmkyeThes Harnsmosoo Pasoro,
HaOyBalO4M YHHHOCTI 3 MOMeHTY i 3arBepukents. [Tomituka
BBOJAMTECS y 110 3a pimennsm Harnsgosoi  Paju
oopmIIeHUM BIITOBIAHAM IPOTOKOIOM.

83.  3minu Ta JjonosHenHs a0 IlONITMKH BHOCATBCH
Binnosiganenoo  0co6oi, Ta  oGopMASIOTECS  LUIIXOM
BUKJIA/ICHHA JIOKYMEHTA y HOBIH pejlaKuii.

§.4.  Ilonituka neperisiiactbes MepiogruHo, aje He pije
OJIHOIO pasy Ha PiK, 3 METOIO MiTPUMAHHS 11 Y aKTyalbHOMY
CTaHi.

8.5, [TpuitnaTrs HoBoi pejakuii TTosituky aBToMaTHYHO
IIPU3BOJNTE /10 IPUITMHEHHS J1iT IONePeHbOr0 JIOKyMeHTa, Y
pasi HeBlinoBiAHOCTI Oyb-sikoi yacTinu [ToniTHKK BUMOram
HHHHOIO 3aKOHO/JABCTBA YKpaiHu, Y TOMY UMCIi Y 3B'S3KY 3
NPHIEHATTAM HOBUX aKTiB 3aKOHOJaBCTBA YKpainu Ta 3Mmini
airounx, Tlonitnka Gyxe aistu nuuie y Tii wacTuHi, WO He
CYMEPEHHTh HMHHOMY  3aKOHOAABCTBY, J[0  BHeceHHs
Bitoninmx 3min y Tlonituky, npauisuuky y cBoil po6ori

IIOBMHHI  KEPYBATHCS HOPMAMM YMHHOINO 3aKOHOMABCTBA
Yxpalum,
8.6.  Bumoru IloniTMKK BpaxoBYIOTBCS 1pu po3podili Ta

BHCCENHI 3MIiH [0 BHYTPIIHIX HOPMATUBHHX JIOKYMEHTIB
Tosapucrea.

8.7. [lonituka € AOKyMEHTOM, NMpHU3HAYEHUM JMINE s
BHYIPILIABOTO  BUKOPUCTAHHS  [PALBHAKAMU  YYACHHKIB
I'pynu. by b-sixa iHopmartis, sika roTyeTbes, aHajli3yeThes Ta
posriisiiaerses y meskax uiel Honituku mae Oyru posrismnyra
BUKOHABLEM BULIOBIAHOIO JIOKYMEHTA, Y SKOMY MIiCTHThCS
Taka indopmallis Ha npeaMer T MOMKIIMBOTO BiJIHECCHHS! 10
indropmantii 3 0OMeKEHMM JI0CTYIIOM.

&§8.  Bumorw’ Ionituku MOLIMPIOKTHCH Ha
B3ACMOBIJIHOCHHH YCIX MpalliBHUKIB, SKI BUHMKAIOTH abo
MOXKYTH  BHHMKATH  [PM  BUKOHAaHHI  HUMM  CBOIX
(QyHKIIOHAILHNAX 000R'A3KIB. :

¢.9. 3posvmino, wo 3riggo 3 wiewo [loniTukono oo
3aI00Iratis, BUSBLEGHHS T4 BpPerymioBaHHs KOH(IIKTIB,
obilimanng Gibin Hix omniel nocaam YUnena [lpasninms,
Unena Harnsyiorol paau, wnogosux oci6 B Komnanisx abo
TOIOHMX IOPUAMIHNX 0COBAX, AKI MAIOTh IOPHMUHE MicLie 3a
Mekamu Vipainu abo topuumuni ocodn B Ykpaini, asie
Hanexars o ommiel  BII' I'pymnu, To6ro Oymyun
| adinifopanuMK  OPHIMYHEMM  0COBAMM, HE CTAHOBUTH
!':on(bj':ilc'ly inTepecis, @ Takok He 3a00pOHAETHCA Wi€Io
l| [Tonirukoto. Kpim Toro, Macrses Ha yBasi, o onepartii 6y, in-
| AKOTO  BHILY (IIOCIYTH, TOBAPH TOWO) MIK IOPHIMYHUMHI
ocobamu, ski Hajexarh o oaniel BII' I'pynn, To6ro

8. FINAL PROVISIONS. _

8.1. Development of the Policy is ensured by the
Responsible person of the Company.

8.2. The Policy is approved by the Supervisory Board of
the Company, becoming effective from the moment of
its approval. The Policy is put into effect based on the
decision of the Supervisory Board drawn up by the
appropriate protocol.

8.3. Changes and additions to the Policy are made by the
Responsible Person, and are formalized by publishing
the document in a new edition.

8.4. The policy is reviewed periodically, but at least
once a year, in order to keep it up to date.

8.5. Acceptance of a new version of the Policy
automatically results in the termination of the previous
document. In the case of non-compliance of any part of
the Policy with the requirements of the current
legislation of Ukraine, including in connection with the
adoption of new acts of the legislation of Ukraine and
changes in the existing ones, the Policy will be effective
only in that part that does not contradict the current
legislation. Until the appropriate changes are made to
the Policy, employees must be guided by the norms of
the current legislation of Ukraine in their work.

8.6. The requirements of the Policy are considered when
developing and making changes to the. Company's
internal regulatory documents.

8.7. The Policy is a document intended only for internal
use by employees of Group members. Any information
that is prepared, analyzed and considered within the
scope of this Policy must be reviewed by the executor
of the relevant document that contains such information
for its possible classification as information with limited
access.

8.8. The requirements of the Policy apply to the
relationships of all employees that arise or may arise in
the performance of their functional duties.

8.9. It is understood that according to this policy on
prevention, detection and management conflicts,
holding more than one position as Management board
member, Supervisory board member, key person in
companies or similar with legal entities having their
legal seat outside Ukraine or with legal entities inside
Ukraine but belonging to the same Group, ic. being
affiliated legal entities, does not constitute a conflict of
interests and is also not otherwise forbidden by this
policy. It is furthermore understood that transaction of
any kind (services, goods etc...) between legal entities

2



| BBaXAIOTHCS aginidoBaHuMu KOMOAHiIMH, He IijrnanaioTh
nia uiro 1iel Tlomituky, 1 ust TloniTika e NOUIMPIOETLEA Ha
Takuil Buj onepallii.
8.10. Tlonituka € OOOB'#3KOBOXO [yl O3MadOMJICHHS Ta
BUKOHAHHs ycima npatisaukamuy Topapucrsa.

that belong to the same Group, ie. considered being ‘
affiliated companies, are not subject to this policy and
this policy shall not apply to this kind of transactions
8.10. The Policy is mandatory for familiarization and
implementation by all employees of the Company.
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