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1. 3ATAJBHI HOJOXEHHS

1. GENERAL PROVISIONS

1.1. Ionoxenst (HOJIHMKd) upo BUHAropojly (Hajaii 3a
texkerom  —  «llonoxennst  (lonituka)y) Ilpusarioro
akiioneproro tosapuctBa «CTPAXOBA KOMITAHIA
«KHSDKA JIAM® BICHHA THIITYPAHC I'PYI» (nanaii
— Tosapucteo/HITD) po3pobiicHo BiIIOBIIHO JIO JIII0YOI0
3aKOHOJIABCTBA YKpalHu, 3 ypaxyBalHsM BUMOI 3aKoHy
Vipainn «lIpo crpaxysanisi», 3axony Ykpainu — «lIpo
aKIlioHepHi TOBAPUCTBAY, HOPMATUBHO-1IPABOBMX AKTIB
Hanionaisnoro 6anky Ykpaitu ta Harionajibsnoi KoMicii 3
Hinuux  nanepis  ta  Qomjiosoro  punky, Craryry
Tosapuctsa, [Tonoxens 1po rpynosy nojiituxy VIG (VIG
Group Policy Remuneration), ITosioxennst rpo Ilpasiniis
TopapucTsa, Ta pO3NOBCIOLKYCThCS Ha Beix Wienis
[lpasiinmsi, FOJOBHOIO OyXrajurepa Ta KJIIOHOBHMX OCI0
Tosapuctsa, K Hajasada (inancoBux nociyr (naraii
HODILT).

1.1 The Regulation (Pollcy) on remuneration (hcxcmattm
referred to as the Regulation (Policy)) of the Private
joint-stock company « INSURANCE COMPANY
«KNIAZHA LIFE VIENNA INSURANCE GROUP»
(hereinafter referred to as the Company/FSP) is
developed in accordance with the current legislation of
Ukraine, taking into account the requirements of the Law
of Ukraine “On Insurance”, the Law of Ukraine ~“On
Joint Stock Companies”, rcgulations of the National
Bank of Ukraine and the National Sccurities and Stock
Market Commission, the Charter of the Company. the
Regulation on VIG Group Policy on Remuneration. the
Regulation on the Management Board of the Company,
and applies to all Members of the Management Board.
the Chief Accountant and key persons of the Company as
a financial services provider (hercinafier referred to as
the FSP).

1.2. Ilonoxennss  (IlosiTMka) — BCTAHOBIIOE — ITOPSIIOK
BH3HAYCHHS, OCHOBHI 3acajlM CUCTEMM BUHAropojuu Yieris
ITpasstinms, TOJ0BHOIO Oyxrajrepa Ta KIIOYOBMX 0OCIO
H®DI L crpyKTypy TaKOT BUHArOPOJIM, KPUTCPIT BU3HAUCH S
poO3Mipy Ta/abo MOPsIOK PO3PAXYHKY PO3MIPY BUHATOPOIi.
HOPSUIOK OLIHIOBAHHS JIOTPUMAHHS BiIIIOBI/IHMX KPUTEPITB,
kpuTepii  ouiHioBaHHs c(eKTHBHOCTI poborH, Uickis
[papsinns, rojoBHOro OyXrajirepa Ta KIIOYOBHX OCi0
HOLL, npuHIMnM 1a napaMmerpu CHCTeMM HErpoioBoro
CTUMYIIIOBAHISE, PO3II0J(iJI ITOBHOBAXKCHD 1100 HPHIHHATTS
pillicHL 11IPO BHHAIOPOJLY, HOPSJIOK Ta YMOBH BHILIATH
BUHAIOPO/IM, dopmu BUILIATH BUHArOpO1H
(rpoIIOBI/HETPOIIOBI) Ta CTPOKM BUIUIATH BHHArOPOIH
Usienis [TpaBiiinHs, roJIOBHOT0 OyXrajTepa, KIIo40oBHX 0Cio
HOIL

1.3, ookt (Ilo,umxa) Bllp()Bd}D}(yCILCﬂ 3 METOIO
C’I‘BOpC[IIiH 11po30poT Ta CPCKTUBHOI CUCTEMM BUHATOPO/IH
Useni I IpaBiiinHs, FOJIOBHOr0 OyXrajurepa, KIIo40oBHX 0Ci0
H®IT.

1.2 The Regulation (Policy) establishes the procedure for
determining the basic principles of the remuncration
system of the Management Board Members, the Chicf
Accountant and key persons of the FSP, the structure of
such remunecration, the criteria for dctcrmmmg) the
amount and/or the procedure for calculating the amount
of remuneration, the procedure for assessing compliance
with the relevant criteria. the criteria for assessing the
performance of the Management Board Men
Chief Accountant and key persons of the
"*:nciplcs and options o(' the system of non-n

on rgmuneratlon, the procedure and conditions for the
pavment of remuneration, the forms of remuncration
(monetary/non-monetary) and the terms of pavment of
remuneration to the Management Board Mcmbers, the
C}mf ief Accountant, key persons of the FSP.

3 The Regulation (Policy) is 1mp1cm nted in order to
create a transparent and effective remunerzation system
for Board Members, Chief Accountant. kev persons of
the FSP.

1.4. 3minu Ta/a6o ponosuens 1o [onoxenns (IToaiTuku)
BHOCHTLCSA 3a pimicHusm 3aranpinx 300pis akiionepis
Ta/abo HarusyioBoi Pajin, sIKIO imine He 1epedascHo
YMHHUM 3aKoHOMaBCTBOM Ykpaliiiu Ta/ado Craryronm HOIL

2. ®OPMYBAHHS HOJITUKN BUHAT'OPOIH

1.4 Amendments and/or supplements to the Regulation
(Policy) shall be made by the decision of the General
Meeting of Sharcholders, unless oth provided by
the current legislation of Ukraine and or the Charter of

| the FSP.

2. FORMATION OF THE REMUNERATION
POLICY

2.1. Binnosinno no 3akony VYkpaiuum «llpo axiionepi
tTopapucTBa» 3 Wienamu  IlpaBninns, — roioBHHM
OyxranTepoM, KiodosuMu ocobamu HPIT moxe OyTu
yKIaAeHuil KOHTPakT sK ocobimuBa (opma TpyI10BOro

noropopy,  abo  LMBUILHO-NIPABOBMII  JOTOBip (B |

[OJAILIIOMY KOHTPAKT), KU MOXe OyTH OIUIATHUM 200
oesomarnuM.  PiiieHHs  1110J10 BWLy JIOIOBOPY, IO
ykaajacrbess 3 Wienamu llpasiinpgsg  Ta  KIOYOBUMH
ocobamu HOIT npuiimaec Harsstnosa Papga HOII, 3
roJIOBHUM OyxrajurepoM npuiimae ['ososa Ilpasiinns

2.1. In accordance '3mc "On Joint
Stock Companies”, I 1 form of the
labor contract or a civil law hcrcinaﬁer referred
to as the contract) be concluded with the Members
of the Management Board, the C"' et Accountant and key
persons of the FSP, which may be paid or free of charge.
The decision on the type of contract to be concluded with

| the members of the Management Board and key persons

of the FSP shall be made by the Supervisory Board of thc
FSP, and with the Chief Accountant shall be made by the




HOIL,  sxkmo  imme  ne  nepenGaucio BHYTPilIHIMu
JlokymenTamu Tosapucrsa.

Chairman of the Management Board of the FSP, unlca
otherwise provided by the internal documents of the
Company.

2.2, Bwwara Bunaropojm Ta Komiencamiit  Wicnam
Ipapiinist, ronosromy Gyxrairepy, Knodosum ocobam
HOIT suificnioerses B nopsijiky 1a CTPOKM, BHU3HAYCHI
Kourpaktamu, ykiajenumu HOII 3 Ynenamn 1lpasninms,
I'OJIOBHIM  OyXTajiTepoM, KIIOYOBUMH ocobamu  HDIT,
Bunaropoya 1a  komiencaiis BUILIAYyeThCsT  Yiienam
pasiinms, rogosnomy Oyxrairepy, KIOYOBUM 0CO6aM
H®DIL  sukiioutio  y Oe3roTiBKOBOMY  1IOpSIKY B
nanionajubuiii- BaynoT 'puBHi y  Bijuosijnocri i3
3aKOHOJABCTBOM  VKpaiM Ta 3  ypaxyBaHHsM yMOB
KOHTPAKTIR.

2.2 The remuneration and compensation to the Members
of the Management Board, the Chief Accountant, and key
persons of the FSP shall be paid in accordance with the
procedure and within the terms specified in the contracts
concluded by the FSP with the Members of the
Management Board, the Chief Accountant, and key
persons of the IFSP. Remuneration and compensation
shall be paid to the Members of the Management Board,
the Chief Accountant, and key persons of the FSP
exclusively by bank transfer form in the national
currency - hryvnia in accordance with the legislation of
Ukraine and subject to the terms of the contracts.

3. BUBHAYEHHSI TEPMIHIB

3. TERMS AND DEFINITIONS

3.1. YV womy llososxkerri TCPMITIN BXKHBAIOTHCS Y TaKOMY
3HAYCHHI: B
1a/abo  3axi)  HCIPOMIOBOIO crumysoBannst  Yienis
Hpastiris, rososroro Oyxrajirepa, KIouosux oci6 HOI,
38 BUKOHAHIIst 110KJ1aJICHUX 1A HLOTO (HET) 000B’sI3KIB, ska
epeydavac  Bei  Qikcosani  rta  aGo/3minni  cKIAOB]
BUHAIOPOJIM, 1iepeiibadctl  yMOBAMM  YKIIQJICHOIO —MisK
TakuMm - YnenoM  Ilpasiinms, rosioBHuM Oyxraimrepom,
KIOYOBMMU  0COOAMHU  TPYJIOBOIO/IUBIILHO-IPABOBOIO
Jlorosopy  (KoHTpakTy)/ pimenns  3arajibHux 360pis
_akuionepis HOI;

~ BHHAIOPOJA — MATCPIAlIbIA BUILIATA B IPONIOBIH (opmi

3.1. The terms used in these Regulations have the
following meanings:

— remuneration - a material payment in cash and/or a

measure of non-monetary incentives to the Members of
the Management Board, the Chief Accountant, key
persons of the FSP, for the performance of the dutics
assigned to, which includes all fixed and/or variable
components of remuneration provided for by the terms
and conditions concluded between such Member of the
Management Board, the Chief Accountant, key persons
of the labor/civil law agreement (contract)/ decision of
the General Meeting of Sharcholders of the I'SP;

— 3MillHa BHHAIOPOJIA - CKIIAJI0BA Butaropoyu  Yena
Upasuins, rojiosnoro Gyxrairrepa, kinodosnx oci Hdl I,
AKa HE € (IKCOBAHOIO BMHAIOPOJOIO, 3IHO 3 I1UM
LoJioxenHsM (IToxtitukor0) Ta BiJIOOpa)Kkac 110CIi/I0BHE Ta
BUBOKCHE 3 ypaxyBaHHsMm pusukis H®OII Bukonamms
000B’S3KIB, a TAKOXK Pe3yJILTAT, 110 HEPEBUILYE BUMOTH
10CaJI0BUX 0008 sI3KIB T1palliBHNKa; »

— 3BIT HPO BHHATOPOLY — 3BT 11po BuHaropojty Yichin
Hpasyinms, rososioro 6yxrairepa, kinouosux oci6 11d] [,
BHILIAYCHY HPOTSIOM 3BITHOIO (BiHAHCOBOIO POKY;

— variable remuncration - a component of remuneration
of the Management Board Member, Chicf Accountant,
key persons of the 'SP, which is not a fixed remuncration
in accordance with this Regulation (Policy) and reflects
consistent and balanced performance of dutics taking into
account the risks of the 'SP, as well as a result that
exceeds the requirements of the cmployec's job dutics;
— remuneration report - a report on the remuneration
of the Management Board Members, Chicf Accountant,
key persons of the I'SP, paid during the reporting
financial year.

— ¢ikcoBana BHHArOpOAa - CKJIAJOBA BUHATOPO/IN
Ysenis Hpasiins, rojosioro Oyxrairepa, KIHOUOBUX OCIO
HODIL sxa onpouaco: Set=rai | W]y —
— MAc HAlCPe)l BU3HAUCHUH PO3MIp BULIOBIIIO 10 ymMOB
HUBLILHO-TIPABOBOI'O abo TPYJIOBOT'O JIOTOBOPY
(KOHTPAKTY) YKIaJeHOI0 Miz Tosapucrsom Ta wienamu
Hpasuinns  Tosapucrsa,  KinouoBolo  0co6oi0 260
BCTAHOBJICHUI pimennsM 3araibiux 360pis aKuionepis
Tosapucrsa/pitenusiv Haruisiiosoi paju Tosapucrsa, a6o
urrarium posrmmcom HOIT;

— fixed remuneration - a component of remuneration of
the Management Board Members, Chicf Accountant, key
persons of the 'SP, which at the same AR i o
— has a predetermined amount in accordance with the
terms of the civil or labor agreement (contract) concluded
between the Company and the members of the
Management Board of the Company, a key person or
established by the decision of the General Meeting of
Sharcholders  of the Company/decision of  the
Supervisory Board of the Company, or the staffing tablc
of the I'SP;

— Biosi1ac pismo npodeciiinoro JIOCBiJTy, Micio YUsena
Hpasiinms, rojosnoro 6yxranrepa, kimouosux oci6 HdI]
B opramizaniiiuiit crpyxrypi I®IT ta pismo iioro (17)
BUUIOBIIILHOCT];

= HC BAUICKHTH B pesyiibTaris jiisunocri DI,

3

— corresponds to the level of professional expericnee, the
place of the Management Board Member, the Chicf
Accountant, key persons of the FSP in the organizational
_structure of the I'SP and the level of its responsibility;

_— does not depend on the results of the I'SP activities;

— € IApalTOBAHOIO T4 TAKOIO, 1110 1C MOXKCE OyTn 3miliciia,

—is guarantced and cannot be changed, cancelled,

Z




cKacosaula, sarpumatia abo ]31/1’1‘}‘)06}/1321113 JUISL TIOBCPHCHHS

HOIL, oxpiM BUIQJIKIB 1Iepc/i0aycHuX 3aKOHO/ABCTBOM
Yxpainu;

delayed or demanded for the return of the 'SP, except as

provided by the legislation of Ukrainc;

— Mac Ipo3opi  Ta  3po3yMiii
HapaxyBaHus Ta BUIUIATY;

YMOBM  BU3HA4YCHHA,

— has transparent and understandable conditions for
determining, accruing and paying;

— Mac OCTIMHMN Xapakrep BUILIATH IIPOTAIOM YChOI'O
nepiojy  Buxonamst  Yieriom  lpaBninns,  1ojoBHOrO
Oyxrairepa, KiIo4osux ocio fioro ¢yiikitiit y Tosapucrsi;

— has a permancnt naturc of payment during the entire
period of performance by the Member of the
Management Board, the Chicf Accountant, key persons
of its functions in the Company;

— does not encourage the acceptance of risks that arc not

— HE CTUMYJIOE JIO [PUMHSTTS pU3MKIB, SIKi HE €
HPUAHSITHUMUY 32 3BUHARIMX YMOB; acceptable under normal conditions;
— cucremMa  BHHAI'OPOAM CYKYIIHICTL  3aX0jiB | — remuneration system - a sct of mcasurcs of material

MaTCpiaUIbHOIO  CTHUMYJIIOBAHIs — Ta  HeMarepiallbloro
3aoxouchist Yienis lpapninms, rojosHoro Oyxrairepa,

kinovosux oci6 HOI, cropsimoBanux Ha 3a0C3NCYCHHS |

ceKTUBHOrO KOPIIOPATUBHOIO YIIPABIIHUS, YIPaBIIiHHA
pusukamy, ypaxysauiisi crpareriunux 1ieir HOIT Ta
CHpHSIHIIS JIOTPUMAITHIO KOPIOPATHBHMX IHHOCTCH:

— KJIo4oBi nmokasnuku edexrusnocrti (i - KlIE) -
kpurepil  oninku  cdexrusrocti  Wiena  Ipasiinns.
rOJIOBHOIO Oyxrajirepa, KitodoBux ocido HDII siki MoKy Th
0azyBaTHCh SK Ha IHJIMBIIyalbIUX ITOKa3HHKAX POOOTH
Yiicna [TpastiHtst, TOJIOBHOIO OyXrajiTepa, KJII04oBHX 0¢id
H®IL, Tak i Ha KOJICKTMBHMX ITOKa3HHKax podotu Yiiena
[Tpasnitnst, rojoBHOro Oyxrairepa. kio4osux ocio HOII
(nokaznukax Jusuibiocri  HDIL), skl po3podisioThes
Wicnamu Llpasiinns Ta 3aTBep/ukyloThes Harmsiosoro
pajiord B 1OPsiIKY, lepejdadenomy iy Ilonoxenism
(Iositukoro), Craryrom H®II ta iHmmMu BHYTPIIHIMH
JniokymeHTamu HOIT.

incentives and intangible incentives for members of the
Management Board, Chicf Accountant, key persons of
the FSP aimed at ensuring effective corporate
governance, risk management, taking into account the
strategic goals of the ISP and promoting compliance

| with corporate values;

— Key Performance Indicators (hercinafter referred to
as KPlIs) are criteria for assessing the performance of the
Management Board Member, the Chief Accountant. kcy
persons of the I'SP, which can be based both on the
individual performance indicators of thc Management
Board Member, the Chief Accountant, key persons of the
I'SP. and on the collective performance indicators of the
Management Board Member. the Chief Accountant, key
persons of the 'SP (FSP performance indicators). which
are developed by the Management Board Members and
approved by the Supervisory Board in the manner
prescribed by this Regulation (Policy), the FSP Charter
other internal documents of the FSP..

an

— KOMITET 3 IMTaHb NPH3HAYCHHS Ta BHHATOPOIH —
Komirer Haruisijiosot paji H®I 1 3 E
BUHArOPOJ1, sKUi 00MpacThes 3rijiHo piteriis Harsosol
Pajun HOI T,

and
— Nomination and Remuneration Committee — IFSP
wneration Supervisory Board Committee, which is
to the decision of the FSP Supcrvisory

I |
w
=
=
[

— KJI0YOBI 0co0M — 0coOM, siKi HC € KCpIBHHKAaMH, Ta
BiIIOBiIIbHI 34 3JUMCHEHHs]  KJIIOUOBMX —GYHRIIE Y
3as1BHUKY a00 HajlaBayi (ilaHCOBUX I10CIIYT:

— key persons — persons who are not managers and
responsible for the implementation of key functions in
the applicant or financial services provider:

— BHYTPIIIHIA ayjurop (IITaTHMI 1IPaIliBHUK, Ha SKOTO
noxiaszcHa (QYHKIs UPOBEACHHS BHYTPIIIHBOrO ayIHTy.
a00 KepiBHUK CTPYKTYPHOI'O ITIPO3IiLy, BI/IIOBI1a/IbHOIO
3@ IPOBE/ICHHS BHYTPILIIHLOIO AyJIUTY);

— internal auditor (a full-time employee entrusted with
the function of conducting an internal audit, or the head
of the structural subdivision responsible for conducting
an internal audit);

— TOJIOBHUI KOMIITACHC-MCHEPKCP (KEePIBHUK 1iIPO3/ILLY 3

KOHTPOJIIO 38 JIOTPUMAaHIIsiM HOpM (KoMILIaeHc) abo ocoda. |

Ha Ky [10KJIa/icHa QyHKILs TAKOTo IiPOo3Jiity);

— Chief Compliance Officer (head of the Compliance
Subdivision or the person entrusted with the function of
such a unit);

— IOJIOBHHIT  PU3UK-MCHCIDKEP (KCPIBHMK JIPO3JLily 3
ylpaBiiHHs pH3MKamu abo ocoba, Ha SIKy IOKJIaneHa
(bYHKILst TAKOTO MiJIpO3J1isy);

— the chief risk manager (the head of the risk
management subdivision or the person entrusted with the
function of such a unit);

— najiapay GinaHCOBHX MOCHYT — HebankiBehka dinancoBa
ycranona, Ctpaxosuk. HODII;

— Ygen IlpaBainmst - BiHOCHTBLCS JIO BCIX WICHIB

[pasiinms, Briouzaoun ooy Ilpasiins
BlIIOBIjlaIbHA 34
Ta  CKJIQJIaHHs

— TosoBuuii  oyxraarep - ocoda,
BeJleHHsT ~ OyXraitepchbkoro — oOIIiKy
¢binancosoi 3BiTHocTi ToBapucrea

— financial service provider shall mean a non-banking
financial institution, the Insurer, FSP;

— Member of the Management Board - rcfers to all
Management Board Members including the Chairman of
the Management Board

— Chief Accountant — a person responsible for keeping
records and financial statements of the Company
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4. OCHOBHI 3ACAJIN 3AITPOBAJI>KEHHSI
CUCTEMM BUHATI'OPOJN

4. KEY PRINCIPLES OF THE REMUNERATION
SYSTEM IMPLEMENTATION

4.1. Cucrema sunaropojin H®OIT 3abesiicuye edekrusie

KOPIIOPATUBHE  yUpPaBJIiHHs,  YHIPABIIHHA — PU3MKAMM,
Bpaxoye crpareriuni i HOI, cupuse porpumanuio
KOPIIOPATUBHUX IIIHHOCTEH, a TAKOX crumysoe UneHis
Ipasninns, ronosHoro Gyxrantepa, Kio4oBux oci6 HMIT
pisstn B imrepecax  H®II  Tta  ne  crBopioBarH
(uis/6e3tisubHicTh) HajMipHuxX pu3ukis st HOIT.

4.1. The FSP remuncration system ensures effective
corporate governance, risk management, takes into
account the strategic goals of the FSP, promotes
compliance with corporate values, and also encourages
Management Board Members, Chief Accountant, key
persons of the FSP to act in the interests of the FSP and
not to create (act/omission) excessive risks for the FSP.

Cucrema BUIAropojiu He MOBHUHHA 3a0X04YBATH HPUIHSITTS
HaIMIpHMX PM3MKIB 3a paxyrok HDIT Ta ii 3auikasicimx
cropin abo Oynn-siki Jiii, sKi 3arposysanu 6 3jarTHOCT
I'pynn abo H®II mijnrpumysaru ajeksariy KariTaibHy
Oazy.

The remuneration system should not encourage the
taking of excessive risks at the expense of the FSP and its
stakeholders or any action that would threaten the ability
of the Group or the FSP to maintain an adequate capital
base.

4.2. Ocnosni 3acaji GopmyBaliiis CUCTEMM BUHATOPOJ(N:

4.2. The main principles of the formation of the
remuneration system:

— BUHHAropoja ¢ cClupaBc/UIMBOIO KOMI'ICI[C&IIiC}O 3a

_BUKOHAHHS IIOKJI/ICHUX Ha Hel ocaloBUX 000B’sI3KiB;

— remuneration is a fair compensation for the
performance of its official duties;

— IOJIITHKA BHHAI'OPOJM MAa€ CTUMYJIOBATH BIUIMBOBHX
oci0 Jisitn B inmrepecax HOIT ta ne npuiivary najMipnnx
PU3HKIB;

— remuneration policy should encourage the influential
people to act in the interests of the 'SP and not take
excessive risks;

— BUHAropoJia MOXe ckiajarucs 3 ¢ikcoBanol Ta 3MiHHOT
sunaropoju (y pasi i sacrocysauns) abo Jmmie 3
dixcopanoi BuHaroponu, sika nepenbavACTHCS YMOBaMu
YKJIaICHUX KOHTPAKTIB;

— remuncration may consist of a fixed and variable
remuncration  (if applicable) or only of a fixed
remuneration provided for by the terms of the concluded
contracts;

— H®IT  npuiivae  pimenns, y  Bignmosigdocri i3
BHYTPILINIMM  JIOKYMCHTAMHM, I0J0 BHIUIATH 3MiHHOT
BUHAropojin 3 ypaxysanusm upuinstux HOI pusnkis i
PE3YILTATIB TAKOIO HPUIHSITTS, (PIHAIICOBOIO Pe3yLTATY
sisuibnocri HOLL, jorpumanist sBumor J1o Kattirairy H®DI],
U TPUMAHHS HAIICKHOI'O piBHst JriKkBijHOCTI;

— The FSP decides, in accordance with the internal
documents, on the payment of variable remuneration,
taking into account the risks assumed by the FSP and the
results of such acceptance, the financial result of the
FSP's activitics, compliance with the capital
requirements of the 'SP, maintaining an adequate level
of liquidity;

— HOJIITUKA BUHAIOPOJIH € I'CHICPHOIO, HCHTPAIBHOI Ta
BU3HAYAETBCSE 3 ypaXyBaHHAM HCOOXIHOCTI JIOTPUMAHHS
HPUHIMITLY PIBHOT OIUIATH 1Ipalli NpaliBHUKIB Y0JI0BIUOT Ta
Kitouoi crari 3a piBHy poGory ab6o pobory OHAKOBOT
LI HHOCTI.

— remuneration policy is gender-neutral and s
determined taking into account the need to comply with
the principle of equal pay for male and female employees
for equal work or work of equal value.

5. OCHOBHI 3ACAJIX OLIHKH JISIJIBHOCTI

5. KEY PRINCIPLES OF PERFORMANCE
EVALUATION

S.1. w()uimcu mistibnoceri Yuenis Ipasainns  HOIT,
IOJIOBHOYO DyXraJirepa, kKiogosux ocio HDII:

5.1. Evaluations of the performance of the FSP
Management Board Members, Chief Accountant, and
key persons of the FSP:

5.1.1. Jlns ouinkum BukoHanus Usienom Ilpasiimms,
FOJIOBHUM OyXTIalITCpOM, KIIOYoBUMH 0cobamut HDIT croix
KIIE BukopucroyioThes Merojm, BuzHayeni pilcrusiM
Harusyiosol Paju. 3asnaueni merojm po3pobusiiorsest Ta
0a3yloThest Ha HOC/HANHT PI3HUX T1XOJUB JI0 po3paxyHky
pisust  Bukonanns  Yicnamu  Ipasiinis, — roJoBHEM
OyxrajurepoM, kinodosumu ocodamu HOII croix KIIE 3
ypaxyBaHHsIM CHiBBIJ{HOIICHHSI KOJICKTUBHHUX  Ta
injminyansuux KIE, seranosnenux Harsuiosoro Pajioro

_Ha BiZLIOBIIHMI 3BITHMH piK.

5.1.1. The methods determined by the Supervisory Board
shall be used to ecvaluate the performance of the
Management Board Member, Chief Accountant, and key
persons of FSP against their KPIs. These methods are
developed and based on a combination of different
approaches to calculating the level of fulfilment of KPIs
by the Management Board Members, Chief Accountant,
and key employees of FSP, taking into account the ratio
of collective and individual KPIs set by the Supervisory
Board for the relevant reporting year.

Kirowosi  nokasmnkn  epexrusnocri  (KIE)
BUMIpIOBaiblll - Kpurepii  oiinku  edexrusnocri  Yiena

Key Performance Indicators (KPIs) arc the
measurement criteria for assessing the performance of a
Member of the Management Board, Chicf Accountant,

_lpasuitins, rojosioro Gyxrairepa, kiouosux oci6 HOII,



qKi 3aTBCPIUKYIOThCA LariisioBoio Pajlolo. Pisenn i
BUKONans ouiniocrses Haruisjosoio Pajoio 3 mcromo | the Supervisory Board. The level of their fulfilment is
Bu3HAuenHs  ycHiimpocti - Ha nijicrasl  JIOCAIHCHHS assessed by the Supervisory Board in order to determinc
(BUKOHAIIH) . success on the basis of achievement (fulfilment).

KT MoKy Th OyTH KibKicHIME Ta siKicHrMu, Jie Kinpkicai | KPIs may be quantitative and qualitative, where
KITE 6asyloThCsl Ha 4MCIOBHX HOKAa3lMKax Ta MaloTh quantitative KPIs are based on numerical indicators and

and key employees of the FSP, which are appr(;vcd by“\

KiipKichuit Bumip, a skicui KIE BuMaraiorh 3aCrocy Batiii have a quantitative dimension, and qualitative KPIs
Harsylosoto  Pajloro  11EBHOIO pipist  cy0'ekTuBIOIO require the Supery isorv Board to apply a certain level of
CYJIKCHII. subjective judgement.

Harssiiosa Pajia BCTaHOBIIIOC taki By KITE Juis KOXXHOIO The Supervisory Board est s the following 1ypé§ of
Usiena [Ipasinidss, rojloBHOro Oyxrairepa, KIo4oBUX oci6 | KPIs for each Member nagement Board, Chicf
| HOIT: Accountant, and key employees of FSP:

saraapni KIE — nos'ssani i3 3arajbHAMU NOKA3HMKaMH F(;eneral KPIs - related 10 the overall performance of
Jisibpocti HOIT ra sukoHantsim crparerii. Zaraanni KITE | FSP and implementation of the s

ClIpAMOBAHI 114 1OKPaICHIIs cuisupani Mk UYienamn | are aimed at improving <o

[Ipasstiniisi, 1OJI0BHMM OyXIaITcpoM, KIIIOHOBUMHU ocobamu | Management Board Members. e (hief Accountant, and
H®IT  ta vormbicuuM  YCBIOMIICHHAM crinpHoi | key employees of the FSP and <= nancing the awareness
BiINOBILAILHOCTI 38 PC3YJILTATH po6oru HOTI B inomy. | of joint responsibility for the performance of the FSP as
Sarapii KITE MoxyTh OyTH KUILKICHUMA T2 SIKICHUMU; a whole. General KPIs hc guantitative and
by e BN M S s qualitative; . SN
immsinyansui  KIE BUMIPIOIOTBCs 332 KOXKIOIO Individual KPIs - measurced for cach inc dual buéﬁincrss
okpemoto Gistec-iinicio / GYHKIGEO i MOKYTH CKIIQJI@THC line/function and may include. without limitation,
3, 6c3 oOMEKeHHs!, clenudidHnX ULl 6izHecy MOKa3HMKIB, business-specific indicators, as well as comniance with
4 TaKoX BIJUIOBLUHOCTI  peryJATOpPHMM  BUMOIaM - Ta regulatory and anti-money laundering reguirements,
BUMOTaM 1110710 IPOTHJIT BI/IMUBAHHIO KOILITIB, BUKOHAHHSI implementation of recommendations of ezl audit,
peKoMeHyiantii BHYTPIIIHBLOTO  AyJIUTY, sopmimmboro | external  audit,  and/or regulatory ~ authoritics.
ayjiury Ta/abo peryJiTopumx opramis, BUKOHaHs! 1L1any Implementation of the transformation plan, as applicable.

rpancdopmaltii, Yy saJIcKHoCTi  BiL TOrO, 11O Individual KPIs may be quantitative or qualitative:
3aCTOCOBY€ETLCS. Iywsipyansui - KIE - MoxyTh OoyTH
KIJIbKICHUMM Ta SIKICHUMMU;

KIIE  komuerennii  (nOBeINKOBI KIIE) — ¢ | Competence KPIs (behavioural KPIs) - are 4

JIMCKPELiHOI0  1acTUHOIO KIIE, 1m0  JI03BOJBIOTE discretionary part of the KPIs the Supervisory
Harysyiosiit Pajii oriniosary  BICCOK  KOKIIOIO Ujiena | Board to asscss the contribution of cacn Member of the
[ IpasJtinisi, rOJIOBHOIO OyXrajrepa, KIoHoBHxX oci6 H®I1 | Management Board, Cl \ccountant., key persons of
B pesynprar jtisuibiocti HOLL axcuii meume miwaersest | FSP to the result of FSP's actvitics, which is lcss

BUMipy, BKJLOUaiouH, 0C3 obMekenH, Taki (akropu, K measurable, including. without limitation, such factors as
xoMaHjiHa  podora, JijIepcTBO,  PO3BUTOK tanauntis, | teamwork, leadership. 1zlent Sovclopment, tcam training,
HABYAHHS KOMAHM, PO3BUTOK KOPHNOPATMBHOT KYJILTYPH, development of corporaic cuture. communication and
KoMyHiKalis — Ta npodeciiina  cruka.  BuzHauCHHA professional cthics. Determ ~zion of the achievement of
JIOCATHEHIS TIOBE/IIHKOBUX KIIE 11poBOIATLCS Ha mijicraBi behavioural KPIs is bascd on the assessment of the
orinku Harnsyiosoi Pajm. 1pu BU3HAUCHII JIOCATHCHHS | Supervisory Board. All external assessments may be
noseinkosux KITE mMoxe BpaxopyBaTHCs BCC CTOPOHHC taken into account when determining the achievement of
O1liHIOBAHIIS. e e behavioural KPIs e » Rl
Ilpu seranopnenui  KIIE Harmsigosa Paja BpaxoBye When setting KPIs, ihe Supervisory Board takes into
crparerito po3BUTKY H®I1, norouri norpedu pisuibHOCTi Ta | account the FSP's &ev zlopment strategy, current needs of
pozsurky HOTI, a Taxox nocsin podoru 3 KITE 3a ocranni | FSP's oper : and development, as well as the
POKH. experience 01 kine with KPIs in recent years. |
Harnsiosa Paja 3acTocoBy € €11 Hipxin o Beix Ynenis | The Supery isory Board shall apply a unified approach to |

[ IpaBnirsi, FOJIOBHOIO OyXrajirepa, KIodoBIX oci6 H®II | all Members of the Management Board, the Chief "
[0JI0 BM3HAUCHHA 3arajbhbHuX KIIE Ta imjmBigyanpHux | Accountant. and persons of the FSP in determining
KIIE, ane 3a YMOBM, IO KITE (ra piusi npewmii), general KPIs and indi idual KPIs, provided that the KPIs
seramopneni  juist  Unewis  Ilpasiidss, — rOJOBHOIO (and annual bonuses) set for the Members of the
fyxrajrepa, KIoHoBUX oci6 H®II (3 uurans yIpasjiiHHs Management Board. the Chief Accountant, and key
pHU3MKAMM) HE MOXYTh 3aJICKATH Bijl pesyJsibraris | persons ofthc FSP (in risk management) may not depend
JUSUILHOCTI GizHeC-11PO3LUIIB H®II, siki ¢ 06’ cxToM 7x | on the performance of the FSP's business units that are
BiLIIOBIHOIO KOHTPOJIIO. subject to their respective control. 3
Harnsjosa paza 3arsepoxye KITE st Ynenis [Ipasninus, | The Supervisory Board shall approve KPIs for the
rostosHoro Gyxranrepa, kimodosux oci6 HPII na kosxuuii | Management Board Members, Chief Accountant, and




HACTYIHUI ik 210 KiHIS Trpyjims TIOIIEPE/INBLOro PoKy 3a
Y4acti i 3 koucyibrTanismu 3 Yicnamu [pagninms, sk
KCPIBHUKHM BIUIOBIIHUX Gi3Hec- it /" bynkuiii Ynenn
Hpasiinms, wnodosi ocodu DI MOXKYTh HPOIOHYBATH,
cepesl inoro, Biachi iwmsinyansni KIIE, a Harsisiiosa
Pajia mosxe BpaxoByBaTu IXHi 11po1103uiLii,

key persons of the FSP for cach subsequent year by the
end of December of the preceding year with the
participation and consultation of the Management Board
Members, as  heads of the respective  business
lines/functions. The Management Board Members, key
persons of the FSP may propose, among other things,
their own individual KPIs, and the Supervisory Board
may take into account their proposals. =l
The decision of the Supervisory Board to set KPIs for
_cach ycar shal I include at least the following

Plinennst Harysiosof Pl 1110)10 Beranosienns Kl ra
_KOxunii pik srnouac imor [AAMCHIIIC HHacTy 1 L VR

saraineni KIIE BU3HAYCHHS, cUCTCMA  110KA3HMK]

general KPIs - definition, system of indicators for

BUMIpIOBaiiHs (ouinkm) Bukonanms ra IMTOMY  Bary | measuring (evaluating)  performance and  share
(BIZICOTOK) y 3araiibuiii crpyk i KIIE ( creentage) in the overall structure of KPIs
T /1

HwmBigyansni KIIE — BU3HAYCHHS, cucrema nokasnukis | individual KPIs - definition, system of indicators for
measuring (cvaluating)  performance and  share

BUMIpIOBaH s (Ouinku) Bukonanms ra IUTOMY  Bary
_(Bicorok) Y aaranbHd erpyrypiKIB: .\ s (pereentage) in the overall Suuetwe of KRls;. .
noseinkosi KIIE - ochosi Kpurepii posiiotity ra tiromy | behavioural KPIs - the main criteria for allocation and
Bary (BUICOTOK) y 3araipiji crpykrypi KIIE. share creentage) in the overall | structure of KPJs.
Harnsyiosa  Paja SATBCPIUKYE 1uTOMY Bary (Bincorok)

The  Supervisory Board shall approve the share
SArabHUX, IHMBIIYIbHUX T4 nosejtinkosux  KIIE ¥ | (percentage) of general, individual and behavioural KPIs
saraibHiil crpykrypi KIIE na kosxken piK. _ in Ihchoyggl_rli_srt_ryg_gg_qf KPIs for cach year. b,
5.1.2. SIkimo Ha moment IIPOBCIICHHS OIIHKM JiistibHOCTI | 5.1.2. I, at the time of cvaluation of the performance of
Ysienin Ipar:inms, rosiosnoro Oyxrairepa, KIoyoBux oci6 | the Members of the Management Board, the Chicf
H®DIT 3a siruiosimmi 1epiojt (a) Bijutoni)ii KBaprajnii | Accountant. key persons of the FSP for the relevant
ra/ado pitni KIIE pe OyJm 3arsepipkeni Hanisuiosoro | period, (a) the relevant quarterly and/or annual KPIs have
Pajioro, r1a/a6o (6) crpareris pozsurky H®DIT me Oyita | not been approved by the Supervisory Board, and/or (b)
- CXxBaiicHa Buinm oprarom yupastinmst H®IT, ta/a6o (B) | the FSP development strategy has not been approved by
CTPOK poboTH Yjiciia Hpanstinis, royosnoro Oyxrairepa, | the FSP's Higher Management Body, and/or (c) the term
Jnouosux oci6 HOII y Takomy wepioni ¢ memmmm 3a | of office of a Member of the Management Board, the
HOBIMH  KaJICH)aphuii KBaprai, ra/abo pik BUwoBiO, | Chiefl Accountant key persons of the FSP in such period
ominKa  JlsuTEHOCT] Yiienin Hpasiinms,  ronosnoro | is less than a full calendar quarter and/or a year,
Oyxrairepa, KiIouoBuX oci6 H®DIT suznavens lpaBa na | respectively,  the performance evaluation of the
OTpuMatiis 1pemii, pospaxyrok KOHKperHoro posmipy | Management Board Members, Chicf Accountant, key
piutoi ra/abo KBaprajbuot upemii 3a pesysisraramu rakof persons of the 'SP, determination of the right to receive
OHINKM T8 T Buinara 3jifcmooThes B Hopsijiky, | a bonus, calculation of the specific amount of the annual
| BH3HA4YCHOMY pitchnsivm Harsyopof Paju. and/or quarterly bonus based on the results of such
‘ cevaluation and its payment shall be carried out in the
manner determined by the decision of the Supervisory
Board. MR Lo i Y
5.1.3. The variable remuncration previously paid to a
member of the Management Board, chiefaccountant, key
persons of the FSP may be reclaimed by the FSP in part
orin full in cases and under conditions stipulated by the
agreement or resolution of the Supervisory Board (for
example, if the variable remuneration was paid on the
basis of information which subsequently turned out to be
false and/or unrcliable, and/or the fact of improper
performance of official duties by a member of the
Management Board, chicf accountant, key persons of the
ISP was revealed, as a result of which the Company
suffered losses). e BB ST T i i
The Supervisory Board shal] be immediately notified by
the relevant departments and officials of the FSP of the
discovery of sufficient grounds to claim previously paid
variable remuncration of a Member of the Management
Board, Chief Accountant, key persons of the I'SP. Such
a notice shall contain the actual grounds for the FSP to
exercise such a right and _determine the _amount_

|
|
|

=

5.1.3. Y Bunajixax ra na YMOBax, repejoayesux JI0rOBOPOM
abo  pimennsm  Haryisosof Paju, panime surnravena
Wieny Tpassinms, FOJIOBHOMY  OyXTairrepy, KinouoBum
ocodam HDI T 3minna BHIaropojia moske Oyn BuTpedysaria
H®IT qactkoBo a60 8 HOBHOMY po3Mipi (Halpukiiaj, sk
3MilHa BUHATOpO)Ia OyJ1a BUILIaueHa 1a ocosi iHdopmari,
SKa  THCIA  1BOro  BMsBMIIAc HCIIpaB;(Boio  Ta/abo
HCJI0CTOBIPHOI0, Ta/a60 6yJ10 BUsBIICHO baxr nenayexnoro
Bukonanms Yienom Ilpasiinms, rojosim Oyxrairepom,
KinovoBumu ocobam DI croix 1OCa/0BUX 000B’513KIB, B
pe3ynbTaTi yoro Tosapucrsy 6yno sanano 30UTKIB).
Harysiosa Pajia nosumma Oy'TH HeBiKIIa 10 HOBijIOMIICHA
BLUIOBI MK Ipo3tiiaMu Ta  1ocaosumu ocobamn
H®DIT 1po  susiiicnns JOCTaTHIX I1ij1cTaB BUTpeOyBaTH
paHiuIc BuILiaycHy 3Minny Butaroposty Yiena Ilpasirinms,
FOJIOBHOIO  OyXrajrrepa, KJIIOYOBHX oci6 H®I. Take
HOBIJIOMIICHHS TIOBHIO MictuTi QakTuuni mincrasu JUTst
suopucranns HOII takoro upasa ta BU3HAYATH CYMY, IO




potentially subject to return accordin
5199@11@9}115@}*CLQ_fﬁ9j;c1,1§,<>fl,ﬂ££51’,;ﬁw-_,, e
5 1.4. The cfficiency of the Management Board shall be
assessed by the Supervisory Board of FSP on the basis of
the annual Reports of the Management Board, including
the Remuncration Report. To evaluate the performance
of the Management Board Members, the Management
Board Members shall fill in the Ixecutive Performance
Evaluation Questionnaire (hereinafier referred to as the
“Qucstionna'\rc") for the purpose of self-asscssment and
determination of performance for the reporting period, as
well as determination of further development plans and
setting goals.

Based on the completed questionnaires, a
report on the pert nance of the FSP Management Board
as a whole and of the 'SP Management Board Members
is prepared for rey iew and approval by the Supervisory
Board. S

6. DISTRIBUTION OF POWERS TO MAKE
DECISIONS ON REMUNERATION

g to the relevant

""'T,‘_—'/ e e T .
[roreiiino nyusrac LOBCPHCHHIO Ha JYMKY BiLLIOBLIHMX
1 tpo3/LIiB '1‘auocauoxmlxic'16{1fl(lbru;” e _
5.1.4. EdekrusHicth poboru [ IpaBiiiiist O1IHIOCTHCH
Harusyrosoio Pajioio HOIT na jijicraBi HopIHHuX 3BiTiB
[Tpasiinys, Y ToMy uKCIi 3sity 11pO punaropojty. Jis
OIIHKU c<bcx'1‘anoC'ri podoTr Ujienin 1lpasiitns, YiieHu
[TpasJiiins 3aI1OBHIOIOTH  AHKCTY OILIHKM Cd)CK'I‘MBHOC’I‘i
podoTH KepiBuMKa (ran «AlIKETaY) 3 METOIO caMOOILIHKN
Ta BU3HAUCHI C(bcx'rmsnocri 3a 3BiTHIM 1EPiojL, @ TAKOK
BU3HAUCHISH T10/IJIBIIMX [u1aliB pPO3BUIKY Ta [I0CTAHOBKM
TiJIeH.

Ha nijicrani 3a110BHCHUX AIKCT, CKJIQACTHCH 3BIT
1po cekTUBIICTD JsuILIOCTE ] IpaBiitiis [IDI1 B 1IIOMY,
Uyienin 1 lpapiinns D1, oxpemo Ha pPO3LILL 1
3aTBCPRKCHHA HarsiioBoio Paji010.

6. l:()3ll0)],l.)l OBHOBAXKEHD HoA0
NPUNHATTA PILIEHDL TPO BUHAT'OPOLY

6.1.ll()ml(mmiccmmll;\rJlsm()Bo'l' pajiu Tosapucrsa. 6.1. Powers of the Supervisory Board of the

Company.

6.1.1. The FSP Supervison Board is responsible for:

7§ 1 41"1'1241;;;1107321— Ap;\}’la HDII Bi)lll()i;i;é{géa:

e OB Aa e e

— 3abe31cUcHiA pasHocTi B Tosapuctsi  HITKOrO,
npozoporo T c(EeKTUBHOTO yrpasiins MO0
_BUHAIOPOIM; L .
— CTBOPIOC KOMITCT 3 ralh pusnaienh Ta BUHAIOPOJIH.

_ ensuring that the Cor
effective man

has clear, transparent and
neration:

smination and Remuncration

T1pu 1somy, Hanmiona PO L Committee. At the same time. == Supervisory Board:
— jprimac pimens  1poO ckiajl  Komirery 3 rams | — to make decision on the composiion »fthe Nomination

and Remuncra
Members of the
exercise compel
_remuneration

jipuspadcHh 1a BUHALOPOJLA, KK cKIaacThest Jime 3 sts only of the
Yjienin Harsyiosoi Paj, 1o JLO3BOJISLE oMy 3jiMcHIOBATH
KOMIIETEHTHE CYJDKCHI 010 HIPUHITAILB BUHAIOPOJIM T2
garsyly 3a WAM,

_ jiajiaBary KoMITeTy 3 |iranp npusnadcHid Ta BHLIATOPO/L
nocTylr 10 Beix Janux Ta iipopmartii, HeoOXIHUX JU
HAJICKHOIO BUKONAHHS CBOIX 3aB/1aiib.

10 L R,
6.1.2. Komirer 3 nuranb npuzpayenn Ta BUHATOPOM
Harusyrosoi Pauu HoIl.

ich allows it o
principles of

— approving the nec ary internal regulation of the
Nomination and Remuneration C ommittee for the proper
performance of its tasks. 0
6.1.2. Nomination and Remuneration Committee of
| the FSP Supervisory Board: - ;
Jlo 3asjaub koMirery 3 uuaraib ppusHadenis Ta The tasks of the Nomination and Remuneration
P TS LU S ———— _Committee include: ____——————cr
— ijIroToBKA ra/abo MpUAHATTS piictib 1MoJ1o BUHATOPOJIN — preparation and/or adoption of decisions on
Yyienin 1lpapiinis, Yrenip HarisyloBol Pajiu, roJIOBHOIO remuneration of the Management Board Members, the
pyxranrrepa, KITIOUOBMX 0Ci0 HOTIL; Supervisory Board Mecmbers, Chief Accountant, key
ersons of the FSP; R -
— regularly review of the remuneration structurc of the
Management Board Members. Members  of  the
Supervisory Board, the Chief Accountant, key persons of
{he I'SP to cnsurc that it remains appropriatc during
changes in the operations oOr business environment of th
" ESPii e . B oo U
— BUSIBIICHHHA NOTEHIIHIIX KOHMIIKTIB irrrepecis MK | — identifying potential conflicts of interest between
Uyepamu 1 1paBsiHis, YseHaMu Harnsyosoi  Panu, Management Board Members, the Supervisory Boa
FOJIOBHUM OYXIaiTepoM, KIHOUOBMMM 0CO0AMH H®IT Ta | Members, the Chief Accountant, key persons of the I'S
AT pimentst 1po pijosiji  3ax0JM oo ix | and deciding on appropriate measures {o resolve them.
BUPIiLICHHA. | il iy ey
Jlo dynruii komirery 3 nuranb ppuzpayenb 1a
A_J,‘.V!.‘.‘?‘J‘."[’.QH?LL‘,@‘{‘E?S?T"’

bl kb .2

— perynApHuit neperiisl CTPyKTypH BULArOPOJIN Yjenin
[ Ipasitits, Yjienin Hamsylosoi — Panu, OJIOBHOIO
pyxrarepa, KIHOUOBMX OCIO 111, 11100 1epeKoHaTrnest, 1110
BOHA 3AINHIACTHCA BLUIOBLWIOO 1L HAC auin olicpattiit 0o
Gistec-cepeionmnia | [,

e e

R - e B

wlh_cf fun&ions Of tllrcAiomlgat;gr:an(l R&"nunc{zitri
Committee include:

8
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= Ppo3pobiicHist ta  nepiojmdnuii nepersyy nositun | — drafting and periodic review of the FSP's remuneration
| (Buyrpiumboro nosoxenns) HdIT 3 rwrans Buiaropo; | policy (internal regulations);

— BHCCCHHS Y pasi, SKINO U¢ Lepeidadcto BHyTpiliHivMy | — making proposals to sharcholders on remuneration of
jokymenravu - HOIL,  nponosuuiit  akuionepam  1mioj0 | the Supervisory Board Members, if provided for by the

BuHaropou Ynenis Harysiosoi Payu; FSP's internal documents;

— BHCCCHHs  npornosuuift  Harnstnosiit  Paxi  mojo | — submitting proposals to the Supervisory Board on the

Briaropojw Yienis Ipasiinst; U™ JIg e remuncration of the Management Board members;
Haanisg  nponozuniit o Hasyosoi Pajn mojno | — submitting  proposals 1o the Supervisory Board

Butiaropoju Yienis Hpasiinns. Taki nponosuiii nosurii regarding the remuncration of the Management Board
CrocyBatucs Oyiib-skux GopM BHHAIOPOJH, BKJIOMaIowu, | Members. Such proposals may relate to any form of
30KpeMa,  (hikcoBany  BUHAropojy, BUHAropoxy 3a | remuneration, including, in  particular, fixed
pesyibraTamMu JisibHOCTI (3MiHHy BUHArOpoJLy), NeHcilini | remuneration, performance-based remuneration
JOMOBJICHOCTI T4  KOMIICHCAIIIIO npu  3BIbHeHHI. | (variable remuneration), pension arrangements and
[Tponiozuuii mono cxem wunaropoan 3a AOGAIHYTHMHM | severance  pay. Proposals for performance-based

pesylibraramu 1IOBUHH] CYHUpOBOJUKyBaTHCst | remuncration schemes should be accompanied by
PCKOMCHJIAILIAMMI 1110J10 BIUIOBI/IIMX 1ICH Ta KpHTepiis | recommendations on appropriate goals and cvaluation
oudnkn; criteriyy =

— HaJanHs  nponosuid Jio  Harnsimosoi  paxu moso | — to propose to the Supervisory Board individual
IHJIMBITYa)IbHOT  BMHATOPOJH, 110 Hajlacrbest  Yieny | remuneration to be paid to the Management Board
Ipasiinis, rapanryioun iX  cymicnicrs 3 noirukoro Members, cnsuring that it is compatible with the
BUHaropojm, npuittsiroro HOIT, ta Ix sBiumosinnicrs oninni | remuncration policy adopted by the FSP and that it is
poboTu 3aznaucuux Yicnis; appropriatc to the performance of the mentioned
Members;
~ Hajanns npornosuii 1o Harsisiiosoi paau oo dopm | — providing proposals to the Supervisory Board on the
Ta ICTOTHHX YMOB JIOIOBOpIB  Ta KOHTpakTiB, 1o | forms and significant terms of agreements and contracts
| YRiaarumyrthes Mk Tosapucrsom  ta Unenamu | to be  concluded between the Company and  the
| pasiinys: ) | Management Board Members; ar
Hajanus  nponosmiiii 10 Harmsinosoi  pajm mono | — submission of proposals to the Supervisory Board on
KJIOYOBHX 11 HHKI ek i poboru wienis | key performance  indicators of the Company's
pansinis 1 ra opranizauis | Management Board members, criteria, and organisation
1poLEeIyp ™ suxonanns Ynenamu | of procedures for periodic  assessment  of  their
| Ilpagxi performance by the FSP Management Board members;

I ArAIbHHX  pexomenyiawiit [lpasninnio wiojo | — providing  general  recommendations to  the
PiBHSI T4 CTPYKTYPH BUHATOPOIH JUIS OCID. $iKi 3/ HCHIOIOT] Management Board on the level and structure of
| YUpaBIHCLK by kit | remuncration  for  persons performing  management
oo v e o L 0 R Bl e
- KOHTPOJIb PiBHSL TA CTPYKTYPH BUHAIOpo/M Juist oci0, siki | — controlling the level and structure of remuncration for
PUHCIIOIOTH  ylpaBIiHCHK] $ynukuii, 6Gasyiouncs na | persons  performing management functions based on
_JlocToBipiiii indopmartii, nayaniii [Mpasinmsw. reliable information provided by the Management Board.
— HCPIOJIMYHE OLIHIOBALIS CTPYKLYPH, pO3Mipy, cKiaiy i | — periodically assessing the structure, size, composition,
poborn  Ilpasiinnst ta  najanms HaBsOBIA  paji | and performance of the Management Board and making
PCKOMEHJIAILIHN 1110)10 Oy)ib-sIKMX 3MiH; recommendations to the Supervisory Board on any
LY, o = S ghilipgsy Sgen oty ol
— IHIII tMTanns, nepe/badeHi 3aKoHOABCTEOM Ykpaiuu, | — other matters provided for by the legislation of
craryrom Tosapucrsa, ta/a6o 1 lojoxcrism 1po komirer 3 | Ukraine, the Company's Charter and/or the Regulation on
JIITAlb UPH3HAUCHD T4 BUHAIOPO/M. the Nomination and Remuncration Committee,

6.1.3. Harsyosa Paja HI | upuiimac pitienss 3 mmrans | 6.1.3. The Supervisory Board of the FSP can approve or
HIOLCPCIUHBO  HIJUIOTOBICHUX KOMITCTOM BHKJIOYHO HA dis-approve proposals of the commitee. A reasoncd
IJICTaBl Ta B MekKax, [POIO3MINH Takoro Komirery, | decision of the Supervisory Board to reject the
oopmiIeHUX BijToBiHNM NPOCKTOM pimensst Harssosoi | committee's proposal shall be submitted by the
Pajm.  Morugosane pimenns  Harysiosoi Pajur 1po | Supervisory Board to the committee for the  re-
BUIXWICHIS HPOIIO3UILT Komirery najacrsest Haryisijiosoro preparation of the proposal.
Pajoto komirery jusi HOBTOPHOT HI'OTOBKM KOMITCTOM
P Jipouosmigi. g S SSSEA Y )
6.2. Mosnosawwenust Hpasainns HOI: 6, Powers of the FSP M ,
6.2.1. 3a BukoHanus rnoBHoBakeHb Uicnis Upasiinns | 6.2.1. The remuneration for the performance of the
om [ H®DIL, wmo4osux oci6, BCranopmoctses Buiaropoyia y | powers of the FSP Management Board Members, key

w |
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BUNIsL 3apoBiTHOT 1wiaTH, AKIIO 1HIIC HE nepeidaueno

suyrpimmivu gokymencava HOIL
Hamsyoa  Pajla  Bu3na4ac 1a  3aTBCPJOKYC po3mip
puyaropojim ['ostosn Ta Ysienip [pasiinms, KIoYOBHX
0ci0, 3 ypaxyBaHHAM TPYJIOBHX JIOrOBOPIB/KOHTPAKTIB, 1110
YKIAIAIOTHCA 3 HAMM Ta LITaTHOIO PO3LHCY HOIT juis
nocaiy, sky saiivac y Tosapucrsi Unen Ilpasiimms,
KJIO1IOB1 0co0u.

6.2.2. Ipansiuus HOI 3a6e311cuye, 1100 npakTuKa omtat
npani B Komuanii Beix inmmx ocio, siki ne 3rajlaii B 1IbOMY
[Toyoxkenni i nijuopsyikosani  Bukio4dHo 1lpasiiiHio,
BiLIIOBI/fUIa  3aKOHOJI@BCTBY ~ Ta  BHUMOIaM  IbOTO
[Tonoskentist. Kpim Toro, Jio 3apjianb 1lpasiinis B MexKax
fioro kommerennii, smznaucnoi Craryrom Tosapucrsa,
HAJICKUTH BUPILICHITS [IHTaHb, HOB'S3aHUX 3 BUHAIOPO/I010:

— 3aTBCPIDKCHNS BHYTPIIIHIX JIOKYMCHTIB 3 OIUIATH upatti
ra Oy/(b-AKUX i OHOBJICHL, pr. s e
— BU3HAYCHUA THX }\dIClOpUA ucpconale, st upocbccmna
JUSUILHICTD CYTTEBO BIUIMBAC HA PUBHK-ITPOQ I, KOMIAHIT;

| according
| updates

| profession

persons, shall be set in the form of a salary, unless
otherwise provided by the internal documents of the FSP.
The Supervisory Board shall determine and approve the
amount of remuncration of the Chairman and Members
of the Management Board, key persons, taking into
account the employment agreements/contracts concluded
with them and the staffing table of the FSP for the
position held by the Member of the Management Board,
key pu@ons

remuneration pldcllcc in the Company fox all othm
persons not mentioned in this regulation and who are
subordinated solely to the Management Board, complies
with the | legislation and the requirements of this
Regulation. In addition, the tasks of thc Management
Board within the framework of its compctencics
¢ Charter of the Company, include: N
nternal remuncration documents and any

— approv

those categories of personnel whosc
ivities significantly affect the company's

— determ

risk profile:

~ hars 3a po3p00}<010 pexowcmuum I10/10 BUHATOPOJIU
Ta IPAKTHKOIO BHUHArOpoOJiM, iX  BIPOBAJUKCHHAM i
(hyUKIOHYBAHHSM.

deve opmcnl “of remuncration

— overseeing  the
reccommendations and remuneration practices, their
implementation. and operation.

7. IOPSIIOK TA YMOBU YKJIAJIAHHS HOI
HMBLILHO-IIPABOBUX ABO TPY/IOBUX
JIOI'OBOPIB 3 YIEHAMM IIPABJITHHSI,
IOJIOBHUM BYXI'AJITEPOM TA KJIHOYOBUMU
OCOBLAMMU HDII

7. TERMS AND CONDITIONS OF CIVIL LAW
OR LABOUR AGREEMENTS WITH MEMBERS
OF THE MANAGEMENT BOARD., CHIEF
ACCOUNTANT AND KEY INDIVIDUALS OF
THE FSP

7.1. KopriopaTuBUMii cekperap HOII IIOBUICH
3a6C3ICUNTH YKIIA[AHHS UBLILHO-IIPABOBUX JIOTOBOPIB i3
Uncpamu 1 Ipaiiins, KJIOYOBUMY 0c00aMit Ha yMOBax Ta
crpokax 3rijuio Pimens Harsyosor Pajiu HOIL Tlpockru
IWMBUILHO-1IpaBoBMX Jlorosopis i3 Yienamu 1lpasiinis,

7.1. The Corporate Sceretary of the FSP shall ensure the
conclusion of civil law contracts with the Members of the
Management Board, key persons on terms and conditions
in accordance with the Decisions of the Supervisory
Board of the FSP. Draft civil law agreements with the

IOUOBHMHI  0cobamu,  LOrojuKyloThest 3 Biutisiom, | Management Board members, key persons shall be
BijuIoBL@ILHMM 3a poboty 3 1iepeonaniom y VIG. agreed with the Department responsible for Human
Rcsourcmg in the VIG. 2
7.2. Byxrairepis BijirioBijlac 3a 3a6eaneucist | 7.2. The Accounting Department is ICSDOY]\WIL for
HapaxyBanns — BHHArOpOJM, —3/UFCHCHHs — NOBHHMX — Ta ensuring the accrual of remuncration. making full and
cBoeuacHMX  pospaxyHkis 3 Hicuamu [lpasninns, | timely scttlements with the Members of the M

KJIIOYOBMMM OCO0AMMU.

fanagement
Board, key persons. o

7.3. Crpoxu jii JloroBopis BU3HaycHi B yMOBax TPY/IOBUX
noropopis/kowrpaktie 3 Yienamu 1lpasiinis, rojioBium
Oy XrajTepoMm, KIIOUOBUMHU OCOOAMH.

7.3. The terms OFthdlty of the A greem ents are defined
in the terms of employment agreements/contracts with
the Members of the Management Board, the Chicf
Accountant, and key persons.

8. ll()l’Sl}l()K TA YMOBU BUILJIATH
BUHAI'OPO/IU, ®OPMA BUILJIATH
BUHAI'OPOJIM (I'POLTIOBI/HEI'POILIOBI) TA
CTPOKHU BUILIATHU

8. TERMS AND CONDITIONS OF
REMUNERATION PAYMENT, FORM OF
REMUNERATION PAYMENT (CASH/NON-
CASH) AND PAYMENT TERMS

8.1.Pimicunss ~ 1po  BU3HAYCHHSL  3arajibHOi  CyMH
MaTepialbHOT BUHAIOPOJIM, Y TOMY YHCII 320X0HYBaIbHIX i
KoMIcHcaIiimux BuIUiaT (naii - Dol BUHATropo/H). Ta
BCTAHOBJICHHS ClpO}\lB BUILIATU  BUHATIOPOJIH Ysienam
[Ipasninms, 1'osoBHoro Oyxrajurepa, KIO4OBHM ocobam
HOIT upuiimaerses HarusiioBoio panoro, SKIIO iHIIIE HE |

8.1. The decision to determine the total amount of
material remuneration, including incentive and
compensation pi\ ments (hercinafter referred to as the
Remuneration Fund), and to cstablish the terms for
payment of remuneration to the Members of the
Management Board, Chief Accountant, key persons of
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lepejidbayeHo BUMoramu 1HITIOro 3akonoyascrsa Ykpaitm. | the FSP shall be made by the Supervisory Board, unless

otherwise provided by the requirements of the current
legislation of Ukraine.
8.2. Accrual of remuneration to the Members of the
Management Board and key persons is carried out by the
FSP in accordance with the requirements of the current
legislation of Ukraine, as well as in accordance with the
requirements of accounting and tax accounting,
8.3. The remuncration of the Management Board
Members, Chicf Accountant, key persons consists of a
basic fixed part and may include variable components in
the form of bonuses, allowances, incentive and
-Sompensation payments (bonuses, ctc.).
8.4. Fixed remuncration is a guarantced remuneration
(salary) that does not depend on the financial result of the
'SP, the achievement of goals, the exercise of the powers
of the Members of the Management Board, the chief

8.2.  Hapaxysanus BuHaropogn  Yienam passinms,
Kno1oBum ocobam, 3jiiicHioetsesr D[] ¥ BIATIOBiHOCT]
A0 BUMOI' IMHHOIO 3aKOHOJABCTBA Ykpaium, a rakox
3MJIHO 3 BUMoOramu Oyxranrepeskoro rta H01aTKOBOI'O
00JIiKy.
8.3.  Bunaropoma Uenig Upasitinnsi,  Tojnosroro
Oyxrairepa, Kno4oBmx oci6  ckianaerpes 3 6a3oBof
hikcoBanot yacTumm Ta Moske BKJIIOHATH 3MiHHI CKJiaj(oBi
HaCTUHU Y BUIIISL Jiotuar, Haj10aBoK, 320X0uyBaLIIX T4
_Komucucaniinux sumiar (1ipemii, Too). LY ke
8.4. ®ikcorana BUHAropoJia ¢ rapanrosanoo BHHAI0OPOJ1010
(3apobirTHoro IWIATOIO), SiKa HE 3ajICkKuTE Bl pinancosoro
pesynbrarty  H®IT,  nocsraenus Uijiei,  BUKOHAHHs
HOBHOBa&XkCHb Yiienig Hpasninus, ronosnoro Oyxranrepa,
5.5 Dinoma Il | accountant, key powson s of the FSP. i
8.5. Dikcosana 1acTHHA BUHATOPO M BUILIAYY e Thest Yiielian 8.5. The fixed part of the remuncration shall be paid to
Ipagsinms, FOJIOBHOMY  Oyxrairrepy, Kinmouosmm ocodam | the Members of the Management Board, the Chief
HDIT 8 po6oui ji Y CTPOKH HE pijuinie JIB0X pasis na micsip, Accountant, key persons of the 'SP on working days at
4Cpe3 IPOMIXKOK wacy, mo e NICpeBUILYE II'siTHanusTH | least twice g month after a period of time not exceeding
Kasemapnnx qnis. Ypasi, ko nens BHILIaTH 3apo0ditHoi | fifteen calendar days. In case if the day of payment of
TUIaTH 30iracThest 3 BUXiHM. CBATKOBHM ab0 HepobouMM wages coincides with the weekend, festive or non-
JIHCM, 3apobiTHa rurara BUILIa4YYVEThCH HAllePEI01HI. Poamip working day, the salary is paid on the eve of this day. To
1 3apo0ITHOT 1U1aTH 33 IIEPIY MOJIOBS ICSIL set the amount of salary for the first half of the month not
HE MeHule orviary IKTHYH 1 H less than the payment for the actually worked time based
PO3paxyHKk a OCanoBoro  owiany) | on the base salary rate (officjal salary) of the cmployee.
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8.6. Remuneration to members of the Management
Board, chief accountant, key persons shall be paid
exclusively in cash in the national currency of Ukraine

hryvnia, by using clectronic means of payment, accounts.

- KIIIO4YOBHM 0OC00aM Bl ICIa4Yy€ThCAH BHKIJIFOYHO ‘

bopMi B Hamionanbhiii BaIOTI Ykpainm —
IBHI, HLISXOM 6e3roTiBKoBOro IICPCKA3y Ha MOTOYH], B
TOMY 4HCII 3 BUKOpHCTaNHsM CIICKTPOHINX  IIATIKINX
3aC00iB, paxyHku,

8.7. The remuneration of the Members of the
Management Board, Chicef Accountant . key persons of
the FSP is related 1o the work tasks of each Member of
the Management Board, Chicf Accountant . key persons
of the I'SP, the degree of responsibility and the extent to
which the results of the work of the FSP correspond to
the planned results, financial indicators and results of the
F'SP; the degree of workload, individual specialization,
the peculiarities of thejr professional experience and the
specifics of professional knowledge, individual skills and
personal achicvements, ) e
8.8. Payment of variable components of remuneration is
an additional remunecration. and refusal to pay them
~should not be perceived as a punishment.

8.9. The variable part of the remuneration, as well as

other compensation costs, shall be established in

accordance with the internal provisions of the FSP and

shall take into account the consistent and prudent, taking

into account the risks. performance of duties by the
Members of the Management Board, key persons. .

8.7. Bunaropoja Yiienis Hpaniinns,  onosrioro
Oyxrarrepa,  kinouosux oci6 O[] HOB'S3YEThCS 3
podounMI  3aanmsivu Koxnoro Yjrena Hpasninms,
l'osioBH0T0O Oyxrairepa, kino4onux oci6 HDIT, crynenem
BUUIOBIIBIOCT] Ta obcsiry, y SKOMY pesyiibraru poGoru
HOIT  simosijaor, 3allaHOBalUM  pesybTaram,
(inancosum nokasmukam Ta pesyibraram HOIT; crynenem
HaBaHTaKCHIIs, InyBiyansnof coenianizarii,
| 0COOIMBOCTEH X npodeciiinoro JIOCBiLy Ta crienudiku
| podeciitnmx 3nanm, HJMBILYAILHUX BMiT, Ta HABUYOK,
_OCOBHCTHX JIOCst e,

8.8. Buiarn  sminnmx CRIJIOBUX  Bunaropoju ¢
AOJIATKOBOIO BUHAIOPO1010, a BUIMOBY Bl TX BMIIaTH 10
Baptroe cupuiimary sik 1I0KapaHms. e
8.9.3mitma  wacrmia BUHArOPOAM, a  Takok  ijmmi
KoMmIieHcaniiui surparu BHILIAYYETLCS Y BijIoBiHOCTI 0
BIYTPILIIX  110J103KCH), HODIT 712 BCTalOBIIOIOTLCS 3
YPAXyBalmsiM 1OCII10BHOIO Ta BUB&KCHOIO 3 OrJisity Ha
PH3HKH,  BUKOHAHIS 060B's3KiR Yienamu Hpassins,
KIOYOBUMH  0cobamu i3 PCSYILTATOM, 1110 11epeBuiye
BUMOH IX nocayosof incipyiagii, S

8.10.V paszi UPHHAHSTTS  pilcris oJI0  JIoCTpOKOBOT
| iarn 3Mitmoi ckirajio BOT BHHAropo; W Olitbiiia wacruna

8.10. In casc of making a decision on carly payment of
the vzﬂa_b\lg\cglnpggggt of remuneration, most of the
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3MiHoi CKIIajoBOI Mac 6yTH BlICTPOYCHA 1icsst po3risiLy
Harsyiosoto Pajioro 3a pe3ylpraTaMi 3BITHOIO POKY.

-

8.11. Po3Mip yacTuiu aMinpoT CKIIQoBOL, 11O Hijuisrae
Bi/ICTPOUCHIIIO, BU3HAYAIOTH 32 JIONOMOTOIO 3icrapiicuis
AMiIIOT CKJI1A/I0BOI BUHAIOPOIM HOPIBHANO 3 (ikcopanoro
canopoto  Bunaropojm.  Takni posmip 1ic  MOXC
[ICPCBUIILY BATH po3mipy (ikcosanoi CKJIAJIOBOT
_BMIAIOPOJUM 3 1ICPIOJL BUILIATH.
8.12. 3minui CKJIQJI0BI 4acTHHHU
34CTOCOBYIOTLCS  J10 sa3jiIcrij>  BU3NaducHux 1
BUMIPIOBAHMX ~ KPUTCPIiB ouiky  eekruBHOCT  Ta
BCTAHOBIIOIOTHCS 33 PIICHHAM Harnsiiosoi Paygm HOLL
30KkpeMa 3a  pesylbTaramu - pO3nIALy IIPOITO3 ULt
Ilpasninnsg H®IT na [ijicTaBi MOPIgHUX 3BIiTIB OLIHKM
c(CKTUBHOCTI sisuibiiocti Unenis TTpasinmst. Takox, mpy
puzpaucHii  po3mipy  3MIHHOT  BMHArOpO/IM Yiienin
[IpaBsiinHs BPAXOBYCTHCAH:

| — BUKOUAHHS crparerii HOIL

— sIKicHE yIIPaBJIiHHS [TI0TOYHOIO Jistbiicrio HOIT

jawiokie  Bukonamns  QYHKIH,  cupAMOBAaHMX - Ha
miniMizantiio pusnKis, 3y(iiicHeHIs BHY TPIliX KOHTPOJIIB.
$.13. PiuicHis 1110J10 BUILIATY 3MIIIAX 4acTHIl BUHATOpO/n
HPUIMACTLCsE 3 ypaxyBautaM npuitisitnx HOTI PU3HKIB |
pe3yJIbTaTiB TAKoro npuiinsrrst, GinaHcoBoro pesyiibrary
nisusaocti HOII, y pijmosiaocti  J10 BITY TPIIIIHIX

nojnoskenb  Tosapucrsa Ta  HMHHOIO 3aKOHO/IaBCTBA
| Yxpainy. oy UL b

8.15. Ilopslok YacTKOBOI — BUILUIATH, BIJICTPOYECHHS,
CKOpOUCHHA/CKACy BAHHS a00  IIOBEpHCHHS 3MIHHOT
CKJIaJIOBOT  BUHAropojiv / T dacTui, BH3HAYACTLCS

BHYTpiliMu HHOpPMATUBHMMH JIOKYMCHTaMH HOIL
8.16. BuruiaTn y pasi npuidiciis Jlorosopy He MOXKYTh
J1ICPCBUMIILY BATH dikcoBanoi cymu a6o (ixconanol 11OpiUHOT
CYMH BUILIAT 32 JICKLIbKa pokip. Taki BUIIIATH HE MAIOTH
[ICPCRUIILYBATH 1IOPIMHOIO po3Mipy CyMH (ixcoBanux
CKJIAJIOBMX BUHArOpOjM. Y pasi NPUIMHCHHA Jlorosopy
yepes HE3aoBibHy poOoTy BHILIATH HC 3J1iIICHIOIOTLCH,
SKIO inUIC HE nepeadadeHo 3aKoHOABCTBOM. Pimenis
PO pe3yJibTaTht Hiezaslonisbioi podory YicHis [ Ipapstins,
FOJIOBHOIO — Oyxrajrepa,  KIoHoBHX ocid.  upuiimae
Harnsyosa Pajia (SIKIo - iHiie 1e Hepe/idaycto CraryTom
HOIT).

8. 16. Kowmmencailiss — BuTpar, — 1OHCCCHMX Unenamu
Ipasiinmsm, —1'on10BHMM OyXrajyTepoM,  KIO4YOBUMH
ocobamy y 3B’S3Ky 3 BUKOHAHHAM HOKIAJCHMX Ha HUX
(QyHKILH, B TOMY yucili, ajie HE BUKIIIOYHO, TPAHCIIOPTHI
BUTPATH, BUTPATH 1A BIJIPSJUKCHILS, 30KPCMd, [IPOYKMBAHHS
y TOTel, BUTPATH [OB’si3al] 3 BUKOPHMCTAHHSM 3ac0o0iB
3B’SI3KY, [IPE/ICTABHUMILKI T2 i BUTpPATH MiUIATAIOThH
xommnencanii HOIT B opHOMY 00Csi3i.

BUHAI'OPOJ I

variable component should  be deferred  after
consideration by the Supervisory Board based on the
results of the reporting year.

8§ 11.The amount of the variable component to be
deferred is determined by comparing the variable
component of the remuneration with  the fixed
component of the remuneration. The amount to be
deferred effects only the part of remuneration that is
~variable. gl

8.12. Variable components of the remuneration arc
applicd to predetermined and measurable performance
cvaluation criteria and are established by the decision of
the Supervisory Board of the FSP, in particular based on
the results of consideration of the proposals of the
Supervisory Board of the FSP on the basis of annual
performance cvaluation reports of the Members of the
Management Board. Also, when determining the amount
of variable remuncration of the Management Board
Members, the following is taken into account:

| — implementation of the FSP strategy;
— high-quality management of the
the FSP;

— proper performance of functi
risks, implementation of inter
8.13. The decision 10
remuncration is made
accepted by the 'SP an
the financial result of
with the internal reg
current legislation of

current activities of

ons aimed at minimizing
1 controls.

izble parts of the
into account the risks
cceptance,
1 accordance |
and the |

8.15. The procedure for partial payment, deferral,
reduction/cancellation or return of the variable \
component of remuneration / its parts is determined by
the internal regulatory documents ofthe ’'SP.
8.16. Payments in the cvent of termination of the
Agrecment may not cxceed an amount of more than the
6-month fix component of the remuneration of the
respective agreement. . In case of termination of the
Agreement due to unsatisfactory results, remuneration
payments can be partially or totally reclaimed or
withhold or cancelled depending on the severity of the
unsatisfactory results. unless otherwise provided by law.
The decision on the results of unsatisfactory results of the
Members of the Management Board, the Chicl
Accountant. key persons is made by the Supervisory
Board (unless otherwise provided by the Charter of the
FSP). e
8.16. Compensation for expenses incurred by members
of the Management Board, Chief Account, key persons
in conncction with the performance of their functions, |
including, but not limited to, travel expenses, travel
expenses, in particular, hotel accommodation, expenscs
related to the use of means of communication,
representation and other expenses shall be reimbursed by
the FSP.

cS
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8.17. Ynpasninus 1o po6oti 3 nepcoHaoM Bijmosijae 3a
CBOCYACHE TA KOPEKTHE O(OPMIICHHS BUTPAT Y 3B’ 53Ky 3i
CIy>KOOBHM BiJIPSDKEHIISIM.

8.17. The HR Department is responsible for timely and
correct processing of expenses in connection with the
business trip.

8.18. Yacrka 3minnoi Bunaropoyu (y pasi il
3QPOBAJDKCHIS) Y pasi 1i BijcTpoUcHHs, a Takox 1iepioj
BIJICTPOYCHHSI BUINIATU TAKOT YACTKM 3MiHHOT BHHAIOPOJIn
BusHavaloTest  Harsnoroo pajoro HOIT juis wienis
Ipasninmst, kimodosux ocio.

8.18. The part of variable remuneration (if foreseen in the
respective agreement) when deffered, as well as the
period of deferment of such share of variable
remuneration shall be determined by the Supervisory
Board of the FSP for members of the Management Board,
key persons.

8.19. Tosiosumit Gyxranrep 1a Kinouosi ocoou H®DIT He

8.19. Chief Accountant and Key persons of the FSP

Ipasstins, kinowosum ocobam 1posopicts i BI/IKpUTICTD
HPMHIMIIB, 3T1IHO 3 SIKHMH OUIHIOCTBCS PE3VIbTATHBHICTD
POGOTH Ta BUIUIAYYETHCS. MATEPiaIbHa BHHATODPOIA.

MOXKYTb  OTPHUMYBATH BHHAIOPOJLY, SIKa 3aJICKHTHL BiJl | cannot reccive remuneration, which depends on the
_ouepauifinux pesysipraris HPI . alg financial results of the 'SP,
8.20. Ionosxennst  (Ionitnka) — 3abesieave  Wienawm | 8.20. This Regulation (Policy) provides members of the

Management Board and key persons with transparency
and openness of the principles according to which
| performance is assessed and material remuneration is
paid.

9. 3BIT ITPO BUHAT OPO. TV

9.1. 3sir npo Bunaropojy Yieriz 11
Oyxrairepa, KIo4oBUX ocid H®IL 3a
KOXKHOI0 (DiHAHCOBOIO pOKY Ciiiaiacs
uyranb — IpU3HAYCHL T2 ¢
BIJUIOBIJIHO JI0 BUMOT, 1110 BC1
LUpAaBOBUMM  akramy  Haio
YUMHHHUM 34KOHOJIaBCTBOM & 3
pO31IIsiL Ta 3arBep uacis Harsa

9. REMUNERATION REPORT

9.1. The Remuneration Report of the Management Board
Members, Chief Accountant, key persons of the FSP,
based on the results of cach financial year, shall be
prepared by the Nomination and Remuneration
Committee of the Company in accordance with the
requirements established by the regulations of the
National Bank of Ukraine, applicable laws of Ukraine
and submitted to the Supervisory Board of the FSP for
consideration and approval.

9.2. 3BiT 1po BHEaropom JI2€THCH KOMITETOM 3 IIMTaHb
BUHArOpO/L. a LICTaBi iHdopMmarlii, Hajianor
P paitvi miaposaiiamu HOII T1a Mae wmicrurm

Mailllo 11o10:

BILIMBOBUM ~ 0cofaM 332 pe3ysibTaTaMd  3BiTHOIO
(pinarcosoro poky (y pospizi QikcoBanux i 3MIHHMX
CKIJI/IOBUX BHHAIOPOJH);

¥ M BHHAIOPOJH, siKi OyJin Ta/abo MaioTh 6yTH BUILTAYCHi

9.2. The remuneration report shall be prepared by the
Remuneration Committee on the basis of information
provided by the FSP's structural units and shall contain
information on: paif ) : s

— remuneration amounts that have been and/or are to be
paid to the affected persons based on the results of the
reporting financial year (in terms of fixed and variable
remuneration components)

= CTPOKIB  akTuunoi  BHIIATH X

_shwosijwocti nii [osirui;

- LIOBHOI'O OLIMCY CTPYKTYPH BCIX CKJIAJIOBMX BUITAIOPOJIH,
SIKL MaIOTh Oy TH BUILIAYCH];

BMHAropoju,

—the actual remuncration payment terms and their
_compliance with this Policy;

—a complete  description of the structure of all
remuncration components 1o be paid: R

~ Kpurepiis ouinku edekrusnocti (i3 3aznauenism TOrO,
AKHM YUHOM  BOHM OyJM JIOCATHYTI), 3a pesylbTaramu
AOCAITICHHA  SIKMX  3)1iIHCHCHO  HApaxyBaHHS — 3MIHHOT

(Gakris  Bukopucrarms D] lpasa Ha 1I0BCPHCHIIs
Ppaitie BUIUIauenof 3minoi punaropoym;

yl{acnnxis 3alTpOBAJRKCHHS CUCTEMU BHHaropou.

BUHATOPOj M (AKIL0 3MiTa BUHAI0pojia GyIia Hapaxonana);

— performance evaluation criteria (with indication of how
they were achieved), based on the results of which the
variable remuneration was accrued (if the variable

remuncration wasacerued);

the facts of exercising the right to return

_paid variable remuncration by the FSP;
— participants in the implementation of the remuneration
system.

previously

~ 1pOrpamy CTUMYJIIOBAHHS, 1110 BIJIIOYAE BiZIOMOCTI 1po
HPOrpamMy  JIOJIaTKOBOIO  lieHciltnoro 3abesneuenns  (3a
HASBHOCTI) y pasi X 3acTOCYBANNs HPOTAIOM 3BITHONO

| POIY,

— incentive  programes, including information on
additional pension schemes (if any), if they were applied
during the reporting year.

[ndopmartist 1010 yuacHukis 3anposapkeHus cUCTCME
BUHAIOPOJIM BKJIIOYAE BiJIOMOCTI 11010:

Information on participants of the remunecration system
includes information on:

1) nosnosaxens Ta  ckiay Komitery 3 nmranb | 1) powers and composition of the nomination and
_1IPA3HAYCHHS Ta BUHAI'OPOJIH; e E remuncration commitiee;
2) poui axiionepis  (ywacnukis) DI 3 poueci | 2) the role of the FSP's sharcholders (participants) in the
[ 3A1POBAJDKCHHS CUCTCMU BUHAIOPO)LM; process of implementing the remuncration system;
13
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3) Ui ¢izmunMx oci® nalmenyBanHs/npi3BUIIA, BIACHI
iMmena, mo OarpkoBi  (3a  masiBHOCTI)  30BHilIHIX
KOHCYJILTAlTIB, a JUlst IOpUAMYHKMX 0Ci0: HallMCHYBaHHs,
ko1 CJIPIIOY, miciie peecrpailil;

3) for individuals, the name/surname, full na;nc:
patronymic (if any) of external consultants, and for legal
entitics: name, USREOU code, place of registration;

4) BipxwicHb cyM (QaKTUYHUX BHIUIAT Bijl CyM, 010
njjusiratorh  Buisiari  3rijuio i3 M Tosoxenisiv
(IlosiTuKOIO), & TAaKOX 1IOSICHCHHS IIPUYMH  TaKOI'O
BIJIXMJICHISL T4 KOHKPCTHUX ciieMenTiB 115010 1lostoxenus
(ITostiTvkK), 1110J10 SIKUX BiJIOYJIOCS BiJIXMIICHHS, SKILO TaKi
BiJIXMJICHHSL OYJIM IIPOTSIIOM 3BITHOI'O POKY;

4) deviations of the amounts of actual payments from the
amounts to be paid in accordance with this Regulation
(Policy), as well as cxplanation of the reasons for such
deviation and specific clements of this Regulation
(Policy), in respect of which the deviation occurred, if
such deviations occurred during the reporting year;

S) Busigienux HOIT nopymennst ymon 1poro losioxeHms
(IMoniruku) (ko raki OysjaM) Ta 3acTOCOBAHMX 3a
HACJIJIKAMM TaKMX TIOPYIICHb 3aX0J(iB abo HPUHHATHX
PillICHD. i

9.3. 3BiT npo BUHAIOPOJY JIOJIATKOBO MAa€ MICTHTH
_ingopmaltiio 1mojo:

5) violations of the terms of this Regulation (Policvyf
detected by the FSP (if any) and measures or decisions
taken as a result of such violations.

9.3. The remuneration report shall addii:ibli'ail); contain
information on:

— HiUrBEPIPKCHUX (pakTiB HCHpUitHsTHOT oBCiinKy YicHiB
Ilpasiinyst, KJIOYOBUX 0CiO, (yxovaroyy  Ti, 110
IOBIOMJICHT  KOH(UICHIIHHMM IUBIXOM) 1 BXMTHX 32
pesyJibTaraMy PO3CiIijlyBalHsl 3axoj(iB y pasi HasBHOCTI
BIUIMBY TakuX (axTiB/3axoliB Ha BMIUIATY BHHAropoJu
Wieny [lpaniinms, KJIIOYOBUM 0cobam;

—confirmed facts of unacceptable behaviour of the
Management Board Members, key persons (including
those reported in confidence) and measures taken as a
result of the investigation, if such facts/measures have an
impact on the payment of remuneration to the
Management Board Member, key persons:

— HassBHOCTI/BIJICYTHOCTI OOIPYHTOBAHMX TIiJICTaB 1110]10
BUILIATH/ BICTPOYCHIISE/ 3MCHIIICHHSL/ TIOBCPHCHIST 3MIHHOT
puraropoym Yieny [pasiinis, KIIOHOBUM 0CO0aM.

— presence/absence  of  reasonable  grounds  for
payment/delay/reduction/refund of variable
remuneration to the Management Board Member and key
persons.

3BiT IIPO BUHATOPO/ly MAE MICTUTH TaKy iH(pOpMallilo 110110
BUILIAT Y TI'POIIOBiK 1/abo merpoioriit (3a HasiBHOCTI)
dopmi, 3/1iCHEHNX Ha KOPUCTH BILIMBOBUX 0CI0 Y 3BITHOMY
_Ginanicosomy poui: Y I
1. 3aranbuy cymy xouiris, suiniadeny H®OII y 3pitHomy
¢inancosomy pori. Taka indopmaniss mMac BKIIOYATH
indopmariito  1po  cymy BHIUIQT SIK  BUHAIOpoOJY 3a
Hotcpe) (i ginancoBuii pik;

The remuncration rcport shall contain the following
information on payments in cash and/or in kind (if any)
made to the key management personnel in the reporting

| financial ycar:

l. the total amount of funds paid to the FSP in the
reporting financial year. This information should include
information on the amount of remuneration paid in the
previous financial year:;

2. cymu xourris, Buruiadenux HOIT sik 3Minna BUHAropojia
(y po3pi3i KOKHOr0 BHJLY 3MIHHOT BUHATOPOJIM), 1 11iICTaBU
X pumaty; b 0 £ e MR 2
3. cymum xomrris, Buiuiadenux H®OII sk jojarkosa
BUHAMOpOJIA  3a BHUKOHAHHs poOOTH 11032  MCXaMu

3BMYARHUX QYHKILH;

2. the amount of funds paid to the FSP as variable
remuneration (for each type of variable remuneration)

| and the grounds for their payment;

3. amounts paid to I'SPs as additional remuncration for
work performed outside the normal functions;

4. cymu BUILIAT 3i 3BIILHCHHS;

4. amounts of dismissal payments;

5. olino4Hy BapTicrh BUHATOPOJI, HAJIAHUX Y HCIPOIIOBiH
_(popmi, y pasi ix 3uilicuciis HOIL

5. the estimated value of rcmuncralion”bro\'idcd in kind,
if any, made by the FSP.

9.4. 3siT npo sunaropo,ty Yicwis [ pasitinnst HOI micturs
indopmaiiito 1po cHCKTMBHICTL BUKOHAHHS — KOKHMM
Wicnom 1pagiiinist, KIIOUOBUMH 0cobamu, CBOTX (yHKIiH,
30KpeMa iHpopMallilo Npo:
1) paxruuny nprcyrnicrs Ynenis [pasiinmst, KIIOYOBHX
oci6 ma 3aciyyjammsix  lpasiinns HOLL ra  xomireris
Ipasiinist HDIL, j1o ckiajty sKMX BOHM BXOJISITH (KUILKICTD
pasiB  HPUCYTHOCTI, KiIBKICTH IIPOBCJICHMX 3acijlalib),
IPUYMHM BiJICYTHOCTI;

| information on:

9.4. The Remuneration Report of the Management Board
Members of the FSP shall contain information on the
cffectivencess of performance of their functions by cach
Management Board Member and key persons, including

1) actual attendance of the Management Board Members
and key persons at the mectings of the FSP Management
Board and committees of the FSP Management Board of |
which they arc members (number of times of attendance,
number of mectings held). reasons for absence

2) piwennst, Bin npuitpstrs  sikux  Ynen  [lpasiings,
KJIIOYOBI  0COOM  BiJIMOBWJIMCH, OCKIJIBKM  KOH(IIKT
iHTepecis He JaBaB 3MOI'M [IOBHOIO MipOIO BUKOHATH CBOT
oboB'si3kM B iHTepecax H®IL, i#oro BrIaJHUKIB Ta

YHACHHUKIB;

2) decisions refused by the Management Board Member
or key persons because a conflict of interest prevented
them from fully performing their duties in the interests of
the FSP. its depositors and participants;

14
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3) piuienst 1po oreparii 3 1o’ s3anmvu 3 HOI ocobamu,
npuiHsTi 32 minrpumku  Ynena  Ilpasnmimms  HOIL,
KJIIOYOBUX 0Ci6;

3) decisions on transactions with related parties of the
FSP made with the support of the FSP Management
Board Member or key persons;

4) necsoeuace a0 HeHaJGKHE BUKOHAHHS 3060B’s3aib
nepeyt HOI nos’s3anumu 3 HOIT ocobamu, pitenis 1o;/10
oucpaniit 3 sikumu Gysio npuitiso 3a nijrpumkn Uicha
pasyinms HOI, xnoyosux oci6;

4) untimely or improper fulfilment of obligations to the
FSP by the related parties, decisions on transactions with
which were made with the support of the FSP
Management Board Member or key persons;

5) nosijomsieni Yienom Hpasninas HOII, xinoyosumu
0CO0aMK BMIIAJIKK 1IPO HASBHMI y HUX a00 NOTCHILHIHI
KOHQJIIKT IHTEPECiB;

5) cases of actual or potential conflict ofinlcrcstabrtcd
by the 'SP Management Board Member or key persons;

3 (hixconan

9.5. 3BiT 1po  BUHArOPOMY TOBMHCH MIiCTHTH TaKy
HpopMaILiio 111010 BUHAIOPO/N V bopmi yuacri unenis
Upasninms  rta  wnodosux ocio  H®II B Hporpami
rnerciinoro 3abesncuctns (3a HasBHOCTI Takol 1pOrpamu)
VMU BUILIATAMM UI0JI0:

1) 3min y samianosamux BuiiaTax. 110 BiZOyJuCs

9.5. The remuneration report shall contain the following
information on remunecration in the form of participation
of the FSP Management Board members and key persons
in a defined benefit pension scheme (if any) with fixed
payments regarding: ) RS
1) changes in planned benefits that occurred during the
financial year under review;

_lIpOTSIOM 3BiTHOIO (hiHAHCOBOIO POKY;

2) crayenux HOII sreckis ¢rocoBHO wicHiB [pasiiniis,
Kinoyosnux ocid H®IT nporsrom 3sitHoro dinancosoro

POKY.

2) contributions paid by the FSP in respect of the
members  of the Management Board and key
management personnel during the financial year.

{

I
I

|

9.6. 3BIT 11pO BHHArOpOJY HOBHHEH MiCTHUTH iHpopmariiio
O/I0 Hajanis / 3MiHM / NOralCHHs / NpPUIHHCHHS /
KOPHCTYBaHHS / IPOJIOBKCHIIS CTPOKY Jii Joropopis HOIT
HPOTAIOM  3BITHOIO  KICHJI@PHOIO  POKY  IO3MK,
KPCAMTIB / 6C310BOPOTINX
JI0HOMOI/OC30101aTHOIO  KopucTyBatits  aktusamn D] [
abo rapantiit wicnam 1lpasiinis, KINoYoBHM ocodam (i3

3a30AYCHIISIM CYM 1 BIJICOTKOBUMX CTABOK).

9.6. The remuneration report shall contain information on
the provision / change / repayment / termination / use /

(inanconnx |

extension  of loans, credits/reimbursable  financial
assistance / reimbursable use of FSP assets or guarantees
to members of the Management Board, key persons
during the reporting calendar year (with indication of
amounts and interest rates).

9.7. Harnsjosa paja Tosapucrsa 3aTBCPJUKYE 3BITH 11O
BUHAropo)ly wienis [pasiinns 3a nonannsm Ipasiinmsi
Hicist X POy KOMiTeToM
HPU3HAUCHD.

3 IIHTaHb

BHHAropoa rta

10. TOPSI/IOK PO3POBJIEHHS, 3ATBEP/IZKEHHSI
TA OHPUIIOAEHHS 3BITIB 1IPO BHHAT'OPO/LY

9.7. The Supervisory Board of the Company approves
reports on  the remuncration of members of the
Management Board upon submission to the Management
Board after their consideration by the Remuneration and

10. PREPARATION, APPROVAL AND
DISCLOSURE OF REMUNERATION REPORTS

10.1. 3sir }E)BA;;yl‘lrlré;lk‘opouy Uienis [pasiinus, ronosuoro | 10.1. The Remuneration Report of the Members of the

Oyxrairepa, KIo4oBux oci6 HMIT
Harsyosoro - Pajioro,  sikimo  ixmme
BUMOI'AMH YMHHOI'O 3aKOHO(aBCTBA.

3aTBCPIIKYE€THCS
HE nepejdaycHo

10.2. Tlpaniinmst Tosapucrsa  BCTanosymoe po3mip
BHIAIOPO/IM THIMX npanisimkis ‘ToBapucersa, skimo immic
HC LepesdaucHo 3akonoascTsom Ykpainu ado CTaryToM
Tosapucrsa.

1. BUIHOBIIAJBLHICTH I KOHTPOJIb

Management Board, the Chief Accountant. key persons
of the 'SP shall be approved by the Supervisory Board,
unless otherwise provided by the requirements of the
elulhticgilation, - OCSWEEL
10.2. The Management Board of the Company
cstablishes the amount of remuneration for other
cmployces of the Company. unless otherwise provided
by the legislation of Ukraine or the Charter of the
Company.

11. RESPONSIBILITY AND CONTROL

11.1.  Bimosinanpnicts 3a HCJIOTPUMAHHSL  BUMOT
Honosxcennst  (1lositnky) nokinanaerses na KCPiBHUKIB
dynkuionaibnnx crpykryprimx niypo3inis HDIT B Meskax
IX KoMICTCIi, S

I'1.2. Koproparusnuii cekperap sijuiosijac 3a 11JI'OTOBKY

_POCKTIB IMBUILHO-IIPABOBHX JIOI'OBOPIB.

I1.1. Responsibility
requirements of the Regulation (Policy) rests with the
heads of the functional structural units of the FSP within
_their competence. = B e
I1.2. The Corporate Sccretary is responsible for the
preparation of draft civil law contracts.

I.3. Bimtin 6yxrairepebkoro oGiky Bijmosiac 3a
3&6(33110‘*10}{“5{ KOPCKTHOI'O BHUKOPHUCTAHHS KOIITIB (DOH]Iy
BUHATOPO)IM,  3/UIACHEHHSI  NMOBHUX |  CBOCYACHHX

I1.3. The Accounting Department is responsible for
ensuring the correct use of the funds of the Remuneration

Fund, making full and timely settlements with the |
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pospaxyukis 3 wienamu  Ilpapiinns,  rososuuM | members of the Management Board, the chief
Oyxrajrepom, KioyosuMu ocodamu HOPII. accountant, key persons of the I'SP. M
11.4. Baragpuumii  KouTposi- 3a  koopjwuariero Jiiii | 11.4. General control over the coordination of the actions
Qyuxiionanpuux crpykrypuux niposjinis HOIT mono | of the functional structural units of the 'SP in the
sukoHanist 1woro  Ilonoxennst  (Ionitnku) 3pidiciioe | implementation of this Regulation (Policy) is carried out
Lososa pasuins. _by the Chairman of the Management Board.

12. LANGUAGE

12. MOBA

12.1. Bci marepianu nijrorosicui juist 4yu Harnsigosoro
Pajioro noBunui Oyt yKpalHCHKOIO Ta aHITIHCHKOIO 200

IHIIIOI0 MOBOIO 3a Y3IoJpDkeHHs 3 uicHamu HarusiioBol
Pajn.

12.1. All materials prepared for or by the Supervisory
Board must be in Ukrainian and English or in another
language in agreement with the members of the
_Supervisory Board.

13. HPUKIHHEBI HOJIOXKEHHS TA JUIS1 13. FINAL PROVISIONS AND EFFECT OF THE
HOJIOXKEHHA (HHOJITHKH) REGULATION (POLICY)

13.1. Ionoxennst (Ilosituka) nabypae 4uHHOCTI 3 JIaTH,
BU3HAYCHOT piternsm Harssyiooi panu ta /abo 3araibHux
36opis akiionepis HOIT 1po #oro sarsepukens, i e 10

floro ckacysarisi y 1HOPsJIKY, iicpejidaucnomy uuHouM | on its approval, and shall be valid until cancelled in the
3aK0HO0/IaBCTBOM Ykpaiuu Ta/abo BUYTPilIHIMU

manner prescribed by the current legislation of Ukraine
_HOpMATHBHUMMU JlokymcHTamu HDI 1. and/or intcrnal regulations of the 'SP.
13.2. 3minu ra jonosueuns jio 1osoxernst (omituku) | 13.2. Amendments and supplements to the Regulation
3aTBCPILKYIOTLECS 3aransuumu 36opamu akiionepis HOIT | (Policy) shall be approved by the General Mecting of
ta/abo HarusijioBolo  Pajioro, odopminororsest okpemuM | Sharcholdersof the FSP and/or the Supervisory Board,
JiojiatkoM J1o 1soro Ionoxennst (Ilositukn) abo nuisixom | drawn up as a separate annex to this Regulation (Policy)
BUKJIQJICHISE Horo y HoBii peyakiii. 1lpuitusirrs HoBOT | or by restating it. Adoption of the new version of this
peytakiii 1poro  Tlostokennst  (Iosiruku) asromarn4ano | Regulation  (Policy) automatically invalidates  the !
HPU3BOJMTH JIO BTPATU YUHHOCTI 1ouepe/iboi penakiii | previous version of the Regulation (Policy).
Honoxens (Homitnku). e e e
13.3. Llc Honoxenust (Ilosirnka) moxke neperysiiarucst i3 | 13.3. This Regulation (Policy) may be revised and
BUCCCHHSM JIO HCl 3MIH BUIIOBI/IHO Jio BUMOr umuHoro | amended in accordance with the requircments of the
3aKoHOjIaBCTBA YKpaitiv, HOPMaTHBIIO-1IPABOBMX akTiB Ta | current legislation of  Ukraine, regulations and
pckomeryiantiii Haiionansuoro 6anky Ykpaiud, y pasi | recommendations of the National Bank of Ukraine, in the

3MinM opranizaniiinoi crpykrypu H®IT abdo B inmmx | event of a change in the organizational structure of the
I'SP or in other cascs if nccessary.

13.1. The Regulation (Policy) shall enter into force on the
date determined by the decision of the Supervisory Board
and /or the General Mecting of Sharcholders of the FSP

BUIIAJIKAX Y pa3i BUUMKHCHHs! TaKOT HCOOXJIHOCTI.

13.4. V pazi nesimiosijgnocri 6yap-sxoi yactunu mporo | 13.4. In case of non-compliance of any part of this
Ionoxenuss  (Ilosnitmkn) — YMHHOMY — 3aKOHOJABCTBY

Regulation (Policy) with the current legislation of
Ykpainy, y ToMy uucii HopmarusHo-lpapoBuM axrtaMm | Ukraine, including the regulations of the NBU, the
HBY, Craryry HOI, 3okpema y 38°s13ky 3 npuitnstrsm | Charter of the FSP, in particular in con . .
HOBMX HOPMATMBHO-IIPABOBUX aKTiB, 4K BHeceunsiM 3Mmin | adoption of new rcguliions, or ame
jo Craryry H®ILL e Honoxenst (Losituka) jusitume | Charter of the 'SP, this F egulation (Poli
JIMILC B Tiil yacTuHi, siKa 1e cylepeynTume sakonoascrsy | only to the extent that it d »es not contradi,_ !
VKpaiiy, HOpMaTHBHO-TIpaBoBuM aktaM HBY a6o umnmiii | of Ukraine, the regulati ms of the M~

pepaxuii Craryry HOII. version of the Charter of the IF'SP.
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