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The Report on Remuneration of the Management
Board Members (hereinafter referred to as the Report) of
Private Joint-Stock Company ,,IC , KNIAZHA LIFE
VIENNA INSURANCE GROUP” (hereinafter referred
to as the Company) is prepared in accordance with the
requirements of the current legislation of Ukraine and the
internal documents of the Company:

3BiT ipo BuHAropoxy wieHiB Ilpasmians (Hagam —
3BiT) IIpuBatHOTO aKITIOHEPHOTO TOBapHUCTBA
«CTPAXOBA KOMIIAHIA «KHSDKA — JIAU®
BIEHHA THIIYPAHC I'PVIl» (namani — ToBapucTBo)
CKIIQJICHNH y BIANOBIZHOCTI 1O BHUMOT YHHHOTO
3aKOHOAABCTBAa YKpaiHW Ta BHYTPIIHIX JOKYMEHTIB
Tosapucrsa:

- The Law of Ukraine "On Joint Stock Companies"
No. 2465-1X as amended on January 01, 2024;

- Law of Ukraine "On Insurance" No. 1909-IX as
amended on January 01, 2024;

- Regulation on Requirements to the Insurer's
Management System, approved by Resolution of the
Board of the National Bank of Ukraine No. 194 dated
12.27.2023;

- Requirements to the Regulation on Remuneration
and Report on Remuneration of the Management Board
Members and Executive Body of a Joint-Stock Company,
approved by the decision of the National Securities and
Stock Market Commission (NSSMC) on September 25,
2018 No. 659;

- The Company's Charter;

- Regulations on the General Meeting of the
Company;

- Regulations on the Management Board;

- Policy on remuneration.

- 3axony Ykpaiau «I[Ipo akiioHepHi TOBapuCTBa»
Ne 2465-1X B penakuii Bix 01.01.2024 poky;

- 3axony Ykpainu «lIpo ctpaxyBanua» Nel909-1X
B penakmii Bix 01.01.2024 poky;

- [Tono>xeHHsI PO BUMOTH 10 CHCTEMH YIPaBIIiHHS
cTpaxoBuKa, 3arBepikeHoro IlocraHoBoro [lpaBiiHHS
HarionansHoro 6anky Yipaianm 27.12.2023 Nel194;

- Bumoru 10 mosokeHHs Ipo BUHATOPOAY Ta 3BIiTY
Mpo BUHAropoxy wieHiB IlpaBiiHHS Ta BUKOHABYOTO
Opra"y axI[iOHePHOTO TOBapHCTBA, 3aTBEPHKCHUX
pitienHsM HarioHanpHOT KOMICIT 3 I[IHHMX MamnepiB Ta
¢dongosoro punky (HKIIIDP) 25 sBepecus 2018 poky Ne
659;

- Cratyty ToBapucTsa;

- [Tonoxxenns npo 3aranbHi 300pu ToBapucTBa;

- [onoxxenns npo [IpaBmiaas
- [ToniTHkM PO BUHATOPOTY.

The General Meeting of the Company approves the
report on the remuneration of the Management Board
members upon submission by the Management Board
after its preliminary review by the Remuneration and
Appointment Committee and/or the Management Board.

3BiT mpo BuHaropoay wieHiB [IpaBiiHHS
3aTBepIKyEThea 3aranbHUMHU 300pamu ToBapucTBa 3a
nonanHsM [IpaBmiHHS Ticns #oro mONEpPeIHBOTO
po3rimsiny  KomiteroM 3 muTaHh BUHAropox  Ta
npu3HaueHHs 1a/abo HarnsimoBoto panoro.

In the process of preparing the Report, the activities
of the following members of the Management Board of
the Company for 2023 year were analyzed:

B mponeci miaroroBku 3BiTYy NpoaHaNi30BaHO
JisUTbHICTh HacTynmHUX wieHiB [Ipapninas ToBapucTsa 3a

2023 pik:

Ne SURNAME, NAME, POSITION/TIOCAJA
3/m PATRONYMIC/ IPI3BUIIE,
IM’51, IO BATBKOBI
1 [pumyTa 1.0./ Dmytro Grytsuta I'osoBa IpaBainas/Chairman of the Management Board
Kanura B.1./ Vyacheslav Kalyta 3actynuuk ['onosu IIpasninas/Deputy Chairman of the
Management Board
3 Kwxkapa 1.3./ Igor Zhyzhara 3acrynuuk ["onosu [Ipasninas/Deputy Chairman of the
Management Board
1. Amounts of remuneration that have been | 1.Cymun BuHaropoam, siki 0y, ta/ado MaTh 0yTH
and/or are to be paid to the Chairman, Deputy | Buniadeni I'osoBi, 3actynaukam I'osioBH Ta, 3a
Chairman based on the results of the reporting | pesyabTaTamMmm 3BiTHOTO (iHaHCOBOrO PpoOKYy (Y
financial year (in terms of fixed and variable | po3pi3si ¢ikcoBanmx i 3MIHHMX CKJIagOBHMX
components of remuneration) BHHATOPOIH)
The Chairman, Deputy Chairmen of the Company receive | ['onoBa, 3actynuuku  ToBapucTBa  OTPUMYIOTH
remuneration in accordance with the Agreement concluded | BuHaropoay BiamnoBigHo a0 JloroBopy, yKJIajaeHOro 3
with the Company. ToBapuCTBOM.

For 2023 year, the amount of the paid fixed part of the
remuneration of the Chairman and members of the
Management Board is UAH 611,6 thousand and other
incentive and compensation payments are UAH 362,8
thousand.

3a 2023 pik po3mip BuIUIaueHoOi (ikCOBaHOI YAaCTHHU
BuHaropoau I'oysioBu Ta wieHiB [IpaBiaiHHS CKiIagae
611,6 Tuc. TpH Ta iHII 3a0XOYyBaJbHI  Ta
KOMIIEHCaIlilHI BUTUIaTH 362,8 TUC. TpH.

2. Terms of actual payment of remuneration, their

compliance with the Regulations on Remuneration of

the Management Board Members

2.Ctpokn (pakTHYHOI BHUIUIATH BHHArOpoaM, ix
BinnoBignicTh Il0J10:KeHHIO PO BUHATOPOAY YJIEHIB
IIpaBainns

Report on the remuneration of members of the Management Board PJSC IC “KNIAZHA LIFE VIENNA INSURANCE GROUP” for 2023




According to the current legislation (twice a month).

BiamoBimHO g0 AiroWoro 3aKOHOAABCTBA (ABIUI Ha
MICSITIR).

3.Full description of the structure of all components of
remuneration to be paid to the Chairman and members
of the Management Board of the Company

3.JIoBHHII omHMC CTPYKTYpHM BCiX CKJAJI0BHX
BHHAropoau, siki MaroTh 0yru Buniaveni I'oioBi Ta
yienam Ilpasiinus ToBapucTBa

In 2023 year, the Company did not use the right to return
the remuneration previously paid to the Chairman and
Deputy Chairmen

YV 2023 pomi ToBaprcTBO HE BUKOPHUCTOBYBAIO IPABO
HAa TIOBEpHEHHS  paHime BUIUIaueHoi  ['oJoBi,
3actynaukam ['0J10BH BUHATOpOIH

4.Performance evaluation criteria (with an indication of
how they were achieved), based on the results of which
variable remuneration was accrued (in case the variable
remuneration was accrued)

4.Kpurepii ouinku epexkTuBHOCTI (i3 3a3HAYEHHSAM
TOr0, SIKHM YHHOM BOHHM OYyJHM JOCATHYTi), 3a
pPe3yJIbTATAMH  JIOCSITHEHHS1  SIKUX  3/iliCHEeHO
HapaxyBaHHfl 3MiHHOI BHMHAropoau (AKIIO 3MiHHA
BHHAropojaa 0yja HapaxoBaHa)

No decision was made.

PimenHs He NpUiiManoch.

5.Facts of the right exercise by the Company to return
remuneration previously paid to the Chairman, Deputy
Chairmen and members of the Management Board of
the Company

S5.®akTH BuUKOpHcTaHHA ToBapuCTBOM INpaBa Ha
MOBEpPHEHHS paHimre BumiadeHoi  I'oJioBi,
3acrynHukam [osioBu Ta wuwienam IlpaBiinus
TosapucTBa BUHATOPOAU

In 2023 year, the Company did not exercise the right to
return the remuneration previously paid to the Chairman
and Deputy Chairmen

Y 2023 poui ToBapucTBO HE BUKOPUCTOBYBAJIO MPAaBO
Ha TIOBepHEHHS  paHime BUmadeHoi [ 'ooBi,
3actynHukaM ['0J10BH BUHArOpOIU

6. Participants in the
remuneration system.

1) powers and composition of the Appointment and
Remuneration Committee;

2) name/s, full names, patronymics (if any) of external
consultants;

3) the role of the shareholders (participants) of the
Company in the process of implementing the system of
remuneration.

implementation of the

6.YuyacHUKH 3alPOBAIKCHHA CUCTEMHU BUHATIOpPO/IU.

1) noBHOoBa:keHHs1 Ta ckiaax Komirery 3 nmuranb
BHHATOPOJIY TAa NMPU3HAYEHD;

2) HaliMeHYBaHHS/Npi3BUINA, BJACHIi iMeHa, IO
0aTbKOBI (32 HASIBHOCTI) 30BHILIHIX KOHCYJIbTAHTIB;
3) poai akuioHepiB (yyacHukiB) ToBapucrBa B
npoueci 3anpoBajgKeHHs] CHCTeMHU BUHATOPOIH.

The Company's Management Board has established the
Appointment and Remuneration Committee of the
Management Board of the Company and consists of 3
(three) persons:

1) Chairman of the Committee - Harald Riener;

2) Member of the Committee - Franz Fuchs;

3) Member of the Committee - Liane Hirner.

No external consultants were engaged to prepare and
implement the remuneration policy.

The employees of Company pre-draft, review, and approve
the Policy on remuneration.

The Policy on remuneration is approved by the Supervisory
Board of the Company.

YV Tosapuctsi Harmsmosoto pagoro ctBopernii Komiter
3 IUTaHb NPU3HAYCHHA Ta BHUHAropoau HaFJ'IHILOBOIO
panoro ToBapucTBa i ckiIanaeTbes 3 3(TpHox) ocio :

1) N'onosa Komitery — I"apansa Pinep;

2) Unen Komitery — @pann Oykc;

3) Unen Komitery — Jliane Xipaep.

30BHINIHI ~ KOHCYJNBTaHTH I MIATOTOBKH  Ta
3alPOBAKCHHS TTOJIITHKH BUHATOPOIM HE 3Ty YalUCs.
CriBpo6iTHuKH KommaHii po3po0IisitoTh, po3risialoTh
Ta 3aTBEP/UKYIOTH [10MiTHKY 3 BUHATOPOIH.

[MoniTHKa 3 BUHATOPOJIN 3aTBEPIXKYEThCsl HarmsamoBoro
panoro ToBapucTaa.

7.Programs of incentives, including information on
programs of additional pension provision (if any), if
applied during the reporting year.

7.IporpaMu  CTUMYJIOBAHHS, IO  BKJIKYAE
BiZOMOCTI PO mporpamMu 101aTKOBOI0 MeHCIITHOIro
3a0e3ne4yeHHs (3a HAABHOCTI) y pa3i iX 3acTocyBaHHA
MPOTSITOM 3BITHOTO POKY.

The Policy on Remuneration do not establish any additional

[ToniTukorO npo BHHAropogy HCE  BCTAHOBJICHO

programs, including pension programs, are not provided | 1TomaTKkoBUX mporpaMm, y TOMY 4YHCIi HOporpam
for. MEHCIMHOTO 3a0e3neueHHs, He nepeadadeHo.
8.Actual presence of the Management Board member of | 8.®akTnuna mnpucyrHictb 4iena IIpaBiinas

the Company at meetings of the Management Board
and its committees, of which such Management Board

ToBapucrBa Ha 3acizannsax IlpaBiina Ta ii
KOMITeTiB, 10 cKJIaay AKUX Takuii yieH IlpaBainns

member of the Company is a member, or reasons for | ToBapucrBa BX0aAMTb, a00 TNPUYMHU ii0r0O
his/her absence. BiICYTHOCTI.
During 2023 year, 22 meetings of the Management Board | IIpotsirom 2023 poky mnpoBeaeHo 22 3acigaHb

of the Company.

[MpaBninns ToBapuctea.
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I'punyra J1.0./ | Kanura B.I./ | Knxapa L3./
Dmytro Grytsuta | Vyacheslav Kalyta | Igor Zhyzhara

Attendance at Meetings of the Management Board of the
Company/Yu4acts y 3acizannsx [Ipasninns ToBapuctsa

22 22 2

Number and reasons for absence from meetings of the Management
Board of the Company/KinekicTs i NpHYMHH HESIBKH Ha 3acCiIaHHSI
IIpasninns ToBapucTBa

Range of decisions refused to make because a conflict of interest
prevented them from fully fulfilling their duties/Psia pimens, Big sKux
BIIMOBIJINCH TNIpUHMAaTH depe3 KOHQUIKT iHTepeciB, SKUH 3aBaXkaB
MOBHOLIIHHO BUKOHYBATH CBOi 000B’3KH

Number of decisions on transactions with related parties made with the
support/KinbKicTs pilleHb OO NPABOYMHIB 3 MOB'SI3aHHMH 0CO0aMH,
MPUHHATHX 32 CYIPOBOJIOM

The number of untimely or improper fulfillment of obligations under the
decisions made/KinbKicTh HECBOEYACHOTO 200 HEHAJIS)KHOTO BUKOHAHHS
3000B's13aHb 32 IPUHHATUMH PilICHHSIMHU

In 2023 year, the Management Board of the Company at the | ¥ 2023 poui [IpaBninnsm ToBapucTBa Ha 3acigaHHi
meeting of the Management Board of the Company (minutes | [IpaBninas TosapuctBa (mpotokom Ne2023-12-18
No. 2023-12-18 dated 18.12.2023) made a decision to create | Bix 18.12.2023 poky) Oyio IpuHHATO PIllIEHHS PO
the Insurance Committee of the Management Board of PJSC | ctBopennst CtpaxoBoro komitery Ilpasniaas [IpAT
"KNIAZHA LIFE VIENNA INSURANCE GROUP" and | «CK «KHSIDKA JIAI® BIEHHA IHIIYPAHC
approve the total number of members of the Company's | TPYII» Ta 3arBepmkeHHS 3araibHOI KITBKICTH

Committee of 3 ( three) persons, namely:

Chairman of the Committee —Igor Zhyzhara;

Member of the Committee — Svitlana Reshetnyk;
Member of the Committee — Yulia Konoshchenko;

The committee held 0 meetings, where 0 issues
were considered.

uneniB Komitety ToBapuctsa 3 (Tpu) ocobu,a came:
I'onosa Komitery —Kwmxapa 1.;

Unen Komitery —Pemernuk C.;

Unen Komitery —Konomenko 1O.;

Komiter mposiB 0 3acigamp, Ha SAKHX
po3ryisiHyTo 0 MHTaHb.

Kuxapa L13./ | Pemetnuxk C./ | Konomenko )/
Igor Zhyzhara | Svitlana Yulia
Reshetnyk Konoshchenko

3aciganusx [Ipasninas ToBapucTea

Attendance at Meetings of the Management Board of the Company/Yuacts y - - -

ToBapuctBa

Number and reasons for absence from meetings of the Management Board of - - -
the Company/KinpkicTe 1 NpUYMHM HEsSBKM Ha 3acigaHHs [lpaBiiHHA

CBOi 000B’I3KH

Range of decisions refused to make because a conflict of interest prevented - - -
them from fully fulfilling their duties/Psn pimens, Bix SKuX BiAMOBHIHCH
puiiMaTu depe3 KOHQIIIKT IHTepeciB, SIKU 3aBaXkaB MOBHOLIHHO BUKOHYBAaTH

Also, the Management Board of the Company at the
meeting of the Management Board of the Company
(minutes No. 2023-12-18 dated 18.12.2023) made a
decision to create the Investment Committee of the
Management Board of PJSC "KNIAZA LIFE VIENNA
INSURANCE GROUP" and approve the total number of
members of the Company's Committee of 3 (three) persons,
namely:

Chairman of the Committee — Vyacheslav Kalyta;
Member of the Committee — Svitlana Reshetnyk;

Member of the Committee — Natalia Kosachenko;

The committee held 0 meetings, where 0 issues
were considered.

Takox [lpaminasm ToBapucTBa Ha 3acigaHHi
IIpaBninasa ToBapuctsa (mpotokon Ne2023-12-18 Big
18.12.2023 poky) Oyno TPUHHATO pilIEHHS TPO
cTtBopeHHs |HBectumiitHoro komitery IlpaBiiHHA
[pAT «CK «KHSIXA JIAWU® BIEHHA [HILIYPAHC
I'PYIl» Ta 3aTBepIKeHHS 3arajbHOi KUIBKICTh YJICHIB
Kowmitety ToBapucrtsa 3 (Tpu) ocobu,a came:

I'onosa Komitery —Kanmura B.;

Unen Komirery —Pemernik C.;

Unen Komitery —Kocauenko H.;

Komiter mpoBie 0 3acimaHb, Ha IKHX PO3TIISTHYTO

0 nwurassb.

Kamura B.L/ | Pemernuk C./ | Kocayenko H/
Vyacheslav Svitlana Natalia
Kalyta Reshetnyk Kosachenko

3aciganusx [lpasninas ToBapuctea

Attendance at Meetings of the Management Board of the Company/Yuacts y - - -

Number and reasons for absence from meetings of the Management Board of the - - -
Company/KinbkicTh i npudrHu HesiBKH Ha 3acinanus [pasninas ToBapucTsa

Number of decisions refused to make because a conflict of interest prevented them - - -
from fully fulfilling their duties/Psix pimeHs, Bif IKHX BiIMOBHJIMCEH IPUHMATH Yepe3
KOH(QJIIKT iHTEPECIB, KU 3aBakaB OBHOIIIHHO BUKOHYBATH CBOT 000B’s3KH

9.Confirmed facts of unacceptable behavior of the
Management Board member of the Company
(including facts reported in confidence) and measures

9.JlinTBepm:KkeHi (pakTH HENMPUITHATHOI MOBeTiHKH
yiaena IlpaBainnsa ToBapucTBa (BKJINYAKYH
(¢axkTn, noBinomiieHi KoH(ineHUIHUM HUIAXOM) i
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taken as a result of the investigation if such
facts/measures have an impact on the payment of
remuneration to the Management Board member of the
Company.

BIKUTHX 32 pe3yJibTaTaMH PO3CJailyBaHHs 3aX0/iB 3a
HAsIBHOCTI BIUIMBY Takux (akTiB/3axoaiB Ha
BHILIATY BHHATOpOAU YieHy IIpaBainus
ToBapuctBa.

During 2023 year, there are no facts of unacceptable
behavior of the Chairman, Deputy Chairmen of the
Management Board of the Company.

[Ipotsrom 2023 poky BiacyTHI (pakTH HENMPUUHATHOL
noBeninku ['omosu, 3actynHukiB ['onoBu I[lpaBiiHEA
Tosapucrsa.

10.Presence / absence of the reasonable grounds for
payment / deferral / reduction / refund of variable
remuneration of the Management Board member of the
Company.

10.HasiBHicTb / BiICYTHICTb OOIPYHTOBAHMX Mi/ICTaB
100 BHIJIATH / BiacTPoYeHHs / 3MeHIIeHHs /
TOBEPHEHHS 3MiHHOT BUHaropoau 1wiena IlpaBiinas
Tosapucrsa.

During 2023 year, there are no reasonable grounds for
payment/deferral/reduction/refund of variable
remuneration to the Chairman, Deputy Chairmen
Management Board of the Company.

[Ipotsrom 2023 poky BiaCyTHI OOTPYHTOBaHI ITi/ICTaBH
IIIOJT0 BUILIATH/BiICTPOUCHHS/3MEHITICHHS/TIOBEPHECHHS
3MiHHOi BuHaropoau ['omoBu, 3acTynmHukiB [onoBu
Tosapucrsa.

11.Deviations of the amounts of actual payments from
the amounts to be paid in accordance with the approved
regulation (policy) on remuneration, as well as
explanation of the reasons for such deviation and
specific elements of the regulation on remuneration, in
respect of which there was a deviation, if such
deviations occurred during the reporting year.

11.BinxujienHs cym paKTHYHHUX BUILIAT BiJ cyMm, 110
MiUIAralTh BUILIATI 3TiAHO i3 3aTBepaKeHHM
MOJIOKEeHHSIM (IOJIITMKOI0) TPO BHHArOpoay, a
TAKOK MOSICHEHHS] MPUYMH TAKOI0 BiIXW/IEHHS Ta
KOHKPETHHX eJIeMEeHTIiB MOJI0KeHHS npo
BUHATOPOAY, HIOA0 SIKMX Big0yJiocsi BiIXuJieHHs,
SAKIIO0 Taki BiAXuieHHs OyJHM NPOTAroM 3BiTHOIrO

POKY.

Remuneration to the Chairman and Deputy Chairmen, to be
paid for 2023, was paid in full in accordance with the terms
of the concluded contract, as well as taking into account the
requirements of the current legislation of Ukraine.

Bunaropoga lomoBi, 3actymamkam ['omoBu, 1o
mijyisrae Buruiati 3a 2023 pik, Oyna BUIUTaueHa Yy
MOBHOMY 00CS31 BiJMIOBIIHO 1O YMOB YKIIQJEHOTO
JOTOBOPY, @ TaKOX 3 ypaxyBaHHSIM BHMOI YHHHOTO
3aKOHOJIaBCTBA Y KpaiHHU.

12.Violations of the terms of the regulation on
remuneration (if any) identified by the Company and
measures or decisions taken as a result of such
violations.

12.Busiieni ToBapucTtBoM mNOpYyIIEHHsI YMOB
IOJIOKEHHSI NP0 BUHATOpoAy (AAKIIO Taki Oysau) Ta
3aCTOCOBAaHI 32 HACHIKAMH TaKMX IOpPYlLIEHb
3axoau a0o NPUIHHATI pilieHHs.

In the reporting year, no violations of the terms of the
Regulation on Remuneration were detected.

Y 3BiTHOMY poui mnopymenb ymoB llopsaky mpo
BHUHAropo,y He 0yJI0 BHSBIICHO.

13.The total amount of funds paid by the Company in
the reporting financial year, including information on
the amount of remuneration paid for the previous
financial year.

13.3araabHa cyma KOIITIB, BUILJIAYEHA
ToBapucTBoM Yy 3BiTHOMY ¢iHaHcoBOMYy poi,
BKJIKYAK4YM iHpopManilo mpo cymy BHMILIAT SIK
BHHATOPOAY 32 nonepeaHii piHaHCOBUH pik.

The total amount of remuneration of the Chairman, Deputy
Chairmen of the Company for 2023 year is UAH 611,6
thousand.

The total amount of remuneration of the Chairman, Deputy
Chairmen for 2022 year is UAH 439,5 thousand.

The amount of other payments, other than remuneration, to
the Chairman, Deputy Chairmen in 2023 year is UAH
362,8 thousand.
The amount of other payments, other than remuneration, to
the Chairman, Deputy Chairmen in 2022 year is UAH
236,3 thousand.

3aranpHa cyma BHHAropoau [oyioBu, 3acTYITHUKIB
I'onoBu ToBapuctsa 3a 2023 pik ckiagae 611,6 Tuc.
TPH.
3aranpHa cyma BHHAropond l'onoBu, 3acTYNHHKIB
I'onoBu ToBapuctsa 3a 2022 pik ckiagae 439,5 Tuc.
TPH.
Cyma iHIIMX BUIUIAT, KpiM BUHAaropoau, Il oiosi,
3acrymaukam ['onoBu B 2023 pomi craHoButh 362,8
TpH.
Cyma iHIIMX BHUIUIAT, KpiM BHHAropoau, I ojoBi,
3actynaukam ['omoBu B 2022 pomi craHoButh 236,3
TpH.

14.The amount of funds paid by the insurer as variable
remuneration (for each type of variable remuneration)
and the grounds for their payment.

14.Cyma komTiB, BHIUIa4YeHHUX CTPAXOBHKOM fK
3MiHHA BHHaropoaa (1040 KO:KHOr0 BHAY 3MiHHOL
BHHATOPOAH), i MiAcTaABH IX BUILIATH.

No variable remuneration was accrued or paid in 2023 year.

3minHa BUHaropoja y 2023 poili He HapaxoByBaacs Ta
HE BHUILIaYyBaIacs.

15.The amount of funds paid by the Company as
additional remuneration for work performed outside
the scope of normal functions.

15.Cyma xomriB, BHILIaYeHUX ToBapucTBOoM fK
A0AATKOBa BUHATOPO/Ja 32 BUKOHAHHSA Po0OTH mo3a
MesKaMM 3BHYAHUX QyHKui.
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Additional remuneration for the performance of work
outside of their normal functions, the Chairman, Deputy
Chairman Management Board were not accrued or paid in
2023 year.

JonatkoBa BHHAropoja 3a BUKOHAaHHSA poOOTH 1032
MexaMM 3BUYalHUX (QYyHKIIH ['onoBi, 3acTymHHKaM
lomoBu y 2023 pomi He HapaxoByBajach Ta He
BUILIAUyBaJIacsl.

16. Amounts of dismissal payments.

16.Cymu BuILIAT 3i 3BiIbHEHHSI.

The amount of dismissal payments during 2023 year was
neither accrued nor paid, as there was no dismissal of the
Chairman, Deputy Chairmen Management Board.

Cyma BuImiar 3i 3BimbHeHHS TpoTsroMm 2023 poxy He
HapaxoByBajacsi Ta HE BHIUIAYyBasacsi, OCKUJIBKH He
Oyno 3BinbHeHHA ['ostoBH, 3actynHukiB ["osoBH.

17.Remunerations, received by each member of the
Management Board of the Company from legal entities
related by control or affiliated persons.

17.BuHaropoau, #AKi OTPUMAB KOKE€H YJIeH
IIpaBainas ToBapucTBa Bil OPUAMYHHUX OCi0,
OB’ SI3aHUX BilHOCHHAMM KOHTPOJIIO abo
adinilioBaHux ocio.

Payments according to the conditions of the agreements
with PJSC UIC "KNIAZA VIENNA INSURANCE
GROUP"

OTpuMaHHSl BUIUIAT 3TiTHO YMOB a0TOBOpiB 3 [IpAT
«YCK «KHAXA BIEHHA IHUTYPAHC I'PYII»

18.Estimated value of remuneration, granted in kind, if

18.0uinoyHa BapTicTh BHHAroOpoA, HAJaHUX Y

granted by the Company. HerpomoBiii ¢opmi, y pa3i ix 3gilicHenHs
ToBapucTeoM.
No decisions on remuneration to the Chairman, Deputy | Pimenns mnpo sBuuaropomy I'omoBi, 3acTymHuKam

Chairmen in the form of in-kind remuneration,
participation in additional pension programs, participation
in profits and/or bonuses, for special services outside the
scope of their normal functions, or other types of
remuneration were made by shareholders and no
remuneration was paid in these forms in 2023 year.

l'onmoBu y HerpomoBiii dopmi, y dopmi yuacti y
JIOIATKOBUX TIporpamMax MeHCIHHOro 3abe3neueHHs, Y
¢dopmi yuacti y mnpuOyTkax Ta/abo mpemid, 3a
CrielialbHI  TOCHYTH 1032 MEXaMH  3BUYAHHUX
(YHKIIIH, IHITIX BHUIIIB BHHATOPOAM HE MpHUMANocs Ta
BUHaropoau mnpotaroM 2023 poky y 3a3HadyeHUX
(dhopMax He BUILIAYYBAIHCS.

19. Remuneration in the form of participation of the
members of the Management Board of the Company in
a pension program (if any) with fixed payments in
respect of:

1) changes in the planned payments that occurred
during the reporting financial year;

2) contributions paid by the Company in respect of the
Management Board members of the Company during
the reporting financial year.

19.Bunaropoau y ¢popmi yuacri wieniB IlpaBiainas
ToBapucTBa B porpami nexciiiHoro 3aée3ne4eHHs
(3a HasiBHOCTI Takoi mporpamu) 3 (ikcoBaHUMHU
BUILIATAMU 1I0/10:

1) 3MiH y 3amJIaHOBAHMX BHUILIATAX, W0 BiAOyJaucs
MPOTSATOM 3BiTHOT0 (PiHAHCOBOI0 POKY;

2) cninayennx ToBapucTBOM BHECKiB CTOCOBHO
wieHiB [IpaBiinas ToBapucTBa NpOTAIroM 3BiTHOTO
(pinancoBoro poky.

The Company does not have pension program.

[Mporpama mneHciiiHoro 3abe3mneueHHss y ToBapuCTBI
BiJICYTHSL.

20.Provision/amendment/repayment/termination/use/
extension of contracts by the Company during the
reporting calendar year of loans, credits/ non-
refundable financial assistance/ free of charge usage of
the assets of the Company or guarantees to the
Management Board members (with indication of
amounts and interest rates).

20.Haganus/3MiHu/OranieHHs/ IPUITHHEHHS/KOPHC
TYBAHHSI/TIPOJAOBKEHHA CTPOKY [dii  J0roBopiB
ToBapucTBOM MNPOTATOM 3BIiTHOIO KajleHAAPHOIO
POKY MO3HK, KpeauTiB/0e3moBOpOTHUX (QiHAHCOBHUX
JAONOMOI/0€e30IJIATHOT0 KOPHUCTYBAHHSI aKTHBAMH
ToBapuctBa a0o rapanTiii wienam I[lpaBainus (i3
3a3HAYEHHSM CYM i BiICOTKOBHX CTABOK).

During 2023 year, no loans, credits/ non-refundable
financial assistance/ free of charge usage of the Company
or guarantees to the Chairman, Deputy Chairmen were not
provided. Also, there were no amendments/
repayments/terminations/use/extensions of the mentioned
agreements by the Company during the reporting calendar

[Ipotsrom 2023 poky MO3WKH, KpeauTH/0e3MOBOPOTHI
¢inancoBi jmomomoru/ 0Oe30IUIaTHE KOPHCTYBaHHS
aktuBamu  ToBapuctBa abo rapanTii  [ooBi,
3actynaukam ['onoBu ToBapucTBOM HE HaJaBaUCs.
Takox He Oyn0 3MiHM/ TOramIeHHs/ MPUITMHEHHS/
KOPHUCTYBaHHS/TIPOIOBKEHHSI CTPOKY [Iii 3a3HAYCHUX

year. noroBopiB ToBapuUCTBOM  TPOTSITOM  3BiTHOTO
KaJICHIAPHOTO POKY.
Head of the Management Board/ Harald Riener/

I'onora IlpaBiinas

I'apanasp Pinep
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