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1. GENERAL PROVISIONS

KOMIIAHISL  «KHSKA — JIAMD  BICHHA
IHIITYPAHC T'PYIIn(nani — TIpAT«CK «KHSKA
JIAUD  BICHHA  THIIYPAHC  I'PYIIyra/abo
Kommanis)  nanexurs g0 rpymm VIENNA
INSURANCIE GROUP UKRAINE. Bijosinaisia
ocoba nebankisenkoi 1pynu — HAT«CK «YCI .

1.1 Private Joint Stock Company «INSURANCE
COMPANY «KNIAZHA LIFE VIENNA
INSURANCE GROUP» (hereinafter referred to as «
INSURANCE ~ COMPANY  «KNIAZHA  LIFE
VIENNA INSURANCE GROUP» PJSC and/or the
Company) belongs to the VIENNA INSURANCI:
GROUP UKRAINE. The responsible person of the
non-banking group is PJSC “IC “USG”.

1.2, TIpAT«CK  «KHSDKA JIAM®  BICHHA
[HIITYPAHC I'PY1I»crBopeHo Ta jie Bijuiosijno jo
BUMOI'  3aKOHOJIABCTBA  YKpaiHW, B TOMY 4McIl
[uginsioro kojekey Yipainu, 3akony Yrpaiuu «1Ipo
crpaxypats», 3axony Ykpaium «lIpo ¢inancosi
nociyru Ta Qinancori kommnaniiy, 3akony Ykpaiiu
«lIpo  akijonepni  rtosapuctea»,  llocranosu
Ilpapninns  Hanionansioro 0Oanky  Vkpaiuum  Bij
29.12.2023 p. Ne199 «I1po 3areepipxennst [lonoxers
PO aBTOPU3aLLIO HajlaBadiB (PiHALCOBUX 1OCIHYT Ta
YMOBH BJLiHCiICHIIH HHMH J_I,i}l.'lbl[OC'l'i 3 Hajianis
dinancorux nocayry  (jasui Ionoxkenns  1po
JHICH3YBaHHA), THIIMX HOPMaTHBHO-TIPABOBUX aKTIB,
SKI PerymoroTh JisUIbHICTh 3 HAJaHHS CTPAXOBHX
nocayr, Craryry.

1.2 «(INSURANCE COMPANY «KNIAZHA LIFE
VIENNA INSURANCE GROUP» PJSC is established
and operates in accordance with the requirements of
the legislation of Ukraine, including the Civil Code of
Ukraine, the Law of Ukraine “On Insurance”, the Law
of Ukraine “On Financial Services and Financial
Companies”, the Law of Ukraine “On Joint Stock
Companies”, the Resolution of the Board of the
National Bank of Ukraine dated December 29, 2023
No.199 “On Approval of the Regulation on the
Authorization of Financial Service Providers and the
Conditions for Their Activities in the Provision of
Financial Services” (hereinafter referred to as the
Licensing Regulation), other regulations governing the
provision of insurance services, the Charter.

L3, Llp\mypa miacnocri Komuanii 1posopa, o
nijrreepjpkeno  Hauionassiium — bankom  Vipainu
(napani - peryinsrop). Ilndopmaitis nmpo crpykrypy
BJIaCHOCTI Ta CXeMaruuHe 300pakeHHS CTPYKTYpH
sractocTi Komnanis posmillye Ha BracHOMy BeOcauTi
B MEpesKi 3a aJIpecolo:

hitps:/Awvww.kniazha-life.com.ua/rozkrittyva-

1.3 The Company's ownership structure is transparent,
which is confirmed by the National Bank of Ukraine
(hereinafter referred to as the Regulator). Information
on the ownership structure and a schematic
representation of the ownership structure arc posted by
the Company on its own website on the network at:
https://www.kniazha-life.com.ua/rozkrittyva-

informacivi

informacivi

1.4. Cucrema KOPIOPATUBHOTO yIIpaBJiHHsA
[IpAT«CK «KHSDKA JJAUD BIEHHA
[HIIIVPAHC I'PVII» (nani Cucrema

KOPTIOPaTHBHOTO yrpagiinns Ta/abo KopriopaTusHe
NTipaeiil iHHA) € CHCTEMOIO BIJUIOCI/]H MIXK Ell{lll(}HdeMH
Haras/108010 pajio1o Komnanii,

Kowmi

gy Kowmnanil., 'onoBHuM OGyxraarepom Ta

1.4. The corporate governance system of «
INSURANCE COMPANY «KNIAZHA LIFE
VIENNA INSURANCE GROUP» PJSC (hereinafter
referred to as the Corporate Governance and/or
Corporate Governance System) is a system of relations
between the sharcholders of the Company, the
Supervisory Board of the Company, the Management
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LoososEve ocodaMd 3 IMTAHL  PO3NIONUTY
2aCHL | BLUTOBLIANLHOCT MK HUMM, 4 TAKOWK
SOOCo0H IPHANSTTTS TTAMU PiLICHE.

Board of the Company, the Chief Accountant and key ]
persons  on  the distribution  of  powers and
responsibilities between them, as well as the ways in
which they make decisions.

* Opranizaniitna crpykrypa Komnanii nepejibauac
SIsE PO3IIOJIT TTIOBHOBAYKCHL OpPramis yrpasninis,
SUTTPOIIO Ta olepalliiHoT JsIIBHOCTI, € IPO30POIo Ta
3 CHYC HaJICHKIy cHcremy CrpuMmyBaiih i

PDOTHBAT, lIi}lllOpHJ[KOBﬁ[IiC’I'!), 'SBi'['yBB[I][H Ta
COCKTHBHC  YHPABIIHHS PU3MKAMM, a4 TakoK He
wicTHTh JyOmosanns QyHKIH.

1.5. The organizational structure of the Company
provides for a clear distribution of powers of
management, control and operating activities, is
transparent and provides an appropriate system
ofeffectivness, subordination, reporting and effective |
risk management, and does not contain duplication of
functions.

1.6 Kepisnuku, ronosunii Oyxrajrrep, KIo4YoBi
ocoon Kommanil  BRUIOBIZAIOTE  BUMOIaM  1110JIO
wios0l penyrandi ra npodeciinol  npuuarnoctri,

1.6. The Company's managers, chief accountant, and
key persons shall meet the requirements for business
reputation and professional suitability established by
the Licensing Regulations.

Komnanis mac nanexkiy CHcreMy BHHATOPOjHM
KCPIBHUKIB, rOJIOBHOIO Oyxrasrepa, KIIOYOBHX OCi0,
KpuTepii omimopants edexruBHOCTI IXIBbOT PobOTH,
HOPsUIOK Ta yMOBM 11 Buiutary (nani — [lonosxkemns 11po
BHHATOPO/lY KoMianir), popmu BUILIATH BUHATOPO/ (M
14 CTPOKM BHILIATH, PO3LO/UL TIOBHOBAKCHE 111010
HPHHAHSATTS PILICHE 1IPO BUHATOPOJLY.

1.7. The Company has an appropriate Remuneration
System for managers, chief accountant, key persons,
criteria for assessing their performance, procedure, and
terms of payment (hereinafter referred to as the
Company's Remuneration Regulations), forms of
remuncration  payment  and  payment  terms,
distribution of powers to make decisions on
remuneration.

- 1.8. MeTrolo cucteMu KOpIOPaTHBHOTO YIPaBIinHs €
| 3alesneyctns CHEKTUBHOCT] YIPABIIHHS, TPUAHSTTS
| kepiBuukamu  Komiiamii  y3rojukeHux  pitmetin,
| nisBuIeis BiUIOBIIIBLITOCT, YHHUKHCHHS
KOHQUIKTY  inTepeciB,  CUPUAHIS  POIKPUTTIO
inpopmartii ra 1 1ipozopocti, nijsuuicisg najiinocti
I 3axMery  iHTepeciB  CrpaxyBalibHUKIB/KIIEHTIB,
CTCHKXOJJICPIR T IHIIHX KPCAUTOPIB, BIPOBALKCHHS
B HOJCHNY  1IpakTHKY | jsuisiiocti  Kommaiif
RIJUIOBUIMX  HOPM T4 TPAJMIINA  KOPHOPATHBHOT
HOBC/LHKH, 3acHOBANNX Ha cratjiaprax
KOPHOPATHBHOIO YIPABIIHI, 1110 3aCTOCOBYIOTLCH B
MIKHAPOJIHIH TIPAKTULL, CTUMHUX HOPMAX HOBE/LIHKH
1.9. Obor's3kKM,  BigIOBIANLIHICTL | B3acMOJLis
Hamsnosor Paywm ra lpasninns  Komnanii uirko
susnayeni B Craryri ta y BHYIPIUIHIX JIOKYMEHTAX,
IO CHPHUAC BHUKOHAHHIO HUMH CBOIX 1OBHOBAMKCHD
HAJICHKIUM YHHOM.

T 3BAMANX JIIOBOTO 001y, 3akonojiaseria Ykpainm, |

1.8. The purposes of the corporate governance system
shall be to ensure the efficiency of management,
adoption of coordinated decisions by the Company's
cxccutives, increase responsibility, avoid conflicts of
interest, promote disclosure and transparcncy of
information, increase reliability and protect the
interests of policyholders/customers, stakcholders and
other creditors, implement appropriate norms and
traditions of corporate behaviour based on corporate
governance standards applied in international practice,
cthical and legal principles in the daily practice of the
Company's activitics.

1.9. The duties, responsibilitics, and interaction of the
Supervisory Board and the Management Board arc
clearly defined in the Charter and internal documents,
which facilitates the proper exercisc of their powers.

1.10. Kepisuukn Komnanii jiorpumyiorses 060B's3KiB
| ABAIMBOTO CTaBlICHIIs Ta JOAILHOCT 11010 Komitaii
[.11. Komnanis  siiMosisicrsest  BijL - ywacri  1a
(pinancysans HPOCKTiB, 10 HECYThL y coDI cortialibiy
a00 CKOJIOriYHY 3arpo3y Juist Kpainu Ta Komnasii.

1.10 The managers of the Company shall observe the
duties of care and loyalty to the Company in
_accordance with the legislation of Ukraine.
1.11 The Company refuses to participate in and finance
projects that pose a social or environmental threat to

the country and the Company.

1.12. Komnanis uinye ceoix cispobiTHHKIB 1 CTBOPIOC
VMOBH, B  AKHX KOXKHMH IIpalllOIOYHiA  MOKC
MAKCHUMaJIbiio peasli3yBaT CBOI MOMKIIMBOCTI.

1.12 The Company values its employces and creates |
conditions in which each employee can maximize their
opportunities.

1.12.1. lpanisuukn ra kepisnnkn Komnanii:
1) BUKOHYIOTHL  CBOT (pynKIil cymiinmo, decHo rta
_100pocoBicHO;

1.12.1 Employees and managers of the Company: _
1) perform their functions in good faith, honestly and
conscientiously: syl Bo™

2) aiore 8 iirrepecax Kommanit,

2) act in the interests of the Company;

.-‘Il[pOHBJIHIO'l'b IlC3ﬂJ[C)KIIiCTl) CYJOKCHIIS HpPH
PUHHATTI pilIeHL 3 ypaxyBamisM  iHrepecin
“osnanii va Craryry Kownanit;

<1 ¢ BUKOPUCTOBYIOTD CBiff CTATYC TA HOBHOBAKCHII

3) exercise independence of judgment in making
decisions taking into account the interests of the
_Company and the Charter of the Company:

“4.) do not use their status and powers for personal gain

Z



LES PREMEHHE OC MCTOI BHIOIH.

agamst the law. S

CucreMmu KOPHoOpaTUBHOIO

L1535, Implcmcnldllon of the C Cmpmdtc Governance
System is aimed at: e

CHTIB Ta  IHIIMX  KPEAMTOPIB

v observe of the r lghls of clients and other creditors o
the Company;

I0HCDIB HE3ATICKHO BIJI po3Mipy
X T 2EIUH 1 3@BA0M BiANORIHO 10 CraryTy

v’ protection of the rights of sharcholders rcg_z,zalrdlt;:«;c'.T
the size of shares held by them and always is
accordance with the Charter of the Company;

MK ycima  ocobamu,
naw B eexTuBiii pobori Komnarir,

3roH

v providing a guidline to all persons interested in the
cfficient operation of the Company:: =

ICHIIE TTPO30POCTI JUSIILHOCTI, 1TIJIBMIICHHS

v ensurance of transparency of activitics, increasing
the cfficiency of the Supervisory Board and the
Management Board of the Company. =

edesrusuocti  Hamsyosoi  Papm 1 Tpasiinas
_Kowmanii. _
[.14. Komnanis OpramizoByc cucremy

KOPHOPATHBHOIO YIIPABJIHHA 3 yPaxyBaHHIM po3Mipy,
0CODAMBOCTEH CBOCT JLisIBLHOCTI, Xapakrepy i 06csrin
(binancosux nociyr rta upodimo puzmkis, 1o
| BHIMKAIOT] Y CTPAXOBIN JUsILHOCTI.

2. TEPMIHM IO BIKUBAIOTHCSI B
HOJIOKEHHI

1.14. The Company organizes a corporate governance
system, taking into account the size, peculiaritics of its
activitics, the naturc and scope of financial services
and the profile of risks arising in the insurance
 business.

2. TERMS USED IN THE REGULATIONS

2.1. 3uavenns TEPMIHIB, SKI BKMBAIOTHCH J1AHOIO
CucremMoto KOpnopariBHOIO ypas/iHHs:

2.1. The terms used in this Lolpordtc Governance
System shall have the following meanings:

1) kepisHuku - ronosa Ta unenu [pasninua, ronosa ta
wienu Harnsposol panm.

1) managers - the Chairman and members of the
Management Board, the Chairman and members of the
Supervisory Board.

2) wnouosi 0cobu - ocobM, siki He € KepiBnUKaMu
| Komnanit, ta Biznosijaibii 3a 3jtiicHenHs KII090BUX
(GyHKILIiA: BHYTPIILIIIA ay/AuTop /KepiBHUK
CTPYKTYPHOIO  IJIPOIIY; T'OJOBHUH  KOMIIIAcHC-
MCHC/UKEP /KEPIBHMK HiJIPO3jlily 3 KouTposmo 3a
JOTPUMAHHSIM HOPM (KOMILIACHC); I'OJIOBHUIA PU3MK-
MCHC/UKCP/KEPIBIMK  HIPO3JIy 3 ynpaniidis
pU3MKaMHU.

2) key persons - persons who arc not managers of the
Company and are responsible for performing key
functions: internal auditor/head of a structural unit:
chiel compliance officer/head of the compliance unit;
chicf risk officer/head of the risk management unit.

3) KOJNEKTURHA NIPHIATHICTE - HAsSBHICTEL Y [ onoBH Ta
wienip  lpasninns  Komuanii — eninsnmx — 3uatis,
HABHYOK, 1PO(ECIHNOIO Ta yIpaBiichKoro JIOCkijy B
00ca31, HCOOXIIOMY Julst PO3YMIHIS BCIX aCHCKTIB
| JUsILHOCTI,  aJIeKBATHOT  OIUIKK PU3MKIB, 1A AKI
Komrianis Mojke Hapaskarucs, IPUIAHATTS BUBAKCHUX
piuienb, a Takok 3abesnedeHHs  edekTHBHOIO
YUPABJIiHHs Ta KOHTPOIIO 33 JUSIILHICTIO B LIJIOMY 3
YPaxyBaHHAM 1IOKJIQ/ICHUX Ha OpraH yipasiiHHs
| Kommanii saxkonom, Crarytom Ta #oro BuyTpimmiMu
JIOKYMCHTaMM (DYHKILiH.

3) collective suitability - the Chairman and members
of the Management Board of the Company have
common  knowledge, skills, professional and
managerial experience to the extent necessary to
understand all aspects of the business, adequately
assess the risks to which the Company may be
exposed, make informed decisions, as well as ensure
effective management and control of the business in
general, taking into account the functions assigned to
the Company's management body by law, the Charter
and its internal documents.

4) cucrema KOpIIOPATUBHOIO YIIPABIiHHA - CUCTEMA
BIIHOCHH  MDK  YYaCHMKAMH, 110 3/iHCHIOETHCS
Baransuumu 36opamu axiionepis Komnanii (nani -
Baransui 300pu akiionepis), Harmgnosoio pajioo
Komnanii (nani - Hamisyiosa Paja) Ipagsitisgm
Komnanii  (uami - Ilpasninns),  rojioBHuM
Oyxrajarepom, — KIIOYOBMMM  0co0AMM,  IHIIUMH
opraHamu yHpaplliHHS Ta MOCAJIOBUMH  ocobamu
Kommanii, 4epes ski Buznavaiorses 1imi, criocobu
JIOCArHeHHS  LHMX  1UICH, a TakokK 3UHCHIOCTHCS
MOHITOPHHT  IX  BMUKOHAHHS, BM3HA4ac  Croci6
| PO31OJILTY TTIOBHOBAXKEHD 1 BIINOBIANLHOCTI, 4 TAKOXK
CrocoOu NPUHHATTS HUMHM pillICHb, B TOMY YMCIi, ajie
HE BUKIIOYHO:

4) corporate governance system - a system of relations
between the participants carried out by the General
Meeting of Sharcholders of the Company (hereinafter
referred to as the General Meeting of Shareholders),
the Supervisory Board of the Company (hercinafter
referred to as the Supervisory Board) and the
Management Board of the Company (hercinafter
referred to as the Management Board), the chiel
accountant, key persons, other governing bodies and
officials of the Company, through which the goals are
determined, ways to achieve these goals, as well as
monitoring of their implementation, determines the
method of distribution of powers and responsibilities,
as well as the methods of decision-making, including,
but not limited to:
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¥ sotapomienns  crpareriunmMx  Iinel  isSanHoCTi,
CEniE IOCHTHCHHS 3a3HAYCHUX [ICH (BKIOUHO 3
T IEOM CTBOPCHIS OPratiB YIIpasJiinns, HaJlaHHIM

IOBHOBAMKCIL Ha 3jliﬁCiICI|I!H }/I'lpalﬂlilillﬂ
JHHOI0 JUBUILHICTIO) 1 KOHTPOIIO — Hajl  iX
CETHCHHSAM;

¥’ Crsopetitis CIUMYIB  TPYUOBOT JUSUIBHOCTI, SIKi
220C3edyIOTh BUKOHAIHS OplraiaMd yupasiinmgs Ta
pamisnukamu Komrmanii Beix i, neobxinnux s
JOCHTHEHHS CTPATerivyHuX 1iJ1eH 1isIbHOCTI; .
v sabesneucHis JIOTPUMAHHS BIUMOT '3dKOI[OIlEiBCTBB
Vepaliu. YCTAHOBYMX 1 BHYTPINIHIX JIOKYMCHTIB, a
RO HPHITTIANIR Ta 1pasudl 1po(eciinot eruKm;

v setting strategic goals, ways of achieving these |
goals (including the procedure for establishing
management bodies and granting them the authority to
manage current activities) and control over their
achievement;

\/LlCdllng labour incentives that ensure that the |
Company's governing bodies and employces take all |
actions necessary to achieve the strategic goals;

v ensuring compliance with the requirements of the
laws of Ukraine, constituent and internal documents,
as well as the principles and rules of professional
cthics;

¥ sabesneyenns nposopocti po6orn Kommanir;

v ensuring udn‘;pczrcncy of the Com pdny S opuations,

~ (nasanol) indopmantii;

v’ 060oB's30K kepisnukin Komnauii oo j6aiimeoro
CTaB/ICHHS - HPUAMATH PIIICHHS Ta JUSTH B iHTEpecax
Romuanil va nijicrasi BeeBiviol OWHKKA  HAIBHOT

(provided) information;

v 060oB'sI30K  JI0SILHOCT] - 0GOB'SI30K  KepiBIMKIB
JusTh Jlodpocoeicto B inrepecax Komuanii (a ne y
BJACHUX iHTEpecax, imnrepecax inmol ocodu abo
| I'py1IK 0cib 31 KOO0 Just T iHTepeciB).

v the duty of care of the Company's managers - to
make decisions and act in the interests of the Company
based on a comprehensive assessment of the available
v duty of I()ydllv - the Obll‘EDcl[l{)ll of mcmdg3u5 to act
in good faith in the interests of the Company (and not
in their own interests, the interests of another person or
group of persons to the detriment of its interests). |

S) kouduiKr iHrepecis - HasBHI  Td  HOTCHIIHAHI
CylCpeHocTi MK ocobUCTHMH  THTepecamu |
nocajioBumMu 4u rpodeciinammn 00os's3kamu 0cobu,
1O MOXKYTH BIUIMHYTH Ha JIOOpOCOBICHE BUKOHAIIS
HCIO  CBOTX  [IOBHOBa)KCHL, OO'CKTHBHICTL TA

IIL}I!CPG‘!DKLHILH) I]pHH[lHI s pl[[ll;i[ls

5) conflict of interest - existing and potential conflicts
between personal interests and official or professional
duties of a person that may affect the honest exercise
of his/her powers, objectivity and impartiality of
decision-making.

6)1||flp05uum Koulpo.moflmylpuumn K()ll'l'pom, -
niipossiii Komuanii, sxi 3jidcimnoiors o6'ekrusiy ra
HC3AICKHY  OIIHKY  JUsIbHOCTI,  3a0e31euyioTh
joctosipuicts  3pitnocri, Bukonanns  Komnanicio
CBOIX 30008B's13a1L. Takumu 1111po3)1iIaMu € Hipo3ii
3 VHPABIIHHS PU3UKAMH, 1TJIPO3JIUT KOHTPOIO 34
JIOTPUMAHHSM  HOPM (komILIacHe), akryapid Ta
PO BHYTPINIHLOIO AYJHTY. ) g
7) upodiih  pUIHKY - OlINKA  3aI4BHOIO pmux
ppasimpocti Komianil jlo pusukis, Ha ki Boua
HapaKacTLes y CBOTH JUSUIBHOCTI, B arperoBarnomy
Bnmﬂni Ta R p03pi3i BCIX BUJLIB PU3MKIB, IIPOBEJICHA HA

6) control units/internal control - the Compdnv s units
that carry out an objective and independent assessment
of activitics. ensure the reliability of reporting. and the
Company's fulfilment of its obligations. These units
are the Risk Management Unit, the Compliance Unit,
the Actuary and the Internal Audit Unit.

7) risk profile - an assessment of the overall level of
the Company's vulnerability to the risks to which it is
exposed in its activities, in aggregate form and in terms
of all types of risks, made as of a certain date.

8) cucrema upnmy[mmm Ta MPOTHBAr - PO3MOJLUI
nosrosaxkenn miz pasninnsm. Harisyiosoro pajioro,
TOJIOBHMM OyXrajirepom Ta BHYTPINIHIM KOHTPOICM,
1o 3abesnedye B3acMity HiJIKOHTPOJILHICTD, @ TAKOK
YHEMOMIHMBIIOC (YHCPEIUKYC) MOAIIMBICTH [IPUAHSATTS
oprauar»m _\/IIpaBJIiHI[H pimcnb SAKI 1 \-’[O}K)"l‘b npnaﬁccm

3 ()CI[()BM,IIAI]I’S]MKH

KOPHOPATUBHOI'O YIIPABJIIHHSE |

3.1 Ocnopoio najtitiocTi CUCTEMH KOPIIOPATUBHOIO
ynpasiinsas Kommanii €:

8) a system of checks and balances - the distribution of
powers between the Management Board, the
Supervisory Board, the Chief Accountant and internal
control. This system ensures mutual accountability and
prevents  (climinates) the  possibility of the |
management bodies making decisions that may lead to |
_negative conscequences in the Company's operations.

3. FUNDAMENTALS, DIRECTIONS OF |
- CORPORATE GOVERNANCE
3.1 The reliability of the Company's corporate
governance system is based on:

1) diTkuii po3110/1iJ1 HOBHOBAZKCHE | BIUIOBIJIAIBLHOCTI;

2) HANCKHWIA PIBCHD 11J3BITHOCTI

1) clear division of powers and 1(,bpm1~31b|||llu::b

~2) an appropriate level _ofclc:::(_)_L_l_lj_l_dEglllLy,

3) nanexnunii - pisenn  cucremu  crpumysanns  rta | 3) an appropriate level of checks and balances;
LipoTUBar; - o

4) KBdJIleIKDBdI[I wicnu  Harsiosoi  paum ra | 4) qualified members of the Supervisory Board and the
lpasninns  Komunawii, sxi  posymitorh  ¢Boi | Management Board of the Company who understand

o



HOBHOBAMKCHIIA Ta Bi ?ll](JB]‘LdJIlJill(.«] b, }lO r pHMVIO I'bCA
BHCOKHX ]IpOClJCC]HIIHX I CTHYHHMX C[dl],LLdelB lll,ll yac
BUKOHANHS CBOTX (YHKIIOHAIILHUX 000B'S3KiB.

their powers and l'csponsitrlilics and adhere to &
professional and cthical standards in the performas
of their duties.

3.2. KepiBuuku Komnanii jlorpuMytorsest 000B's3KiB
JBaiinuporo crasieHs Ta Josiibnocti moo Kommanii
BIJUIOBIIIO J10 3aKOHOJIAaBCTBA YKpaiHu.

3.2. The Company's exccutives shall comply with =
dutics of carc and loyalty to the Company
accordance with the laws of Ukraine.

3.3. OBor'#30K JIOMILHOCTI 0311a4ac,
Komuanii:

IIL{] KCpII?.I]HKH

1) PO3KPHBAIOTH yci HasiBHi Ta HoTCHILiini Kompuucm
!IIICpCClB 11010 cebe B NOpAJIKY, BH3HAYCHOMY
BHYTPIIIHIMUY JJOKYMCHTAMM;

3.3 The duty of loydhy means that the Lompan.
| managcrs: o
1) disclose all (.Xlslmg and p()lL]1lld| conflicts
interest in relation to themselves in accordance wit
the procedure established by internal documents;

2) HEe BUKOPUCTOBYIOTH CBOE CIIY:KDOBE CTAHOBHMIIE Y
pJlACHHX  ilTepecax 31 HIKOJOIO  Juls  iHTepecin
Komuanir;

2) do not use their official position in their ows
interests to the detriment of the Company's interests:

3) BI/IMOBIISIIOTLCS BIJI ydacTi B HPHHAHATTI PillicHb,
AKII0 HasBHWHM a0o noreHniniuii konduiikT inrepecin
0BOB'SI3KK B Komiianii, wiicuris  r1a
_aKLIOLCPIB. -
3.4. O60B'130K AGAMIMBOIO CTABJICHIS O3HAYAC, 110

KLPIBIIHKH Komnamii:

inrepecax

HC Jlac M 3MOT'M TOBHOIO MipOIO BMKOHYBATH CBOT

3) refuse to participate in decision-making if an actuz.
or potential conflict of intcrest prevents them from
fully performing their dutics in the interests of the
Company, clients, and sharcholders.

3.4. The duty of care means that the L()mpdn\\'
managers: e sl

1) 0T 3 YCBLIOMICHHAM CBOTX PillieHb 1 HOYYTTAM
MOPaJILIOT BIUTOBIAJILHOCTI 33 CBOIO HOBC/IIHKY,

f

1) act with awareness of their decisions and a sense of
moral responsibility for their behaviour; B

2) crapiaThes 3 BUUIOBIIAJIBLIICTIO JI0 BMKONAIIIS
| cBoix ciymboBux 000" KB
3) npuAMAIOTL plllICHis B MEXKax xomuuumu ld Ha

2) act responsibly in the performance of their official
_duties:
3) make decisions within their u)lnpucncc and based

Komraii:

35) aaf'czlru-lylon, '36C])L}{\CIIHH Ta IILpL}ldLly maiia i
JIOKYMCHTIR 11ij1 4ac IX 3BUILHCHHS 3 110¢a)L.

mijcrapi  Beebiunol oiinku  Haseooi  (Hamamoi) | on a comprchensive assessment of the available
| indopmarif; (provided) information;

4) 1oTpUMYIOTECS  BUMOI' 3akonojiaBctBa Ykpaiuu, | 4) comply with the requirements of the legislation of
nonpoxkens  Craryry 1 puyrpimmix  jgokymentis | Ukraine, provisions of the Charter and internal

| documents of the Company;
5) ensure the safety and transfer of pmpcny and

3.5. OcHOBHMMM  HaAlpPAMKaMM  KOPUOPAaTMBHOIO
| ynpagsinis Komuauii c:

documents upon their dismissal. i
3.5. The main arcas of corporate governance of the
Company are: S iy

V' po3Nojil [OBHOBAKCHDB, 1WTalh KOMICTCHILT Ta
IliJlIIO[‘JH;[KOB&[]OC'['i MK opraiamMm y'l'lpali.l]i[I][H Ta
KOHTPOI1IO, Opranizailist ix cekIuBHOl AisubIOCTI;

v’ distribution of powers, issucs of compmcncc and
subordination between management and  control
bodies, organisation of their effective activity;

vl- z =
v/ BCranoB/cHHsS  Ta  3arBCpJUKCHNS  crparerii
_possurky Kommnauii, konrpoJis 3a il peasizaitieio;

v/ establishing  and  approving  the
development strategy, controlling its implementation;

Company's '

v’ norepejukenis KonduKTiB 1HTEpecin, AKi MOIKYTH

pajin, wicnamu llpasninmsiv,  ciBpoOiTHUKaAMK,
| KpeJMTOpaMH, KIIEHTAMM Ta KOHTpareHTaMu,

BUHHKIYTH MDK akiionepamu, wictiamud Harssjiosol

v’ prevention of conflicts of interest that may arise
between sharcholders, members of the Supervisory
Board, members of the Management Board,
employees, creditors, customers and counterparties

v/ Bu3HadyeHus  LPAaBWI  Ta  LPOUELYp, IO
3a0e3neuyloTh JOTpUMaliis PUHIUIIE rpodeciinol
E€THKH,

v defining rules and procedures to ensure compliance
with the principles of professional ethics;

v PO3KPUTTH 110BHOI T JIOCTORIpHOT inopmaltii npo

[pAT«CK «KHSDKA JIAMD BICHHA IHITTYPAHC

I'PY1I»/0 BUMOr 3aKONOJIABCTRA, [0 IJUISTIAIOTH
_ OHPUIIOJHCHINO.

v’ disclosure of complete and accurate Iﬂl()lmdll()ll
about «INSURANCE COMPANY «KNIAZIA LIFE
VIENNA INSURANCIE  GROUP» PISC 'to the
required by law to be disclosed.

4. IIPUHIAIIA KOPITIOPATUBHOI'O
YITPABJIIHHSA

4. CORPORATE MANAGEMENT PRINCIPLES

4.1. OCHOBHMUMH  TIPUHIMIIAMM  KOPIIOPATUBHOIO
yipasiinns Komnanii ¢:

4.1. The basic principles of corporate governance of
the Company are:

1) makcumannie CHPUSHHS eexruprocTi
dynkiionyBans Ta B3aeMoJliT KepIBHUKIB, I'OJIOBHOIO
Oyxrajrepa Ta KIIOMOBHX OCi0 3axucTy IHTEpecin
Komiiamit;

1) maximum promotion of the cffectiveness of the
functioning and interaction of managers, chiefl
accountant and key persons to protect the interests of

the Company;




0 high
mance;

ith the.

ny in

pa n j/_s

- own
Csts;

ictual
from
[ the

any's
se of |
I“ic_iz;]-

ased
lable |

n 0!‘I
rnal |
a

and

“the

and

trol
1y's
on;
rise
ory
ird,

1CC

21 =ITKHE Ta npo30puii posnojiisl IIOBHOBAKCHL MiK
prafnaMu YHpasninns, Biiodpaxenunii y BiinosijHux
EHVTPILIHIX JIOKYMEHTAX;

2) clear and transparent distribution of powers between
the governing bodies, reflected in the relevant internal
documents;

~axtionepis Komiianir,

HasBHICTD
NPUARTHETHX

3) 1po30pICTE B NPUHHSTTI pilieHs Ta
HAICKHMX  KaHaIB  KOMYHIKalii 111o/10
DIHICHL,

<) zabestcucs 3AXMCTY npan I 3aKOHITHX ill’l'CpCCiB

3) transparency in decision-making and availability of
proper communication channels for decisions made;

4) ensuring the protection of the rights and legitimate
interests of the Company's sharcholders;

S ) sabestieyerns posrojity 060B’A3KIB i
HOBHOB@KEHL MDK opraHaMu yipaeiinus Komnanii,
BHPOBA/PKCHHS  HAJCKHOIO  piBHs  3BiTHOCTI  Ta
BOHTpOmIO,

5) ensuring the distribution of responsibilities and
powers between the Company's management bodies,
the introduction of an appropriate level of reporting
and control;

6) BHPOBAJZKCH A btl)(..l{'llr‘l]‘}][()l Ta YiTKOT |§33CMOJIII
I idl,lil,-l,OBOl Pa)in Ta ”]’)dBJII]]HH KOMIIdI[Il, Kepllll!l‘]l{lli
CTPYKTYPHHX 1PO3JLUIB, TOJIOBHOIO OyXrajirepa Ta
nodosux  ocld Komnamit 1 nopsjaky  oOminy
idopmalicio Mix HHMM;

6) implementation of effective and clear interaction
between the Supervisory Board and the Management
Board of the Company, heads of structural units, chict
accountant and key persons of the Company and the
procedure for the exchange of information between
them;

7) zabesteucHis HAJICIKHOI'O

~ Komnaniio;

!l!lIIdIIC(}BOIO JI,IS'IJII:HICIIO KOMI]&HI]

piBI-IH CHCTCMH
CTPUMYBAHHS Ta 1IPOTUBATL, L
8) zabesnicucHus  1PO30OPOCTI  Ta  CBOEYACHOCTI

PO3KPHTTA HAJCKHOI JIOoCTOBIpHOT irnopmallii 1po
| 2} sdlmﬁn atis Kml(b Ilh!d\*l llll(,p(.«(.«lll

IO)'%d(C'?.IIU—ILIIIISI Ltbu{lmm()m KOHTPOIIO 34

7) ensuring liié“p;gpcr level of the deterrence and
counterbalance system;

8) ensuring transparency and timeliness of disclosure
of proper reliable information about the Company;

9) (.()I][]I_Ll‘n of mlule pr cvcnllon polluu

IU) ensuring effective control over the financial
activities of the Company;

1) crBOpEHHS KOMIUICKCHOT, C(CKTUBHOT bHL[CMH
BII_\"I'pillllih()l‘(‘l KOHTPOIIO B KO,\'{!IE[HII, O BEJIIOYHAC
CHC’I‘CM)” y{'lpaBJ'lillHﬂ PH3HEKaAMH, KO]I’I‘pO.TIIO 3d
JLOTPUMAHHSM HOPM (KOMILIACHC), akryapiy (OyHKIio
Ta BHYTPINIHIN ayuT, siki 3a0e311ecuyioTh BUKOHAHHS

| kinodosuX pyuxiii yupasiinis Komiianicio;

| KOPHOPaTUBRHOIO )"iII)E{IiJIiIIIlH.

1) establishment of a comprchensive, effective
system of internal control in the Company, including a
system of risk management, compliance control,
actuarial function and internal audit, which ensure the
performance of key management functions of the
Company; -

12) cymutiniie jloTpumatiisi BUCOKMAX tipoeciiiiimnx ra
CTUMHUX CTAHJIAPTIB 11l Hac BUKOHAHHS HJICHAMM
Harnsjopol pajiu Ta [Ipansinms CBOIX
GynkiionansHux  000B’S3KIB - Juis  ¢(DCKTUBHOIO
_yupasninns Kovanieio;

12) conscientious observance of high profc:,smndl and
cthical standards when members of the Supervisory
Board and the Management Board perform their
functional duties for the effective management of the
Company; -}

13) zabesnedents  JOMILHOCTI,  BLUIOBIAILHOCTI,
IOBATH 11paB 3aiHTepecoBamx ocio;

14) zabezneucts

BHUCOKOI'O pIB]IH KOP]IOpleBl[U]

% A13TR 450 O 2ul Su e

4.2, 11 upmumnu (l}op\»tylon, cm:'l'cmy
KOPIOPATHBHOIO  YIPABIIHIA, JOTPUMAHHS  SKOT ¢
000B'A3KOBHM JUlsi  BCIX CTPYKTYPHHUX  ITPO3/LUIB

HpAT«CK «KHSDKA JIAUD BICHHA THITYPAHC
1I'PVI1I» L

13) cnsuung loydliy, lC‘%pOI’I‘;IBIlﬂy n;spccl t for the
rights of stakeholders;
14) ensuring a high level of corporate culture.

4.2 These pnnuplu form a Wslum of cmp(ndlc
governance, compliance with which is mandatory for
all structural units of «INSURANCE COMPANY
«KNIAZHA LIFE VIENNA INSURANCE GROUP»
PJSC.

4.3. J[mpumamm BUIIIC3a3HauCHTUX npmummu Ta
SKICHOT, 1Ipo30pol Ta JIEBOT CHCTEMH
HIO PCIIAMCHTYCTLCS
UMY BHYTPIHTHIME
Jokymenramu  Komuianii  mMae 3Haundil BIUIMB 1A
cexruBHicTh poborn Kommanit, clpusie
npudyrkopocTi  Ta  dinancopiii  crabinbHocTi,
30LIBIICIHIO JIOBIPH 31 CTOPONM KIIEHTIB 1 HaprHepis.

Ikl}[lililf.,lh

1AM Kojiekcom ra

4.4, LIpAT«CK  «KIISDKA  JIAUD  BICHIIA
HHTITYPAHC  I'PY1I»Gepe na ccbe  30608's3ans
PO3BMBATH KOPHOPATHBHI BUOCHIM BIJUIOBIJIIO J10
BUINE3a3HAYCHUX PHHIMAIIE 3 JIOTPUMAHIAM BHMOT

sakonojlagcrsa  Yikpainm  rta  Craryry

HpAT«CK

4.3 Compliance with the above principles and the
availability of a high-quality, transparent and effective

corporate  governance  system  regulated by this
Regulation and other internal documents of the

Company have a significant impact on the cfficiency
of the Company, contribute to profitability and
financial stability, increase trust on the part of
_customers and partners.

4.4. « INSURANCE COMPANY «KNIAZHA LIFE

VIENNA INSURANCLE GROUP» PJSC undertakes to
develop corporate relations in accordance with the
above principles in compliance with the requirements

| of the legislation of Ukraine and the Charter of

7




«IKHSDKA JIAM® BICIHA THITTYPATIC I'PY11y

«INSURANCE COMPANY «KNIAZIIA  LIFL
VIENNA INSURANCE GROUP» PJSC.

5. CHCTEMA KOPIIOPATUBHOT'O
VITPABJIHH ST

5. CORPORATE GOVERNANCE SYSTEM

5.1. Posnotin - noBHopaxeHr  MDK  opranamu
yupamlimm Ta KOrpomao s cucTemi KOPHOPATHUBIOIO
yupamlimm 33683”0‘{)/(7 POIMCHYBALIHS  3a1'alILHOIO
yupasiinns ra ¢pCKIuBHy CHCTCMY YHpPaBIinHg T4
BII_V’I'pi!IIEIhOI'() KOHTPOJO.

5.1. The division of powers between management and
control bodies in the corporate governance system
ensures the separation of general management and an
cffective management and internal control system.

5.2. Opranamu ynpasiinns Komnanii e:

5.2. The governing b()diégofi}ié_ébgp@y are:

v Baraneni  36opu  akiionepis -  BUuM opras
VIIPABIIHIIS;

¥' The General Meeting of Sharcholders is the highcsi

governing body;

v Harsyosa paja - 3abcanedyc  crpareriuie
yipasiinms, 3JURCHIOC  KOHTPOIL 32 JUSIILHICTIO
Hpasiinns, saxuer npan akitionepin. Haisyona Paja
He bepe yuacri B rorounomy yipagiiini Komuanii ta
nij3pitTHa 3aranasHuM 36opam akuionepis;

¥’ The Supervisory Board is responsible for strategic

management, control over the activitiecs of the

Management Board, and protection of the rights of

sharcholders. The Supervisory Board is not involved

in the day-to-day management of the Company and is |
accountable to the General Meeting of Sharcholders;

v’ Ilpasitinns - KojeriabHuil BUKOHARY M opras, 1o
3IACHIOE YNPaBAIHis HOTOUHOI0 JUANBLIICTIO Ta Mae
nijeitnicts Harsjosii Paji ra 3aransiam 360pam
_akuionepis. Sl ol _ it

¥’ The Management Board is a collegial cxccutive

body that manages the Company's day-to-day |
operations and reports to the Supervisory Board and
the General Mecting of Shareholders.

5.3. Kepisnukn Kowmuanii, rosiosumii Oyxranrep Ta
KINOYOBI 0COOM 1POTAIOM YCHLOIO yacy nepehynanis
Ha  nocajax  BUIIOBI@IOTL  BUMOram  I10j10
npodeciiiol  npugarnocti ra JII0BOT  penyraii,
YCTAHOBJICHUM  HOPMATUBHO-1IPABOBUMH  aKTAMM
Hanionansioro  Gauky (nami - kpastidikaniiiui
BMMOI'M), Ta IHILIUM BUMOI'AM YCTAHOBJICHUM YMHHMM
3aKOHO/IABCTBOM YKpainu,

5.3 The Company's managers, chief accountant and
key persons throughout their tenure meet the
requirements for professional suitability and business
reputation established by the regulations of the
National ~ Bank  (hereinafter -  qualification
requircments) and other requirements established by
the current legislation of Ukraine.

5.4. Komuanis 3 MCTOI0 ¢HCKTUBHOCTI ylpariins Ta
MOHITOPHITY HAJICHKIOIO BUKOHAINIIS BCIMA opranamu

yHUpaBltiHHs — Ta  KepiBHMKaMW  cBOIX  ynKIlii
zabesneuye  palfioHasiblinii  ta  4iTKMi  po3nojin
IIOBHOBAXKEHL MDK HWMM Ta HAJICKHOT CHCTCMH

KOHTPOIIO, 3BITHOCTI.

54. Duce to the cfficiency of management and
monitoring of the proper performance of their
functions by all management bodies and managers, the
Company shall ensure a rational and clear division of
powers between them and an appropriate control and
reporting system.

5.5. Komnanist CTROpIOE aRTOMATH30BaHI CUCTCMU

obuiky Ta ananisy indopmaiii Juist oneparupHoro

_UpHAHATTA pilicHs Ta ¢PCKTUBHOT B3acMOJLT.
6. 3AI'AJILHI 350PH

| decision-making and cffective interaction.

5.5. The Company shall create automated systems of |
accounting and information analysis for prompt

6. GENERAL MEETING

6.1. arabii 300pH aKILONEpiB € BUIIMM Opraiom
ynpasiinns TIpAT«CK «KHKA JIAUD BIEHHA
[HITYPAHC I'PYII»

6.1 The General Mecting of Sharcholders is the
supreme  governing body of «INSURANCE
COMPANY «KNIAZHA LIFE VIENNA
INSURANCE GROUP» PJSC.

6.2. Jlo suxinounoi komueremyi 3aransumx 360pis
akijonepin HAJICHUTh BUPIIICHHS nurar,
1epe/idaYCHUX  YMHHUM  3aKOHOIABCTBOM  YKpailu,
Craryrom Komuauii ta IlosokennsM npo 3aranbiii
300pu akiionepis.

6.2. The General Meeting of Sharcholders shall be
exclusively competent to resolve issucs stipulated by
the current legislation of Ukraine, the Company's
Charter and the Regulations on the General Meeting of
Sharcholders.

6.3. Ilpaga akiionepin N

6.3. The rights of sharcholders

6.3.1. Komnawuis 3abeaiicuye 3axuer npap, 3aKoHIMX
IHTepeciB aKkiioHepin;

6.3.1. The Company shall ensure protection of the |
rights and legitimate interests of shareholders;

6.3.2. Kommauis cupuse peaizaiii ta 3abesticuye
3aXMCT [paB Ta 3aKOHHMX IHTEPECiB aKilioHepis,
30Kpema:

6.3.2. The Company shall promote the exercise and
protect the rights and legitimate interests of
shareholders, in particular

6.3.2.1. llpago na yuacrs B ynpasiinni Komnanii
HJIAXOM y‘-lﬁC']‘i Ta roJiocypBanis Ha 3aranbimx 360[‘)3)(
akiionepis.  Jlis  rtoro, o0  akifonepu  Masiu

MOMJIMBICTL  ebekruBiOo  peaitisyBard e npaso,

6.3.2.1. The right to participate in the management of
the Company by attending and voting at the General
Meeting of Sharcholders. In order for sharcholders to
be able to cffectively exercise this right, the Company
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3abesiicuye Ui BCIX  akilioHepis

provides all sharcholders with the opportunity to:

OpatH y4acTh y BUPIHIICHHI HAHBAKIMBIIINX ITHTAHD
aisisHocT! Komnanii;

- participate in resolving the most important issues of
the Company's activitics;

- BYHACHO OTPHMYBATH TOBIIOMJICHHS TIPO CKIMKAHHS
Saraisnux  300piB akuioHepiB, MO MICTUTH
idhopMmaltito, repejbadeHy 3aKOHOAABCTBOM YKpaiiu
12 Craryrom Komrianii;

- receive timely notices of convening the General
Meeting of Sharcholders containing information
required by the laws of Ukraine and the Company's
Charter;

- 3HAHOMUTHCH 3 Ma'l‘cpianamn NoB's3aHuMH - 3
[OPHIKOM JICHHHM SarajinHux S(OI‘JIB dK]llOIiCpll‘}

- get acquainted with the materials related to the
agenda of the General Meeting of Shareholders;

- BHOCHMTH  1IPONO3MILT IO HOPSIKY  JICHHOIO
SarasibHuX  300piB AKILOHEPIB Yy IOPSUIKY,
nepesidadeHoMy 3akoHojiascrsom Ykpaiuu, Craryrom

ra gy TpitiiMu jgokymenrtamu Komnauif;

- make proposals to the agenda of the General Meeting
of Sharcholders in accordance with the procedure
provided for by the laws of Ukraine, the Charter and
internal documents of the Company;

- Oparn ywacth y 3araabiux 300pax akiionepis
~ ocooueTo abo yepes BiiLio 06paloro 1pe)cTaBiuka;

- participate in the Genera[ Meeling of %h'zrcholders in

= G})El’!'H YHactn B ()GI'OBUPCIIIIi Td I'().Ii()i.:ylﬁlill[i 3
HHTalb HOPSYIKY JICHHOIO, 1o nepejdavac 1posopy
[POILE/IypY roJlocyBatiiig Ta 3abe3iedyc npo3opicTs ta
Ha LLHHICTD 1HJIPaXyHKY I'0JI0CIB.

- pd]lmpdu. in dlbulbsmns dﬂd vollnsa on the dgcnda.
which provides for a transparent voting procedure and
ensures transparency and reliability of vote counting.

6.3.2.2. llpapo Ha orpuMaHHs YacTHHU NPUOYTKY
Komuanii y  poamipl  1nponopuidnomy  HajiesHii
aKIioHCpOBl KUIbKOCTI akiii (y pasi yxBajcHus
TAKOIO pitticHis 3arajibHumu 36opaMu akilioHepiB).

6.3.2.2. The right to receive a profit of the Company in
the amount proportional to the number of shares
owned by the sharcholder (if such a decision is made
by the General Meeting of Sharcholders).

6.3.2.3. llpaso na crocyache oTpuManisg MoBHOI Ta
JOCTORIPHOT indopmartii 1po (binancoro-
tocnouapcr,l{ni’i cran Komnanii ta pesyiasraru 11
JUAIBHOCTI. -

6.3.2.3. The right to timely receive complete and
accurate information on the financial and economic
condition of the Company and the results of its

activitics. CUu

6.3.2.4. “deO BUILHO poauops;m{amu{ HAJICHKHUMH
| aKilioHepy aKIisMu. o B

6.3.2.4. The |135h{. to freely dispose of the shares owned |
by the sharcholder.

6.3.2.5. llpago Bumararu 0GOB’ 3KOBOTO BUKYIY
Kommanicio akiii y BHnajkax Ta y [OPSJIKY,
1iepe/10aycioMy YMHIUM 3aKOHO/IABCTBOM YKpailu.

6.3.2.6. Immi npaga, nepejoaqci 3AKOHOJIABCTROM
_ Vipain ta Craryrom Kowranif.

legislation of Ukraine.

6.3.2.5. The right to demand manddtor\' redemp p‘uon of
shares by the Company in cases and in accordance
with the procedure provided for by the current

6.3.2.6. Other rights pmwdud for bv the lcualdllon of
Ukraine and the Company's (,hdnm

6.3.3. Y  pazl  JIOIATKOBOIO  BHMILYCKY — aKuiid
| TosapucrsoM,  nepegfaqyeHoro  3aKoHOLABCTBOM
Ta Craryrom Komnail, nepesaskHe 1pano
| akiorepis Ha npuiadaHHs 1POMOPUIAHO HOro yuacTi
| Y CTATYTHOMY KAlliTalli JIOJIATKOBO BUITYIIICHUX aKILH

peryiocrues Craryrom Komuanii ra siuiosigioro

piutennst 3aransiux 300piB akiioHepis.

6.3.3. In casc of additional issuc of sharcs by the
Company, as provided by the legislation of Ukraine
and the Company's Charter, the preferential right of
sharcholders to purchase pro rate to his/her
participation in the registered capital additionally |
issued shares is regulated in the Charter of the
Company and the respective decision of the General
Meeting of Sharcholders.

' 6.3.4.  Kommnanis
HCOOX1)1HI

pos3pobisic  Ta  3aMpORAIHKYE
BHYTPIIIHI ~ MEXaHiaMH 3 METOIO
sanoGirans HEIIPABOMIPHOMY BUKOPHCTAHHIO
incaijepenkol  indopmaiii  1mocajosumu  ocodamu
Kommanii ra inmumu incaijiepamu.

6.3.4. The Company shall develop and lmplemcnt the |
necessary internal mechanisms to prevent the misuse
of insider information by the Company's officials and
other insiders.

6.4. O6oBs3KK aKIlioNCpin

6.4.1. AKIIOHCPU MAIOTH Pa3zoM | KOKCH OKPEMO
saxuigarn  inrepeen  Komuanil  ta akrueio
BUKOPHCTOBYIOUH CBOT HOBHOBAKCHHS Ha 3arajibimx
30opax  akuioHepiB, a TaKoK
obor’s3km, 1epeibaucni  Craryrom
| 3aKOHOJABCTEOM Ykpaitiu.

Komuanii  ra

BUKOHYBATH  CBOT

| 6.4.2. AKILIOHEPH BIKMBAIOTH BCIX HEOOXIIHUX 3aX0j1iB
JUISL rapatTyBamiis Toro, 100:

- CTPYKTYpa IlJIHCIIQC’I‘i K(_)MI Idlill 6)-’_,1!;1 HPO30pOoIo Ta He.

_6.4. The Ildblh(iC‘-} oflh(, %Ilatcholdus

6.4.1 The Sharcholders shall jointly and individually
protect the interests of the Company and actively use
their powers at the General Meeting of Sharcholders,
as well as fulfil their duties provided for by the
Company's Charter and the laws of Ukraine.

6.4.2 The Sharcholders shall take all necessary

measures to ensure that

- the ownership structure of the (ompdny

¢




MEPELIKO/pKana  KOpIoparuieHOMY }-’]’[paﬂﬂi] THIO
HAJICKIOMY PiBHI; I

Ha

- JIMIIC KOMIICTCIITH Ta Hajliiii ocoGu 3 BIJUIOIHJLII(}I()
JUIIOBOIO  peHyTaIicio,  dKi  MOXKYThH  HPUBHCCTH
BiracHui Jloceil na kopuers Komuauii, Oyim obpani
wicnamu Harnisposol paau ta Ilpasninis Komnanii;

transparent and does not impede corporate governance
_at the proper level;

- only competent and reliable pcz sons with a relevan:
business reputation  who can  bring their  owr
experience 1o the benefit of the Company are clectec
as members of the Supervisory Board and the
Management Board of the Company;

- Hampsyiopa paja Komnanil € 1i3BITHOIO  Ta
Bi}lllOBi}laJlbl[UlO 3a f%)liﬁCIlClilIH KOH']'pUJI[O 3a
JUsibaictTio Ta ginancosum cranom Komianii, a Takosxk
3d opraui:;an,ilo CHUCTCMHU B]ly'l‘pilIIl[b{}l‘O ]{(}Il'l‘p(JJIIO
Komiiamit;

- The Supervisory Board of the Company is
accountable and responsible to overview the
Company's operations and financial position, as well
as for to overview the organisation of the Company's
internal control system;

6.4.3. AKIOHCPH T1i]L 4aC NPUMHSTTS BIIACHUX PillICHb
HOBHHIT  BpaxoByBard  HacaMllcpeil  1HTCpPeCH
sainrepecoranux  ocid  Komuanii (npaiieuukis  1a
HHLIMX 3alirTepecoBainx ocio).

6.4.3. The Sharcholders shall take into account the
interests of the Company's stakcholders (employeces
and other interested partics) when making their
decisions.

6.4.4. Kommnanis 3abeslicuye axiioHepam pealbuy
MOZKIIMBICTD KOPHCTYBATHCH IpaBamMH,
nepe/0aucHUMH  3aKOHO/IABCTBOM — YKpaiuu, Ta

eheKTHRHUH 3aXHUCT Y Pasi HOPYIICHIIS IIHX [TPaB.

6.4.4. The Company shall provide shareholders with a
real opportunity to exercise the rights provided for by

the legislation of Ukraine and effective protection in

case of violation of these rights.

6.4.5. Komiianis 3aCToCOBYBATUMC aJICKBATHI 3aXOJIH,
CleHMOBElIIi 1a sanodirans 3nopxacHuBaris
axuioucpa.\m CBOIMHA LpaBaMH, BUKOPUCTAHIIIO HHMH
iHcaiijlepcbkol iH(opMaltl Ta iHIMX [POTHIIPABHMX
JUH, 110 3arpoKyioTh cTabuibHocTi, NPUOYTKOBOCTI Ta
BIUIMBAIOTH  Ha  3pOCTaliHd  PHHKOBOI  BaprocTi
Komratii.

6.4.5. The Company will take adequate measures to
prevent sharcholders from abusing their rights, using
insider information and other illegal actions that
threaten the stability, profitability and affect the
growth of the Company's market value.

6.5. Jlia supimenns nwrams Jisusinocti Komnanii ra
HPUHHSTTS PIIICHL aKIHONCPH TIPOBOJISITE:

6.5. To resolve issucs related to the Company's
activities and make decisions. the sharcholders shall

hold:

6.5.1. p1qn| 3arannbhi éﬁopu axiionepis;
6.5.2. nozaueproni 3aransti 360pu dK[llOHCplB

6.5.1. annual General Mceting of __Shdrgholdus

6.5.2. cxlraordmaty General Meeting of Sharcholdem '

6.6. Piuni (ueprosi) 3arausui 300pu  axiioHepin
HPOBOJIATHES  Hopivno, ne misiine 30 kBiTHs
HACTYIIHOI'O 34 1OHCpe/iHiM GiHalcoOBHM POKOM.

6.6 The Annual (Ordinary) General Meeting of
Sharcholders shall be held annually, not later than 30
April following the previous financial year.

6.7. 3aransni 300pu akuioHepis:

6.7. The General Mecting of Sharcholders shall:

1) BU3HauyatoTh  OCHOBHI  Haupsimu  JuisuibHocti | 1) determine the main directions of the Company's
Komuanir; activities; |
2) 3arBCPIUKYIOTH Kojiexe (nputinmim) 2) appl‘nvc lhc Codc (principlcq} of corporatc

KOpHoparuioro yipagiiiis Komianii;

3) npuiiMalOTh PilICHHS PO 0OPAHHS Ta NPUITMHEHHS
nopuopaxeHs lonosu ta wienis Harsosol pajm
Komnanii;

3) decide on the election and termination oi"powcrs of
the Chairman and members of the Supervisory Board
of the Company;

4) 3arBepKYIOTH 110JI0KCHHS IIPO BUHATOPO/LY HJICHIB
Harnsgnorol panu;

4) approve the regulations on remuneration of the
Supervisory Board members;

5) MaloTh i NOBHOBAXKCHIS BUUIOBIIHO /IO BUMOT
3akony Vkpaium «llpo akuionepii roapucraay,

5) have other powers in accordance with the
requirecments of the Law of Ukraine “On Joint Stock

3akony Ykpaiuu «llpo crpaxyBains». Companies”, the Law of Ukraine “On Insurance™.
6.8. llopnoBaxkenwsi, 1o nanexars Jio BukimodHol | 6.8. The powers that fall within the exclusive |
komnereHiii 3araneumux  30opie  akiionepis, He | competence of the General Mecting of Sharcholders

MOJKYTHL OyTH 1epeani 1HIUMM opranam yrpasiinms
Komnanii, sKIo iHie e BeTanoBiIeto 3akonom abo
Craryrom Komnauii.

may not be delegated to other governing bodics of the
Company, unless otherwise establish by law or the
Charter of the Company.

6.9. Jlo kommerenuii 3araibnux 300pis akijonepis
MOKYTH OYTH Bi(HICCCH] IHIT TTHTAHHS, 38 BUHSTKOM

6.9. Other issucs may be assigned to the R-SU_I_l'I}-)CLCI‘lCC
of the General Meecting of Sharcholders, except for
those assigned by the Charter to the exclusive

X, #xi Craryrom  Bijpeceni  Jlo BMKJIIOMHOT
komtiereniil Harmsyionoi pajiu. competence of the Supervisory Board.
6.10.  3araneui  30opu  akuiioncpie  3apdacHo | 6.10.

_OTPHMYIOTD Bijt Iamisiosol pajiu / KOproparuBHOro

The General Meeting of Sharcholders shall |
receive in advance from the Supervisory Board /|
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_HOPAIKY JICIIIONO.

ceperaps indopmantiio po Jtisiisnicts Kommanit, y
WAHHCHT PO PE3YILTATH 30BHILIIHLOIO ayjM1y i

Corporate Secretary information on the Company's
activitics, including the results of the external audit

senastatn olinok  edekrusiocri  cueremu | and the results of assessments of the effectiveness of
sopuoparuBHoro yupasitinis Komuanii. the Company's corporate governance system.
Sowmanis  3abesneuye  akuionepam  moxiueicts | The Company shall provide the sharcholders with the

sallOMUTHCS 3 JIOKYMEHTAMM, HeOOXITHUMMK ISt
DHITHATTA Ha 3arajiblyx 300pax akiioHepir piliens 3
HTAHDB MTOPSJIKY JICHHOIO, Y HOPHJIKY, VCTAHOBICHOMY

sazonom Yxpaiun «lIpo axiionepii tosapucrsay.

LY Baranennx 300pax akiionepis Gepyrh yqactb
2Co0H. BKIIOYCHT JIO HEPEIIiKy aKIioHepiB, sKi MaloTh
Upaso Ha Taky y4vacrtb, abo ix npejcrasnuku. Ha
Jaraapnux  300pax  akiioHepis  3a  3anpolICHHSAM
2co0M. siKa 1X CKJIMKAC, TAKOXK MOXKYTh OYTH 1IpHCY T

IDCIACTABHMK HE3AICKHOIO ayiuTopa (ay/IMTopeLKoT
& ‘\Iildlitl) ra Harsijioso71 pajiu. .o Bes W

opportunity to review the documents necessary for
making decisions on the agenda at the General
Meeting of sharcholders in accordance with the
procedure established by the Law of Ukraine “On Joint
Stock Companies™.

6.11. The General Mu,{mg of Sharcholders shall be
attended by persons included in the list of shareholders
entitled to such participation or their representatives.
The General Meeting of Sharcholders may also be
attended by a representative of the independent auditor
(audit firm) and the Supervisory Board at the invitation
of the person convening it.

2.1 ICPLJIIK clKIlIO]IL])IB SKI MaIOTh HpaBo Ha deLl b
¥ '5dl aIbHUX 300pax aKI[IOHepiB, CKJIA/IAETLC CTAHOM
na 23 rojuny pobouoro Juis 3a jiBa pododl jmi j1o
JHE HPOBEJCHHS  Takux  300piB Yy LHOPSUIKY,
BCTAHOBJICHOMY 3aKOHOJIABCTBOM 11PO JICIIO3UTapiy
cucteMy  YKpaind Ta Yy BUIIQJKax BH3HAYCHHUX
3aKOHOAABCTBOM YKpailu.

6.12. The list of sharcholders entitled to participate in
the General Meeting of Shareholders shall be compiled
as of 23 hours two business days prior to the day of
such meeting by the established procedure. This
procedure is cstablished by the legislation on the
depository system of Ukraine and in cases specified by
the Iegislation of Ukraine.

6.13. Tlopsiok HiJIrOTOBKY T4 IPOBE/ICHs 3arajihbinx
:00PIB aKIIOHEPIB PCIIAMCHTYETLCS 3aKOHO/IABCTBOM
Yepaiuu Ta Craryrom Komuanii.

[ops/tok  HIrOTOBKKM  Ta  HpoBeICHis  3aralibiux
300piB aKUioHepiB 3ade3ieuye OJIHAKOBE CTABJICHHS
J10 BCIX aK1lioHepiB.

‘the laws of Ukraine and the Company's Charter.

6.13. The prot,(,dtu-c for plem mg and holdmg the
General Mecting of Sharcholders shall be governed by
The procedure for preparing and holding the General |
Mecting of Sharcholders shall respect the sharcholders
rights.

6.14. Eranm ckiMkangg ta IMJI'OTOBKH 3arajibHUX
300piB akilioHepis MatoThL 3ade3redyparTy akijionepam
MOACIMBICTL  HANCKITMM  MMIOM  HJIPOTYBATHCSH  JI0
VHACTI Y HUX, OTPUMATH TH(POPMAILIO TIPO JLSUILHICTE
KoMuanil ra npuinistu BUIOB plneis 3 uurann

6.14. The stdéb‘s of umwemng and preparing the
General Meeting of  Sharcholders shall provide
sharcholders with the opportunity to properly prepare
for participation in it, receive information about the
Company's activitics and make decisions on the
agenda.

6.15. Kommnatis 3000B's3y€TbCsi  OpranizoByBaTH
HIPOBEJICHHS Sarambuux  30opis akunionepis
3a0c3lievyioud  OJIHAKOBE  CTABJICHHS  JI0  BCIX
AKITIOHEPIB, HE3aJICHKHO Bl KUILKOCT aKItii.

6.15. The Company undertakes to organize the General
Meetings of Sharcholders, ensuring equal treatment
for all sharcholders, regardless of the number of
shares. ol et

6.16. lndopmailtis, 110 CTOCYCTLCH Jaraibiux 300pis
akitionepis, mac OyTH  po3KpHTa  BiJLIOBiIHO 10
JAKOHOJIABCTBE, A& TAKMK 3 JIOTPUMAISM  BUMOI
Craryry Komnauii.

6.16. Information related to the General Meeting of
Sharcholders shall be disclosed in accordance with the
law and in compliance with the requirements of the
Company's Charter.

IX IIKABISTD,

6.17. llopsyiok  peecrpainil  yyacHukis — 300pis,
HPOBC/ICHTIS Ta IOWTTs NiJICyMKiB 3aransiux 300pis
aKI[{oHepIiB HE CTBOPIOC HEPEHIKO/L JUIst 1X ydacTi. Ix
HPCICTABHUKKA  MapaiTyioTh Taki K I1paBa, K |
akiionep, skuit X ripejicrapisie Ha 300pax, Ha y4acThb,
100T0 B OOIOBOpEHHI [UTAaHBL HOPSKY JICHHOIO,
BUCIIOBIIOIOTH CBOIO JLYMKY, HHOPYIIYIOT [T, 110

1. HALJSIJIOBA PAJIA -~
7.1, Hamsytoga  paja € KoJeriaibHum Opldll()M
virpariitnsg Komnanit, 1o 3j1ifcHioe GyHKILT HarsjLy,
a4 TAKOK KOHTPOIIOE Ta PErymoc AisLHICTb
Ilpaiinmsi, B TOMy 4YMCIi 3JUMCHIOE 3aXHCT IIpaB
akiionepis Komunanit.

6.17. An order of tum.hatmn of participants of the
meeting, holding and summing up the results of the
General Meeting of Sharcholders shall not create
obstacles for their participation. Their representatives,
shall guarantee the same rights as the shareholder there |
arc representing at the meeting to participate, i.c in
discussion of the agenda items, express their opinion,
and raisc issues of interest to them.

7. SUPERVISORY BOARD .
7.1. The Supuwsmy Board is a collegial governing
body of the Company that performs supervisory
functions, as well as controls and regulates the
activities of the Management Board, including the
protection of the rights of the Company's sharcholders.

Bel nuvranns  JusuibHOCT]

Ta_opranizanii_poboru | /

All issuces related to the activities and organisation of

A



Harsnosol pajn susnavaiorhes 3akonom  Ykpainu
«Ilpo aknionepui Tosapuersa», 3akoHom Ykpaiiiu
«IIpo CrpaxyBaHHs», Craryrom Komnanii,
[Tostomernsiv npo Harmsyrosy pajy Komunanii.

7.2. s 3abesniedcnis 00'€KTUBRHOCTI Y NPUHHSTTI
piicHk ocobu, gki € wiewamu Harsyiogol pajiu
Komraniil, HOBUHHI YHUKATH KOH(IIIKTIB IHTCpECiB.

the Supervisory Board are determined by the L2
Ukraine “On Joint Stock Companies”, the [aw
Ukraine “On Insurance”, the Company's Charter.
the Regulations on the Supervisory Board of
Company.
7.2. To ensure objectivity in decision-making, pers:
who are members of the Supervisory Board of ¢

7.3. CucTema  KOPHIOPATHBHONO  YIPaBIinHs, TakoX
PeryJocTLCS BHYTPINHIMU  JIOKYMCHTAMM T4
HEPCIIIatoThes ][Eii'.llﬁl;‘lOBOI(} pajloid  Ha HpejMcer
HAJCIHKIOIO BUKOHATIS Ili)],IIOBi,FIIIHX BUMOIL, & TaKOM
aKTyallbHOCTI 3 Onsly  Ha  CyrreBi  3mind B
oprauizainiiniit cTpyKTypi, AisuibHOCTI, crparerii y
BI/IIOBIJIHOCTI J10 BUMOT' JIIIOYOT'O 3aKOHO/ABCTBA.

7.3. The corporate governance system is also regulas
by internal documents and reviewed by
Supervisory Board for proper implementation of
relevant requirements, as well as for relevance in te
of significant changes in the organisational structus:
activities, strategy, in accordance with
requirements of the applicable law. R

7.4. KilibkicHuii CKJIaj| Harnsiogot panu
puzHadacThes Craryrom KoMianil BCTaHoOBIIOETLCH 13
ypaxypaHmsim - o0csris - ta pU3MKIB JUISILHOCTI
Komrianii, ajie He MOKe CTaloBWTH MCHIILC 11 SI'TH 0¢i0.

7.4. The number of members of the Supervisory Boar:
shall be determined by the Company's Charter an
shall be set taking into account the scope and risks o
the Company's activitics, but shall not be less than five
persons.

7.4.1. Yneun Harnslosoi pajin He MOXKYTh BXOJMTH J10
cknaiy Iparninnus Kommnanii, a Takox obiiimary ixri
nocayin Komnanii 1a ymMoBax TpylloBOIo JIOrOBOpY
(kotrpaxry).

be members of the Management Board of the
Company, as well as hold other positions of the
Company on the terms of an employment agreement
(contract).

7.4.2. Ynenn Harmsijioroi paju He MOXKYTL HajiaBaTu

i nocnyru Komnanii, kpiM THX, 1110 BM3HaucHi

| IMBLIBHO-TPABOBMM  JIOTOBOPOM  YKJIAJICHHAM 3

| Komtiatticio. e ] 5 0
[ 7.4.3. Tonosoio Harsyosol pajin Komuariii ne mosxke

Oyrn obpano ocoly, sKa HPOTAIOM [OHEPE/HLOTO

poky ouosirosasna Ilpasnitnis Kommarii,

7.4.2 The members of the Supervisory Board may not
provide other services to the Company. except for
those specified in the civil law contract concluded with
_the Company. S L P TRR S :
7.4.3. A person who has chaired the Management
Board of the Company during the previous year may
not be elected as the Chairman of the Supervisory
Board of the Company.

7.4.4. Tonosa Ta Hamsjiopol  pajpm  juis
HAJICIKHOTO BUKOHAHHS HUMU cBOTX (yHKILonaibHUX
0DOB'SIZKIB  MalOTh 1IPaBO 1A  O3HAWOMJICHHS 3
JIOKyMEHTamMu Ta indopmaiticio 3 nuraib JUsiibHOCTI,
Ha Jocryilt jlo  indopMatifimx  cucrem, Onepaiii
Komnanii, a Ttakok orpumanng indopmanii  Bif
HPALIBHUKIB, HOMCHCHL 3 HWTAlL, 1[0 BUHUKAIOTH 1111
4ac BUKOHAHHS HUMM (DYHKILOHAILHUX 000B'S3KIB.

“JICIHTH

7.4.4. The Chairman and members of the Supervisory
Board shall have the right to review documents and
information on the Company's activitics, access to
information systems and operations of the Company,
as well as receive information from employees and
explanations on issues arising in the course of their
duties in order to properly perform their functional
responsibilitics.

7.5. Konexkrupna  upujaruicrs  Harisijiopoi  pajiu

7.3. Collective suitability of the Supervisory Board of
the Company: [

7.5.1. Ynenn Hammsylorol pajin CrijibHO, sIK rpy1a,
MalOTh 3HAHA, HABHYKW Ta JIOCBI/, HEOOXijHi Juis
uidicuenus  Hamsjiopoo  pajioio i1 1MOBHORAMKCHD,
Tobro Hamsyioea Pajia Komnanii, sk KOJEKTHBHMIA
opramn Mac HaJICXKHC PO3YMillHst THX cep HAisIbHOCTI,
3a ski wienn Hapsygiosoi Pagu necyrs cniibny
BIIMTOBLIAJIBHICTD, 4 TAKOXK MalOTh JOCBIJ | HABUUKH
3jiiicnioBary eeKTMBHE YIPABIIHHA Ta KOHTPOIIb,
ynpasiinis 6i3HECOM, cTparerigie IiaHyBaHHs.

7.5.1. The members of the Supervisory Board as a
group have the knowledge, skills, and experience
necessary for the Supervisory Board to exercise its |
powers. The Supervisory Board of the Company as a
collective body has a proper understanding of the arcas
of activity for which the members of the Supervisory
Board are jointly responsible, as well as experience
and skills to carry out effective management and
control, business management, strategic planning.

7.5.2. Harnsopa pajia Komuanil  mac  Jlocrarino
KUILKICTL — WICHIB,  SKI  BOJOJIOTL  3HALIISMU,
HABMUYKAMM Ta JIOCBIJIOM y BCix cdepax jisiibHoCTi,
1O Jla€ 3MOrY Ipodeciiino obroropioBaTy 1MMTaHHs,
1I0/10 SKHMX IPUAMAIOTHCS PIIICHHSL.

7.5.2. The Company's Supervisory Board has a
sufficient number of members who have knowledge,
skills, and experience in all areas of activity, which
allows for professional discussion of the issues on
which decisions arc made.

7.5.3. Unenun Harnsyioroi paju Komnauil ponomitors

7.5.3. The members of the Supervisory Board of the

HABMUYKAMM JUIS BIJCTOIOBANHS CBOIX NOMIS/UB Ta

Company have the skills to defend their views and |
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05roBOpEHIIs MPOTATOM HPOLIECY NPURHSTTS pilnelib, |

.54 Ynenn Hamsyrosotl pajpu Kommnanii cuijinno

MAIOTL  MOMKIIMBICTL  C(DCKTHBIO — nanisary 34
pillicHHSMH,  npuidisituvu Tpasiinnsm  ra 1X
_ BMKOHAHHSIM.

discuss during the decision-making process.

7.5.4. Jointly, the members of the Supervisory Board
of the Company have the ability to effectively
supervise the decisions made by the Management
Board and their implementation.

7.3.5. lpodecifina upuparnicrs wicnis Harisjiooi
Da/IM BU3HAYACTLCS UTIXOM 1T OLUHKH YV BIUIOBLIHOCTI

7.5.5. The professional suitability of the Supervisory
Board members shall be determined by means of its

13 BAMOIaMM YMHHOI'0 3aKOHO/IaBCTBA YKpaitu.

assessment in ‘dance with the requirements of the
current legislation of Ukraine.

5.6. Jlinosa penyrauis wienis Hamrgjosoi paam
BH3HAYACTLCS 1LJIIXOM TICPCRIPKH BIICYTHOCTI [10/10
HHX  o3HaK  HcOesjtorannol  JIoBoT  penyTarti,
BH3IHAUCHHX HOPMATHRIIO-TIPABOBUM AKTOM
Hauionaimnoro Ganky 3 nurais jinensysais, Ta/abo
iux haxris, 10 CBIMATE 11PO:

7.5.6. The business reputation of the Supervisory
Board members shall be determined by checking the
absence of signs of impeccable business reputation in
relation to them, as defined by a regulatory legal act of
the National Bank on licensing. Also, other facts
indicating impeccable business reputation should be
considered. -

v ictorHi Ta/abo cucTemMaTMuHi MOPYIICHHS BMMOP

C1paxoBsoro, MoJIarkoBoro 3dKOHO/IaBCTBA,
32KOHO/IaBCTBA 11po thinancosi MOC/YI'H,
AROHO/laBcTrBa 3 HHKUTalihL l’billali(}(}i‘:(]l'(} I\-I()I]i'l'(?p”lll‘}",
JAKOHOJIABCTBA  1IPO LN 1ANCPH,  aKIlionepHi

_1OBAPHCTEA Ta POHJIOBHMIA PUHOK;

v’ significant and/or systematic violations of
insurance, tax, financial services, financial monitoring,
securities, joint stock companies and stock market
legislation:

v nenaiekie pukonanus (GinancoBux 3060B's3aiib,
HCBUUIOBIHICTE  JUSJIBHOCTI  4J/ieHA crasjlapram
JII10BOT ITPaKTHKK Ta/abo nipodeciiinol eThKh;

v" improper fulfilment of financial obligations, non-
compliance of the member's activitics with the
standards of business practice and/or professional
cthics;

v nepiojdiy oninky wienis Haiisiosot paju.

v’ periodic evaluation of the Supuwsmy Board
members. my o= Vin 35

5i5F

Yien ”dI‘IHJLUBOI pd,.llirl [HHOBUHCIH BHKOHYBaTH
cB0T 000B'SI3KK 0COBUCTO 1 e MOKE Hepe/laBarn CBOT

_ 1IOBHOBasKCHHS 1HIIH 0coDI.

7.5.7. A member of the Supc:wsoly Board shall |
perform his/her duties personally and may not delegate
his/her powers to another person.

758, Yuenn  Hawmsjosoi  pagn Komnanii - 3
yvpaxypaHusaM O0OOB'A3KIE KOKHOIO 3aBi/id  MailoTh
BLILIIOBI)1aTH kpajtidikaritium BUMOI'aM,
veranosiennm Harionansinum 6ankom Ykpainu.

7.5.8. The members of the Supervisory Board of the
Company, taking into account the duties of cach, shall
always meet the qualification requirements cstablished
by the National Bank of Ukraine.

=) KOJACKIUBHY NPHJ@THICTD;

6) eheKTUBHICTD
 Harsyiosof payp.

7.5.9. Ominka  ceheKTHBHOCTI  JUSJIBHOCTI  YJICHIB
Harsgosol paym Komianit g oigisiomy, Tl KoMiTeris i
KOAHOIO "WICHA BKINOYAC TAKI ITATAIILS;

7.5.9. Evaluation of the performance of the members
of the Supervisory Board of the Company as a whole,
its commitices and cach member shall include the
following issucs:

1) lii LIIUI%IJUIILII: LKJIdJl,y IHarsosol palin;

1) compliance with the cmnposmon of the bupu visory
Board

2) collective suitabilily;

3) aijg0By penyraniio rojsosy Tta wicHis Harnsiopol
pamy;

4) upmbccmuy
IHaiiisjoB01 pajin;

d) L(bCKIHBIiI(.I]; BHKOHAIIHNHA (I}}’I[K]U]-{ I IHHOBHOBAMCHE
zomireramu Harysilosot pajiu;

I[pl/‘I,'La'l'lliC'l‘b IFOJIOBH T4 “JICHIB

3) business reputation of the Chairman and members
_of the Supervisory Board;

4) professional suitability of the Chairman and
‘members of the Supervisory Board;

5) efficiency of performance of functions and powu&.
by the Supervisory Board committees;

meroiis i upoueayp  poboru

6) efficiency of methods and procedures of the
Supervisory Board.

7.5.10. Harmsyiosa pajia BU3Ha4ac HOPSJIOK 1100PY.
omiskd ra obpanns kamujara 8 Lonosu ra vicHiB
Harzsosol pajiu.

7.5.10. The Supcr\rlqoly Board shall determine the
procedure for selection, evaluation, and election of a
candidate for the Chairman and members of the
Supervisory Board.

| HPOLC/LYPY  HEPEBIPKM  KaHJWJlaTa HA  TIpejIMeT
podeciitnot npuiarnoceri, ToOTO BYLUIOBLHOCTI HOro
CEITH.  3HAHb,  HABMYOK,  rpodecilinoro  Ta
PABITHCLKOIO JIOCBULY 1ocajlosum ofos'a3kaM T4
KILOHAJILHOMY HaBaHTaxeHHo wicha Haris/ oot

1) the candidate's professional suitability asscssment
procedure, i.c., compliance of his/her education,
knowledge, skills, professional and managerial

| experience with the duties and functional load of the

d member, size, peculiaritics and

7



pai. posmipy, 0coGuMBOCTAM Ta of'c,my Oiznecey,

iTPOEbE-IiO PHIUKY, HAJICHKHOT jl.lJ](}BOI pCI[yIdILl],
MOZTMBOCTI IIPHJIUISATH JLOCTATHBO Yacy BUKOHAHIIO

000B'A3KIB,  YMilHS  UiATPUMYBaTtH  CEKTUBHY
B3acMOil0  MbK  wienamu  Harsytosoi  paam 3
Ipapainuam, nijpos/iiaMn KOHTPOIIO Ta iHIIMMM

_npanisiukaMu Kommanii;

volume

busines
time

business, risk profile, good
ability to devote sufficient
performing dutics, ability to maintain effectiv
interaction between the Board members and t
Management Board, control units and other employee
of the Company;

reputation,

2) npoueypy IepeBipKM Kamjmjiara Ha  [pejaMer
BIACYTHOCTI B HLOIO IOTCHILIAHOIO Ta peannbioro
. KOH_C{JJIEK’IViIlleCLiB | pllpe iy
3) HPONE/lYPY TA BUNA/KH OLINKK KaHAW/@Ta B 4ieHu
Harnsyopol  pajm 3 Toukd  30py  3abcesicuciins
KOJCKTUBHOT NPWJ@rHoCTi  HAICKHOCTI  OCBITH |
| ipodeciinol nioToBKM, BiKy, crari i reorpadidioro
| TIOXOJIKCHHSL;

2) the procedure for checking the candidate for the
abscnce of potential and actual conflicts of interest;

3) the procedure and cases of assessment of =
candidate to the Supervisory Board in terms of
ensuring collective suitability in terms of education
and  professional training, age, gender and
geographical origin;

HoroJueKetnd  Katyjipjgara B

4) the procedure for approval of a candidate to the
Supervisory Board, including approval/interview at
the National Bank;

- 4) niponietypy ujICHH
Harsijiosot pajiu, BKIIIOUHO 3
’_:Jm'o:lmcnum!cuiﬁ(cu,u)m i Hardonausomy Gariky;

11y Kpajtidikartii;

_ 6) upmlc,lypy nosinomienis Harionassioro. 6amcy

yiena  Harsjiosol
Ta/abo

PO HERIJUIOBUIHICTL
BCTAHOBICHUM  BUMOI'am
KOJICKTHBHOT HPUAATHOCTI;

pajiu,
rezabesrieueris

_5) the procedure for dd\»dnu,d tr, a.mmu

se==_ _T

6) the pron,cdurc for notifying the NBU of the failure
of a Supervisory Board member to meet the
established requirements and/or to ensure collective
suitability:

| 7) HOPSIOK 111atyBaliiis HACTYIHAITBA.

7) procedure for succession planning.

7.5.11. Pimennst ~ Harmsyoroi  pajiu nabupaiorns
YMHIIOCTI 3 MOMEHTY  OQOPMIICHHS  LPOTOKOIlY
3acijtanest Harisiosoi paj, skiio e ne 3asiayene

B plinenni Harsijiooi pajm.

7.5.11. Resolutions of the Supervisory Board shall take
cffect from the moment the minutes of the meeting of
the Supervisory Board are drawn up, unless otherwise

specified in the resolution of the Supervisory Board.

7.5.12. KouTposib 32 BUKOHAHHSAM pillleHb, HPUHHSTHX
Hamsuiosoro pajoio, sjincinoe lomosa Harnsjnosol
pajin abo 3a Horo jlopyueriiam, ojMi abo jieKijibka
wicHis Hamsosol pajiu, AKo inme ne BKa3ano B
CaMOMY pillieHHI;

7.5.12. The control over the implementation of
resolutions adopted by the Supervisory Board shall be
exercised by the Chairman of the Supervisory Board
or, on his/her behalf, by one or more members of the
Supervisory Board, unless otherwise specified in the
resolution itself.

7.5.13. Kommuaris ;aGc;ncqyc yJicHam I]dIJ[HglOBOI
pajii JIOCTYII JIO HOBHOT, JIOCTOBIPHOT Ta CBOCYACHOT
indopmarii Jutst HPUAHSTTS HUMW BUBAKCHUX PIllICH:

7.5.13. The Company shallugovidc members of the
Supervisory Board with access to complete, reliable

_and timely information for making informed decisions.

7.5.14.  Ilporokon sacijanns Hamsyiosoi  paju
OhOPMIIIOETHES TIPOTAIOM JICCHTH POOOUMX JIHTIB HiCIIs
HPOBEJISHHS 3aC1/IalHs;

7.5.14. Minutes of the meeting of the Supervisory
Board shall be drawn up within ten working days after
the meeting;

7.5.15.11porokon 3acijianns HarnsiioBol paju moxe
ckiajiardes y (Gopmi HancpoBoro Ta CliCKIponioro
JIOKYMCHTA, Ha SKMH HaKIaJlacThesi BIACHOPYUHKA
/kpastipikoBanuii  cleKrpoluuMii  HiIIMC  1OJ0BM

Harsislooi pajin Ta KOp1oparuBHOIo cekperaps;

7.5.15. Minutes of a meeting of the Supervisory Board
may be drawn up in the form of a paper and clectronic
document. The minutes shall be signed by the
Chairman of the Supervisory Board and the Sceretary

| of such meeting in a handwritten/qualified electronic

form.

7.5.16.3a pimennsm  Haniiosoi  pajm moxke
3JcHIOBaTHCS (BIKCAIis 3 BUKOPUCTAHHSAM TCXHIYHMX
3acobiB BCLOTO 3acijlaniis pajm abo posrsyLy HClo
OKPEMOI'0 NUTaliisg;

7.5.16. By the decision of the Supervisory Board, the

entire meeting of the Board or its consideration of a
particular issuc may be recorded using technical
means; T

7.5.17. opsajok opramizanit, 1poscicHis 3acijain

Harngposol  paju  ra 1 komiterie, ckiajanus
porokosis, 30epiranus Ta HajganHA JIOCTYIY (O
marepiastie  BuzHavacthes  Craryrom  Komnanii,

noJiozkeHHsM 1po Harsisiory pajty. 1nojaokeHssim 1npo
komirerun HarnsijioBol pajiu.

7.5.17. The p:occdmc for or;_,amsmg and ho[dmg
meetings of the Supervisory Board and its committecs,
drawing up minutes, storing and providing access to
materials shall be determined by the Company’s
Charter, the Regulations on the Supervisory Board,
and the Regulations on the Supervisory Board
Committees.

7.6. Harnanora paga Komnauii 3 metoio 3abesneuctus
eekrupioi  oprauisainiinoi  Ta

indopmarniitnoi

7.6. The Supervisory Board of the Company shall elect

a corporate sceretary on the proposal of the Chairman
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HUITPUMKH OpraHiB yupaelinms, Horo yuacuukins ra
IHIIMX 3alliKapiennx ocib 3a nponosuiticio 1ojosu
Harssios0i pajin 06upac KOpHOpardiBHOIO cekperaps.

of the Supervisory Board in order to provide effective
organisational and information support to the
management  bodies, its members and other
stakeholders.

7.6.1. Koprioparusiuii  cexperap € 110CaJl0BOIO
ocobol0, sika BijIIOBUIAC 32 e(CKTUBHY HOTOYHY
pzacmojtito  Komuanii 3 akiionicpamu, — innmumu
IHBCCTOPAMM, KOOPAMHAILIO JITH LIO0 3axXuCTy iX 1paB
Ta inTepecis, miATpUMaHus chekTuBHOT  poboTH
Haraposol paau, a takoxk Bukomye inmn (ynkuii,
Bustadeni  3akoHom VYkpainm «llpo akiionepni
| Tosapucreay, Craryrom Komiianil.

7.6.1. The Corporate Secretary shall be an official
responsible for cffective current interaction of the
Company with  sharcholders, other investors,
coordination of actions to protect their rights and
interests, support of effective work of the Supervisory
Board, and also performs other functions determined
by the Law of Ukraine “On Joint Stock Companies”,
the Company's Charter.

7.6.2. Kopuoparvpiinid — ceckperap € 110CaJ10BOIO
ocoboro Komuanii ra tie moke 0y rn aicom Oy)ib-sKkux
oprauis yupasiinns abo nor'szanum 3 Komnanicio,
KpiM fK 4epe3 BUKOHaus (QYHKIIH KOPIoparuBHOIro
CCKpcTap. .

7.6.2. The Corporate Scerctary shall be an officer of
the Company and may not be a member of any
governing bodics or affiliated with the Company,
except through the performance of the functions of the
Corporate Secretary.

7.6.3.3 KOpHOpPATHUBIAM CCKpETapeM YKIIa/[acThes
JIOTOBIP, SKHH MOXKC OYTH BHKIIOUIO ONJIATHHM.
Vmoeu TAKOTO JIOroBopy 3ATBEP/PKYIOTHCH
Harsio8010 pajioio, JIOTOBIP HUIIMCYETHCS 0c00010
Byt imeni Komnanii, ynosnosazxenoo Hamisosolo
{ PalL010. -

7.6.3. An agreement shall be concluded with the
corporate sccretary, which may be exclusively paid.
The terms of such agreement shall be approved by the
Supervisory Board, and the agreement shall be signed
by a person authorised by the Supervisory Board on
behalf of the Company.

7.6.4. lLlopsijlok pobOTH, PU3HAYCHIS TA HIPUITAHCHIIS

HOBHOBAXKCHL, lIpaBa Ta 0boB'SI3KH KOPHOPATHEHOIO |

cexperaps, a TaKoXK IOP#JIOK  BUILIATH  HOMY
BUHAropojan Bu3zHavaiorhes  Craryrom  Komnawif,
llosiodkennamM 1po  KOPIIOPATHBHOIO CCKpeTaps, a
TAKOXK TPY/LOBUM JIOIOBOPOM (KOHTPAKTOM).

7.6.5. Koprioparusium cekperapem  Moxke  OyTu
dhiznuna ocoda, sika Mac HOBHY LMBIILHY Jlic3ariicTs
ra BUIORBIIAC BUMOI'aM, BCTAHOBJICHUM
| 3aKOHOJIaBCTBOM YKpalHu.

7.6.4. The procedure for work, appointment and
termination of powers, rights and dutics of the
corporate sccretary, as well as the procedure for
payment of remuneration to him/her shall be
determined by the Company's ArticCharter,
Regulation on the Corporate Secretary, as well as the
employment agreement (contract).

7.6.5. The Corporate Sccretary may be an individual
who has {ull civil capacity and meets the requirements
established by the legislation of Ukraine.

77,V cxnani HamisyioBoi  pajau  cTBOpIOIOTHCS
KOMITeTH, 110 J1i10Th Ha nijcrasi Craryry Komnanii ta
lonoskens  1npo  komitern  Kommanii.  Komireru
CTBOPIOIOTLCA Y CKIIaJ1l 11e MeHIE TPLOX 0¢ib, 3 uncia
0ci0, 1o BxoyusTL J10 critajty Harisiosol pajm. Ojia
A ra cama ocoba ne Moxe Oy1M 01H0uaco rojgoBoio
KOMITETY 3 HWTallh ay)iuTy (ayJIMTOPChKOIO KOMITCTY)
TA KOMITETY 3 YHPABIiHII PU3HKAMH,

7.7. The Supervisory Board shall establish committees
acting on the basis of the Company's Charter and
Regulations  on  the Company's Commitlees.
Committees shall consist of at least three persons from
among the persons who are members of the
Supervisory Board. ‘The same person may not
simultancously be the Chairman of the Audit
Committece  (Audit Committee) and the Risk
Management Committee. AL

7.8. Komirern Harnsytopoi pajmu Kommnanii maiors
~11pagBo: B - IR

7.8. The S-upcrvisory Board Committees of the
Company shall have the right to:

1) na jlocry j1o Oy)ib-5Koi inpopmaltii, sxa neobxijuia
Ul BUKOTIANIsi HUMM CBOIX 3aBJialib;

1) have access to any information necessary to perform
their tasks;

2) orpumyBary  peryisipui 3BiTh, indopmaiiio Ha
3alMT,  pekomenjiailii  ra  jlani  BiL 1(posiny
BHYTPHIHLOTO KOHTPOIIO HOJI0 HOTOYHOIO Hpodhiino
PU3MKIB, JIIMITIB PU3UKIB, OY/Ib-SIKMX BHSBICHUX
B ey e S N—
3) nepiojuno  neperisy@rd - 3micr,  obesru Ta
_peryiispHicTh Halalig HUM iHhOpMarii 1Ipo PU3MKH;

2) receive regular reports, information upon request,
recommendations and data from the internal control
unit on the current risk profile, risk limits, any
violations detected:

3) pé_riodically review the content, scope and regularity
of risk information provided by it;

4) 3a HEOOXIHOCTI 3aTyuaTh JIO 1POIECIR NPUAHSTTS
PIICHB MW OIIHKK BiOBI I nijiposjiing Komani.

_ S.ueABnmmst
8.1, Hpasninns ¢ KOJICT1aJlb MM BUKOIABYHUM OpIraHOM
HpAT«CK «KHKA JIAUD BIEHHA THITYPAHC

4y if necessary, involve the relevant divisions of the
Company in the decision-making or assessment
processes. e w -
_ 8. MANAGEMENT

8.1. The Management Board is a collegial executive

body of «INSURANCE COMPANY «KNIAZHA




I'PVIInsikuit opranizopye 1a 3)(HCHIOC KCPIBHUIITBO
spisibnicTio Komnaunii 1 nece BULITOBIJIA/ILHICTE 32
pesyinsrary  csoei  poboru  nepest aKIlioHnepamu
piosimio o Craryry Kompawii  Ta  piuienb
Jaranbinx 360pis akitionepis, IHarisjioBol pajiu 1a j1ie
na nijerasi Craryry Komnanii, Tlojoxetnst 1po

organises and manages the Company's activities =&
responsible for the results of its work to
shareholders in accordance with the Comps
Articles of Association and resolutions of the Ges
Meeting of Sharcholders, the Supervisory Board

BUPIIICHHS BCIX UTaHh MOB A3aHUX 3 YIPABIIHHAM
noro4noro aisasnictio Komnanii, KpiM 1MTanb, 110
HANCKaTh JI0 BUKINOYNOi komuereniii Harisjosoi
pajiu abo 3araibHuX 300piB aKIOHCPIB. Komiterenitis
Ilpasninns  BUUIOBI/Ia€  YMHIIOMY  3aKOHOJIABCTBY
Vkpaiun ta Craryry Komuanii.

[lpagninns  Komnanii  ra  immmx  Boyrpinmix | acts  on the basis of the Company's Chas

Jlokymetris Komuanii. Regulations on the Management Board and ¢
internal documents of the Company.

8.2.)lo  xomneremuii  lpasminus  nanexuts | 8.2. The scope of competence of the Manages

Board shall include resolution of all issues relates
the management of the Company's daily operati:
except for issues that fall within the exclus
competence of the Supervisory Board or the Gen
Meeting of Sharcholders. The competence of
Management Board shall be in accordance with
current legislation of Ukraine and the Compas
Charter.

8.3. Yucniom Ilpassinis moxe Oy1H Oyjib-siKa (hizuuna
ocoba, sKa Mac NOBHY JHC3)@riicTh 1 He € 4ICHOM
Harsosoi  paju.  Lostosa  llpapninng e moxe
O4OMOBATH CTPYKTYpHI Hizpossiim Komnanii.

8.3. Any individual with full legal capacity who is s
a member of the Supervisory Board may be a men:s
of the Management Board. The Chairman of =
Management Board may not head the Compas:
structural wpits.

8.4. Yicnamu Ilpasninms Komnanii moxyrs Oyt
oco0u, sKi MaloTh HEOOXi iy 0CBITY, JI0CBIL poboTH Y
(hinalcoBomMy CeKTOpi y CyKYNHOCTI 1€ MCHIIC TPhOX
pOKiB, BIJIOBIAIOTE  KBAJIIQIKAIIHHAM  BUMOIaM
monao  npodeciiinoi  npuparHocti  Ta  AUI0BOT
peryraitii, yeTaHoBJICHUMH HOPMATHBHO-IIPABOBHMH
axkramu Hanonajipioro 6anxky Ykpaiiu Ta 4HMHHAM
3aKOHOJIABCTBOM YKpailu.

8.4. The members of the Management Board of &
Company may be persons who have the necess
education, experience in the financial sector for a &
of at least three years. They meet the qualificats
requirements for professional suitability and busins
reputation established by the regulations of

National Bank of Ukraine and the current legislat
of Ukraine.

8.5. Kisbkicuuii ckiiaji, HOPSJIOK NpU3Hadeiiis “icHin

Ilpapiinis Ta CKIMKaHls 3acijiatib I Ipaniitms,
opramizaiis  saraipnoi  poborn  BU3HAYAIOTHCS
Craryrom Komnanii ta Honokennsm npo Ilpasainis,
sKe  3arBep/KYEThes  3aralbHMMW  300pamu
aKitionepis,  HCPEIVISJIACTLCS  OCTaHHIM - B pasi
HCOOX1JIHOCTI.

8.5. The number of members, the procedure
appointment of the Management Board members
convening of the Management Board meeting
organisation of general work shall be determined =
the Company's Charter and the Regulations on =
Management Board, which shall be approved by
General Meeting of Sharcholders and revised alse &
the latter if necessary.

8.6. Yscnn Ta l'onora | Ipasninis Komnanit, BUXO/S1H
3 obop's3kip kokHoro wiena [lpapiinng, MmaioTh
HocTtiiino Bianopiaary KeaigihikallliuuM  BUMOIaM,
yeranopienumu  JlinensifinumMu - BUMOramMu, 4
KojlcKTMBHA  npwjarnicTs  ckiajty  Lpawninns
Bijrosijac npodimo pusuky Kommairii.

8.6 The members and the Chairman of ¢
Management Board of the Company, based on &
responsibilities of ecach member of the Manageme
Board, shall constantly meet the qualificati
requircments  established by  the  Licenss
Requirements, and the collective suitability of ©
Management Board shall be consistent with the ris
profile of the Company.

8.7. MopmMoIo PoBOTH Ta CrocobGoM IPUIHATTS pillieHs
[lpasninns ¢ 3acinanis. [onopa Tlparninns
opranizopye #oro pobory, CKIMKac Ta HpOBOIMTH
sacijtamis, 3abesneuye BCJCHIS HPOTOKOJIIB 3acijtanb,
Kookrmit  wien  Ilpapiinis mac  11paBo  BUMararu
nposesienns  3acijanns  Ilpasninust  Ta  BHOCHTH
MUTAHH J10 TOPSJIKY JIEHHOIO.

8.7. The form of work and method of decision-maks
of the Management Board shall be meetings. T
Chairman of the Management Board shall organise ¢
work, convenc and hold mectings, and cnsurc th
minutes of the meetings are kept. Each member of
Management Board shall have the right to request
meeting of the Management Board and to includ
issues in the agenda.

8.8. 3aciyjtanus Ilpasninns Ta/abo HPUHHSTTS HUM
pilticHL MOXKE 3JUACHIOBATHCE IJIAXOM OHHTYBAHS,
30KpeMa 3 BMKOPMCTAIHAM  1IPOIPAMIIO-TCXHIYHONO
KOMIUICKCY, a00 UUISXOM I1IPOBE/ICHHS ayjlio, BIJICO-
Lkoucbepezmi'f TOHIO TA € IPABOMOYHMM, AKILO Y HHOMY

8.8. A meeting of the Management Board and/or =
decision-making may be conducted by means of
survey, in particular using a software and hardwas
complex, or by means of an audio, video conferencs
ete. and shall be deemed to be valid if more than ha®
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' 8.11.

8.9. Ha sacijranni llpariinng  sejernes llp()lOl{DJI
3acijlanns, skui nigneyersest Ynenamu [passinms.

| of its members participate in it.

8.9. The minutes of the meeting shall be kept at the
meeting of the Management Board and signed by the
Members of the Management Board.

8.10. Ilpamminnsg MoXke YTBOPIOBATH THUMYacoBi Ta
HOCTIHHO J1iioul KomiTern. 3 meroto sabestieuctis
chexrusnol  poborn  pasiinns  crsopuio  raki
HOCTIMHO /111041 KOMITCTH:

8.10. The Management Board may establish temporary
and permanent committees. In order to ensure effective
work, the Management Board has cstablished the
following standing committees:

*. crpaxosuii Komirer:

*. an insurance committee;

* . HBCCTHITRHAN KOMITCT;

| *. an investment commttlec

Komnierenitist, crpykrypa, nopsjiok poboru,
papa, ODOR’S3KM Ta BUUIOBIIAILHICTE KOMITCTIR
BU3HAYACTLCH [.[()J!O}I{CI']IISiMH I[pU BiJIIIOBiJI]IHI‘:‘]

- KoMmiTer, siki 3arsepjukye lpapiinnsg.

8.11. The competence, structure, pmccdurc rights,
duties and responsibilities of the committees shall be
determined by the Regulations on the relevant
committee approved by the Management Board.

Komirer ouosmoce wien lpapiinns Komiranit abo irma
ocoba, gka npuznavcua lpaeiinmsm.

8.12.  Ocnosuumu  sapjannsmu  lHeecTHiLiinoro
romitery  Ilpasminns  Komunanii  nepepdadenio
losomernsam npo KOMITET Td €:

1) 3JUMCHCHHY  1ICPiOJIMUYHOIO  HIepervisjly Ta

Ha/IaHHS PEKOMEHIATITA 110710 ITHBECTUIIHHUAX HOTITUK
YW CTpATCrii;

2) sabcaneqeg  BUUIOBLUIOCTT  3jUfcHens
HIBCCTHILIH BUMOTAM crparceril, mianam ra 010/pKkeram
Komranii Ta 3akoHojiagerea Yrpaiuu;

3) wajlanns sitis [papiimmo Komnanii mo/o
eheKTUBHOCTI 3/IIHCHIOBANX IHBCCTHILIN;
4) nepersyL i Hajanis  pekoMeijianin  mojo

311HCHeHHS IHBCCTHILIH Ta HAIIPAMKIB 111BCCTYBAHHS.
8.13. Crpaxoeuit rxomirer llparninns Komnaunii ne
VMOKC  OMOINOBATH  TOJIOBHUE  PU3MK-MCIHC/BKEP,
TOIIOBIHMI KOMILIACIIC-MCHE/PKED, roJIOBITHIA
BHYTPILIHIA ay)(HT0p, BIIOBLIAILHAE aKkryapiii.
8.14. OCHOBHUMM 3aB/IAHHAMU CTPAXOBOIO KOMITCTY
Hpasainus nepejudadeno onoxenusim 1ipo komirer
1a €

1) LUPUMHSITTS  pillleHHst  L[OJI0  MOXIIMBOCTI
Haslanns KICHTaM 11CBHOT Kareropil nociyr ra Bujine
CrpaxyBaHHs;

2) 3UHCHCHHS OUIHKKH CPCKITUBHOCTT CHCTEMU
HCPCCTPANY BN
3) Hajl@is  HponosmnIii ra pekomeryianii

IHpag:immo, Harsyosiin pajti Komuauii oo 3min jlo
HOPSJIKY  HaJIaHIM  TOCHYT CTPAXOBHKOM, 1IpoIEecy
al/ICpalTUITy, MCXali3MIB 1 YMOB TICpecTpaxyBaisi.

The Committee shall be headed by a member of the |
Company's Management Board or another person
appointed by the Management Board.

8.12. The principal responsibilitics of the Investment
Committee of the Company's Management Board as
sct forth in the Regulation on Commitice are:

1) to periodically review and make recommendations
on investment policies or strategies;

2) to ensure that investments are made in accordance
with the Company's strategy, plans and budgets and the
legislation of Ukraine;

3) to report to the Company's Management Board on
the effectiveness of the investments made;

4) to review and make recommendations on
investments and investment arcas.

8.13. The Insurance Committee of the Company's
Management Board may not be headed by the Chief
Risk Officer, the Chicf Compliance Officer, the Chief
Internal Auditor, or the Chief Actuary.

8.14. The principal responsibilities of the Insurance
Committec of the Company's Management Board as
set forth in the Regulation on Committee are:

1) to make decisions on the possibility of providing
certain categories of services and types of insurance to
clients;

2) to evaluate the cfficiency of the reinsurance system;
3) to submit proposals and recommendations to the
Management Board and the Supervisory Board of the
Company on changes in the procedure of providing
services by the Insurer, the underwriting process,

' mechanisms and conditions of reinsurance.

8.15. demmum Komuanii 30608’ s3atie mcbopmyuam

i LU.IH)LUIS_\_’ pajly !\()Mlldllll HPO Iild)ll’;.'l'..lll v ;LIHJI!-FIOL«II
KoMiianii  HopynicHis  3akoHoJlaBetea, BHYTPIIIHIX
nosiokeHs  Komnauii ta npo piBeHb pU3MKIB, 1110
BHHWKAIOTH Y X0/ jisibiiocTi Komianii, necpocuacue
abo nenanieskie pukonaiig Komnaniero 30008’ 13aHb
33 JIOIOBOpAMM CTpaxyBatiiis (1epecTpaxyBatiis).

8.15. The Mandticment Board of the Compdny shall |
inform the Supervisory Board of the Company of any
violations of the law, internal regulations of the
Company and the level of risks arising in the course of
the Company's activities, untimely or improper
fulfilment by the Company of its obligations under
insurance (reinsurance) contracts.

9. CUCTEMA BHYTPHIIHLOI'O KOHTPOJIIO

9. INTERNAL CONTROL SYSTEM |

' 9.1. Komuanis CTBOPIOC KOMIUIGKCHY ‘Ta aJIcKBaTny
CHETEMY  BHYTPIIINLOIO  KOHTPOJIO, 110 Bpaxopyc

crietmiky poboru Komuanii, BAMOI'M 3aK0HO/laBCTRA
VEpaitK, a Takoi  clpaMoBalla ia

za0csuieuctns |-

9.1. The Com pany shall establish a compr chensive and
adequate internal control system that takes into
account the specifics of the Company's operations and
the requirements of the legislation of Ukraine. It shall |




HOpsIKY  3jiicnenns 1 JIOCSACHCHHS  1IUISH

BHYTPiLILOTO KouTpoiio B Komnanii.

ensure the procedure for implementing and achiey:
the objectives of internal control in the Company.

9.2. Harnsyiosa pajia Komnanii nece sijinonijlansnicts
3a opramizaiiiio Ta cdekruie  QYUKILOHYBaHA

| CUCTEMHM  BHYTPINIHBOI'O KOHTPOJIO, BM3HAYAE Ta
| 3aTBEPIUKYC  HOJITHMKY — CHCTCMH  BHYTPIIIBOIO
| KOHTPOJHO Ta 3/HHCHIOE KOHTPOIIB il JI0TPUMAHIIS.

9.2. The Supervisory Board of the Company shall
responsible for the organisation and effecti:
functioning of the internal control system, determine
and approve the internal control system policy an:
monitor its compliance.

9.3. Cucrema BHYTPIIHBLOIO KOHTPOIIO PCIYIIOCTHCS
BHYTPIIHIM JIOKaILHUMK  Jtokymeritom  Komnanit,
AKMH BKIIoYac B cebe:

9.3. The internal control s;_vslcﬁi shall be rcgulalcd:_
an internal local document of the Company, whict
shall include:

1) nopsjtok noumpenis inopmaii npo pusHKK Mix
HIPO3JLIaMU KOHTPOIIO Ta HIIIMMM TTPO3/IIAMH,
Harnspiosoto pajioro, 1lpasninmam ra nijposjiinamu
KOHTPOJIO. _ -y N =
2) cnocodu nommpenis inopmatiii po pusMkmM, gaKi
MaloTh 3a0e3neuypary BeeOiunmid IX anaiis Ta B pasi
HEOOXI/IHOCTI AKHAMIIBH/ILC a/ICKBATIIC pearyBaHis
Ha HUX.

1) the procedure for disseminating information o
risks between control units and other units, the
Supervisory Board, the Management Board an:
control units.

2) methods of disseminating information on risks
which should ensure their comprehensive analysis and.
if necessary, prompt and adequate responsc to them.

9.4. EdekruBna cucrtemMa BHYTPIITHBOTO KOHTPOJIO
zabesneuye HaneKie (yHKIHOHYBAHISE MOJICIT TPHOX
Jinii 3axucty e@eKTUBIOIO ynparminis pu3uKaMu 3
YITKO BU3HAUCHUMM cepamMu BiANOBiIaiNLHOCT 32
YIPABJIIHIS PU3UKAMU;

9.4. An effective internal control system cnsures the
proper functioning of the three lines of defence mode:
of ecffective risk management, with clearly defined
arcas of responsibility for risk management:

v/ 1iepina JiiHis 3axucty — na pisii 6izuec-1iposiis
Kommnanii ta niiposjiiiis  HiATPUMKH  JissIbHOCTI
Komnanii; —_—

v The first line of sccurit_)_/mﬁ at the level of the
Company's business units and support units;

viopyra Jilinis 3axucrty - na pisxi nijposjtiny 3
VIPaBIiHHS PU3MKAMM  TA HIJAPO3JILUlY KOMILIACHC,
BULIOBIJIAILHUM aKTYAPIii;

v The second line ()I"SLau_ny is at the level of the Risk
Management  and  Compliance  departments.
responsible actuary;

viorpers Jinis  3axuery - ma  piBHi Iiaposuiny
| BUYTPIlIILOrO ayjiuty.

v The third linc of sccurity is at the level of the.
Internal Audit Department.

9.5. Tijxreepiokentiam  najexnoro Gynxigonysais
_MOJCI TPLOX JIIHIH 3aXUCTY €: -

9.5. The proper functioning of the three lines of
defence model is confirmed by:

1) eekrusiia i CKOHOMIiYlia JOHUILHICTD
3JIMCHIOBAHMX OlEpallii Ta Ha/laluX 110C/IyT;

1) efficient and economic feasibility of the operations
and services provided;

2) obaummBe  (oDepeskne) — BEJACHHS — CTPAXoBOT
JSUIBHOCTI BKIIOUHO 31 30epesKeHHsM HOro akTuBiB Ta
inBecTHIA; B

2) prudent (cautious) conduct of insurance activitics,
including the preservation of its assets and
investments; _

3) cpoEUACHE Ta HAJICKIC BUABICHHS, BUMIPIOBAHIS,
MOHITOPUIT, KOHTPOIIb, 3BITYBAHHS Ta 1HOM'SKIICHIS
34 BCIMA BH/IAMH PU3HKIB,

3) timely and proper identification, measurement,
monitoring, control, reporting and mitigation of all
types of risks;

4) nocropipuicts  ¢iHaHcoBol  TAa  CTATHCTHUYHOL
3BITHOCTI (BKJIIOUHO 31 3BITHICTIO, 110 NOJAETHCH IO
Hartionasinnoro 6ariky, Ta ylnpaeiiichbKolo 3BiTHICTIO,
IO HO/MAcThess JIO KepiBHMKIB), iHdopMalli 1100
(inancopo-rocnojlapenkol jisisiocti Komnarnii, 1o
TaKk |

YIpPaBAiHCLKUX 1 00JIKOBHX IIPOLECIR, 1110 6asyloThes
Ha 4iTKOMY BH3Hadenni  00OB'S3KiB,  po3nojiii
IIOBHOBAKCHD | MMIA3BITHOCTI;

HAACTLCS  SIK  BHYTPIIHIM, 3OBHIIIHIM
KopucryBauyam; I
5) HajifHiCTD itopmartinimnx TEXHOJIOTH,

4) reliability of financial and statistical reports
(including reports submitted to the National Bank and
management reports submitted to the management),
information on the Company's {inancial and economic
activitics provided to both internal and external users; |

5) reliability of information technologies, management
and accounting processcs based on a clear definition of
responsibilities,  distribution  of  powers  and
accountability;

6) BULIOBIIHICTD JISUILHOCTI 3aKOHOJIaBCTBY YKpaiHu,
HopmarusHo-npasoBuM akram Hauionanbsnoro 6anky,

a TakoyK BHYTPINNIM JloKajbHUM jlokymentam | (policies, procedures, and decisions of governing
(nonituii,  opoueaypam,  pimlenHsm  oprauis | bodies).
YIPABIiHIS).

6) compliance of activities with the laws of Ukraine,
regulations of the NBU, and internal local documents

9.6. Cucrema suyrpinmsoro xourpomo Komnanii
zabesreuyerhes Ha piBHI:

9.6. The Company's internal control system shall be
maintained at the level of:

v
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9.6.1. Harnsiosol paju Kommanii ta it komiTeTin;

9.6.1. The Supcrv-is'c_ng/_ﬁoard of the Company and its
commitiees;

9.6.3 l'o/1oBHMIT PUSUK-MCHIC/KEP;

9.6.2. llpasnins Toapucrsa ta Horo KomiTeTis;

9.6.2, The Maﬁagcmcnt Board of the Company and its
committees;
9.6.3. Chicf Risk Manager;

9.6.4. I'0i10BHMI KOMIIIACHC-MEHE/DKEP;

9.6.4. Chief Compliance Manager;

9.6.5. Cny:xba BHYTPIIHBOIO ayjIuTy;

9.6.5. The Internal Audit Department;

19.6.6. Biuiosijialiblioro akryapis;_

9.6.7. Tlinpozninis  Gesnocepe/iibo  3alyHCHUX Y

9.7. Hanspopa  paja  ra lpasiinns  Komnanii
OpraHiz3oBye B3acMOJTIO HiJIPO3/ILTiB Ta KOHTPOJIO, 1110
3abe3nevyioTh (PYHKILOHYBAHHS MOJIENi TPhOX JIiHIH
3aXMCTY.

| providing insurance services.

9.6.6. The responsible actuary:

9.6.7. Units dircctly involved in the process of
9.7. The Supervisory Board and the -l_\_/i-e;na;gcmcnt
Board of the Company shall organise interaction
between the units and controlling bodies that ensure
the functioning of the three lines of defence model.

9.8. Komrianis 3abesneuye 9iTkuit posniojnisn GyHkiii,
O0OB'SI3KIB | HOBIOBAXKCHL 1IPAIIBHUKIB I/IPO3LIIIEB.
sKi - 3abesneuylors QyHKILONyBanis MoOJCHi TPLOX
JUHHINA 3aXMCTY, Ta PO TAKHIA PO3LIOJLIJ JIOBOJUTE JIO
BIJIOM@ KOJKHOIO TIPAaIiBHUKA LMX [APO3JIB 111
HJITTHC,

9.8. The Company shall ensure a clear division of
functions. responsibilities and powers of employees of
the units ensuring the functioning of the three lines of
defence model and shall inform cach cmployee of
these units of such division against signature.

9.9. 1lijipoz/iitn  KOHTPOINO €  HE3AICKHUMH  BiJl

HJIPO3JNB HITpUMKH/Bi3Hee 1ijiposiinis.

9.9. The control units are independent from the
support/business units.

9.10. llpagninns Komuanii 3abesiicuye 1nijiposjiiim

KOHTPOJIO  JIOCTariboo KUILKICTIO JIOJICHEKHX i
(inancormx peeypein Juts HE3aJICKHOI'0,
ob'ekTHRIOrO  Ta e(pCeKTUBHOIO BUKOHANHS CROIX
_0BOB'sIBKIB.

9.11. Kepisnuku 1ijipo3iijiie. KOHTPOIIO € HajliHHoI0
nijrrpumkoro Harvisyjrosot pajin Komianit y sBukoHarui
HEIO CBOIX (DyHKILINA.

9.10. The Company's Management Board provides the
control units with sulficient human and financial
resources to perform their duties independently,
objectively and effectively.

9.11. The heads of the control units shall be a reliable
support to the Supervisory Board of the Company in
the performance of its functions.

9.12. Hamsyiosa Pajia Moxe BCTAHOBUTH JIO/IATKOBI
BMMOI'H JIO KCPIBHMKIB 111JIPO3/1iJIIB KOHTPOJIO, KPiM

THX, 10 Becranowrsicni  Hanjonaneium — Oankom
Vipaiiin.
9.13. Hamsyiosa  pajta nijt - wac  sijdopy  ra

HPU3HAYCHHS KCPIBHUKIB HIPO3JLLIIB KOHTPOIIO, 11i)|
4yac BHUKOHAHHS HWUMHM CBOIX 000B'S3KIB 3/liHcHIOC

KOUTPOIL  3a  BiUIOBijiCTIO  Takux  ocid
KBa/QIKAIIAHUM ~ BUMOramMm  110j1o  tpodeciniol
HPUIATHOCTT Ta/abo Jitosof peryrattit,

yeranoriienum  Hartionasisium  Gankom  Yipaitii, a
TAKOHK JLojlarkoum sumoram [larsiosol paju.

9.14. Cucrema  pHyTPiNHLOI0  Konrpoo  Komnanii
OyjtyeThes 12 HacTyIIMX TIPUITIAITAx:

9.14.1. BeebiunicTs Ta KOMIUICKCHICTL — HPOLG/LYPH 3
BHYTPIIHLOIO KOHTPOMO BOy/LOBaHI B yci cyTresi
HPOICCH JIsUILIIOCTI B yeix 1ijpos/iiax Komranii na
BCIX  opramizaiiinux  pisnsx.  Komuanis — mac
3a0C31CUnTH 3JUHHCHEHHS BHYTPILIHLOIO KOHTPOIIO
TaKoXK 1 1moJo onepanii Komnanii, mo nepeiani na
JLOIOBIPHIA OCHOBI LHIMM 0coDaM Ha ayTcopeHin’;
9.14.2. chekrusnicTn HPOLC/LYPH Ta 3axojin 3
KOHTPOIIO € JUCBUMH Ta 3a0C3ICHYIOTE JIOCATTICHTA
Komuanicio  BMzpHauenux  1{jieid  Jusuisiocti  ra
obrpynrosany yHeBHeHicTL B Tomy, 110 (inancona,
CTATUCTUYNA, YIpPABIIlCLKA, [0J[ATKOBA Ta IHINA
3BITHICTL € JIOCTOBIpHOIO, orepallil  Bijiobpaxeiii
KOPCKIHO, HPAUiBIMKK  BONOJIIOTL  indopmalticio

HIO/O CHCTCMH I’:IE}"I'pillll[h{)!'() KOHTPOJIO, KOMI[HHiEf]_

9.12. The Supervisory Board may_cstablish additional
requirements for the heads of control units, in addition
to those established by the National Bank of Ukraine.

| 9.13.The Supervisory Board, during the sclection and

appointment of heads of control units, in the course of
performing their duties, shall monitor compliance of
such persons with the qualification requirements for
professional suitability and/or business reputation
established by the National Bank of Ukraine, as well
as additional requirements of the Supervisory Board.

9.14. The Company's internal control system is based
on the following principles:

9.14.1. comprehensiveness and complexity - internal
control procedures arc integrated into all significant
business processes in all arcas of the Company at all
organisational levels. The Company shall ensurc that
internal control is also exercised over the Company's

| activitics that are contractually outsourced to other

parties;

9.14.2. effectiveness - control procedures and
measures arce cffective and ensure that the Company
achicves its objectives and has a reasonable assurance
that financial, statistical, management, tax and other
reports are reliable, transactions are properly recorded,
employees have information on the internal control
system, the Company complies with the requirements

Z




| JIOTPUMYCTLCS BUMOI' 3aKOHOJIABCTEA, HOPMATHBIO-
1IPABOBMX i posnopsiuux akris Harlionasnioro 6anky
Vkpaiuu, suyrpinmix jlokymenris Komranii;

9.14.3.  ajexsaruicrs CHCTCMA  BHYTPIILOIO
| KOHTPOJIIO  BULIOBIAC  OCODIUBOCTAM  JUSIHBLHOCTI
Komnanii,  srmouaioun  posmip,  6izHec-mosiciin,

MaciTad JsIbHOCTI, BH/IaM Ta npodiiio pusmky;

9.14.4. pusuk-opicirosanicrs — Komnanis 3atesneuye
opramizaiilo  Ta  (yHKILOHYBAHHS CHUCTCMH
BHYTPIIHLOIO KOHTPOIIO, IPYHTYIOUMCH HA PU3HK-

opicHTOBaIIOMY I1JIXO)U, 11(e} nepejibavae
3actocyBalisd  OuIbln  1HOMONEHMX Ta  YacTilliux
3aXO/B 3 KOHTPOMO Jio THUX cdep JisabHocti

Komnauii, skum npuramarii 6innmi pusmuku;

9.14.5. Inrerposaticrs HPOIEJYPH  KOHTPOIIO €
CKIIQ/IOBOIO  4aCTHHOIO  BCIX  CYTTCBUX  1IPOIICCIB
JUAIBHOCTI Ta KOPHOPATHBHOIO Yupasiinis Komuarnii;
9.14.6. sasyacnicth CIIPOMOXKHICTE  CHUCTCMM
BHYTPIINBOIO KOHTPOIIO 3a0e31cuyBaTn BUSRICHHS
MOTCHIAHO MOMKIMBUX 3aI'PO3 HEIATUBHOIO RIUIMBY
na Jisisnicrs Komnanii pamime, nix rtaki 3arposu
Gaxrnano BUnMKHYTH;

9.14.7. nesanexkuicrs — yHUKHCHHS 00CTaBHI, 110

MOAYTh CTaHOBMTH 3aI'PO3y JUIi HEYICPE/KCHOIO
BUKOHAHHA CYO’€KTaMH  CHUCTEMH  BHYTPIlIHLOTO
KOHTPOIIIO CBOIX (DYHKILIHA;

9.14.8.  panexuuidi  posuonin  obor’s3kiB Ta

1HOBHOBaKEHL — 3a0e311euctis po3nojiny 0bor’s3kis
ra BUMoBiILHocTi nepeonany Komranii:

9.14.9. 6esnepepsuicTs — 3jidcnenns JUsaLHOCT 3
BIYTPUIHBLOIO  KOHTPOINO — JIO3BONSC  CBOEYACHO

HOIEPE/PKaTH, BUSBIATH TAa YCYBalH HEJOJIIKH B
CUCTEMI BHYTPIIIHLOIO KOHTPOMIO HA MOCTidHIN
OCIIORI;

9.14.10.  xoudipeniiiinicrs  —  negonyueHns

posrostonienns indopmanii ocobam, y skux nemac
HOBHOBAYKCHE 110/10 TT OTPUMAHTIs.

9.15. Cucrema BHYTPIIHLOIO KOHTPOJIIO CTPAXOBMKA
HOBMHHA BKJIIOYATH TAKI KOMITOHCHTH:

9.15.1. KOHTPOIIBIIE CCPEIIOBHIILE;

9.15.2. cucrema ynpariinis pusMKamu;

9.15.3. KOHTPOJILHA JUISIILHICTL:

9.15.4. kourpoib 3a indopMaliiinamMu moToKaMM Ta

KOMYHIKAIISMMU;

9.15.5. MomiTopuHr  eeKTMBHOCTI  CHCTEMHM
BHYTPIIHLOTO KOHTPOJIIO.

9.16.  Komuanis susnasac y CBoix BHyrpimmix

JAOKYMCHTAX O1IMC KOZKHOI'O 13 KOMITOHCHTIB CHUCTCMH
B]ly’l']'}illlIIhOl'O KOHTPOJNO.

9.17. Komnauist 3anpopajpKyc CUCTEMY BHYTPIILILOIO
KOHTPOIIIO HIISIXOM:

9.17.1.  npuinsaTrs  BHYTpimmix
HOTPHUMAHHAM BUMOI 3aKOHO/laBCcTBa;
9.17.2. nobynosu  opramizaniinoi  crpykrypu
Komuianii 3 ypaxyBanusiM BUMOI 3aKOHOJIaBCTRA;
9.17.3.  BHpoBajUKCHIS  KOMIOHCHTIB  CHCTCMH
BHYTPILIHBOTO  KOHTPOJIO, BIANOBIAHO IO BHMOL
3aKOHOJABCTRA.

JIOKYMCHTIB i3

of the law. regulations and orders of the National Bank
of Ukraine. internal documents of the Company;

L]

9.14.3. adeguacy - the internal control system
corresponds the specifics of the Company's activities
including size. business model, scope of activitics.
types and risk profile:

9.14.4. risk oriented - the Company ecnsures the
organisation and functioning of the internal contro
system based on a risk-oriented approach, whick
provides for the application of decper and more
frequent control measures to those arcas of the
Company's activitics that are subject to higher risks:

9.14.5. integration - control procedures are an integra
part of all significant processes of the Company’s
activities and corporate governance;

9.14.6. timeliness - the ability of the internal contro
system to identify potential threats that may adversely
affect the Company's activities before such threats
actually occur:

9.14.7. independence - avoidance of circumstances
that may jeopardize the impartial performance of thes
functions by the subjects of the internal control system:

9.14.8. proper scgregation of dutics and powers -
ensuring the segregation of duties and responsibilitics
of the Company's employees:

9.14.9. continuity — the implementation of internz
control activities allows for timely prevention
detection and climination of deficiencies in the internz
control system on a continuous basis;

9.14.10. confidentiality — preventing the disclosure o
information to persons who are not authorised =
receive it.

9.15. The Company's internal control system sha!
include the following components:

9.15.1. control environment;

9.15.2. risk management system;

9.15.3. control activities:
9.154. control of
communications;
9.15.5. monitoring the effectiveness of the internz
control system.

9.16. The Company shall define in its interns
documents a description of cach component of the
internal control system.

9.17. The Company shall implement the interns
control system by:

9.17.1. adopting internal documents in accordance
with the legislation requirements;

9.17.2. establishing the Company’s organisations
structure  in  accordance with the legislatios
requirements;

9.17.3. implementing the components of the internz
control system in accordance with the legislatios
requirements.

information  flows an-

9.18. Komnianis 30608’ s13anuii 11ici1s 3a1poBajpKeHIs

9.18. The Company shall, after the introduction of the
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CUCTCMM BHYTPIIIHLOIO KOHTPOIO 3abesneuyparu i
Hoetiine ta eekrupie gynkitonysanis.

10. CYTTCBI KOPITOPATHMBIII JIIT
10.1. Cyrresumu jismu Juist nijici jlanot Cucremu
KOPIIOPATHBHOIO  YIIPABJIIHHA BBAXKAIOTHCH JIif, SKi
MOKKYTD IPU3BECTH JI0 (hyrjlamenTaisLHuX
KOpIIOPATUBHUX 3Mill, B TOM 4YMCIi JI0 3MiH lpas

Kop| opar HBHAMM

10.2. Cyr TCBUMU Jmmm

BBAKATOTLCH; W S

_CTaryTHoro Kariray;
| 2) UPHIAIATTA PUICHISA PO BUKYII BIACHAX aKILiH;

internal control system, ensure its continuous and
clfective functioning. _

10. SIGNIFICANT (‘()l?.l"()l{z‘\l"l1 ACTIONS
10.1. Material actions for the purposes of this
Corporate Governance System are actions that may
lead to fundamental corporate changes, including
changes in sharcholder rights.

10.2. Smnlfcdnl corporate actions arc:

1) upuiinsres  pimenus 1po posmuuunm HIHHAX
HanepiB  Ha Cymy, 110 HEpeBdilye 25 BIICOTKIB

1) making a decision on the placement of securities in
an amount exceeding 25 percent of the authorized
c:apita]'

3) (axru jicTunry/jiIeiicruary  Iinnux anepis - na
donjiosin Gipxi;

3) facts of hmngddmu% of securities on the Stock
exchange; _—

_uepesuutyce 25 BijicoTkis akrusis Topapucrsa;

L 6) MmNy BIACHMKIB  aKILiH,
| OLILIIC BUICOTKIB OJIOCYIOUMX aKI11H;

4) OJICpsKaHHs HO3MKH abo KpeiuTy Ha Cymy, 110

5) 3miny criaty nocajiosux ocid Tosapucrsa;

skuM  nadeacurs 10 1

4) obtaining a loan or credit in the amount exceeding
| 25 percent of the Company's assets; _
5) change in the composition of the Companvs
officials;

6) Lhdngc of holders of shares that own 10 or more
percent of voting shares;

Craryry Komanit,

_Craryrom Kommanii.

7) piniennst TosapueTsa 11po YTBOPCHHS, IPUITMHEHHS

_HOTO (i, 1pC/ICTaBHUIITE;

7) the decision of the Company on the formation,
termination of its branches, representative offices;

8) pimenns  Baranpiuux  300piB - akKilioHepiB  11po
3MCHIICHHS CTATYTHOIO Kauirany;

9) nopynicins crpasy 1po Gankpyrerso Tosapuersa,
BHHCCCHIIS YXBAIW 1IPO KOO canaitilo:

10) pimenns 3araisnmx 300pin dKllIOIICpIB abo cyjty

Hpo tpuimiieHis abo dankpyrcreo Komnaii.

8) decision of the General Meeting of Sharcholders to
reduce the authorized capital; caniee] e
9) initiation of a bankruptey casc against the Company. !
issuance of a resolution on its rehabilitation:
10) the decision of the General Meeting of
Sharcholders or the court on the termination or

bankruptcy of the Company. SN Sr—

103. llpu BUKOHAL] cyncmm KOpIIOpaTHBHMX JUit
KoMmuainis — Kepycrnest  HPUITMIIAMA  JIOBIpH T4
BUIKPUTOCTI 3 JIOTPUMAHIHM BUMOI' 3aKOHOJIABCTRA Ta
10.4. Cyrresi  kopuoparusui  Jiii  3/1iHCHIOIOTHCH
Komuanicio y HOPSJIKY, BCTAHOBICHOMY
3aKOHO)IABCTBOM YKpaiHu ra iHIIMMH BHYTPILIHIMEA
Jlokymeriramu ‘Tosapucrsa.

10.3. When performing %Igﬂlﬁbd]‘il L,orpmalc actions,
the Company is guided by the principles of trust and
openness in compliance with the requirements of the
law and the Charter of the Company. B

10.4. Significant corporate actions are carried out by
the Company in accordance with the procedure
established by the legislation of Ukraine and other
internal documents of the Company. ey

10.5. ludopmartis 1po  cyrresi }\opuopdmmn At
PO3KPHBACTLCS Komnanieto B HHOPSIKY,
BCTAHOBJICHOMY — 34KOHOJIaBcTBOM  YKpaiuu  Ta

10.5. Information on muu[’w.nl LOI‘pOldIC actions shall
be disclosed by the Company in accordance with the
procedure established by the legislation of Ukraine and
the Charter of the Company. R,

11, HOHEPE)UKEHISI KOHDJIIKTY
- IHTEPECIB _
1.1, BawimBusm  CJACMCITOM  HOJITHKH ) chepi
norepe/prenis Konduiikry irepecis ¢ Konrpoith 3a
SIKICTIO BCJLCHII Komnanicio obniky  Ta

- cueremarnsaitiio indopmaitii npo nos'ssanux oci6.

11. PREVENTION OF CONFLICTS OF
INTEREST )
11.1. An n‘npnﬂdnt clement of the pohc; in the field of
preventing conflicts of interest is to control the quality
of the Company's accounting and systematization of
information about related parties.

1010 akrusis Kovauii.

11.2. Topsjtok npritsrst pitiieHs 3 YIUPaBJIIHHA 1Py
HPOBE/ICHITT FOCHONI@APCLKMUX Olepaltiil Ta iHinmx yroj
3 HOB'S3aiUMKM 0coBaMK BKIIOUAE 1PONEC/LYPH, 1110
HAIPABJICHT HA 1OICPC/PKCHI HCTATHBHOIO BILIMBY

11.2. The procedure for making management decisions
in conducting business transactions and other
agreements with related parties includes procedures
aimed at preventing negative impact on the Company's
asscts. o

[1.3. Biyuiopijiisii ocodu: KepiBHUKH, TOJIOBHHIA
Gyxrajrep, KJIo4osi ocobu 30008's3ani 3anodiraru

| BUHMKHCHIIO KOH(UIKTIB IHTEPECiB Ta CIPUSIOTH iX
_YPErYJUOBaHING.

Mac llo.lmmcv npu 3anoﬁuaum|,

1.4, Kownanis

113 Rcsp_onsiblc persons:  managers,  chief
accountant, key persons are obliged to prevent
conflicts of interest and contribute to their settlement.

I ! 4. ]hc (“ompcm_y has a l’olu,y on the l’rcvcntwn,

//




BUSIBJICHII  TAa  yupasiinng
inrrepecin, sika BKJIOYAC TaKi [ATAHIs:

KougiKTamu

Detection and Management of Conflicts of 1
which includes the following issues: 4

1) obos'saku kepiBnuKiB, romopnoro Oyxrairepa,
novosux  ocid rta npaniguukie  Komnanii 11010
3anoGiranis, BUABIICIII TA YIpasitiiis konduikramu
_inrepecis; e
2) uporeiypy lepeBipku chim:m{in, FOJIOBHONO
Oyxranrepa, knodosux oci6 Komnanil j0 nowarky
BUKOHAHHS ~ HUMM  110CAJI0BUX  00OB'#3KIB  JuId
sano0iranys  BUHUKHCHHIO  KOHQIIKTY — iHTCpeciB
BHACIIJIOK X BUKOTIANIIS,

FOJIOBHOO 6yx1 dJIILpd
KIIIOUOBMX 0cid Ta llpalLiBHHKIB IIOBIJLOMJIHIH npo
o0CTaBMHM, MO MOXKYTh CIHpUYMHUTH abo  BiKe
CHPUYMHUIIM KOH(IIIKT iHTEpeciB, 1 MpoIeypy Takoro
[IOBIJIOMJICHHSL;

3) 060B'SI30K  KepIBIMKIB,

1) the duties of managers, chief accounia=.
persons and employees ol the Company to -
detect and manage conflicts of interest;

2) the procedure for chc:.kmb the r managers
accountant, key persons of the Company be
commencement of their official duties to pres
occurrence of a conflict of interest as a resu’ -
_performance; S
3) the dutyol mdndﬂus chief accountant, LL. 7
and employees to disclose circumstances tus
causc or have already caused a conflict of inte
the procedure for such notification;

4) procedure for reviewing information on a poie
or real conflict of interest, determining its impac

yipapiinns KonduiikramMyd inTepecis Ta HPUABHATTA
pillICHHS TIPO BKUTTS BIJUIOBIINAX 3aXO/1iB;

4) nponenypy posIsyLy inopmartit 1po

noreuiidnuin abo  pealbiui Konduiikt inrepecin,

BU3HAYCHHS HOIro BILIMBY Ha Npodilh PUKUKY; the risk profile;

5) nosituka w0 3anobiranis,  Buswicnus  ta | 3) policy  on  the

pr (.V(..llll()l'l duu,mm
management of conflicts of interest and the decision
take appropriate measurcs;

6) obon's3zok kepisnukis Komnanii 1ojlo yrpumaiis
BijL rojiocyBatis 3 Oy/Ib-SKOIO IHTAHI, SKC MO
crpudniuTH  konduiikr  inrepecis abo  3alIKOAMTH
00'€KTMBHOMY CTABJICHIIO YK HAJICKIOMY BUKOHAIHIO
_obos'sskin nepeyt Komnanicio;

6) the obligationofl the directors of the Company
abstain from voting on any matter which may give rise
to a conflict of interest or prejudice theobjecting
treatment or proper performance of the duties owed +
the Company:

7) nopsnok  wiscroponenis  Tonosu  Ilpasiinns
Komnanit siji rojocynarist abo iHMmM  4MHOM Y
HPUHLSITTT OYJIb-SKOIO PHIICHIIS, HIOJIO SKOTO B HLOIO
€ KOUGIIKT IHTEpPeCiB;

7) the procedure for removing the Charemen of the
Management Board of the Company [rom voting o
otherwise in making any decision in respeet of whic
he has a conflict of interest;

8) nopsytok 1 nepiofiuyHicTh 3IMCHEHHS TIEPEBIPKH
NOTCHIIHHUX 1 peayibnuX  KoHuIKTIB inTepecis y
Komnanmit,

ol

8) the procedure and frequency of verification
potential and real conflicts of interest in the Company-

| 9) npoueiypy Bperymosaiis konduikry inrepecis,
TOOTO BKUTTS 3aXOUR, SKINO BHABICHO HOPYHICHIIS
BUMOI'  HOPSUIKY  3anobiranms,  BUSBICHUS — Ta
VIPABILHHS HUM.

0) procedure for resolving a conflict of interest, that is.
taking measures il"a violation of the requirements of
the procedure for preventing, detecting and managing
it is detected.

12. ITOJIOKEHH A BUHAT'OPO/L
KEPIBHUKIB, I'OJIOBHOT'O BYXT'AJITEPA,

12. POLICY OF REMUNERATION OF
MANAGERS, CHIEF ACCOUNTANT, KEY

_BHHATOPO/IM * '-[JICII[B ”le[HJLOBOI pain.

KJIHO4YOBUX OCIb PERSONS
12.1. Ha nijcrasi nopm  saxonojiascrsa  Ykpaiiu
Komuanicio  pospobuiictio  OKpeMui  BHYTpiin
nopmarusnmnit  joxymentr  —  llonosennss  npo | Ukrainian  legislation - the
sunaropojty  Komnanii  ta  llonokenns — nipo

12.1. The Compdny has dwclopcd a :,cpardlc internal
regulatory document based on the provisions of
Regulations  on
Remuneration of the Company and the Regulations on

12.2. Jlani nonowenust npo sunaropojy Komnanit
BRINOYHAIOTL:

Remuneration of the Supervisory Board Members.
12.2. These provisions on remuneration of the
Company include: o

1) ocHOBHI 3acajili CUCTCMH BHIIATOPO/IH, CTPYKTYPY
TAKOI BHHATOPOJM, KPUTEPIl BH3HAYCHHS PO3MIpY
Ta/abo HOPSIIIOK OILIHIOBAH Y JIOTPUMAH
BIJIIOBIIHIMX KPUTCPITB;

1) basic principles of the remuncration system,
structure  of such  remuncration, criteria  for
determining the amount and/or procedure for assessing
compliance with the relevant criteria

| 2) kpurepii otinoBantis eeKruBocTi podoTh;

2) performance cvaluation criteria;

3) UPHHIMIK Ta 1APaMCTPH CHCTCMM 3A0XOHCHHS,
CTUMYJIHOBALS TA HCI'POHIOBOI'O CTUMYIIIOBAHHS; b
4) po3nojii MOBHOBAXKCHB 10J10 NPUHHATTS pillieHb
[IpO BHHATOPO/LY;

3) principles and parameters of the system of rewards,

_| incentives and non-monetary incentives:

4) distribution of powers to make decisions on
remuneration: = ="

5) HOpA/IOK Ta YMOBH,
BHHArOpoJiu.

CTpoKM, (GOpMH  BHILIATH

5) procedure and conditions, terms and forms of

remuneration payment. J
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12.3.
BHY TPIIIHIM

Ioyiokenns  1ipo BUHATOPOj1y Komnauii e
JIOKYMEHTOM, | Halijena  na
sabesrnevetns ¢heKTUBHOrNO KOPHOPATUBHOIO
yHpaBiiiis, — YHpasjimiiss — pU3MKaMH,  YPaxoByc
crparerivni nin Komuanii ra cupusc JloTpUMAaniio
KOPIOPaTUBHUX LIHHOCTECH.

12.3. The Regulation on Remuneration of the
Company is an internal document and is aimed at
ensuring  effective  corporate  governance,  risk
management, taking into account the strategic goals of
the Company and promoting compliance with

_corporate values.

12.4_ 1lonoxkennss  nupo  uxaropojty  Kommanii
3ATBEPIUKYCTHLCH  3araibHuMu  300pamu akiionepis

| Komuanii ta Bu3iadac Kpurepii JUist BCTanoBICcuis:

12.4. The RCgUld’Ll(}ll on Remuneration of the
Company shall be approved by the General Meeting of
Sharcholders and shall determine the criteria for its
establishment:

1) Gasoroi ¢ikcopanol 4aCTMHH BUHATOPOJIM, sKa
BijloOpaskac  pisenn  upodeciiinoro  jlocsiny  Ta
opraizaiiiiol  BULIOBIIAJILHOCTI 3 Orjisjly 114
110CAIOB] IHCTPYKILIT NpaIliBinKa;

2) 3miniol 4acTuHu BUHATOPOJIM,

HOCI/IOBHE Ta BHBAKCHC 3 orjsijly Ha pPH3HKH

| Bukonanns  oDoB’s3kiB i3 pe3synbTatom, 110
[ICPEBHIILYE BUMOI'H nocajaoBot iHcTpyKLil
upanishMka. A )

12.5. Plmenns 11010 BHIUIATH  3MIUTHOT  YacTHHH

BUHATOPOJIM HIPUIAMACTLES 3 YPAXYBAHISIM HPUHHATHX
Komiianicio pu3ukiB i pe3yJibTariB Takoro HpHiis s,
(inancosoro  pesynprary Jusibrocri  Kommanii,
JIOTPUMAHIS  BUMOI JIO  Karirtaiy, [ITpUMaHis
HAJICHKHOTO PIBHS JIKBIJIHOCTI ITOTOUHOIO pe3y/ibTary
Jusibioctt y sizmorimocri o Craryry Tosapuctia,

By Tpinnix Jokymenris Komianii ta BUUIOBLIHO JI0

BHMOI HHHHOI'O 3aKOHO1aBCTBA YKpa'l'un.

ska BijloOpaac

1) the basic fixed part of the remuneration, which
reflects the level of professional experience and
organisational responsibility in accordance with the
employece's job description; 1 n®
2) wvariable part of remuneration, “which reflects
consistent and risk-weighted performance of duties
with the result exceeding the requirements of the
employee's job description.

12.5. The decision on payment of the variable pan of
remuncration shall be made taking into account the
risks assumed by the Company and the results of such
assumption. The financial performance of the
Company, compliance with capital requirements,
maintaining an appropriate level of liquidity of the

current  performance in  accordance with  the
Company's Charter, internal documents of the

Company and in accordance with the requirements of
the current legislation of Ukraine.

12.6. Hosnoxens BHHATOPO/IM CTUMYJIIOE
npanisiukis Komnanii jgistu 8 intepecax Komuanii ta
HC HPUHMATH HAJIMIPHUX PU3HKIB. _
12.7. llonoxenus BUIATOPOJIA  BH3HAYAC BHIIAJIKK
(kputepil)  BijicTpOUCHIS/3MCHITICHIIs/CKACy BaIHs/

[IOBEPHEHHS 3MIHHOT YaCTUHH BUHAIOPOJH Ta (popmu

| BHIIATH 3MIHHOT YACTUHU BUHATOPO/1H.

12.6. The remuneration 1cgl|ldtlons shall encourage
lhc Compdny S unploycc&, to act in 1hc interests of the
'12.7. The Remuneration chulcmons '-shd“ determine
the cases (criteria) for deferral/ reduction/ cancellation/
refund of the variable part of remuneration and forms
of payment of the variable part of remuneration.

obesir
HEKA

12.8. Tlonoxxennst BUHAropojid  BU3HAYAE
inopmaii’  Hpo  BUILIATY  BHHATOPOJH,
BKJIIOYACTHES J10 piuninx 3sirinx Gopm Kommarii.

12.8. The Remuneration Regulations shall determine |
the amount of information on remunecration payment

to be included in the Company's annual reporting

forms.

12.9.  llonoxenus BMHArOpOJIM  Tmepejidayac
0COBIMBOCTI BHIUIATH 3MIHHOT YaCTHIKA BHHArOPO/IH
ocobam, upoq:;ccif/’ma jlim]h[iiC‘l'b AKUX Mac 3Haului

12.9. The Remuncration Regul_e_ﬁ"ions shall provide for

the peculiaritics of payment of the variable part of
remuneration to persons whose professional activities
have a significant impact on the overall risk profile.

- 12.10. 3a1a,=|l,m 2(0})14 a.l(mom,pm '%dlliCle}i\yl()lh
poamip Bunaropojin 'ososi rta wicnam Harsiszosol
page. SRS,

12.10. The General Meeting of Sharcholders shall
approw, th |ununud110n n“ 1hc Chairman and

12.11. Harnsosa pasia Komianii sarsepipkye po3mip
BHHATOPO/IM KCPIBHUKAM, UPALIBHAKAM ITIPO3JIJIB
KOHTpOIO Ta ocobam, 1podieciitiia jUsIbHICTD SKHX
MAC 3HAYHUE BIUIMB Ha 3arajbHuid 1podins pUsHKY
Komuanii y sijmosijgiocri o Craryry Kommanii,
BHyTpitnHixX jlokymenris Komianii ta BUIOBUO J10
BUMOI' YHHHOT'0 3aKOHOJIaBCcTBA Y Kpailin.

12.11. llm Supcrwsorv Board of thc Compdny shall |
approve the amount of remuneration to managers,
employees of control units and persons whose
professional activities have a significant impact on the
overall risk profile of the Company. This is done in
accordance with the Company's Charter, internal
documents of the Company and in accordance with the

_requirements of the current legislation of Ukraine.

I[pcmmmm Komimanii 3 ypaxyBauiism  HOJITUKK
BHHAIOPO/IM 3aTBCPJUKYC PO3MIP BHHAIOPOJIM 1HIIIKX
npanisinkis Komnaiii.,

| 12.12. Posmip BHHAIOPO/IH Ilpalummkm umpoznmm

The Management Board of the Company shall approve
the remuncration of other employees of the Company,
ld|\|l1{,__, mlo account 1|1c l_cnlunuay_ou pOII{.V

J&



ROHTPONO BU3HAYACTLCH 3 Vpaxypanniam
eekrusiocri X poboru HC3AJICHKTO B
edexrusHocTi podoTH HiPo3 L, skl € 06 ekToM iX
KOHTPOJ1IO Ta npudyTKy KomIianii.

units shall be determined taking into accowss
clfectiveness  of  their  work, regardless
cffectiveness of the units under their control anc
Company's profit.

It

13. PO3KPUTTS IH®OPMAIIII I1PO
KOPITOPATUBHE VIIPABJITHH S

13. CORPORATE GOVERNANCE
DISCLOSURE

13.1. Buyrpimust komynikaiis Komianii cupsmonana
Ha sAKicHe Ta 1poszope yupariinis  Komuanieio
BIUIOBLAHO 0 cranjapris,  gki  nepejbaucti
3akono/lapcTeoM  YKpaiuu, jlociarucins  naiOinni
HopHol  peatizaiii  npapg akiionepis Ta MOMIUIMBO
imnMx 3anikapicHux ocié na ojepxanis indopmartii,
SKa MOXKC ICTOTHO BIIMNYTH HA HPHALATTS HUMH
IHBCCTHIIINX Ta YIIPABJITHCHKMX PIICHD, 8 TAKOXK Ha
3axmeT KoHdiienuiinoi indopmarii o0 Toprisii umn
ol indopmaiii  Ta  indopmainii, mo  MicTuTh
_uiepconanbui janiocié.
13.2. Jlorpumalis upmumny posopocti y chepi
KOPHOPATUBHOTO  YUPABJIHHA  03HAY4C  PO3KPUTTH
inopmanii npo opranizaniio Horo jusibHOCT 3
MCTOIO OLLIHKH 3a1liKaBJICHUMH ocobamu
(kopucTyBauaMu) epeKTUBHOCTI yIpasJiiims
Komnanieto Harsyiosoio pajtoio ta llpagiinism.

13.1 The internal communication of the C()I'l]])dT"\ s
aimed at high-quality and transparent management of
the Company in accordance with the standards
provided for by the legislation of Ukraine, achicving

the most complete realization of the rights of

sharcholders and possibly other interested persons to
reccive information that can significantly affcet their
investment and management decisions, as well as the
protection confidential trade or other information and
information containing personal data of individuals.
13.2. Adherence to the principle of transparency in
corporate governance means disclosure of information
about the organisation of its activitics. This is done in
order to assess the effectiveness of the Company's
management by the Supervisory Board and the
Management Board by the interested parties (users)).

13.3. Jlorpumanns  npumimiy  1mposopocti ¢
HOKA3HMKOM najiinioro Ta epeKTUBIOTO
|_KOPHOPATUBHOTO YHPABIIiHHS. ) 18 R
13.4.Y  pamkax opldmsd[lu KOPHOPATHBHOIO
ynpapiinnst  indopmarttis  npo  Qinancosuii  cran
Komnauii, pesynsrary  jisuibiocti,  ypasiupicTh
Komuanii  jlo  pusukis, crparcrito  ynpapiins
PHU3HKAMM, HPAKTHKK KOPLHOPATHRIONO YIpaBiiliis
posKkpuBacThes Komianicio caoeqacHo, I0cToBipHo Ta
JACTANLHO B 1OPSIKY, liepeidaiucomy HOpMaMu
_CHEIIA30BaHOI0 T 3aI'a/ib1I0I0 3aKOHO/IABCTRA.

| governance.

13.3. Compliance with the principle of transparency is |

an indicator of reliable and effective corporate
13.4. As part of the corporate governance organisation.
information on the Company's financial condition.
performance, risk vulnerability, risk management
strategy, and corporate governance practices shall be
disclosed by the Company in a timely, accurate and
detailed manner in accordance with the procedure
provided for by the specialised and general legislation.

13.5. Komnaniss  poskpusac nni}opma]u[o [po
KOpHoparvsiic }/Ilpalijlillll}l B [OPAJKY Ta
321(3062]]\*1}1“70(3)/[)0&11\4“? BHU3HAYCITMMH HOpMamMH

3akonojlarcTea Yipaiiu.

13.5. The Company shall disclose information on
corporate governance in the manner and by the
means/resources determined by the laws of Ukraine.

13.6. Kommnauig Busnauac ocib, ski Maiorh paBo
po3KpuBaTy iHGoOpMarliio, ta JIOBOUTE 11 JI0 Bijloma
aKiioHepiB,  KIICHTIB, KPCAMTOPIB  Ta  IHIIMX
3aliKaRJICHUX CTOPIH, 3 JloTpuManisaM sumor Craryry
Komnanii. Ilicio ocoboio » THAT«YCK «KIHSIHA
JIAUD BICHHA THIITYPAHC IPYIi»ysusnauciio -
l'osiosy Ipasiinns Tosapucrisa.

13.6 The Company shall determine the persons entitled

to disclose information and bring it to the attention of

sharcholders, clicnts, creditors and other stakeholders
in compliance with the requirements of the Company's
Charter. This person in INSURANCE COMPANY
«KNIAZHA LIFE VIENNA INSURANCE GROUP

PJSC is the Chairman of the Management Board of the
Company.

13.7. Bumorn 0 poskpurrs indopmanii, a Takox
LHOPAJIOK  O3HAWOMIICHHST 3 HCIO, BHM311a4al0ThCH
Craryrom Komnarnii, BuyrpitiiMm JIoOKyMeHTaAMM
Komnanii  ta  BUUIOBWO  JIO BMMOI  YHHHOIO
sakonojascrea  Yipaiuu, llpasninns  30008's3anc
opiuno 3siTyBaru repeji 36opamu aknioncpis Ta
Harns1oB010 pajoio 11po pesyisTary CBOET AIsIILHOCTI
ra jiisuibnocti Kommanii y gopmi piunoro 3siry, Toino.

13.7 Disclosure requirements, as well as the procedure

for reviewing information, are determined by the
Company's Charter, internal documents of the
Company and in accordance with the requirements of
the current legislation of Ukraine, the Management
Board is obliged tor cport annually to the Sharcholders
Meeting and the Supervisory Board on the results o
its activities and the Company's activities in the forn
of an annual report, etc.

13.8. Kommnanis na piactiomy BeO-caiiti posminye |
indopmartiio,  po3KpUTTS AKOT  BUMAracThes
3aKOHOAABYMMM  aKraMu YKpailu, B TOMY '—lMC.‘Ii:
HOPMATHBHO-IPABOBMMK  akramu  Hauionaisioro

13.8. The (wﬂmn\ shall leblIbh on its website th
information required to bc disclosed by the ]Q\n

Ukraine, including the rcgulations of the Nationa
| Bank of Ukraine on dl.\dOgLI!’L of infc
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| Danky Yipaitin 111010 poskputts indopmartii kiiernram
| 1 cnoxusadam. Komnanis nece BUuosinansuicTs 3a

aKTyaJlbHicTh Ta JIOCTORIPHICTL  indopmarii, 1o
po3MilyeTLes Ha 11 BeO-caiTi.

13.9. o indopmallii, sika 0O0B’ SI3KOBO PO3KPHUBAETHCS
Komnatiieio na piracomy Be0-caiTi HajleKUTD:

* indopmallis  Upo  CTPYKIYPY  YipaBlliHHS  Ta
crpykrypy siactocti Komuanii;

* ¢inancosi Ta onepaniini pesyinrard JUsibHOCT
Kommnarir;

FBiJIOMOCTI 11PO 110CA/IOBUX OCIO Opramis yrpasiHms;
*  piuni 3piTM opranie  ynpaeiinas  Komnawil,
BIJIIOYMAIOUH 3BITH 30BHIIHLOTO AyjIHTY;

* uitoul nineHsii ta npaBuiia CrpaxyBaHis;

* indopmaitis npo Komnaniio ra ii Bijlokpemiicii
HiJpo3/Liin;

* yeranoryi jlokymenT Komrianir;

*oindopmartist 11po  micesnaxojpretits - Komnanit,
KOHTAKTH Td PeskUM poOoTH;

13.9.1. indopmartis 1po TOProsi MapKu;

13.9.2. nepeltik ocib, siKi Ha/[@IoTh HOCCPCHUILKI
HOCIIYI'H,

13.9.3. i opmartis oo NpoBe/ICHHs 3arajibHux

300pie Ta IX pe3yiLTarn y BIIOBUIHOCTI JIO BUMOT
3aKo10/laBcTra YKpailin.

and consumers. The Company shall be responsible for
the relevance and accuracy of the information posted
on its website.

13.9.  The information to be disclosed by the '
Company on its website shall include:

* information on the Company’s management and
ownership structure:

* financial and operational results of the Company's
activities;

*information on the officials of the governing bodies;
* annual reports of the Company's governing bodies,
including external audit reports:

* current licences and insurance rules:

* information about the Company and its divisions:

* constituent documents of the Company:

* information on the Company's location. contacts
and working hours;

13.9.1. trademarks information;

13.9.2. a list of persons providing intermediary
services;

13.9.3. information on holding the General Meeting
and its results in accordance with the requirements of
Ukrainian legislation.

13.10. Komuanis poskpusac indopmaitiio na croemy
peO-caitrt B obca3zl, SKHMH BUMArac 3axkoHo)aBcTBoO,
CBOEYACHO,  TOYMHO  Ta  UPABJIMBO B paMKax
| KOPHOPATUBHOIO YIIPABIIIHHSL.

13.10. The Company shall disclose information to the |
extent required by law to be disclosed on its website in
a timely, accurate and truthful manner as part of its
corporate governance. e B )

14. CHCTEMA CTPUMYBAHD I
IMPOTUBAI"

14. CHECKS AND BALANCES

14.1. Komianis  pu3nagac cucremy crpuMyBain |
HPOTHRAT SIK c110¢10 opranizarii Bzacmoit B Komuarnit,
o epedadac GyHKInonyBanis uiciol CucTeMu
B3ACMOIIOB SI3aHUX  MEXaHi3MiB, SKi 3ade3leHyiorh
B3ACMOJLII0, B32EMO3AJICKHICTD, B3AEMOIPOHUKHCHHS
1HOBHOBaKEHbL MK opraraMu ynpawiinis Komnasii, 3
MCTOIO iX YPIBHOBAKCHHS, B3aEMHOIO CTPUMYBAHHS

Ta CTBOPCHIA JUICBOIO MEXaHi3My KOHTPOJIO, 110
sabesncuye crabuibuicrs ta edekrusiicts poboTr

Komuaiir.

4.2, Xapakicpucruka CHCTCMM  CrpUMyBalih — Ta
HPOTUBAL PO3KPHUBACTLCS qepes 3JIATHICTD
zabcszneuyBarn  crabumbnicts  poboTH  opramis
yupapiinns Komnanii, JOTPUMYIOHHCH TIPH  11bOMY
HPHITIATIE T1€3AJICKHOCTI, 3aKOHHOCT], CTHUITHX HHOPM
|14 110BAI'W LIpasB,

14.1 The Company defines the system of checks and
balances to be an organisational method of interaction
in the Company, which provides for the functioning of
an integral system of interrelated mechanisms that
ensure interaction, interdependence, interpenctration
of powers between the Company's governing bodies in
order to balance them, mutual restraint and create an
ceffective control mechanism that ensures the stability
and cfficiency of the Company's operation.

142 The system of checks and balances is
characterised by the ability to ensure the stability of the
Company's governing bodies, while adhering to the
principles of independence, legality, ethical standards
and respect for rights.

14.3. Cucrema  crpumysath — Ta  LIpoTHBAr €
IiC]iijl!(.‘MIIOIO CKITIaJ10BOIO pO3IlO}liJl}" HOBHOBAMKCHD,
IO JIC 3MOLY  HOBHOWINIO PCalizyBaTH MEXAHi3M
yupaeiinns Komunanicio.

BTUIIOCTLCS V JIBOX OCHOBHHX HPHHIMIIAX]

14.4. Cucrema crpumysaiis 1a 1iporusar 8 Komunarnii

14.3. The system of checks and balances is an integral
part of the distribution of powers, which allows to fully
implement the Company's management mechanism.
14.4. The system of checks and balances in the
Company is embodied in two main principles:

14.4.1. posnojaul IOBHOB&XKEHL MK Opranamu
yupasiivns Kommanmii;

14.4.1. distribution of powers between the Company's
management bodies;  ——

14.4.2. Beranosseriis MCXAHIZMY B3aCMHMX
CTPUMYBAHD Ta HPOTUBAL MIZK OpraiamMmy YIpaBiiis.

14,5, Yuisepecaisiicrs  CHCTCMH  CIpUMYBalL T4

HPpOTHBAL TI0/1Arac v '.E-}l::l'l‘ll[)(l’l‘l: HOHIUPIOBATHCA  11d |

14.4.2. ecstablishment of a mechanism of mutual |
checks and balances between the management bodies. |
14.5. The versatility of the system of checks and
balances lies in its ability to cover the work of all

/5




pOf‘Oly yLl‘( lll)Lp(}?}l,IJl]B Ta Opldlllﬁ )’IIpclBJIIII[]H
Komuanit, 3adestieuyioud 1pu 1hboMy CHCTEMIMIE Ta
C/IMHKMi BIIMB Ha iX pobory.

divisions and govcmmg bodies of the Compdn\ wh
ensuring a systematic and unified impact on thee
work.

14.6. Peaizallis CHCTEMH CTPUMYBaHb Ta IIPOTHUBAI
najiac Komnanii:

14.6. Introduction of the system of checks and
balances enables the Company to: =

14.6.1. 3anobirmm BUKOpHUCTAHHIO ciynbonrmx
HOBHOBANKCHL B 0CODMCTHX  1UIEX  110Ca)IOBUMH
_ocobamu Komnarii; P >

14.6.2. KOUTPOILIOBATH MOAIMBICT,  BHITMKIICHLIS

HoTeHIIHNUX Ta pealibliux KoHpaikTiB IHTEpECiBE B
Komranii;

14.6.1. prevent the use of official powers for persona!
purposes by the Company's officials;

14.6.2. control the poséibil'ily of pm'cnti'al and actual
conflicts of interest in the Company;

14.6.3. 3anobirru o/ioocibnoMy NpHAHSTTIO PilLCHb
opranamu yupasinis Komiarii;

14.6.3. prevent sole decision-making by the

Company's management bodies;

and collective

HopmarusHo-tpaposux axris laifionaisnoro Ganky
| Vkpaiim, ) 5
| 14.6.6. K()HIp()J]IOBd[H c(bemm;mcu, opldlnzdllmnm
crpykrypu Kommawii ta 11 BijnoByuiicTs 1M i
| 3ajlauam Kommnaiiii:

14.6.4. pusnauatn  chexrupnicrs  podorn  Ta | 14.6.4. determine  the Lff"ucnu

KOJICKTUBILY — lIpHjariicTs — opranis  yupasiinus | suitability of the Company’s management bodics:
14.6.5. prumBaru na  Bijgosiamicts  jisusnocti | 14.6.5. influence the compliance of the Company's
Komnanii  3akonojiasctey  Ykpaiud Ta Bumoram | activities with the laws of Ukraine and the

requirements of the regulations of the National Bank
| of Ukraine: - )
14.6.6. monitor the effectiveness of the (,ompanys
organisational structure and its compliance with the
Company's goals and objectives;

14.6.7. 3abezieuyrarn piBHO3HAYHKH Ta
pauiunam,um‘& p()'%IIO'liJI HOBHOBANCH L Mi}]\' opramaMH
yupagiinis Komranif; -

14.6.7. ensure cgual and rational distribution of powurs
between the Company's governing bodics;

14.6.8. peanizysaru d]ym{uu{) i\ompomo 3a poboToIo
oprauis ynpasiinis Komnanii ta 1o0yjosn mojeli
KOPIIOpATUBHOIO YIIPaBRJIiHIS Ha 3acajiax piBHOCTI Ta
_B3aCMO3AJICKHOCTI.

14.6.8. exercise the function of control over the work
of the Company's governing bodies and build a
corporate governance model based on the principles of
equality and interdependence.

15. SAKJIHOYHI HOJIOKEHHS
15.1. Kommanis  3060m° S3YETHCS
HPUHIIMIM  KOPHOPATUBIIONO  YHpasliiis, 110
sakpisicti B npomy Kojekei, Craryri Kommnamii,
BHYTpiIHIX Jjlokymenrax Komnauii 3 ypaxysauism
BUMOT UHHIOIO 3aKOHOJIABCTRA YKpPATHH, B TOMY HMCIII
piutetns HKITIDOP, HBY, Tomo.

BIHPOBAKYBATH

FINAL PROVISIONS

15.
[15.1. The Company undertakes to implement the
principles of corporate governance enshrined in this
Code. the Charter of the Company, the internal
documents of the Company, taking into account the
requirements of the current legislation of Ukraine.
_including the decisions of the NSSMC, the NBU, etc.

15.2. Kojeke KOpHOparuBHOIo yupasiinis nadypac
YUHHOCTI 3 JIATH, BU3HAYCHOT pluicHisM 3araibimux
360pir akitionepis Komuanii 11po Horo 3arsep)iKeHs.
i J1iC J10 FOro ckacyBatus y 10PsIKY, 11epej10adcHomy

13.2. The Corporate Governance Code shall enter into
force on the date determined by the decision of the
General Mecting of Sharcholders of the Company on
its approval, and shall be valid until canceled in the

Kojiekey abo nupsixom BHKJIQJCHHsS HOTO Yy HOBIH
pezakiil. puitnsrrs noroi pejakiii mporo Kojiexey
ABTOMATUYHO  HPU3BO/MTL  JIO BTpaTH HMHITOCTI
notiepesibo1 pejlakitii Kojekcy. N

YUHHUM 3AKOHOJ[ABCTRBOM Yikpaitu ta/abo  manner prescribed by the current legislation of
BHYTPIIHIMH HOPMATHRBHUMMU jlokymenramu | Ukraine and/or internal regulatory documents of the
Komiauif. g T Company.

15.3.3minu Ta  jponoencunst  jgo  Kojekey 135, Amendments and supplements to the Corporate
KOpIIOpATUBHOIO  ynpaiinns  3arsepiokyiorhes - Governance Code shall be approved by the General
Baraibuumyu  300opamu  akiionepis  Komnauil, | Meeting of Sharcholders of the Company. , exccuted
ohOPMITIOIOTLCS  OKPEMHMM  JIOJIATKOM /IO [1bOr0 | as @ separate annex to this Code or by restating it.

Adoption of the new version of this Code
automatically leads to the termination of the previous
version of the Code.

15.4. lleit Kojieke KOproparuBHoro y]ldeJ[ll![lH MOPKE

Heperigaarncs 13 BHECCHHSM JI0  HBLOIO  3MiH
BUIMOBIIHO /10 BUMOI' YMHHOIO 3aKOHOJABCTBA
Ykpainu, HOPMAaTUuBHO-11PABOBHX aKrin Ta

pekomertatii Hanionaisnoro Oanky Yipainm abo s
HHIITMX BHIA/IKax V pEl'.'ii BHITHMKHCHHA
iieo0XijiHocTi.

TAKOT

15.4. This Corpo: ate Governance Code may be revises
and amended in accordance with the requirements ¢
the current legislation of Ukraine, regulations an
recommendations of the National Bank of Ukraine ¢
in other cases. if

ncccssary.
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