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1. 3ATAJBHI ITOJIOXKEHHSI

1.1. Ile Ilonoxkennss npo BUHATOPOJLY YICHIB
paym  (majasi —  ITOJIOKEHHS)
po3pobIICHO BIITOBIIHO JI0 3aKOHO@BCTBA YKpailiv Ta
Craryry llpuBarHoro axiiioHCpHOI'O TOBAPUCTBA
«CTPAXOBA  KOMITAHISL  «KISDKA — JIAW®
BICHHA  IHIHNYPAHC  I'PVIl»  (majami  —
Tosapuerso) i Bu3Hadac Mexamizm QpopmyBans i
BUKOpUCTAaHS  (QOHJY  MarTcpiaibHOT  BUHAIOPOJIM
wienaMm Haruisiyiosol paju.

1.2. Bnposajuxenns llosoxeinns crpsimosaiio na
CTUMYJIIOBAHHSL PE3YJILTATUBHOCTI Ta CPCKTHUBHOCTI
poboru wienis HarysijioBoi pajiv 4yepes IijiBUIICHHs
MarcpiajibHOl  3alliKaBJICHOCTI B IJICyMKax —cBoci
JUSUIBHOCTI, @ TAKOXK BLUIOBIIHOCTI BUHATIOPOJM 1LISM,
crparerii Tosapucrsa Ta 3arajibinil curyaitii na puiiky.

[Tosoxkenust  BCTaHOBIIOC  OCHOBHI  HPUHUMIM 1
criocodu popmysannst osituky Bunaropoym I'ososu
Ta 4ienaM Hariisjioso1 pazu ToBapucTsa 3a BUKOHAHHS
HUMH CBOIX IOBHOBAKCHD Ta 000B’S3KIB Ha 3alMaHKX
110ca/laX, [OpPs/IOK BCTAHOBJICHHS Ta BU3HAYCHHS
po3MIpy iX BMHAroOpoOJiM, HOPSJIOK 1 CTPOKM BHILIATH
IIMX BUHAIOPOJL, IX 3MIHM Ta/abo ckacyBaHHsl.

1.3. Tlonoxennst 3abesuecuye wienam Harssijiopol
paJii Npo30picTh 1 BUAKPUTICTH NPUHIMITIB, 3TIHO 3
SKUMU  TUIAHYETLCS  IXHS  JUSIILHICTD,  OIHIOCTHCS
poboTH Ta BUINIAYYETLCS
mMarepiajibHa BUHAIOPOJIA.

1.4. Ile Tlonoxenus 3aTBCpP/PKYCTHCS 3arajibHUMH
30opamu. 3MiHM  Ta/abo  JIONOBHEHUS 1O 1LOIO
[loJtosKe st BHOCSTHCS! TUILKM 3@ PUIICHHAM 3arajibHuX
300pis.

1. GENERAL PROVISIONS

1.1. This Regulation on the remuneration for the
Supervisory Board (hereinafter Regulation) is issued
according to the legislation of Ukraine and the Charter
of Private Joint-Stock Company «INSURANCE
COMPANY «KNIAZHA LIFE VIENNA
INSURANCE GROUP» (hereinafter - the Company)
and determines the mechanism for the formation and

use of the material remuneration fund members of the

Supervisory Board.

1.2. Implementation of the Regulation is aimed at
stimulating the effectiveness and efficiency of the
members of the Supervisory Board due to raising the
material interest in the results of its activities, as well
as the remuneration of the objectives, the strategy of
the Company and the general situation on the market.

The Regulation establishes the main principles and
methods of forming the Remuneration Policy for the
Chairman and members of the Supervisory Board of
the Company for the performance of their powers and
duties in their positions, the procedure for establishing
and determining the amount of their remuneration, the
procedurc and terms of payment of these
remunerations, their change and/or cancellation.

1.3. The Regulation provides members of the
Supervisory Board with transparency and openness of
the principles according to which their activities are
planned, performance evaluation and material
remuneration are assessed.

1.4. This Regulation approved by the General
Meeting. Any changes and / or amendments to this
Regulation shall be made only under the decision of the
General Mecting.

2. OCHOBHI 3ACA/IY OLIIHKA
JUSLIBHOCTI YWIEHIB HAT'JISJIOBOT PAJIA

2.1 Opraugizanito HpoBeJicHHs HOPIYHOT OIHKH
KBasIl(pIKaLTl, HC3AICKHOCT] Ta PC3YJIBTATIB JIUILIOCTI
unenis - Hamsyiosol  pajpu 3abesncuye  Tososa
Harusyiosoi pajiu.

2.2 Ouinka pe3yJbTaTMBHOCTI Ta ePEKTUBHOCTI
JUSUIBHOCTI KOXKHOro wiieHa HaruisijioBol paju npoTsirom
¢dinancosoro poky s3siicHocThes IMonosoro Harnsposoi
pajiu.

Taka mopiuga  olliHKa  BKJIIOYAE  HajlaHHsA
PCKOMCH IAIlIM 1110J(0 TOJIIIIICHHS JUsJIBHOCTI wieHiB
Harusiiosoi pajiu.

2. BASIC PRINCIPLES OF ASSESSMENT OF

THE ACTIVITIES OF MEMBERS OF THE
SUPERVISORY BOARD

2.1. The organization of the annual evaluation of
qualifications, independence and performance of the
members of the Supervisory Board shall be provided by
the Chairman of the Supervisory Board.

2.2. An evaluation of the effectiveness and
efficiency of each member of the Supervisory Board
during the fiscal year is carried out by the Chairman of
the Supervisory Board.

Such an annual assessment includes providing
recommendations for improving the function of the
members of the Supervisory Board.

3. OCHOBHI ITPABOBI 3ACAJIA JIJIsI
BCTAHOBJIEHHSI MATEPIAJIBHOT
BUHATI'OPO/IM YJIEHAM HATJISITOBOI
PAJIA
3.1. BiaIrnoBizHO /10 BUMOT YMHHOI'O 3aKOHO/IABCTRA
paim. a2 takox  BuMmor Craryry Tomapuctpa,
300pu  axiioHepin

> 3 nno

3arajibHi

3. MAIN LEGAL BASIS FOR
INSTALLATION OF MATERIAL
VARIABLES FOR MEMBERS OF THE
SUPERVISORY BOARD
3.1. In accordance with the requirements of the
current legislation of Ukraine, as well as the
requirements of the Charter of the Company, the
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' 5)  3arBCpiUKCHHS

Vv

losapucTBa  pimennst  npuiMaloThes  3araibHUME
s00opamu TosapucTra (Jiani - 3aransui 360pu) 1m0J10:

1) oOpanusi Ta UPUIMHCHIA 1OBHOBAXKCHL WICHIB
Haryisyyiosol pajiu;

2)  3arBEp/UKCHHS YMOB IMBLILHO-NIPABOBUX ab0
TPY/OBHMX  JIOI'OBOpIB (koHTpaKTiB), 110
yKJIajaorhes 3 wienamu Harnsosol paju;

3)  BCTaHOBJEHHS PO3MIPY BMHATOPOJM  diCHAM
Haruisi10B01 pajin, y Tomy 4uciii 3a0X04yBaibHAX
(komnencaniinux — Buiiar (32 LPOIIOBHILEIO
Iosiosn Haruisyiorot pajm);

4)  obpantist ocobu, ynoBHOBaXKEHOT Ha 11ijUITMCAHHS
Jorosopis (korrpakris) 3 wienamu Harsyiosol
pajiu;

llojioskennst  11po  BUHATOPOLY
wirenis HarsyyiosoTt pajin Tosapucrea,

6)  sarBep)uKeHHs 3BITY PO BHHAIOPOAY WICHIB
Harssyiosot pajiu;

7)  Imi nwranns, sKioBijHeceHi JI0 KOMIeTEHILT
Baraibinx 300piB akiioncpis.

3.2, lopstok poboru Harusijiooi pajm, npasa ra
000B’SI3KM T JICHIB, HOPSJIOK BUILIATH TM BUHATOPO)H
BH31AYAIOTBCS 3aKOHOJABCTBOM  YKpainu, Craryrom,
Honoxennsam  npo Harmsyroy pagy Ta 1uBiisHo-
IDABOBUM  JIOOBOPOM, SIKMH MOXKE YKIaJaTuch 3
wiieniom Haruisiioroi paju.

Y pasi ywiajanns 3 wienamu Harusposoi pajm
{HBLILHO-LIPABOBUX JIOIOBOPIB, TaKi JIOI0BOPH MOKY T
Sy abo ottarnumu, abo 6e301UIaTHIMH.
pasl ywiajlanns 3 wieHamu Harsyoroi  pajgm
WIBLILHO-IPABOBMX  JIOIOBOPIB, TO Taki JIOrOBOPH
LUBCYIOTBCS YHOBHOBAXKCHOIO 3aralibHUMK 300pamu
c0D0I0 Ha  yMOBAX,  3ATBCPJPKCHUX  PIlICHHAM

2 aLHUX 300piB.
3.3 Haenm Harsisyiool pajy mMaiorh 1paro na
ULKO/LYBAHHSL  BUTpAT, 1I0HCCCHUX Yy 3B'S3KY 3
sonanHsM CBOIX 000B's3KIB Ak wienis Harisosol
S sa paxynok  Kommanmii,  sxumo e He
“peabagcHo pinleHnsM 3arajibiHux 300pis akiionepis
. 211 BUIIOBIIHO  JIO YMHHOIO  3aKOHOJABCTRA

Regulations on the General Meeting of Shareholders of
the Company the General Meeting of the Company
(hereinafter referred to as the General Meeting) shall
decide on:

I) the election and termination of powers of
members of the Supervisory Board;

2) approval of the terms of civil or labor agreements
(contracts), which are concluded with members of the
Supervisory Board;

3) establishment of the amount of remuneration to
members of the Supervisory Board, including incentive
(compensation payments (at the proposal of the
Chairman of the Supervisory Board);

4) the election of a person authorized to sign
agreements  (contracts) with members of the
Supervisory Board;

5) approval of the Regulations on remuneration of
the members of the Supervisory Board of the Company;

6) approval of the remuneration report of the
members of the Supervisory Board.

7) Other issues that are assigned to the competence
of the General Meeting of Shareholders.

3.2. In accordance with the requirements of the
Charter of the Company, the procedure for the
appointment and liability of the members of the |
Supervisory Board are determined by law, the Statute, |
the Regulations on the Supervisory Board and the civil
contract (contract) that may be entered into with the |
member of the Supervisory Board.

In the case of the conclusion of civil-law agreements
with the members of the Supervisory Board, such |
contracts may be either with consideration or without
consideration.

In case of conclusion of civil contracts with members
of the Supervisory Board, such contracts shall be signed
by a person authorized by the General Meeting on terms
approved by the decision of the General Meeting.

3.3 The Members of the Supervisory Board have
the right for reimbursement of the expense incurred in
connection with their duties as members of the
Supervisory Board  from the Company, unless
otherwise provided by the decision of the General
Meeting of Shareholders of the Company in accordance
with the current legislation of Ukraine

1. TTOPSIJIOK YKJIAJIAHIISI
TOBAPUCTBOM IUBUILHO-
HPABOBHX JIOI'OBOPIB 3 WIEHAMHU
HATJISIJIOBOI PAJIU

= . liciE  npusHadYcHHs Ta  obOpauus [ ojopu
& s aomol panm ta wienis Harsinosol paau (nasi-
z ~ e HarnosoT pajiu) 3arajisHUMu 300pamu,
S00% WEIaTac NPOTArOM OJIHOIO MICSIS 3 KOMKIIMM
-11pasoBl yroJw (i - Yroja) y hopwmi,

WoT Smosi punennsM 3aralibHux 300piB akiioHepis

4. THE PROCEDURE FOR THE CUSTOMS
AND LEGAL TREATMENT OF THE
COMPANY WITH MEMBERS OF THE
SUPERVISORY BOARD

4.1. Upon appointment and election of the
Chairman of the Supervisory Board and members of the
Supervisory Board (collectively. the Supervisory Board
members)by the General Meeting. the Company
concludes. within one month. with cach of them the
civil-law agreements (hercinafter referred to as the |
Agreement), in the form, approved by the decision of |

the General Meeting of Shareholders of the Company.

7



4.2. 31 cropouu Tosapucrsa Jloropopu 3 Wictamu
Harnsiiosol paju HJUTUCYIOTHCS 0co0b010,
YIIOBHOBaXCHOIO  3arajibHuMu  30opamu.  Takoro
ocoboro mucrynae l'onopa Ilpasniuns Tosapucrsa
Ta/abo 1uIIa  YHOBHOBXKCHA PIUICHHSM  3arajibHux
300pie ocoba.

4.3. llouarkom cuiBnpani Tosapucrsa 3 Yicnamu
Harsisiiooi  pajin  BBaXACTHCS Jlata  UJIIMCAHHS
Jlorosopy, sKMil YKJIQJI@EETLCS B JICHB IPU3HAUCHHS
Ynenis Harnsiiorot paju pineHssiv 3arajasHux 300pis,
SKIIO 1HIIE HC HepejdadyeHo pilllcHHAM 3arajlbHUX
36opis axiionepis  Tosapucrsa Ta/abo BUMOramu
3aKoHoaBcTBa Y Kpaiiu.

4.3.1. losuopaxeuust wicna Harusionol paau ¢
YUHHUMM 3 JIHsI Horo oOpanHst 3arajibHUMU 300pamMu Ta
SBHOI'O ab0 HESBHOTO NPpUHHsTTS uienoMm Harssyiosol
paju. Y pasi 3aminm wicna Harsyiosol paim - sk

1IPC/ICTABHMKA — aKIliolepa, IOBHOBAXCHHS TAKOro
yjicHa HarjsyloBoi  pajid  UPUIIMHSIIOTBCS HA  JlaTy
piteHus 3arajihLHux 300piB.

4.4, VYxnageni 3 Ynenamm Harmsjosoi  paju

JloroBopu Maioh MicTHTH 1H(OpMALLIIO, Cepe)| THIIOIO:

1) BUKOpUCTAHHS Tosapucrzom y  CBOIH
JUSUIBHOCT] pe3ylibTaris Hajanux wieHom Harssyiosot
pajii 110CIIyT;

2) BIICYTHICTH 00CTaBMH, SKi BIIOBLIHO JIO
3aKOHOJIABCTBA TICPEIIKO/DKAIOTL 3AMHATTIO 4JICHOM
HaruisiJloBoi pajiu i€t 1ocajiu;

3) o06or’s130K uicna Harusosol pajin poskpusary
inopmaitiio  11po  HABHICTL Y HLOIO  KOH(IIKTY
inrepecis  ta/abo HASBHICTL — UpaBouMHy,  110J10
BUMHCHHS skoro y wiena Harsposol paau €
3aiHTEepPeCOBAHICTD;

4) crpyKrypy BHMHAropojid, sKa - IUISratume
crutari wieny Harsyiosol pajm (ocHoBHa (ikcopana
BUHATOPOJI, JIOJIaTKOBA  BUIlaropoia  (0/iopasosi
330X0UyBAJIbIT  BUIUIATH) Ta  (QAKTHYLI  BUTPATH,
nor’s3ani 3 BMkoHannsm uwicnom larssyosol paun
[IOKJIa/ICHUX HA HHOrO OOOB’A3KiB (32 yMOB, 1O TaKi
BUTpaTH JITBEPJLKYETHCH BIJUTOBIJTHUMM
JIOKYMEHTaMM);

5) 1CpioJIMUHICTL  BUILUIATH  UICHY Harsiiosot
paji BUHArOpoO/IH;

6) oOcraBuHM, 32 HAABHOCTI SKUX BHHAropoja He
BUIUIAYYETHCS;

7)  HONOXKEHHS 100 JIOKYMEHTYBAHHS OLIHKH
eeKTUBHOCTI Ta PEe3y/bTaTUBIOCTI  pobOTH  U/IeHa
Harsis10801 pajit HpoTsiroM (hinancoBoro pokys;

8) i BiZOMOCTI, sKi BILIMBAIOTH Ha PO3MIp,
nopsijlok a0 NEepioJAYHICTh BUIUIATM BHUHATOPOIH
yreny Harsisijiosol pajiu.

4.2. On behalf of the Company, the Contracts with
the Members of the Supervisory Board shall be signed
by a person authorized by the General Meeting. Such a
person is the Head of the Board of the Company and /
or another person authorized by the decision of the
General Meeting.

4.3. The beginning of the Company's cooperation
with the Members of the Supervisory Board is the date

of signing the Agreement, which is concluded on the |

date of appointment of the members of the Supervisory
Board by a decision of the General Meeting, unless
otherwise provided by the decision of the General
Meeting of Shareholders of the Company.

4.3.1. The powers of a member of the Supervisory
Board are valid from the day of his election by the
General Meeting and expressly or implicitly acceptance
by the member of the Supervisory Board. In case of
replacement of a member of the Supervisory Board - as
representative of the shareholder, the powers of such
member of the Supervisory Board are terminated on the
date of the decision of the General Meeting..

4.4. Agreements with members of the Supervisory
Board Contracts must contain information among
others:

1) the know-how that can be provided by the
member of the Supervisory Board based on his
experience;

2) the absence of circumstances which, in
accordance with the law, impede the engagement of a

member of the Supervisory Board of this position;

3) the duty of a member of the Supervisory Board
to disclose information about his conflict of interest and
/ or the existence of a transaction in respect of which
the member of the Supervisory Board has an interest;

4) the structure of the remuneration to be paid to a
member of the Supervisory Board (basic fixed
remuneration, additional remuneration (one-time
incentive payments), and actual expenses associated
with the performance of the responsibilities of the
Supervisory Board member (provided that such costs is
confirmed by the relevant documents);

5) periodicity of payment to a member of the
Supervisory Board of remuneration;

6) the circumstances in which the remuneration is
not paid;

7) a provision in respect of documenting the
assessment of the effectiveness and efficiency of a
member of the Supervisory Board during the fiscal
year;

8) other information that affects the size, procedure
or frequency of remuneration of a member of the
Supervisory Board.

4.5 Copies of the originals concluded with the
members of the Supervisory Board Agreecments are

| kept in the Corporate Secretary of the Company
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=.3. IlpumipHuky opuriHaiip yrnagenux 3 Yienamu
Harngyoosoi  pajin JloroBopis  30epiraiorhes B
RopuoparusHoro Cekperapst Tosapucrsa.

5. HOPAJOK ®OPMYBAHHSI 1 .
BUKOPUCTAHHS ®OHLY MATEPIAJILHOI
BUHAT OPOJIN YIEHIB HATJISIJIOBOI PAIA

5.1. Pimenns npo BH3HAYCHHS 3arajbHOl CyMH
oy Marepiainiot Bunaropo)m Yienis Harsiosoi
pajii, y TOMY YUCIIi 380X09YBaAJILHMX 1 KOMIICHCAI[THUX
pUILIaT (lasti - POoH)L BUHAIOPOIH), Ta BCTAHOBJICHHS
CTPOKIB BHILIATH suparopoau Ynenam Harmsiosofi
pajin IpUAMacTbes 3aralibHUMKU 300pamu, SKINO iHIe
He 1epedayeHo BUMOIaMHM YHMHHOIO 3aKOHOJABCTBA
Ykpainu.

5.2. llpn Busnavenui posmipy Domjry BUHATOPO/M
Baraynni 300pu  akiionepis TosapucrBa KepyroThes
TaKUMU LIPUHIMIIAMM:

1) Bunaropoja mae OyTH CIIPaBC/UIMBOIO |
3BaKEHOI0 KomIleHcallicio Yienam Harsisijiosoi pajm 3a
IX JUsIbHICTD B iHTepecax ToBapucrsa;

2) crpykrypa Dorly BHHAIOPOJM 1OBUHIA OyTH
1PO30POIO | JIOCTYITHOIO JUIsl PO3YMiHHs aKIioHepis;

3) BesmuuHa Domjty BUHAropoJiM  Mae
cuiBBiiHECEHA 3 JIOBIOCTPOKOBUMHM
Tosapucrna;

4) eeKTHBHUM YIIPABJIIHHAM PU3UKAMMU;

5) HIXOJM JIO BHU3HAYCHHS BUHAIOPOJIM MAIOTh
OyTH 1IPO30PUMMU;

6) HCPIOAMYHICTD HICPCIIISULY JAXO/IB JIO0 OIUIaTH
BMHAIOPOJM Ta KOHTPOJIO 3a IX  BUIIOBIIHICTIO
BCTAOBJICHUX BUMOTIAM.

5.3. Tosapucrso crutauye Ynenam Harnsiosol paju
MarepialbHy BHHAropojly BiAIoBijgHo Jio Jlorosopy
BUKJIIOMHO B MEXKaX 3arBep/LKeHOl  3arajbHUMH
3bopamu  akiionepis  Topapuersa 3aranbHol  cymu
Doy BUHAIOPO)IH.

5.4. Owiara unaropo)m Yicnam Haruisyjiosot pajium
HIPOBOJIMTLCS IUIIXOM 3apaxyBaHHs KOIITIB Ha BKazaHi
HAMHU B JIOIOBOPI OAHKIBCHKI paXyHKH.

5.5. Vci pospaxyHKH 3 OIUIATH MaTepialbHOT

OyTH
iHTepecamMmu

suHaropogn  Mbk  Tomapucrsom Ta  UYnenamu
HarjsjioBol  pajid 3jidcHIOETECST B HAIIOHAJIBHIN
BaOTI.

5.6. Burparm na ciuiary Bunaropoju Hicnam
Haruisi10801 pajin po3riisijialoThest sik oruiaTa X Hocayr i
BIJITOCATHCS Ha BUTpaTH ToBapucTia.

5.7. Bwusnauenuss  Tta

peajizaifis  CUCTCMH
punaropojin - Harisyropol  pajm 3jpiliciiocrnest 3
YPaxyBaHHsiIM  po3Mipy, OCOOJMBOCTCH  JUsUILHOCTI

‘Tosapuctsa, Xapakrepy U o0CsriB cTrpaxoBux IOCIYT,

_ TOHILO.

5. THE PROCEDURE FOR THE
FORMATION AND USE OF THE FUND OF
THE MATERIAL VARIABILITY OF
MEMBERS OF THE SUPERVISORY
BOARD.

5.1. The decision to determine the total amount of
the material remuneration fund of the Supervisory
Board members, including the incentive and
compensatory payments (hereinafter - the Fund of
remuneration), and the establishment of the terms of
payment of remuneration to the members of the
Supervisory Board shall be adopted by the General
Meeting unless otherwise stipulated by the
requirements of the current legislation of Ukraine..

5.2. In determining the size of the Remuneration
fund, the General Meeting of Shareholders of the
Company shall be governed by the following
principles:

1) the remuneration must be fair and well-balanced
for the members of the Supervisory Board for their
activities in the interests of the Company:

2) the structure of the remuneration fund should be
transparent and accessible for the understanding of the
shareholders;

3) the value of the Fund of remuneration should be
correlated with the long-term interests of the Company:

4) effective risk management;

5) approaches to determining remuneration should |

be transparent;

6) frequency of review of approaches to
remuneration payment and monitoring of their
compliance with established requirements.

5.3. The Company pays material rewards to the
Members of the Supervisory Board in accordance with
the Agreement solely within the limits approved by the
General Meeting of Shareholders of the Company of
the total amount of the Fund of remuneration.

5.4. The payment of the remuneration to the
members of the Supervisory Board is made by
transferring funds to their bank accounts.

5.5. All settlements for the payment of material
remuneration between the Company and the members
of the Supervisory Board shall be made in the national
currency.

5.6. The expenses for the payment of remuneration
to the members of the Supervisory Board are
considered as payment of their services and are related
to the expenses of the Company.

5.7. The determination and implementation of the
remuncration system of the Supervisory Board is
carried out taking into account the size. specifics of the
Company's activities, the nature and scope of insurance
services, ctc.

|
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6. CTPYKTYPA OOHJIY MATEPIA.JII:H()T
BUHAT'OPOJU YIEHIB HATJISIJIOBOI PAJTU

6.1 Yicnam HarusiioBoi pajiu ToBapucrea MOXYTH
oTpuMyBaTh (ikcoBamy Ta 3MIHHY BMHAIOPOJY 3a
BUKOHAHHS HUMH IIOCAJIOBUX 000B’SI3KIB, @ TAKOK Cyma

BIJUIKO/lyBalHs  BUTPAT, [OHCCCHUX Y 3B 83Ky 3
BUKOHAHHAM 000B’I3KIB, Ta/abo THITTX
KOMIICHCAIIMHMX BHILIAT.

6.1.1. HeBil'eMUMMM  CKJIQJIOBUMHM  YaCTHHAMM
Donjly BMHArOPOJIM BUCTYIIAIOTH OCHOBHA (ikcoBana
| BUHAropojia, KOMIICHCAIlIMHI  BHIIATH 1 3MiHNA
| BUHAropo/ia.

6.1.2. Bunaropoma wienis  Harisiosoi  pajm

- Tosapucrsa mae Oyru  oGIpyHTOBANOI  CTOCOBHO
anajioritnux (abo CUiBMIpHMX) PUMHKOBUX HOKA3HMKIB
pO3MIpiB i YMOB BUILIATH BUHATOPOJIH.

6.1.3. V pasi npuiinsrrs Baransuumu 36opamu
pIlICHHs PO 3Mily PO3MIpY YW HOPSJIKY BHILIATH
BUHAIOPOJIM  JuilounM  wicnuam  Harusijiosoi  pajm
Tosapucrsa, Topapucerso mac ykiactu i3 wieHom
HarjsioBoi pajim HOBMI 4K J10JIaTKOBUIA JIOIOBIpP 11poO
3MIHY LMBLILHO - MPABOBOIO YM TPYJIOBOIO JIOFOBOPY
(KOHTpaKTy), yKJIaJIeHOro Mixk ToBapUCTBOM Ta YIICHOM
Harsisnosoi pajm Tosapucrsa.

6.1.4. Y BUHAJIKY JIOCTPOKOBOIO HPUITUHCHHSI
HOBHOBAXKCHL (3BUILHEHs) wicna Harnsyorol panu
Tosapucrsa, po3mip Horo BUHAI'OPOJIU
PO3paxoBYIOTHCS IPOHOPIIHHO HA PiuHii OCHOBI, SKIIO
IHIIIC HEe BM3HAYEHE PIICHHSM 3arajbHux 300piB abo
JIOrOBOPOM (KOHTPAKTOM).

6.1.5. Harnsiosoro pajioro TopapucTBa IOPOKY
po3IIslacThCs  3BIT  1IPO  BMHANOPOJY — WICHIB
Harmsosoi  pajum ToBapucrea, sxkuit  110/12€THCS
3aranbnuM  300pam  JUTS  3aTBEp/DKCHIS  Ha piuHMX
Baranbumx 30opax. 3BiT 1po BUHArOpOLY IOTYCTLCS
BUIIOBIIHO  JIO  BUMOI' YMHHOIO  3aKOHOJIABCTBA
Vkpainu, Craryry Tosapucrsa.

Ocunogua pixcorana BHHATIOpO/1a
6.2. Posmip ocHOBHOT (ikcoBanoi BUHArOPOIM
KOJKHOIO  KOHKpeTHoro 4icna Harusyiosoi  pajau
3aTBCPJUKYETHCS  pimiennsaM  BaranbHux  360pin
akitionepis Tosapucrsa ta/abo J[ororopom.
lpu 1nbomy, dikcosana sunaropojia:

- Mac Harepe/i BU3HaAYCHUH pO3MIp BIIOBIHO JIO YMOB
[MBUILHO-IPABOBOTO, YKJIAJCHOro Mixk TorapucTsoM Ta
wieHoMm Harnsosoi payjm) Tosapucrna;

- BiJuIOBijiac piBHIO npodeciitnoro JIOCBIJlY, MICLIIO
aiena Harssiosoi paju B opramisauiiiniii crpykrypi
Tosapucrsa Ta piBHio Horo(ii) BijoBianbHOCTI;

- HC 3aJICKUTh Bijl pe3ysbTaris jtisuibrocti ToapucTna;

6. THE STRUCTURE OF THE FINANCIAL
PENSION FUND FOR MEMBERS OF THE
SUPERVISORY BOARD
6.1. Members of the Supervisory Board of the
Company can receive a fixed remuneration and
variable remuneration for the performance of their
duties, as well as reimbursement of expenses incurred
in connection with the performance of duties and/or
other compensation payments;
6.1.1. The basic fixed remuneration, compensatory
payments and variable remuneration are integral
components of the Remuneration Fund.

6.1.2. The remuneration of the members of the
Supervisory Board of the Company shall be reasonable
in relation to similar (or commensurate) market
indicators of the size and terms of remuneration
payment.

6.1.3. In the event that the General Meeting adopts
a decision to change the amount or order of payment of
remuneration to the current members of the
Supervisory Board of the Company. the Company must
enter into a new or additional contract with the member
of the Supervisory Board on the amendment of the
civil-legal or labor agreement (contract) concluded
between the Company and the member of the
Supervisory Board of the Company.

6.1.4. In the case of premature termination of the
powers (dismissal) of a member of the Supervisory
Board of the Company, the amount of his remuneration
is calculated pro rata on an annual basis, unless
otherwise determined by the decision of the General
Meeting or the agreement (contract).

6.1.5. The Supervisory Board of the Company
annually reviews the report on the remuneration of the
members of the Supervisory Board of the Company,
which is submitted to the General Mecting for approval
at the annual General Mecting. The remuncration
report is prepared in accordance with the requirements
of the current legislation of Ukraine, the Company's
Charter.

The basic fixed remuneration

6.2. The size of the basic fixed remuneration of each
specific member of the Supervisory Board is approved
by the decision of the General Shareholders Meeting of
the Company and / or the Agreement.

At the same time, the fixed remuneration:

- has a predetermined amount in accordance with
the terms of the civil law contract concluded between
the Company and a member of the Supervisory Board)
of the Company;

- corresponds to the level of professional
experience, the position of the member of the
Supervisory Board in the organizational structure of
the Company and the level of his/her responsibility;
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- € 'apanToBatoIO Ta TAKOI0, 10 HE MOXKE OYTH 3MiHCHa,
CkacosaHa, 3arpumana abo  BuTpeOyBama JuIs
HIOBEPHEHHS Tosapuctsom, Kpim BUIIAJIKIB,
1epe/IbaYeHuX 3aKOHOIABCTBOM Vkpainu;

- Mac 1posopi Ta 3posymili  ymoBH BU3HAYUCHHS,
HapaxyBamnus Ta BUILIATH;

- Mac HoCTIMNMKA Xapakrep BUILIATH HPOTAIOM YCLOIO
1ICPIOJly BUKOHAHHS WICHOM Harusisyiosoi pajm ceoix
dynKioHabHUX 0608’ s3KiB;

— HC CTUMYINOC JI0 TIPUUHSTTS PU3MKIB, sKi HE ¢
UPHHHATHUMMU 33 3BHYARTIMX YMOB.

6.3. Buuiara ¢ikcosanoi BHIAropoJin Moxke Oyru

OOMeXKEHA  BUMOraMM  3aKOHOJABCTEA. Posmip
(ikcoanoi BUHAIOPO, (M1 NIOBHHEH OyrTH
JOCTaTHIMBIJITOBIHUM npodeciitnomy  jocsisny,

BU3HAYCHUM (DYHKILIOHAILHUM 060B’sI3KaM 0cobu Ta
piBmHio 11 BiJ(l(OBi}[éUll:IIOC'l‘i.pO}ll/l.

6.4. Hapaxysannst  ocrosnoi ¢ikcoranoi
BHHATOPO/IM B PO3MIPi, BCTAHOBJICHOMY pillICHHSM
Saraibnux 360pis, 3HIHCHIOCTBCS O/MH pa3 Ha pik 1o
pesyinTaTaM  JUsILHOCTI  HONePE/IHbOro pPOKy HC
Hnisnime nix uepes 10 juin micis nposejichnst Pianmx
3aransnux 360pie akuionepis Tosapucrsa, sxuo inme
HC  11epeibadcHoO  pillleHHsSIM  3arajibimx 300piB
akiionepis Tosapucrsa Ta/a6o yMoBamu Jlorogopy.

6.5. [Tlincrasolo s suidicnenns  BrmiaTy
OCHOBHOT (hiKCOBAHOT BUHaropojm Yicnam Harssiiosot
pau ciryryc jisocTopontii AKT npuiiManns-rnepeadi
Hajlanux nociyr 3a Jlorosopom, mijumcanuii 4icHom
Harusiosot paywm i 'osiosoio Hpagninns abo, 3a ioro

AOPYHMCHHAM,  HIIOIO  YIIOBHOBAKEHOIO  0cOB0I0
Tosapuctsa  3rijmo  pimenns  3araisnux 300piB

akuionepis Tosapucrsa.

6.6. Buiutara ocrosnoi ¢ikcosaroi BUHAIOPOJ(H
Yienam Harssytosoi pajm npoBojuThes TosapucTsom
30IHO  pimienns  3arajabHux 300piB  akiionepin
Tosapucrsa ra/abo ymosamu Jlorosopy.

3minna Bunaropoja

6.7. Zarainii 360pu MOKYTE HOPUAHSTH piniens,
Oc3 00oB's3Ky, 3aTBEP/IUTH TaKOK 3MIHHY  Y4acTuiy
BHHAIOPO/IM, JIONATKOBO JI0 (hikCOBAHOT YacTHHM, JUTs
wienis Hamsyiorofi pajiu.

3MiHHI CKJIQJIOB] BUHAIOPOJIH ITOBUHIII
PO3PAXOBYIOTLCH  HA  OCHOBI  KpUTEpiiB  OliHKK
ehexruBnocTi (B TOMY uMciHi Ha OCHOB] KJIFOUOBUX
HOKA3HUKIB chekrupiocti), 30KpeMa 3a0X04yBaJIbHUX
Ta KommeHcaninux Bumiar (B TOMY YMCII, ajne
HCOOMEIKEHO 0JIHOPA30Bi 320X0UyBabHI BUILIATH).

6.8. 3minni cxiajosi BUHATOPO/M Ta iX po3mip
(sxmo  r1iepejiGayero) MOXyYTh OyTH BuIUlaueHi 3a
pitennsm 3araibiux 360pis Ha ocHoB pesylibrarin

OUIHKH e(eKTUBHOCTT Il IbHOCT] Harusiyiosol pajm B

S B T

- does not depend on the results of the Company's
activities;

- is guaranteed and such that it cannot be changed,
canceled, delayed or demanded for return by the
Company, except for the cases stipulated by the
legislation of Ukraine:;

- has transparent and clear terms of determination,
calculation and payment;

- has a permanent nature of payment during the
entire period of performance of the Supervisory Board
member's functional duties:

-. does not encourage the acceptance of risks that
are not acceptable under normal conditions.

6.3. The payment of fixed remuneration may be
limited by the requirements of law. The amount of
fixed remuneration should be sufficient corresponding
to the professional experience, defined functional
duties of the person and the level of his/her
responsibility.

6.4. The calculation of the basic fixed remuneration
in the amount established by the decision of the
General Meeting shall be made on once a year based
on the results of the activity of the previous year no
later than the 10 days after the Annual General Meeting
of Shareholders of the Company, approving the
financial statements, unless otherwise provided by the
decision of the General Meeting of Shareholders of the
Company and / or the terms of the Contract.

6.5. The reason for the payment of the basic fixed
remuneration Members of the Supervisory Board are a
bilateral act of acceptance-delivery of services rendered
underis the Contract, signed by the respective member
of the Supervisory Board and the Chairman of the
Board or, on his behalf, another authorized person of
the Company according to the decision of the General
Meeting of Shareholders of the Company.

6.6. The payment of the basic fixed remuneration to
the members of the Supervisory Board is conducted by
the Company according to the decision of the General
Meeting of Shareholders of the Company and/or the
terms of the Contract.

Variable remuneration

6.7. The General Meeting can decide, without being
obliged - to approve also a variable part in addition to
the fix part of the remuneration for members of the
Supervisory Board.

The Variable remuneration components - shall be
grated on the basis of performance evaluation criteria
(including on the basis of key performance indicators),
in particular incentive and compensation payments
(including, but not limited to, one-time incentive
payments).

6.8. Variable components of remuneration and their
amount (if foreseen) can be paid upon decision of the

_|_General Meeting based on the - results of the assessment |




LJIOMY Ta KOXKHOTO 11 WicHa OKPEMO, 3 ypaxyBauHaM
BUMOI" YMHHOTI'O 3aKOHO/IaBCTBa Y KpaTHH.
6.9. 3minna suHaroposia (y pasi ii 3arpoBajpKeHHs )

wicnip  Harsyosol  pajm Tosapucrsa  1osuMuna
IPYHTYBATUCS BUKJIIOUHO HAa BUKOHAHHI 4YJICHAMM
Harnsyiopoi  pajn Tosapuctsa GyHKILIH KOHTPOIO,

MOHITOpUHI'Y Ta iHIIMX (YHKIIH, BigHeceHux [0
KOMIIETEHIT Harmsijiosot pajm Topapucrsa
3aKOHOJIABCTBOM YKpaiuu Ta craryrom Topapucrsa, i
JOCAIHEHHT OB’ 13aHMX 13 1IMMU QYHKILSIMU HIJICH Ta He
Oyry 1OB’S3a10I0 YK  3aJCKATH  BUL JIOCATHCHHS
ToBaprcTBOM 1HO3UTHUBHMX 1OKA3HHUKIB JUSIILHOCTI.

6.10. Yacrka 3minnol BuHaropoju (y pasi i
3alpoBa/PKCHHs) MOke OyTH BIICTpouYeHa Ha IEeBHMH
1epiojt 3a pinieHnsM 3arajibHux 300pis.

6.11. 3aranbui 36opu Tosapucrsa MaloTh 1PaBo
OPUAHSTYH PIICHHS! HTOJ0:

- BUIUIATH  3MIHHOT ~ BMHAropojid  YacTKOBO,
Bijicrpoyctis il BHIUIATH, CKOPOUCHHs/CKacyBaHHs 11
BUIUIATH 3 ypaXyBaHHSM pe3yJIbTaTiB JIsUILHOCTI,
dinancosoro cramy Toapucrsa (y pasi 3a11poBaJLKCHHS
3MIHHOT BUHATOPOJIH);

- HOBCPHCHHSI BXKC CIUIAYCHOT 3MIHHOT BUHAropojm (y
pasi ii ciulati Ha niicrasl indopmallii, ska 3rojiom
BUSIBUIIACS HEIPABUIILHOIO/HE/IOCTORIPHOIO) Ta
BCTAHOBJICHHSI CTPOKY TaKoro nosepHenus (y pasi
3arpoBajpPKEHHs 3MIHHOT BUHAIOPO/IM);

- BU3HAYCHHS PO3MIPY BHIUIAT 31 3BUILHCHHS.

YacTka 3MIHHOT BUIAIOPOJIM, a4 TAKOX 11epiojl
BIJICTPOYCHHSI ~ BHMINIATM  TaKOl  YacTKH 3MINHOT
BHHArOPOJIM  BM3HAYAIOTHCS — 3araJlbHUMU  300pamu
Tosapucrsa st wienis Harisiiosot pagu Tosapucrsa.

Komuencaniiini  Bumiata  (omara  (pakTHIHMX
BUTPAT, HOB’SI3aHUMX 3 BUKOUAHHAM  YJICHOM
HarisioBoi pajin HOKJIAICHUX HA HBOI'0 000B’SI3KiB)

6.12. 3a zariurom Toapucreo komriencye Yiienam
HarnsgjioBol pajiu:

1) po3ymii BHTpaTH Ha MOJOPOXKI, MOHECCH Y
3B'I3KY 3 BMKOHAHHIM iXHIX OOOB'SI3KIB SIK WJICHIB
Harusiosoi paju, a came:

a) BUTPATH HA IHPOXKMBAHHS IIJI Yac IOi3JI0K 3
[IUTaHb 3aCijlalb;

6) Bapricrb UPOI3JLy JIO MICIs LpU3HAuYCHHS | B
3BOPOTHOMY HANPsIMI;

B)  HauekHUM yunoM (Olietamu, TalOHAMM,
KBUTAHIISIMA  TOIIO) IIJATBCP/UKCHI BUTPATH  110/10
NPOT3/LY BiJI MIiCLISL IIPOMKMBAHHS J10 MICLA ITPU3HAYECHHS;

2) Burpary, nos’s3aui 3:

a) ImiaBUINEHHSM  KBanidikauii, 30kpema, 3
BIJBIYyBAHHSIM ILJIATHUX — ceMmiHapiB, KoHdepeHIliH,
KPYIJIMX — CTOJIB, SIKUIO  1epiojl  [OIOJUKCHUH 3
Harmnsiiosoro pajiolo, Touo;

) BiZIIpaBIICHHSM CIIY>KO0BOT KOPECIIOH ICHILIT;

of the effectiveness of the Supervisory Board as a
whole and each of its members separately, taking into
account the requirements of the current legislation of
Ukraine.

6.9. Variable remuneration (in the case of its
introduction) of the members of the Supervisory Board
of the Company must be based exclusively on the
performance by the members of the Supervisory Board
of the Company of the functions of control, monitoring
and other functions assigned to the competence of the
Supervisory Board of the Company by the legislation
of Ukraine and the Statute of the Company, and the
achievement of the goals related to these functions and
not be related or dependent on the Company achieving
positive performance indicators.

6.10 A portion of the variable remuneration (if
introduced) may be deferred for a certain period upon
decision of the General Meeting.

6.11 The General Meeting of the Company shall
have the right to decide on:

- partial payment of variable remuneration,
deferral of its payment, reduction/cancellation of its
payment taking into account the performance results,
financial condition of the Company (in casc of
introduction of variable remuneration)

- refunding  the already paid variable
remuneration (if it was paid on the basis of information
that later turned out to be incorrect/unreliable) and

setting the term for such refund (if wvariable
remuneration is introduced);

- determining the amount of  severance
payments.

The part of variable remuneration, as well as the
period of deferral of payment of such share of variable
remuneration, shall be determined by the General
Meeting of the Company for the members of the
Supervisory Board of the Company.

The compensation payments (the payment of actual
expenses associated with the performance of duties
assigned by the Supervisory Board)

6.12. Upon request the Company shall compensate
the members of the Supervisory Board:

1) the reasonable travel expenses incurred in
connection with their function as Supervisory Board
Members, namely:

a) the accommodation costs during trips related to

Meetings;

b) the cost of travel to the destination and in the
opposite direction; :

c) the expenses on travel from the place of residence
to the destination are confirmed in a proper way
(tickets, vouchers, receipts, etc.); '

2) Costs related to:

a) the improvement of qualification, in particular,
with attendance of paid seminars, conferences, round
tables, if prior agreed by the Supervisory Board, etc.;

8
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B) HAKOIMYCHHAM JI0/IaTKOBOT indopmaiii Ta
KOHCYJIbTallisIMK (axiBIiiB;

3) Inwi jpoKkymeHTaibHO IijITBEp/PKEH] BUTpATH,
OB’ 13aH1 3 BUKOHAHHAM 0008’ 43KiB wiena Harsosoi
pajiu.

b) the sending of official correspondence;

¢) the accumulation of additional information and
consultations of specialists;

3) Other documented expenses related to the duties
of the member of the Supervisory Board.

7. BIOJUKET HALJISJIOBOI PAJI TA
BHIIAI'OPOJIA YWIEHAM HALJISIIOBOI PAJ(U
TOBAPUCTBA

7.1. Ilpoext Grojpkery Harnsyosot paju ckiiajac
komirter  HarsysiioBoi  pajm 3 nrams ayjuTy
(ay;mropebkuit KomiTer), Y BIJIIOBI(HOCTI 3 BUMOTIaMHM
YMHHOI'O 3aKOHOJ@BcTBa Ta 110j@ac Horo Harssyosin
pajii Ha 3aTBEPJHKCHIIS.

7.2. Komirer Harysijiooi  paau 3 nurans
BMHArOpoJ Ta IPU3HAYCHL BHOCHUTL —aKI[ioHepam,
IIPOIO3HUIIIT 1[0/[0 BUHAI'OPOJIM YICHIB HATJISIOBOT paju
Tosapucrea.

7.3. Baranbni 360pu ToBapucrea 3arBep)pKyIOTEH
OyJib-siKy BHHAIrOpOJLy BUHaroposy wienis Harsjosot
paj Tosapucrsa 3a nonanmsm Harsiosoi  pajm
Tosapucrsa 1iciis TIONCPEAHBOIO  PO3IIISTY JIYMKH
KowmiTery 3 nuTanb BHHAropo;1 Ta IpU3HAYCHb (y pasi
HOro  CTBOpPEHHS), Ta  BCTAHORIIOIOTH po3Mip
BUMHAropoj M TIOJIOBU Ta 4ieHiB Harissosol pajiu
Topapucrea.

7. THE BUDGET OF THE SUPERVISORY
BOARD AND REMUNERATION OF MEMBERS
OF THE SUPERVISORY BOARD OF THE
COMPANY

7.1. The project of the budget of the Supervisory
Board is prepared by the Supervisory Board Audit
Committee (Audit Committee), in accordance with the
requirements of the current legislation and submits it to
the Supervisory Board for approval.

7.2. The Remuneration and Nomination
Committee of the Supervisory Board submits proposals
to the shareholders on remuneration of the members of
the Supervisory Board of the Company;

7.3. The General Meeting of the Company shall
approve any remuneration of the members of the
Supervisory Board of the Company upon submission of
the Supervisory Board of the Company after
consideration of the opinion of the Remuneration and
Nomination Committee (if established), and shall
establish the amount of remuneration of the Chairman
and members of the Supervisory Board of the
Company.

8. 3BIT IIPO BUHAT'OPOJY YIEHIB
HATJISIITOBOT PAJIA

8.1. 3BiT 11pO sunaropojty Yienis Harssposoi
paju (11po BUKOpucTanns Kourris Moty BUHATOPOH)
3aTBCPJUKYETBCS  pilieHnaM  3aranbuux — 360pis
akuionepis  Tosapucrsa 3a pesysnbratamMm  poGoTH
Harusyiosoi  paym y  sijuiosijmocri i3 Craryrom
‘TosapucTsa ta BUMOIramMm YMHHOIO 3aKOHO/[ABCTRA.

Baraipni 300pu ToBapucrsa 3aTBep)pKYIOTH 3BIT
1IpO BUHATOpO/1y wieHiB HaruisijioBoi paju 3a 1mmojaHasm
Harisjiorot pajm 1icis Horo HOTICPC/IHBOIO PO3TJISIJLY
Komirerom 3 uranb Bunaropoiu ta [IpU3HAYCHE Ta/abo
Haryisyiosoro pajioio 1a ueprosomy sacijariii.

8.2. 3eir npo Bunaropojy wicnis Harusiposoi
payu ToBapucrsa 1OBUHCH MICTHTH ingopmarniro

_3I'UIHO BUMOI' YMHHOIO 3aKOHO/IaBCTBA YKpaiHH.

8. THE REPORT ON THE
REMUNERATION OF MEMBERS OF THE
SUPERVISORY BOARD

8.1. The report on the remuneration of the
members of the Supervisory Board (on the use of the
Remuneration funds) is approved by the decision of the
General Meeting of Shareholders of the Company on
the results of the work of the Supervisory Board in
accordance with the Company's Charter and the
requirements of the current law.

The General Mecting of the Company shall
approve the report on remuneration of the members of
the Supervisory Board upon submission of the
Supervisory Board after its preliminary review by the
Committee on Remuncration and Appointments and/or
the Supervisory Board

8.2. The report on remuneration of members of the
Supervisory Board of the Company shall contain
information on:

9. BIINIOBITAJBHICTSB I KOHTPOJIb

9.1. 'V Bianosijiocti 10 BUMOI'  YUHHOTO
3aKOHOJIABCTBA YKpallu Ta BHYTPILIHIX HOPMATHBHUX
Jokymenris Topapucrsa 3a nporiecom BeTanoBsienis,
HapaxyBarmHs Ta BUIUIATH BuHaropoxu Harnsiosol
paj1, BijoBiANLHUM ¢ nijposiin Tosapucrsa, na
SAKOIO  HOKJIQJICHO  00OB’SI3KM  BIUIOBIHO J10 HOI'O

bynkiionainy .
9.2, Komrpoms  3a  koopjMmaiicio i 9.2. The Chairman of the Management Board
~ pynkiioHabHUX CTPYKTYPHHUX mijiposytinip | shall control the coordination of actions of the

9. RESPONSIBILITY AND CONTROL
9.1. In accordance with the requirements of the
current legislation of Ukraine and internal regulatory
documents of the Company, the process of establishing,
calculating and paying remuneration to the Supervisory
Board is the responsibility of the Company's unit that is
assigned with the dutics in accordance with its function.

I
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9.3 Kopllopa'ryumm‘/’l cekperap BlLIOBIIAE 34
11iJIrOTOBKY 1IPOCKTIB HMBUILHO-TIPABOBUX JIOI'OBOPIB 3
yiienaMy Harssyosol pajy Tosapuctsa..

9.4. Jlenaprament OyXraJrepchbKoro 00Ky
BijoBizIac 32 3a0e311EUCHHS KOPCKTHOIO BUKOPHCTAHHA
komrip Doty BUAHArOPOJIH, 3jificHenHs  [TOBHUX 1
CBOCYACHHMX BS)_S_p'dXXHKiB 3 Yyienamu Harsisijiosol pajiu.

Company's functional structural units in relation to the
implementation of this Regulation.

9.3 The Corporate Sceretary shall be responsible
for drafting civil law contracts with members of the
Supervisory Board of the Company.

9.4. The Accounting Department shall be
responsible for ensuring the correct use of the
Remuneration Fund, making full and timely payments
{o the Members of the Supervisory Board.

10. MOBA
10.1. Bei marepianu piarororsieni Juis/un Harsisijiopolo
pajIo10 NoBUHHI 6yTH YKpailichKOIO Ta anriiceroro ado
{HIIIOIO MOBOIO 3a Y3TOJRKCHIIS 3 WICHAMM HarsisijioBot
paiu.
10.2. Jlane llojoeHust CKIIQJICHO AHIIACHKOIO Ta
YKpaiHChKOIO MOBAMH. Y punajky HEBLIIOBIHOCTI
anliiicekoro Ta ykpainchkoro rexcris Ionoxents,
_yKpailichKuii BapialT Mac ICPCBAKILY CHILY.

10. LANGUAGES
10.1. All materials prepared for/by the Supervisory
Board must be in Ukrainian and English or in another
Jlanguage upon agreement with the members of the
Supervisory Board.
10.2. This Regulation is written in English and
Ukrainian. In case of inconsistency between the
English and Ukrainian texts of the Regulations, the
Ukrainian version shall prevail.

11. 08 HOJIOKEHHSA
11.1. Ile Honoxerns Topapucrsa perynac y cuiy 3
MOMEHTY HOIo 3aTBEpjUKelis 3arajibunmu 360pamu i
MOsKE GyTH 3MilCHE BUKJIIOUHO 3I1HO 3 BIJIOBI/THUM
pirrersm 3araibuux 300pis.
11.2. Y Bunauxy HeBioBiHOCTI Oy /Ihb-AKOI 4acTHHH
1oro 1lojoxKenHs 3aKOHO/IaBCTBY  YKpail, y TOMY
que |y 383Ky 3 HPUHHSTTSM HOBUX 3aKOHO/IABIMX
aKTin, a00 BHCCCHIM 3Mill J10 JUIOUMX, 11e 1 {oJioeHus
Oyje st Jiduie B qyacTUHi, sKa HC CyICPCUMTh
3AKOHOJIABCTBY Y KpaTHH.
11.3. Yei nuranis, He Bperysibonaiii i ojioennsm,
BUPIlLYIOThCS Y (hopMax Ta HOPSIKY, nepejidayeomy
{HMMKM BHYTPIIHIMA HOPMATHBHUMU JIOKYMCHTaMH
TopapucTsa Ta Ha [ijicraBl 3aKoHO/IaBCTBA VYkpaiuu.
11.4. lle llosoxenus lcperis@erbes y mipy
HeoGximnocti, ane ne piaue 1 (ouioro) pasy na piK.
11.5. BignopijaibHicTs  3a aKkTyastizaiiio  1boro
[MonoxenHs  NOKJIAJAETbCs — HAa  KOPIOPATHBHOIO
cekperaps.

11. VALIDITY OF REGULATION
11.1. This Regulation of thc Company cnters into force
from the moment of its approval by the General
Mecting and can be changed only in accordance with
the relevant decision of the General Meeting.
11.2. In the case of inconsistency of any part of this
Regulation with the legislation of Ukraine, including in
connection with the adoption of new legislative acts or
amendments to existing ones, this Regulation will
apply only to the part that does not contradict the |
legislation of Ukraine. WAt
11.3. All issues not regulated by t!}ifsfliegu'latiOn shall

I'ososa llpasuinus Tosapucrsa
Chairman of the Board

be resolved in the forms and proge-’du}r ML 7 Y N—

other internal normative documents<of '+ — © o~ o —

5 . B o) iz il AR

and on the basis of the legislationof Uks. v = 5 | < 2
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11.4. This Regulation 1s revised: as ne’ NE =8 :%
. ' PNE0 gl | =N

least 1 (one) time per year. \ 2 WHilwy & =

11.5. The corporatc sccretary is 1 e

updating this Regulation. 2
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